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FOREWORD

This Joint Training Programme is the operational
counterpart of the Comprehensive Good Practices Guide for Youth
Safety and Conduct produced under Project CBYSI — Cross-Border
Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide (ROBG00251),
funded under the Interreg VI-A Romania-Bulgaria Programme,
Priority 3 “An Educated Region”, Specific Objective 504.2, and co-
financed by the European Union.

It sets out, in a single reference document, the four training
courses delivered jointly by the CBYSI partnership — Self-Defense
and Personal Safety Training and Safe Driving for Young Adults,
both delivered by the Dolj County Police Inspectorate in Craiova,
Romania, and Sustainable Personal Finance Management and
Green Economy and Corporate Social Responsibility (CSR), both
delivered by the Academy of Economics “D.A. Tsenov” Svishtov, in
Svishtov, Bulgaria.

The four courses were designed together, across the CBYSI
partnership’s four cross-border workshops, as a coherent whole:
they share a common competence framework, a common
formative approach to assessment, and a common target group of
young people from Dolj County, Romania, and from the Academy
of Economics “D.A. Tsenov”, Svishtov, Bulgaria — reached across
the project’'s implementation period.

This document was approved by the three CBYSI partners —
the Dolj County Police Inspectorate (Lead Partner), the Academy
of Economics “D.A. Tsenov” Svishtov (Project Partner) and the Dolj
County School Inspectorate (Associated Organization) — with the
Resolution of 01/09/2026, and is intended to remain in active use
by all three institutions beyond the project's implementation
period.



PART | — PROGRAMME FRAMEWORK

Programme at a Glance

The Joint Training Programme brings together four courses
under a single structure, agreed by the CBYSI during the four
workshops spanning from January to May 2026. Assessment across
all four courses is formative — oriented toward each participant’s
actual learning and development, not simply a pass/fail test at the
end of the course.

Length of 3 days / 4 hours per day, per course
study Total - 12 h

Course/ Romanian-Bulgarian (RO-BG / BG-RO), delivered
instruction by each host institution in its own national

language language

Physical presence; Distance Learning
Mode of (Sustainable Personal Finance Management
study only)
Effective 2026
from

240 young people — 135 pupils from Dolj County,
Total  Romania, and 105 students from the Academy of
beneficiaries

Economics “D.A. Tsenov” Svishtov, Bulgaria

Formative throughout; each course closes with
Assessment A course-specific evaluation (physical
approach evaluation, simulation, or exam) and a
certificate of completion

Course Structure Codes
Each course in the tables below is identified by a code indicating

the delivering partner, the mode of delivery and the course



sequence: RO-LP = Romania, Lead Partner (Dolj County Police
Inspectorate); BG-PP = Bulgaria, Project Partner (Academy of
Economics "D.A. Tsenov" Svishtov); P = Physical presence; DL =
Distance Learning.

Currlcular load
Cod C Total Assessment
2lefs Sl Theoretical |Practical| (h) mode
sessions |sessions

Self-Defense and Physical
1 LP Personal Safety 4h 8h 12 evaluation/
P-1  Training Case studies
RO- . Auto
2 Lp. JafeDriving for 4h 8 12 simulation/
P-2 g Case studies
BG- Sustainable Case
3 PP- Personal Finance 8h 4h 12 studies/
DL-3 Management Written test
BG- Green Economy and Case
4 PP- Corporate Social 8h 4h 12 studies/
P-4 Responsibility (CSR) Written test

Training Schedule

The table below sets out the actual, session-by-session
calendar for the 135 Dolj County pupils, exactly as organized under
the Methodology for the Selection of the Target Group (Edition 2).
The 105 students of the Academy of Economics "D.A. Tsenov"
Svishtov are registered and assigned to the same two Academy-led
courses under the Academy's own registration and selection
timeline, described in Part Ill.

Training Periods — September - December 2026

12 joint training sessions, combining IPJ Dolj sessions in Craiova
with Academy of Economics “D.A. Tsenov” sessions in Svishtov,
Bulgaria.



Session
dates
(2026)

09-11
September
2026

16-18
September
2026

23-25
September
2026

07-09
October
2026

14-16
October
2026

21-23
October
2026

28-30
October
2026

03-05
November
2026

11-13
November
2026

Course

Safe Driving
for Young
Adults

Green
Economy and
CSR

Self-Defense
and Personal

Safety Training

Green
Economy and
CSR

Safe Driving
for Young
Adults

Self-Defense
and Personal

Safety Training

Green
Economy and
CSR

Sustainable

Personal
Finance

Management

Safe Driving for
Young Adults

Physical

Physical

Physical

Physical

Physical

Physical

Physical

Online

Physical

Location

IPJ Dolj,
Craiova
(RO)

Academy,
Svishtov
(BG)

IPJ Dolj,
Craiova
(RO)

Academy,
Svishtov
(BG)

IPJ Dolj,
Craiova
(RO)

IPJ Dolj,
Craiova
(RO)

Academy,
Svishtov
(BG)

Svishtov
for BG and
Craiova for
RO

IPJ Dolj,
Craiova

Participants

15 pupils RO
+

5 students
BG

5 pupils RO +
15 students
BG

15 pupils RO
+

5 students
BG

5 pupils RO +
15 students
BG

15 pupils RO
+

5 students
BG

15 pupils RO
+

5 students
BG

5 pupils RO +
15 students
BG

10 pupils RO
+

10 students
BG

15 pupils RO

+



Session

dates Format | Location Participants
(2026)
5 students
BG
1820  Self-Defense - Jopils e
. IPJ Dolj, +
November and Personal Physical .
. Craiova 5 students
2026 Safety Training BG
Sustainable Svishtov 10 pupils RO
25-27
Personal . for BG and +
November _. Online . ¢
2026 Finance Craiova for 10 students
Management RO BG
Sustainable Svishtov 10 pupils RO
02-04
Personal . for BG and +
December _. Online .
2026 Finance Craiova for 10 students
Management RO BG

The training periods reach the full 135 pupils selected by
the Dolj County School Inspectorate from schools across Dolj
County, Romania, alongside the 105 students selected by the
Academy of Economics “D.A. Tsenov” Svishtov, Bulgaria, for a
project total of 240 beneficiaries foreseen in the project.



PART Il — COURSE / TRAINING DESCRIPTIONS

The four detailed course descriptions that follow use a
template agreed by the project partnership during the four
workshops.

Self-Defense and Personal Safety Training

Course code RO-LP-P-1

Host Dolj County Police Inspectorate, Craiova,
institution Romania

Co-organising Academy of Economics “D.A. Tsenov”
institution Svishtov, Bulgaria

1. Senior Police Inspector George-Daniel

Popescu
Names of 2. Deputy Chief Police Officer Adriana-lulia
trainers and Viadu
structure Dolj County Police Inspectorate —
Professional Training Service
Mode of Physical presence
education
Craiova, Romania
. Headquarters of the Dolj County Police
Location Inspectorate

23-25 September 2026
Date 21-23 October 2026
18-20 November 2026



Cost

Target
audience

Course/
instruction
language

Keywords

Abstract

None — selected participants receive grant
support under the CBYSI project ROBG00251,
Cross-Border Youth Safety and Inclusion:
Modernizing Training Facilities and Developing
a Comprehensive Good Practices Guide,
provided by the relevant partner.

Students Pupils

Romanian language with RO-BG/BG-RO
interpretation

Self-defense, personal safety, recognizing
danger, avoiding conflict, calling for support

This joint course is held in Romania, in the
renovated sports hall of the Project Leader,
the Dolj County Police Inspectorate. All three
project partners collaborate in organizing this
course. The target group is made up of
participants from the Dolj County School
Inspectorate and the Academy of Economics
“D.A. Tsenov” Svishtov. At the end of the
course, participants receive certificates of
completion.

The course has 3 modules of 4 hours each (a
total of 12 hours). Participants’ skills are
assessed at the end of the course.

This course explores the concept of self-
defense, which begins with recognizing
danger, avoiding conflict, and seeking
institutional or community support. Young
people need to understand the legal limits of
self-defense and the consequences of



Curriculum /
Modules

self-control, self-confidence and an enviable
physical condition, essential for harmonious
physical development, transforming energy
into strength, not aggression, through the
correct management of confrontation and
success/failure.

Karate is a Japanese martial art of self-
defense, and its role in the lives of young
people is essential, forming character through
discipline, respect and self-control,
harmonious physical development, strength
and coordination, confidence, perseverance
and stress management — providing a balance
between self-defense and integral personal
development.

1. Introductory Phase

- Greeting, attendance check, presentation of
the session topic, formation alighment of
participants, and a formal introduction to the
principles of respect, discipline, and mutual
care that govern all martial arts practice;

- Physical preparation for exercise: general
warm-up activities, targeted conditioning of
the musculoskeletal system, and structured
physical exercises designed to develop
fundamental motor skills, agility, and
balance.

2. Core Phase - Development of Applied
Self-Defense Competencies

- Breakfall training: a set of techniques that
enables individuals to fall safely and absorb
impact without injury. This component
constitutes both a practical skill in its own

10



right and a prerequisite for any subsequent
physical training;

- Preventive guard position: a non-aggressive
stance with open hands positioned in front of
the body, creating a physical boundary while
clearly communicating the intention to avoid
conflict;

- Movement and evasion: maintaining a safe
distance from a potential aggressor, moving
laterally, and withdrawing in a controlled and
deliberate manner;

- Striking techniques using arms and legs,
blocking techniques, and escape-from-grab
techniques: these are considered last-resort
tools, intended exclusively for situations in
which danger is imminent and all other
response options have been exhausted.

3. Final Phase

- Consolidation of the knowledge and skills
acquired during the training session;

- Evaluation (controlled scenarios in which
participants practice verbal de-escalation or
the physical techniques learned in simulated
situations, together with a discussion of the
concrete steps to be taken in the event of
verbal or physical aggression — including
informing teaching staff, contacting the
school counsellor, and calling the national
emergency number 112);

- Post-exercise recovery (relaxation and cool-
down exercises);

- Participant feedback.

11



Skills and
competencies
developed

e After completing the training, participants
develop a complex and integrated set of skills
that go beyond the strictly physical dimension
of self-defense and contribute to the
formation of responsible, balanced behavior
that complies with legal and social norms.

e Participants develop the ability to recognize
danger early, learning to identify the signs
preceding a conflict or a risky situation —
understanding context, evaluating the
behavior of others, and being aware of their
own emotional reactions.

e A central competency is conflict
management and avoiding escalation of
violence: participants understand that self-
defense begins before physical contact and
involves communication, distancing,
withdrawal, and seeking support.

e From a physical and motor point of view, the
course develops coordination, balance,
functional strength and reaction capacity,
using the multifunctional apparatus with 4
work stations and the frame/press for push-
ups with counterweight and combined bench.

Participants also develop emotional self-
control and personal discipline, and a clear
understanding of the legal limits of self-
defense — the difference between legitimate
defense and unjustified violence, and the
disciplinary and criminal consequences of
exceeding these limits.

e Last but not least, the course develops self-
confidence and respect for others, through an
educational approach that values sport as a
tool for character formation.

12






CASE STUDIES - Violence in the School Environment

CASE STUDY 1 — The Escalated Argument: Where Legitimate
Defense Ends

SITUATION: An online disagreement between two students
spills into the schoolyard the next morning. One pushes the
other; the other responds with a punch that causes a facial
injury, and later claims self-defense.

ANALYSIS: The push was a material, direct, immediate and
unjust attack — the first condition is met. But the punch was
disproportionate to a push, and a safer alternative existed:
stepping back and alerting a teacher. Because the response
exceeded what was proportionate, and the student was not in
a genuine state of fear but reacting to accumulated anger
from the previous night's messages, this is justified excess
under Art. 26 — a crime, though with a mandatory sentence
reduction.

KEY QUESTION: At what point in this sequence could de-
escalation have changed the outcome? What did the gathering
audience contribute to the escalation?

LESSON: Proportionality is not about matching force with
force. It is about using the minimum necessary response to
stop the immediate threat. Anything more is not self-defense
— it is assault.

CASE STUDY 2 — The Responsible Bystander: Intervention
Without Violence

SITUATION: A younger student is being pushed and threatened
by an older one. A third student steps between them, holds
both hands up open and at chest height, makes steady eye
contact with the aggressor, and says calmly: “That's enough.

14



This is done.” He then calls out to a nearby teacher. The
aggressor disengages.

ANALYSIS: The intervening student used every element of the
de-escalation toolkit — vocal regulation, physical positioning,
distance management, immediate adult involvement -—
without any physical force, without raising his voice, and
without engaging in an argument about who was right.

KEY QUESTION: What made the intervening student's
approach different from simply telling the aggressor to stop?

LESSON: Bystander intervention does not require physical
courage or ability. It requires willingness to act, a calm voice,
a non-threatening posture, and the understanding that
involving an adult is always the right move.

CASE STUDY 3 — Misuse of Training: When Knowledge
Becomes a Liability

SITUATION: A student who completed a self-defense course
three weeks earlier gets into a minor argument about a
borrowed item. When his classmate takes a step toward him,
he applies an immobilization technique, causing a wrist
fracture. He argues he felt threatened.

ANALYSIS: There was no material threat of physical harm — a
step forward in an argument is not an attack under Art. 19.
The response was grossly disproportionate, and recent training
makes the case legally worse, not better: courts hold trained
individuals to a higher standard of self-control precisely
because they are capable of greater harm.

KEY QUESTION: Why does the course place so much emphasis
on the legal framework before any physical technique is
introduced?

15



LESSON: Acquiring self-defense skills is an increase in
responsibility, not a grant of permission. Using a last-resort
technique when no genuine last-resort situation exists is not
self-defense — it is assault.

CASE STUDY 4 — Emotional Self-Defense: The Hardest
Victory

SITUATION: A pupil has been subjected to persistent verbal
harassment for weeks. Cornered in the schoolyard on a Friday
afternoon, he is on the verge of striking a colleague. Instead,
he takes a breath, says “I'm leaving now” without engaging
with any of the comments, and goes directly to his form
teacher to describe what has been happening.

ANALYSIS: The decision required a level of emotional self-
regulation and personal courage that is, in the opinion of the
CBYSI instructors, considerably more impressive than any
physical technique. It also produced a better outcome: the
teacher was able to address the pattern, not just the incident.

KEY QUESTION: What would have changed, legally and
practically, if she had responded physically instead of
disengaging?

LESSON: Emotional self-defense — regulating your own
reactions under sustained pressure — is as important as any
physical skill. Walking away is not giving up. It is choosing the
response that keeps you safe and keeps your options open.

CASE STUDY 5 — Online Conflict Turned Physical

SITUATION: An exchange of insulting messages and threats
between two students, which began one evening on a social

16



network, escalates without any adult stepping in. The next
day at school, one of the students approaches the other in the
schoolyard and hits him, explaining that "he deserved it, after
what he wrote.”

ANALYSIS: At the moment of the physical assault, there was
no material, direct and immediate attack from the victim —
the immediacy requirement under Art. 19 is not met. The
previous evening's messages, however serious, no longer
constituted an imminent danger at the time of the blow. This
is not a defensive reaction but a premeditated act of
retaliation, which entirely rules out self-defense and amounts
to assault with aggravating circumstances.

KEY QUESTION: What other options did the student have
between receiving the messages and the next morning, when
he decided to react physically?

LESSON: A threat sent online remains an incident to report
to an adult, not grounds for a later physical response. The
time gap between provocation and reaction removes any self-
defense argument.

CASE STUDY 6 — Athletic Training and the Extra
Responsibility It Brings

SITUATION: A student who has practiced a contact sport for
three years is verbally provoked by a classmate during a break.
Although the classmate makes no physical contact, the trained
student responds with a technique learned at the gym, causing
a sprain and extensive bruising.

ANALYSIS: The verbal provocation does not amount to a
material attack under Art. 19 — there was no genuine physical
danger. A trained student has an increased capacity to cause

17



harm, which, in line with judicial practice, imposes a higher
standard of self-control. Using a sports technique in a context
with no real danger turns the action into assault, made more
serious precisely by the aggressor's level of training.

KEY QUESTION: Why do CBYSI instructors believe that a higher
level of physical training should raise, not lower, a person's
threshold for reacting?

LESSON: The greater a person’s strength or physical training,
the greater their duty of self-control. Training does not grant
a right to react — it adds a responsibility to avoid using force.

Safe Driving for Young Adults

Course code RO-LP-P-2

Host Dolj County Police Inspectorate, Craiova,
institution Romania

’

Co-organising Academy of Economics “D.A. Tsenov’
institution Svishtov, Bulgaria

1. Police Chief Commissioner lonel Cotiga

Names of 2. Deputy Police Commissioner George-Sorin
trainersand  Cepoi
structure Dolj County Police Inspectorate —

Professional Training Service

Mode of Physical presence
education
Location Craiova, Romania

18



Date

Cost

Headquarters of the Dolj County Police
Inspectorate

09-11 September 2026
14-16 October 2026
11-13 November 2026

None — selected participants receive grant
support under the CBYSI project ROBG00251,
Cross-

19



Curriculum /
Modules

This course addresses road safety as an
essential area in the formation of responsible
behavior of young people, with a direct
impact on the life, physical integrity and
safety of the entire community. Young people
are exposed to an increased number of risks in
traffic, whether as drivers, passengers,
pedestrians or users of bicycles and electric
scooters; lack of experience, the tendency to
take risks and group influence are factors that
significantly contribute to road accidents.

Traffic education is not seen exclusively as an
accumulation of rules, but as a process of
awareness of the real consequences of traffic
behavior. The main legal framework
regulating traffic on public roads in Romania
is Emergency Ordinance no. 195/2002 on
traffic on public roads, supplemented by its
Implementing Regulation, which establishes
the rights and obligations of all road users
regardless of age or experience.

Road safety is not limited to drivers:
pedestrians, cyclists and e-scooter users also
have clear obligations, and irregular crossing
or ignoring traffic signals can lead to serious
accidents even where legal responsibility lies
primarily with the driver.

1. Introductory notions / general theoretical
aspects regarding road safety

— An overview of the Romanian legal
framework for road traffic — Emergency
Ordinance no. 195/2002 on traffic on public
roads and its Implementing Regulation —
covering the rights and obligations of drivers,
passengers, pedestrians, cyclists and e-
scooter users, road signs, markings and right-
of-way rules.

20



Skills and
competencies
developed

2. Practical aspects of safe driving

— Hands-on instruction covering pre-
departure vehicle checks (tires, lights,
mirrors, seatbelts), correct seating position
and mirror adjustment, safe following
distance and the “2-second rule”, and braking
technique — progressive braking, emergency
braking and correct use of ABS. Participants
practice safe overtaking and lane-changing
procedures, adapting speed and driving style
to weather and road conditions (rain, fog, ice,
night driving), blind-spot awareness and
correct signaling, and sharing the road safely
with pedestrians, cyclists and e-scooter
riders. Trainers lead practical demonstrations
and guided discussions built around real case
studies drawn from IPJ Dolj traffic-accident
records.

3. Using the car simulator to explore various
scenarios and simulate real-life situations
that drivers might face

— Hands-on sessions on the driving simulator
acquired through the CBYSI project, allowing
each participant to experience, in a safe and
fully controlled environment, high-risk
situations such as sudden obstacle avoidance,
emergency braking on wet or icy surfaces, loss
of vehicle control (skidding) and recovery
technique, night driving with reduced
visibility, and reaction-time exercises under
simulated distraction.

e Participants develop a coherent set of skills
essential for adopting preventive, responsible
and legal traffic behavior. The course
approaches driving not only as a technical
skill, but as an act of social responsibility,

21



Course/
training
objectives

Course/
training
results

with a direct impact on their own safety and
that of other road users.

e Participants develop their ability to
correctly assess traffic risks, anticipating
dangerous situations before they occur, and
the ability to make quick and responsible
decisions in stressful situations such as
emergency braking, the sudden appearance of
an obstacle, or loss of grip.

e The course develops self-control and
discipline in traffic, and an understanding of
the legal and civic responsibility of the driver,
including the legal, administrative and social
consequences of not respecting traffic rules.

e By using the driving simulator, participants
develop their ability to self-assess and correct
their behavior, identifying driving mistakes in
a safe and controlled environment, and the
course contributes to the development of
respect for other road users.

e The general objective is to foster preventive
and responsible behavior among young adults,
by developing the skills necessary for safe
driving and reducing the risk of road
accidents.

e Specific objectives include: raising
awareness of the role of prevention in road
safety; developing the ability to anticipate
and adapt to traffic situations; clarifying the
relationship between traffic behavior and
legal consequences; and developing emotional
self-control in traffic.

e At the end of the course, participants
demonstrate the ability to correctly identify
and assess traffic risks and adopt a preventive
driving style adapted to real road and traffic

22



conditions, understanding the importance of
anticipation and early decisions in preventing
accidents.

e Participants can explain and apply the
principles of defensive driving, demonstrating
— through simulations and practical exercises
— that they can react in a controlled and
responsible manner in critical situations, and
acquire clear knowledge of the legal
obligations of drivers and the consequences of
not complying with them.

Evaluation Auto simulation / Case studies
methods and
criteria

Certification Course completion certificate
issued upon
completion

CASE STUDIES - Road Safety Incidents Involving Young
People

CASE STUDY 7 — Speed and the Illusion of Familiarity
SITUATION: A 19-year-old driver on a familiar county road at
night, with two friends, drives 30 km/h over the limit. On a
left-hand curve he has taken many times before, he
underestimates the severity. The vehicle leaves the
carriageway. One passenger sustains a serious head injury.
ANALYSIS: Familiarity with the road created a false sense of
competence. Night driving changes the perceived geometry of
curves significantly. Peer presence in the vehicle — "approving
comments about the speed” — was actively reinforcing the
behaviour.

23



LESSON: Knowing a road does not reduce stopping distances.
Familiarity breeds complacency, and complacency is one of
the most dangerous states a driver can be in.

CASE STUDY 8 — Two Seconds and a Lifetime

SITUATION: A 20-year-old driver checks a messaging
notification for approximately two seconds while driving at 38
km/h in an urban area. During those two seconds, a pedestrian
crosses at a zebra crossing on a green light. The pedestrian
survives but requires surgery. The driver is prosecuted.
ANALYSIS: At 38 km/h, the vehicle travels more than 21
metres in two seconds. The pedestrian was legally protected.
There was no external variable. The only factor was the
driver's decision to look at her phone.

LESSON: There is no such thing as "just a quick look." Every
second of inattention at speed is a distance travelled without
a driver. The message can wait.

CASE STUDY 9 — Alcohol and the Certainty That You Are
Fine

SITUATION: A young man drives home from a party after three
beers and two shots over three hours. He feels "completely
fine." He fails to stop at a junction and collides with a car on
the main road. His blood alcohol is 1.1 g/l — well above the
criminal threshold. His licence is revoked.

ANALYSIS: The subjective sense of feeling "fine" is itself a
product of the impairment. Alcohol specifically reduces the
accuracy of self-assessment. The driver who feels most
confident he is safe to drive is often the most affected.
LESSON: The only safe rule is not to drive at all after
consuming alcohol. The passengers in the car share a

24



responsibility that does not end when someone else offers to
drive.

CASE STUDY 10 — Anticipation Failure at an Intersection
SITUATION: A young driver approaches a "give way"
intersection on a familiar route. She brakes, checks briefly in
both directions, sees a gap, and pulls out. She has not looked
carefully enough to see a motorcycle at legal speed
approximately 90 metres away. The collision occurs at the
centre of the intersection.

ANALYSIS: She did not fail to see the sigh — she knew what it
meant. What she failed to do was translate that knowledge
into the specific perceptual action required: a careful,
extended observation. Anticipation failure is the most
common single factor in intersection accidents.

LESSON: “I gave way” is not sufficient. The standard is:
“I gave way only after confirming the road was clear, in both
directions, for long enough for my manoeuvre to be
completed safely.”

CASE STUDY 11 — Fatigue Behind the Wheel: The Invisible
Danger

SITUATION: A 20-year-old student drives home at 1:00 a.m.
after a full day of classes and extra hours spent studying for
an exam. Thinking he is "almost home," he keeps driving even
though he feels drowsy. On a straight stretch of road, he dozes
off for a few seconds, and the car leaves its lane and strikes
the guardrail.

ANALYSIS: Accumulated fatigue significantly reduces reaction
time and concentration, with effects comparable to those of
a moderate blood alcohol level. Unlike alcohol, fatigue is not

25



perceived by the driver as an immediate danger, which
explains the decision to keep driving instead of stopping to
rest.

KEY QUESTION: What warning signs of fatigue should have
prompted the student to pull over before this incident
occurred?

LESSON: Fatigue is a risk factor as dangerous as alcohol or
distraction, but far less often recognized as such. The safest
decision, once the signs of fatigue appear, is to stop and rest
— not to keep driving.

CASE STUDY 12 — Road Rage and the Spiral of Conflict
SITUATION: A young driver is repeatedly honked at by another
motorist frustrated by his slow speed in a lane. Instead of
simply letting the other car pass, the young driver accelerates
suddenly, changes lanes without signaling to cut the other
driver off, and brakes hard “to teach him a lesson.” The
maneuver causes a collision that a third vehicle only narrowly
avoids.

ANALYSIS: The young driver's reaction turns a minor traffic
irritation — a honk — into a high-risk confrontation for every
road user nearby, not just the two drivers involved. The urge
to “teach the other driver a lesson” is a form of road rage,
entirely disproportionate to the original incident and without
any legal or safety justification.

KEY QUESTION: What could the young driver have done in the
first few seconds after being honked at to avoid escalating the
situation?

LESSON: Traffic is not a place to settle a conflict of egos.
Self-control and emotional regulation behind the wheel are
just as important to road safety as following the rules of the
road.
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Sustainable Personal Finance Management

Course code

Host
institution

Co-organising
institution

Names of
trainers and
structure

Mode of
education

Location

Date

Cost

Target
audience

BG-PP-DL-3

Academy of Economics “D.A. Tsenov” Svishtov,
Bulgaria

Dolj County Police Inspectorate, Craiova,
Romania

Assoc. Prof. Mihail Chipriyanov, PhD

Academy of Economics “D.A. Tsenov”
Svishtov — Department of Strategic Planning

Online

Svishtov, Bulgaria

Headquarters of Academy of Economics “D.A.
Tsenov” (delivered online; Dolj County pupils
join from a location in Craiova municipality, to
be established)

03-05 November 2026
25-27 November 2026
02-04 December 2026

None — selected participants receive grant
support under the CBYSI project ROBG00251,
Cross-Border Youth Safety and Inclusion:
Modernizing Training Facilities and Developing
a Comprehensive Good Practices Guide,
provided by the relevant partner.

Students Pupils
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Course/
instruction
language

Keywords

Abstract

Bulgarian language, with RO-BG/BG-RO
interpretation

Sustainable Personal Finance, Financial
Literacy, Responsible Financial Behavior,
Digital Financial Tools, Financial Risk
Awareness, Sustainable Investment, Personal
Budgeting, Debt Management, Long-term
Financial Stability

The joint course Sustainable Personal Finance
Management is delivered in Bulgarian, with
interpretation provided in Romanian. All three
CBYSI partners collaborate in its organization
and implementation, and the target group
includes participants from both delivering
partner institutions — the Dolj County Police
Inspectorate, Craiova, Romania, and the
Academy of Economics “D.A. Tsenov” Svishtov,
Bulgaria. Participants receive a Certificate of
Course Completion upon successful completion
of the course.

The course (12 hours) consists of 3 training
modules of 4 hours each, delivered over a
period of 3 days. It introduces participants to
the fundamental principles of sustainable
personal finance management and responsible
financial  decision-making, focusing on
financial planning, budgeting, savings,
responsible consumption, debt management,
and sustainable investment practices in the
context of contemporary economic and
environmental challenges.

Participants explore the relationship between
personal financial behavior, financial well-
being, and sustainability. The course also
addresses digital financial tools, financial
literacy, risk awareness, and the role of
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Curriculum /
Modules

Skills and
competencies
developed

responsible financial practices in supporting
long-term economic stability and social
responsibility, with particular attention to
practical skills for effective financial
management in everyday life.

At the end of the course, participants'
satisfaction is evaluated through a
questionnaire; a QR code with a link to the
online satisfaction survey is provided to all
participants.

1. Introduction to Sustainable Personal
Finance Management — financial literacy,
budgeting, savings, and responsible
financial planning

2. Sustainable Financial Behavior and
Digital Financial Tools — responsible
consumption, financial risk awareness, and
debt management

3. Sustainable Investment and Long-term
Financial Stability — practical approaches
to personal financial decision-making and
financial responsibility

e Skills in applying sustainable personal
finance principles for effective budgeting,
savings, and responsible financial planning.

e Skills in managing personal financial
resources through responsible consumption,
debt management, and financial risk
awareness.

e Skills in using digital financial tools and
financial literacy practices to support
informed and sustainable financial decision-
making.

e Skills in understanding sustainable
investment opportunities and developing long-
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Objectives
and learning
outcomes

Evaluation
methods and
criteria

Certification
issued upon
completion

term financial stability and personal financial
responsibility.

e Acquire knowledge of the fundamental
principles of sustainable personal finance
management and responsible financial
behavior.

e Develop skills for effective budgeting,
savings, and personal financial planning in the
context of long-term financial stability.

e Improve the ability to make informed
financial decisions through the use of digital
financial tools and financial literacy practices.

e Acquire knowledge of responsible
consumption, debt management, and financial
risk awareness for sustainable personal
financial management.

e Develop understanding of sustainable
investment opportunities and the role of
personal financial responsibility in supporting
economic and social sustainability.

Case studies, presentation (PPT), essay,
participation in discussions and practical
activities — 40%

Test — 60%

Certificate of Course Completion
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CASE STUDIES - Sustainable Personal Finance Management

CASE STUDY 13 — The Temptation of the First Salary and
the Lack of Budgeting

SITUATION: A young person starts their first job and receives
their first paycheck. Inspired by the available cash, they
quickly spend it on brand-name clothes, dinners with friends,
and new electronic devices. A week before the next paycheck,
they realize they have no money for rent, public
transportation, and daily food, leaving them forced to ask
their parents for a loan.

ANALYSIS: There is a lack of basic budgeting and expense
planning relative to income. Uncontrolled spending at the
beginning of the month creates a deficit at the end, while a
lack of financial discipline leads to dependence on external
financial help and stress.

KEY QUESTION: Why is applying the "50/30/20" rule
(needs/wants/savings) at the very beginning of the month
crucial for achieving financial independence?

LESSON: Financial literacy starts with managing available
resources. Planning mandatory expenses before consumer
wants is the fundamental rule for avoiding financial crises.

CASE STUDY 14 — The Illusion of "Saving What's Left"
SITUATION: A student sets a goal to save money to participate
in a summer work-and-travel or internship program abroad.
Every month, he promises himself that he will save whatever
money is left over at the end. However, at the end of each
month, his balance is zero due to unplanned small purchases,
coffees, and entertainment. As a result, his goal remains
unattainable.
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ANALYSIS: The strategy of saving only "residual funds” proves
ineffective because, psychologically, people tend to spend all
available income. The lack of goal-oriented budgeting and the
failure to apply the "pay yourself first” principle prevents the
accumulation of savings.

KEY QUESTION: How does automating savings on the day
income is received change behavior and guarantee the
achievement of long-term financial goals?

LESSON: Saving is not a matter of chance or leftovers, but of
conscious choice and priority. Automatically setting aside a
fixed percentage into a dedicated savings account ensures a
financially sustainable future.

CASE STUDY 15 — Digital Compromise and the Pitfalls of
Phishing in Electronic Payments

SITUATION: A young professional receives an urgent email
styled with the corporate attributes and logo of their servicing
bank. The email notifies them of "blocked access due to a
suspicious transaction” and demands immediate confirmation
of identity via a provided hyperlink. In a state of anxiety, the
user follows the link, which redirects to a visually authentic
yet fraudulent website (a phishing copy). There, they enter
their username, access password, and full payment card
details, including the dynamic security code. Within minutes,
malicious actors drain the available account balance and
execute unauthorized transactions on foreign online
platforms.

ANALYSIS: There is a deficit of digital financial hygiene and a
lack of awareness regarding cybersecurity risks. Social
engineering leverages psychological pressure and artificial
urgency to bypass the user's rational judgment. Additionally,
the absence of two-factor authentication (2FA) for login and
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transfer confirmations exposes sensitive financial data
directly. Even modern banking protections remain ineffective
when the account holder voluntarily—and without verifying
the site's content or security (SSL certificate and domain)—
provides authentication credentials to unauthorized third
parties.

KEY QUESTION: In what way does strict adherence to digital
security protocols (verifying domain authenticity, accessing
accounts independently via official apps, and utilizing two-
factor authentication) build a strong defense against
electronic financial fraud?

LESSON: Digital financial security is an integral part of
modern financial literacy. No banking institution ever
requests confidential passwords or full payment card details
via email. Responsible online behavior demands vigilance,
source verification, and the strict protection of personal and
financial information in cyberspace.

CASE STUDY 16 — The Consumer Debt Spiral and the Illusion
of "Quick Loans"

SITUATION: A consumer with limited monthly disposable
income is tempted by an aggressive advertising campaign to
purchase the latest smart technology and premium electric
appliances through a "fast consumer loan with zero down
payment” offer. Driven by the desire to maintain high social
status and achieve immediate consumer gratification, they
sign a contract with a non-bank financial institution.
Subsequently, they discover that the accrued fees, loan
servicing costs, and high Annual Percentage Rate (APR) exceed
the actual value of the goods by more than 35%. When
struggling to make monthly payments, they take out a new
loan to cover the old one, falling into an escalating debt spiral.
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ANALYSIS: There is a lack of an analytical approach regarding
the total cost of debt and confusion between investment
(good) and consumer (bad) debt. Using borrowed funds for
rapidly depreciating assets, combined with neglecting the
total cost indicator, undermines long-term financial
sustainability. Defaulted installments lead to a deterioration
of the «credit score in the Central Credit Register,
accumulation of penalty interest, and lasting psychological
and financial instability.

KEY QUESTION: What is the fundamental difference between
using debt as leverage to acquire value-generating assets
versus taking on high-cost consumer debt, and why is a full
analysis of the contract terms mandatory to prevent a debt
spiral?

LESSON: Responsible debt management requires a strict
distinction between real needs and immediate consumption.
Credit should not serve to finance a consumer lifestyle, and
every long-term financial commitment must align with the
calculated total cost and individual capacity for repayment.

CASE STUDY 17 — The Pressure of Aggressive Marketing
Versus the Opportunity Cost of Long-Term Investing

SITUATION: Exposed daily to intense aggressive marketing,
digital ads, and promotional campaigns, a young professional
sets aside nearly €300 per month for purchases driven by fast-
passing fashion trends and immediate consumer temptation.
Over a period of 15 years, he systematically spends these
funds on rapidly depreciating goods. Meanwhile, a colleague
with the same disposable income chooses an alternative
approach—directing the same sum of €300 per month into a
portfolio of stocks and government bonds with a moderate
historical average annual return. After 15-20 years, the first
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consumer possesses no sustainable assets, whereas the second
accumulates significant capital thanks to compound interest.
ANALYSIS: There is an inability to resist the psychological
pressure of consumer culture and a lack of understanding
regarding the “opportunity cost” of financial resources.
Marketing techniques stimulate impulsive spending,
converting potential investment capital into current expenses.
Alternatively, redirecting regular, even modest, sums into
capital markets (stocks and bonds) activates the power of
compound interest over time. The missed opportunities
resulting from the lack of a long-term investment strategy
leave the individual vulnerable and without financial
independence in adulthood.

KEY QUESTION: Why is systematically resisting consumer
pressure by investing in capital markets over 15-20 years the
fundamental leverage for turning current income into lasting
wealth and a sustainable, independent capital base?

LESSON: The path to long-term financial stability requires a
conscious rejection of instant gratification in favor of future
financial independence. Money swallowed by marketing traps
is lost capital. Money invested in stocks and bonds becomes
working assets with high added value.

CASE STUDY 18 — The Illusion of Getting Rich Quick and the
Risk of Speculative Financial Bubbles

SITUATION: Attracted by widespread media coverage and
promises of exceptionally high and rapid returns, a novice
investor commits all of their accumulated savings into a highly
speculative, unregulated financial asset lacking real economic
value. Driven by the emotional factor of "fear of missing out”
(FOMO), they ignore the principles of fundamental analysis
and fail to build a diversified investment portfolio.
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Subsequently, during a sudden market correction and the
bursting of the price bubble, the value of the instrument
crashes by over 80%, resulting in devastating financial losses.
ANALYSIS: There is an absence of systematic financial
responsibility, a confusion of investing with gambling
speculation, and a neglect of the basic rule of risk
diversification. Making emotional financial decisions
influenced by market euphoria exposes the investor to
uncontrollable vulnerability. Sustainable investing is based on
asset allocation across different instrument classes with
varying risk and return profiles, rather than betting on single,
high-risk assets.

KEY QUESTION: How does maintaining investment discipline
and applying cross-asset diversification protect capital from
market shocks and ensure the predictability of long-term
financial results?

LESSON: Sustainable wealth accumulation is a lengthy and
disciplined process, not a one-time speculative event. True
financial responsibility is demonstrated through thorough
analysis, risk management, and investing in assets with
proven economic value.
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Green Economy and Corporate Social Responsibility

(CSR)
Course code

Host
institution

Co-organising
institution

Names of
trainers and
structure

Mode of
education

Location

Date

Cost

Target
audience

BG-PP-P-4

Academy of Economics "D.A. Tsenov" Svishtov,
Bulgaria

Dolj County Police Inspectorate, Craiova,
Romania

Assoc. Prof. Lyubomira Todorova, PhD

Academy of Economics "D.A. Tsenov"
Svishtov — Department of Tourism
Economics and Management

Physical

Svishtov, Bulgaria

Headquarters of Academy of Economics “D.A.
Tsenov”

16-18 September 2026
07-09 October 2026
28-30 October 2026

None — selected participants receive grant
support under the CBYSI project ROBG00251,
Cross-Border Youth Safety and Inclusion:
Modernizing Training Facilities and Developing
a Comprehensive Good Practices Guide,
provided by the relevant partner.

Students Pupils
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Course/
instruction
language

Keywords

Abstract

Bulgarian language, with RO-BG/BG-RO
interpretation

Green Transition, Digital Sustainability, ESG
Integration, Circular Economy

The joint course Green Economy and Corporate
Social Responsibility (CSR) is delivered in
Bulgarian, in Svishtov, with interpretation
provided in Romanian. All three CBYSI partners
collaborate in its  organization and
implementation, and the target group includes
participants from both delivering partner
institutions — the Dolj County Police
Inspectorate, Craiova, Romania, and the
Academy of Economics “D.A. Tsenov” Svishtov,
Bulgaria. Participants receive a Certificate of
Course Completion upon successful completion
of the course.

The course (12 hours) consists of 3 training
modules of 4 hours each, delivered over a
period of 3 days. It introduces participants to
the fundamental principles of the green
economy and corporate social responsibility
(CSR) in the context of sustainable
development and responsible  business
practices, focusing on  environmental
sustainability, ethical business conduct,
stakeholder engagement, and the integration
of CSR principles into organizational
strategies.

Participants explore the relationship between
economic growth, environmental protection,
and social responsibility, with particular
emphasis on sustainable business models,
circular economy approaches, and ESG-related
practices. The course also addresses the role
of corporate governance, transparency, and
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Curriculum /
Modules

Skills and
competencies
developed

accountability in fostering sustainable and
responsible  organizations, with special
attention to analytical and practical skills for
implementing CSR and green economy
principles in real business contexts.

At the end of the course, participants'
satisfaction is evaluated through a
questionnaire; a QR code with a link to the
online satisfaction survey is provided to all
participants.

1. Introduction to the Green Economy and
CSR — concepts of sustainability,
responsible business practices, and ESG
principles

2. Corporate Social Responsibility in
Practice — stakeholder engagement, ethical
business conduct, and corporate
governance

3. Sustainable Business Models and
Circular Economy — environmental
responsibility, innovation, and integration
of sustainability into organizational
strategies

e Skills in understanding the principles of the
green economy and corporate social
responsibility (CSR) in the context of
sustainable development.

e Skills in analyzing and applying ESG
principles, ethical business practices, and
sustainability-oriented organizational
strategies.

e Skills in evaluating and implementing
corporate social responsibility approaches,
including stakeholder engagement and
corporate governance mechanisms.
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Objectives
and learning
outcomes

Evaluation
methods and
criteria

Certification
issued upon
completion

e Skills in identifying and developing
sustainable business models, including circular
economy practices and environmentally
responsible management solutions.

e Acquire knowledge of the fundamental
principles of the green economy and corporate
social responsibility (CSR) in the context of
sustainable development.

e Develop understanding of ESG principles and
their application in corporate governance,
ethical business conduct, and sustainability
reporting.

e Enhance the ability to analyze and evaluate
corporate social responsibility strategies and
stakeholder engagement approaches.

e Acquire knowledge of sustainable business
models, including circular economy practices
and resource-efficient management.

e Develop skills for integrating sustainability
principles into organizational decision-making
and business strategy development.

Case studies, presentation (PPT), essay,
participation in discussions and practical
activities — 40%

Test — 60%

Certificate of Course Completion
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CASE STUDIES

CASE STUDY 19 — The Temptation of the First Salary and
the Lack of Budgeting

SITUATION: A medium-sized manufacturing company finds
that its costs for electricity, water and raw materials are
constantly increasing. At the same time, its main customers
are starting to set requirements for suppliers regarding carbon
emissions, resource use and environmental practices.
Management initially perceives these requirements as an
additional administrative burden and expense. However, after
analysis, the company finds that investing in energy
efficiency, reducing waste and using recycled materials can
both limit the environmental impact and reduce some of the
operating costs.

ANALYSIS: The situation shows how the transition to a green
economy is changing the conditions in which organizations
operate. Environmental requirements should not only be seen
as a limitation, but also as an incentive for innovation,
resource efficiency and increasing competitiveness. Green
transformation requires sustainability to be integrated into
strategic decisions, and not to remain limited to individual
environmental initiatives.

KEY QUESTION: How can a company turn environmental
responsibility requirements from an additional cost into an
opportunity to innovate, reduce costs and increase
competitiveness?

LESSON: The green economy does not simply mean "greener
business”; it implies a change in the way an organization
creates value and uses its resources. When sustainability is
integrated into the strategy, environmental challenges can
become a driver of innovation and long-term
competitiveness.
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CASE STUDY 20 — CSR and ESG: Between Real Responsibility
and Corporate Image

SITUATION: An international company announces a massive
corporate social responsibility program, including donations to
local communities, tree planting and employee volunteer
initiatives. The campaign receives widespread media
attention and presents the company as a leader in
sustainability, but at the same time, the organization does not
have clear indicators of the impact of these initiatives, and its
core production activities are characterized by high resource
consumption and significant emissions.

ANALYSIS: The situation shows the difference between
individual CSR initiatives and a systematic approach to
sustainability. Charity and public campaigns can be part of
CSR, but they cannot compensate for the negative impacts of
the organization's core business. The ESG approach requires a
more structured consideration of environmental, social and
governance factors, as well as tracking real results. The main
challenge is for the organization to prove that the claimed
responsibility is supported by real actions, measurable results
and transparency.

KEY QUESTION: How can an organization prove that it does
not use CSR and ESG mainly as a tool for building a positive
image, but actually manages its environmental, social and
governance impact?

LESSON: True corporate responsibility is judged not only by
publicly announced initiatives, but by the overall behavior
and impact of the organization. CSR puts an emphasis on
business responsibility, and ESG supports its structuring,
measurement and tracking.
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CASE STUDY 21 — The Solution That Affects All: Stakeholder
Engagement

SITUATION: A large manufacturing company plans to build a
new plant in a small town. The investment will create about
300 jobs and bring significant economic benefits to the local
community. At the same time, the project will increase traffic
traffic, water consumption and the load on local
infrastructure. The management decided to start construction
immediately, without prior consultation with local residents,
the municipality and environmental organizations. After the
announcement of the project, protests and public discontent
arose.

ANALYSIS: The company has focused its attention on the
expected economic benefits, but has not taken into account
the interests and concerns of other stakeholders. Lack of
dialogue creates the risk of conflicts, delays in the project and
loss of public trust. Responsible management implies
identifying stakeholders, understanding their interests and
creating dialogue mechanisms even before key decisions are
made.

KEY QUESTION: How can the company balance the economic
benefits of the investment with the interests of the local
community and other stakeholders?

LESSON: Stakeholder engagement is not a formal procedure,
but an important management tool. Timely dialogue can help
identify risks, find compromise solutions and build trust.
Responsible governance does not just involve informing
stakeholders, but taking their position into account when
making decisions.
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CASE STUDY 22 — Ethical Choice: Low Cost or Responsible
Supplier?

SITUATION: An international company has to choose between
two suppliers. The first offers a significantly lower price, but
a preliminary check raises doubts about working conditions,
working hours and the safety of its employees. The second
supplier complies with higher social and environmental
standards, but its price is 12% higher. The CFO insists on
choosing the cheaper supplier, as this will improve short-term
profits.

ANALYSIS: The case study presents the organization with a
classic conflict between short-term economic efficiency and
long-term liability. Cheap shipping may seem financially
beneficial, but hidden social, environmental and reputational
risks can lead to significantly higher costs in the future.
Responsible business behavior implies that the organization
values not only the price, but also the way value is created
along the supply chain.

KEY QUESTION: Which criteria should be included in the
selection of a supplier when the company strives for both
economic efficiency and social responsibility?

LESSON: Ethical business conduct requires that decisions be
evaluated not only according to the immediate financial
result, but also takes into account the conditions under which
its partners operate, the impact on people and the
environment and potential long-term risks. Cost is an
important criterion, but it cannot be the only criterion for
sustainable management.
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CASE STUDY 23 — From Product to Service: the
Opportunities of the Circular Business Model

SITUATION: An electronic equipment manufacturer sells its
products on a traditional basis. After the expiration of the
warranty period, a large part of the devices are discarded,
although they contain valuable materials and components that
can be reused. The company finds that a significant part of
customers would prefer the possibility of repairing, renovating
or replacing the old device for a discount for a new one.
ANALYSIS: The traditional linear "take-produce-use-dispose”
model leads to the loss of materials and creates an additional
environmental burden. The circular business model seeks to
keep products, components and materials in the economic
cycle for as long as possible. For the company, this can also
create new opportunities - repair, renovation, redemption and
resale services.

KEY QUESTION: How can a company turn the life cycle
extension of products from an environmental initiative into a
sustainable and economically viable business model?

LESSON: The circular economy is changing the way
organizations understand the product and its value. Instead
of creating value just by selling new products, it can be
created through repair, reuse, renovation, shared use and
recovery of materials, so environmental responsibility can
become the basis for business innovation.

CASE STUDY 24 — Sustainability as a Strategic Choice

SITUATION: An agri-food company is facing rising costs for
energy, water and raw materials. Some competitors are
already investing in renewable energy, reducing food waste
and more sustainable packaging. Management has to choose

45



between two strategies. The first is to continue with the
current model and concentrate on short-term cost reduction.
The second envisages more significant initial investments in
energy efficiency, renewable energy, waste reduction and
sustainable materials. Some managers worry that returns will
be slow.

ANALYSIS: The case study illustrates the need to consider
sustainability as a long-term strategic issue. Investments in
sustainability can require significant initial resources, but at
the same time reduce dependence on limited resources, limit
operating costs, reduce environmental risks and improve
competitiveness. The main management question is not just
"How much does sustainable change cost?’, but "What is the
cost of not changing?" If an organization does not respond to
changes in regulations, consumer behavior, technology, and
resource markets, it may face significantly greater risks in the
future.

KEY QUESTION: How should management assess the long-term
economic value of sustainability investments when the
immediate costs are high but the expected benefits are
realised gradually?

LESSON: Integrating sustainability into organizational
strategy requires long-term thinking and the ability to assess
not only direct financial results, but also environmental,
social and strategic benefits. A sustainable strategy does not
mean giving up cost-effectiveness, but looking for a model
where economic value and sustainability support each
other.
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PART Ill — TARGET GROUP SELECTION AND
RECRUITMENT METHODOLOGY
General Framework of the Selection Methodology

The CBYSI partnership registers and selects its full target
group of 240 young people through two coordinated methodology
documents, one per delivering institution: the Methodology for the
Selection of the Target Group (Edition 2), coordinated by the Dolj
County Police Inspectorate together with the Dolj County School
Inspectorate for the 135 Romanian pupils, and the Methodology for
the Registration and Selection of the Target Group coordinated by
the Academy of Economics “D.A. Tsenov” Svishtov for its 105
Bulgarian students. Both methodologies apply the same underlying
principles and are summarized in this Part so that the full
recruitment process can be read alongside the courses it feeds.

Selection of the target group under both methodologies is
carried out in accordance with the principle of equal opportunities
and non-discrimination, without restriction, exclusion or
preference based on race, nationality, ethnicity, language,
religion, social category, convictions, gender, age, disability, or
family situation. Both partners deliberately include participants
from disadvantaged backgrounds and those facing economic
difficulty, in line with the project’s commitment.

All joint training sessions run over three consecutive days,
four hours per day, and the host institution offers the opportunity
for cultural-exchange activities in the host country, organized
outside the training sessions themselves by the course provider.

The list of participants selected for each course is displayed
at the entrance to the room in which the corresponding training
takes place, for each partner institution.
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Selection Methodology — Romania (Dolj County
Pupils)
Title: “Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”
Project ID: ROBG00251; Project acronym: CBYSI
Programme priority: An educated region
Specific objective: S.0.4.2: Improving equal access to inclusive and quality services in
education, training and lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and online education and training

Duration: Total budget: EU funding:
August 2025-February 2027 621.087,58 Euro 496.870,06 Euro

METHODOLOGY FOR THE REGISTRATION AND
SELECTION OF THE TARGET GROUP WITHIN THE
PROJECT

Cross-Border Youth Safety and Inclusion:
Modernizing Training Facilities and Developing
a Comprehensive Good Practices Guide

(CBYSI)
Project code: ROBG00251
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|. GENERAL INFORMATION

This methodology has been developed for the procedure of
registration and selection of the target group among high-school
level educational units in Dolj County, for the implementation of
the project Cross-Border Youth Safety and Inclusion: Modernizing
Training Facilities and Developing a Comprehensive Good Practices
Guide, Project ID: ROBG00251; Project acronym: CBYSI. The
project received funding under the Interreg VI-A Romania -
Bulgaria Programme, Priority 3 - An Educated Region, Specific
Objective S04.2: Improving equal access to inclusive and quality
services in education, training and lifelong learning through
developing accessible infrastructure, including by fostering
resilience for distance and on-line education and training.

The Dolj County Police Inspectorate, Craiova, Romania,
began implementing the aforementioned project as Lead Partner
(LP1) on 20 August 2025, with an implementation period of 18
months. Under this project, the Dolj County Police Inspectorate,
Craiova, Romania, will collaborate with the “D.A. Tsenov”
Academy of Economics, Svishtov, Bulgaria (PP2) and the Dolj
County School Inspectorate, Craiova, Romania (AO1). The project
aims to improve the competences, skills and knowledge of
graduates in key areas relevant to personal safety, responsible
behaviour, financial education and sustainable economic
practices, thereby improving their employability and
attractiveness on the labour market in the RO-BG cross-border
region.

To this end, four specialized training sessions will be
developed and delivered within two educational infrastructures.
The first two sessions - Self-Defense and Personal Safety and Safe
Driving for Young Adults - will be implemented at the Dolj County
Police Inspectorate in Craiova, Romania, focusing on strengthening
participants’ awareness of personal safety, risk-prevention skills
and responsible road behaviour. The other two sessions -
Sustainable Personal Finance Management and Green Economy and
Corporate Social Responsibility (CSR) - will be held at the “D.A.
Tsenov” Academy of Economics, Svishtov, Bulgaria, with the aim
of developing skills in financial education, sustainable economic
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decision-making, environmental awareness and responsible
corporate behaviour.

Project implementation targets the following directions:

e informing the general public, the media and the target
group about the objectives and activities of the project;

e organizing four workshops - 2 in Craiova, Romania, and 2 in
Svishtov, Bulgaria;

e developing a Comprehensive Good Practices Guide and a
Joint Training Programme;

e selecting the target group and involving it in the project's
activities (12 joint training sessions) organized in Craiova,
Romania, and Svishtov, Bulgaria;

e |PJ Dolj, Craiova, Romania, and the D.A. Tsenov Academy
of Economics, Svishtov, Bulgaria, will plant five trees, as a
sign of respect for nature and the environment.

All joint training sessions will be held over 3 consecutive
days, with 4 hours per day dedicated to training and evaluation
activities. The host institution will also provide the opportunity for
cultural exchange activities in the host country, to be organised
outside the training sessions by the session organiser.

In Romania, the training sessions will be Self-Defense and
Personal Safety and Safe Driving for Young Adults. In Bulgaria, the
training sessions will be Sustainable Personal Finance Management
and Green Economy and Corporate Social Responsibility (CSR).

[I. TARGET GROUP

The target group of the project Cross-Border Youth Safety
and Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide, Project ID: ROBG00251;
Project acronym: CBYSI, is made up of 240 participants, as follows:

e 135 pupils from educational units in Dolj County, Romania;

e 105 students from the “D.A. Tsenov” Academy of
Economics, Svishtov, Bulgaria.

The selection of the target group will be made in
accordance with the principle of equal opportunities and non-
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discrimination and will be carried out without restrictions,
exclusions, preferences or restrictions based on race, nationality,
ethnicity, language, religion, social category, beliefs, sex, age,
disability, or other similar criteria that could lead to direct or
indirect discrimination.

The selection of pupils participating in the training sessions
organized by IPJ Dolj and the “D.A. Tsenov” Academy of Economics
is coordinated by the Dolj County School Inspectorate, as
Associated Partner. The selection of students from the “D.A.
Tsenov” Academy of Economics in Svishtov, Bulgaria, is
coordinated by that institution.

1. Selection of pupils from the educational units in the
municipalities of Bailesti and Calafat

The decision to direct the selection process primarily
towards the educational units in Bailesti and Calafat is not
arbitrary, but stems from a careful analysis of the local socio-
economic context and its correlation with the social inclusion
objectives assumed under the project.

Bailesti and Calafat are two of the most important urban
centers of Dolj County located in the immediate vicinity of the
border with Bulgaria, with Calafat being an actual border crossing
point over the Danube, with a direct connection to Vidin. This
geographical position gives young people from these areas direct
relevance to the cross-border dimension of the CBYSI project: they
live and will be trained in the very area the project set out to
serve, and the skills acquired — in personal safety, responsible
driving, financial education and green economy — have immediate
applicability in an environment marked by cross-border mobility,
interaction with citizens from Bulgaria and exposure to shared
labour markets.

From a socio-economic perspective, both Bailesti and
Calafat are characterized by high vulnerability indicators. The
unemployment rate is high, average income levels are low, and
access to quality cultural, educational and vocational training
resources is structurally limited. These municipalities face a
persistent risk of early school leaving, a phenomenon amplified by
the economic pressure on families and the limited offer of
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extracurricular or alternative training activities. The presence of
the Roma ethnic group and other ethnic minorities is more
pronounced in these areas than in the rest of the county, adding a
further dimension of social exclusion that must be addressed
through active inclusion tools.

An important operational argument confirming the selection
of these two municipalities lies precisely in the project's budget
structure. Of the six training sessions organized by IPJ Dolj, two
include accommodation and transport expenses for participants —
expenses that, by their nature, cover travel from outside Craiova.
This reflects the project's original intention to include young
people from communities far from the county center, who would
otherwise not be able to access such programmes. Bailesti is
located approximately 60 kilometres from Craiova, and Calafat
approximately 90 kilometres, distances that fully justify the need
to provide transport and accommodation and confirm that these
localities correspond to the geographic and social profile
considered when drafting the budget.

Therefore, the inclusion of pupils from the educational units
in Bailesti and Calafat represents a direct expression of the
commitment to genuine social inclusion, to the principle of
geographic equity in access to training, and to leveraging the cross-
border dimension of the project where it has the greatest potential
impact. At the same time, consideration will be given, following
project implementation, during the sustainability period, to
selecting pupils from other localities in Dolj County as
beneficiaries of the training provided by IPJ Dolj specialists and of
the equipment purchased through the project.

The required number of pupils from the educational units
in Bailesti and Calafat for the first 2 training sessions organized by
IPJ Dolj, namely Self-Defense and Personal Safety and Safe Driving
for Young Adults, is 30 participating pupils, 15 for each session.
The training sessions will take place in physical format at the
headquarters of the Dolj County Police Inspectorate, at mun.
Craiova, str. Vulturi, no. 19, Dolj County, Romania, and the
organization periods are:
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e 09-11 September 2026 — Safe Driving for Young Adults
session, to which 15 pupils from the municipality of
Calafat will attend

e 23-25 September 2026 — Self-Defence and Personal Safety
session, to which 15 pupils from the municipality of
Bailesti will attend

2. Selection of pupils from the municipality of Craiova —
institutional-profile criteria and future aspirations

With regard to participants from the municipality of
Craiova, who will be included in the four training sessions for which
the project budget does not provide for transport and
accommodation expenses, selection will primarily target pupils
from high schools with a profile relevant to the content of the
training courses, with the explicit aim of maximizing the long-term
personal impact of the training for each participant.

Thus, for Training Session 1 — Self-Defense and Personal
Safety — priority consideration will be given to high schools with a
sports profile in Craiova, whose pupils are already professionally
and personally oriented towards physical activity, bodily discipline
and careers requiring strength, resilience and knowledge of self-
defense techniques. For these pupils, the course does not
represent an isolated experience but a practical, applied extension
of a training path already undertaken, with direct relevance to
their aspirations in fields such as law enforcement, competitive
sport, security or physical education.

For Training Session 2 — Safe Driving for Young Adults —
priority consideration will be given to high schools with a driving
profile or with specializations in transport and logistics, whose
pupils are preparing directly for professions in which responsible
driving competence and knowledge of the road traffic legal
framework are essential. The use of the driving simulator during
this course will represent, for these pupils, a valuable practical
complement to their vocational training, impossible to replicate
within ordinary curricular classes.

For Training Sessions 3 and 4 — Sustainable Personal Finance
Management and Green Economy and Corporate Social
Responsibility (CSR), organized by the D.A. Tsenov Academy —
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priority consideration will be given to pupils from high schools with
an economic profile in Craiova, whose basic training is directly
connected to the subject matter of these courses. Financial
education and the concepts of green economy, sustainability and
CSR are natural extensions of their formal curriculum and will give
them a European and cross-border perspective that pre-university
economic education does not systematically provide.

This “profile-to-profile” approach does not restrict access
for other pupils, but ensures that, for each of the 135 participants
from Dolj County, the course followed corresponds to an already
outlined life and career path, turning the training from a one-off
activity into a genuine tool for strengthening skills and increasing
long-term employability.

For the other 4 training sessions organised by IPJ Dolj, to be
attended by pupils selected from the municipality of Craiova,
namely Self-Defence and Personal Safety and Safe Driving for
Young Adults, the total required number of pupils is 60, 15 for
each session. These will take place in physical format at the
headquarters of the Dolj County Police Inspectorate, at mun.
Craiova, str. Vulturi, no. 19, Dolj County, Romania, and the
organisation periods are:

e 14-16 October 2026 — Safe Driving for Young Adults
session;

e 21-23 October 2026 — Self-Defence and Personal Safety
session;

e 11-13 November 2026 — Safe Driving for Young Adults
session;

e 18-20 November 2026 — Self-Defence and Personal
Safety session.

The 6 training sessions organised by the D.A. Tsenov
Academy of Economics are Sustainable Personal Finance
Management and Green Economy and Corporate Social
Responsibility (CSR).
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The Sustainable Personal Finance Management sessions
will be organised in online format, at a location in mun. Craiova
to be announced in due time. The required number of pupils for
these is 10 pupils/session.

The Green Economy and Corporate Social Responsibility
(CSR) sessions will take place in physical format, at the
headquarters of the “D.A. Tsenov” Academy of Economics, in
Svishtov, str. Emanuil Chakarov, no. 2, Veliko Tarnovo region,
Republic of Bulgaria. The required number of participating pupils
for these is 5 pupils/session. The 5 pupils attending the in-person
sessions will be accompanied by 2 teachers and 1 member of the
project implementation team, and if they have not yet turned 18,
the participating pupils will need a notarized power of attorney
from their parents in order to cross the border into the Republic of
Bulgaria.

The organization periods for the training sessions held by
the “D.A. Tsenov” Academy of Economics are as follows:

e 16-18 September 2026 — Green Economy and Corporate
Social Responsibility session (physical format in Bulgaria);

e 07-09 October 2026 — Green Economy and Corporate
Social Responsibility session (physical format in Bulgaria);

e 28-30 October 2026 — Green Economy and Corporate
Social Responsibility session (physical format in Bulgaria);

e 03-05 November 2026 — Sustainable Personal Finance
Management session (online format in Romania);

e 25-27 November 2026 — Sustainable Personal Finance
Management session (online format in Romania);

e 02-04 December 2026 — Sustainable Personal Finance
Management session (online format in Romania).

The organization periods of the training sessions are
estimates and may be subject to change; in this case, the updated
organization periods will be communicated to participants in due
time.

All costs of transport, accommodation, meals and coffee
breaks for pupils and teaching staff attending the training sessions
will be fully covered from the CBYSI project budget.
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Minimum criteria to be met for the selection of pupils to the

target group of the training sessions:

1.
2.

N O U N

Minimum age reached - 16 years;

Attendance at school training sessions (maximum 20 absences
in the 2025-2026 school year);

. Specific priority will be given to young people from

disadvantaged backgrounds/vulnerable or marginalized
groups/ethnic minorities, in accordance with the project's
stated commitment to social inclusion;

. Knowledge of the English language constitutes an advantage;

. No disciplinary breaches;

. A conduct grade of 10 for the 2025-2026 school year;

. In selecting pupils from an educational unit, gender balance

will be taken into account (an equal or approximately equal
number of girls and boys);

. Each selected pupil must prove that they are medically fit to

participate in the Self-Defense and Personal Safety and Safe
Driving for Young Adults training sessions, which involve
physical effort (a medical certificate stating “Clinically
healthy”);

. Must not be, or have not been, fully exempt from physical

effort;

10. Each educational unit may set its own specific criteria,

without breaching the criteria mentioned above, to be
included in its own selection procedure.

The list of pupils selected to be part of the target group will

be posted at the entrance to the room where the training will take
place, for each partner — the Dolj County Police Inspectorate,
Craiova, Romania, and the D.A. Tsenov Academy of Economics,
Svishtov, Bulgaria.
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lll. ORGANISATION AND SELECTION OF THE TARGET GROUP —
REGISTRATION, SELECTION AND VALIDATION PROCESS

a) Launch of the registration process and appropriate selection of

participants;

b) Announcement of the activities targeting the target group and

of the method of registration and selection of the CBYSI
project's target group, made through an official letter sent by
IPJ Dolj to ISJ Dolj and then to the educational units;

c) The first phase of registration and selection of the target

AN W N =

group will begin on 4 June 2026 and end on 30 June 2026 for
the educational units in Bdilesti and Calafat, for the training
sessions held during 09-11 September 2026 and 23-25
September 2026. The second phase will be organized starting
1 September 2026 and will end on 15 September 2026,
depending on the project’s needs. A reserve of 2 pupils (at the
level of each educational unit) from the target group will be
established to mitigate the risk of course dropout.

A. REGISTRATION FILE
The registration file will contain:

. Application form for registration in the target group (Annex 1);

. Registration request (Annex 2);

. Identity card (copy);

. Letter of motivation regarding participation in the training
sessions;

. Participant’s consent statement regarding the processing of

personal data (Annex 3);

. Compliance statement (Annex 4);
. Statement on the exclusion of multiple funding (Annex 5);
. Consent of the applicant’s parent/legal guardian regarding

their participation in the project’s training sessions and their
consent regarding the processing of personal data of the
parent/legal guardian and the child (Annex 6);

. Proof that the person is a pupil, through a certificate issued by

the educational unit’s secretariat.

57



B. SELECTION OF PUPILS FROM THE TARGET GROUP

The minimum criteria for selecting the CBYSI project's
target group were established by the project team on behalf of the
IPJ Dolj and ISJ Dolj partners, and the selection of pupils in the
target group rests with the educational units from which they
come. Each educational unit will develop its own selection
procedure, based on this Target Group Selection Methodology of
the CBYSI project, will keep the physical archive of the files of all
applicants, and will submit all documents, centralized, in scanned
format to ISJ Dolj and IPJ Dolj.
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Annex 1

Title: “Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

Project ID: ROBG00251; Project acronym: CBYSI

Programme priority: An educated region

Specific objective: S.0.4.2: Improving equal access to inclusive and quality services in
education, training and lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and online education and training
Duration: Total budget: EU funding:
August 2025-February 2027 621.087,58 Euro 496.870,06 Euro

Application Form
for registration in the target group

I. Personal information

I.1. Name of the participant (surname and first name)

Date of Birth

PIN (Personal Identification Number)

Address:

Phone: E-mail:

I.2. Gender: [ |Male [ |Female

I.3. Nationality:

I.4. Ethnicity:

.5. Place of residence: [ ] rural [ ]urban
I.6. Pupil at:
School unit

Grade
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Il. I would like to attend:

THE DESIRED TRAINING SESSION WILL BE SELECTED BY MARKING WITH AN X

IN THE CORRESPONDING BOX

Safe Driving for Young Adults

09-11 September 2026

(total duration 12 hours, physical
attendance in Romania)

14-16 October 2026

OR

11-13 November 2026

23-25 September 2026

Self-Defense and Personal Safety
(total duration 12 hours, physical

21-23 October 2026

attendance in Romania)

18-20 November 2026

Green Economy and Corporate Social

16-18 September 2026

Responsibility (CSR)
(total duration 12 hours, physical

07-09 October 2026

attendance in the Republic of Bulgaria)

OR

28-30 October 2026

03-05 November 2026

Sustainable Personal Finance Management
(total duration 12 hours, online

25-27 November 2026

attendance from Romania)

02-04 December 2026

Date:
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Annex 2

Title: “Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

Project ID: ROBG00251; Project acronym: CBYSI

Programme priority: An educated region

Specific objective: S.0.4.2: Improving equal access to inclusive and quality services in
education, training and lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and online education and training
Duration: Total budget: EU funding:
August 2025-February 2027 621.087,58 Euro 496.870,06 Euro

REGISTRATION REQUEST

Mr./Mrs. Director,

[, the undersigned )
pupil at ,
kindly request your approval to register for the selection process
in order to participate in the training sessions foreseen in the
project CBYSI - “Cross-Border Youth Safety and Inclusion:
Modernizing  Training Facilities and Developing a
Comprehensive Good Practices Guide”.

| confirm that | have taken note of the provisions of the
selection procedure of the above-mentioned project and | agree to
them.

| am adding to this request the following documents:
- Copy of identity document;
- Letter of motivation;

- Consent statement regarding the processing of personal
data;

- Compliance statement;
- Statement on the exclusion of multiple funding;

- Consent of the parent/legal guardian and their consent
regarding the processing of personal data.

Date: Signature:
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Annex 3

Title: “Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

Project ID: ROBG00251; Project acronym: CBYSI

Programme priority: An educated region

Specific objective: S.0.4.2: Improving equal access to inclusive and quality services in
education, training and lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and online education and training
Duration: Total budget: EU funding:
August 2025-February 2027 621.087,58 Euro 496.870,06 Euro

PARTICIPANT’S CONSENT STATEMENT REGARDING THE
PROCESSING OF PERSONAL DATA

I, the undersigned ,
residing in ,

street , ho. ,
block , apt. , county ,
holder of ID card series , humber , issued by

, on )
PIN , give my

consent regarding the use and processing of my personal data
within the project CBYSI - “Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide”, in accordance with the
two legislative acts governing this matter: Law No. 190/2018 on
the national implementation of the General Data Protection
Regulation (GDPR) - EU Regulation 2016/679, and Law No.
363/2018 governing the processing of personal data by competent
authorities.

| also give my consent regarding the possibility of using all
photo and video materials in which | appear, produced within the
CBYSI project, in dissemination activities, final products, press
articles, institutional websites, social media networks and other
project-related activities.

Date: Signature:
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Annex 4

Title: “Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

Project ID: ROBG00251; Project acronym: CBYSI

Programme priority: An educated region

Specific objective: S.0.4.2: Improving equal access to inclusive and quality services in
education, training and lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and online education and training
Duration: Total budget: EU funding:
August 2025-February 2027 621.087,58 Euro 496.870,06 Euro

COMPLIANCE STATEMENT

I, the undersigned ,
pupil at ,
declare on my own responsibility that:

[] All data in the application file are true and can be proven with
original documents;

[11 agree with the selection methodology;
11 agree with the selection procedure developed;

[] There is no impediment to my participation in the project's
training sessions in the country and abroad;

11 agree that the photo and video materials resulting from my
participation in the project may be used for the purpose of
disseminating the results;

[] Through my actions, regardless of whether or not | am selected
to participate in the project's training sessions, | will not bring
prejudice or defamation to the project,programme and to the
coordinators of the CBYSI - “Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide” project. | may be
requested at any time to be available to participate in the project's
activities, and | undertake to actively participate in these
activities.

Date: Signature:
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Annex 5

Title: “Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

Project ID: ROBG00251; Project acronym: CBYSI

Programme priority: An educated region

Specific objective: S.0.4.2: Improving equal access to inclusive and quality services in
education, training and lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and online education and training
Duration: Total budget: EU funding:
August 2025-February 2027 621.087,58 Euro 496.870,06 Euro

STATEMENT ON THE EXCLUSION OF MULTIPLE

FUNDING
[, the undersigned ,
residing in ,
street , ho. s
block , apt. , county ,
holder of ID card series , humber , issued by
, on )
PIN , phone no
, email ,

as beneficiary of the CBYSI - “Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide” project, declare on my
own responsibility that | do not benefit, at the time of this request,
from other funding sources from European programmes.

Date: Signature:
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Annex 6

Title: “Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

Project ID: ROBG00251; Project acronym: CBYSI

Programme priority: An educated region

Specific objective: S.0.4.2: Improving equal access to inclusive and quality services in
education, training and lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and online education and training
Duration: Total budget: EU funding:
August 2025-February 2027 621.087,58 Euro 496.870,06 Euro

CONSENT OF THE PARENT / LEGAL GUARDIAN AND
CONSENT REGARDING THE PROCESSING OF PERSONAL

DATA

I, the undersigned ,
residing in ,
street , ho. ,
block , apt. , county ,
holder of ID card series , humber , issued by
, on ’
PIN , phone no
, email ,
as parent /legal guardian of the pupil ,
attending the educational unit ,

in grade , state the following:

[ ]1 have taken note of the provisions of the selection
methodology of the CBYSI - “Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide” project and | agree with
them;

[ ]l declare that | agree with the participation of my son/daughter

in the CBYSI project’s selection procedure, and | assume
responsibility for my son’s/daughter’s fulfilment of all obligations
incumbent on beneficiaries under the project (full participation in
the training sessions, in the event that he/she is selected as a
beneficiary);
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[ ] I declare that my child’s state of health is suitable for carrying
out the physical activities included in the project;

[ ] I declare that | have been informed of the following:

v The Dolj County Police Inspectorate is a unit subordinate to
the I.G.P.R. [General Inspectorate of the Romanian Police], a
public institution whose purpose is to defend the fundamental
rights and freedoms of the individual, private and public property,
to prevent and detect offences, and to ensure public order and
peace, under the conditions of the law. I.P.J. Dolj is a personal
data controller which, for the purpose of fulfilling its legal duties’,
processes personal data.

v In the context of carrying out public
information/awareness/education activities under the CBYSI -
“Cross-Border Youth Safety and Inclusion: Modernizing Training
Facilities and Developing a Comprehensive Good Practices Guide”
project, as well as project promotion, the data to be processed
are:

a. your identification data (surname, first name, date of birth, city
and county of residence) and signature: these are necessary in
order to identify you as the parent/guardian of the child for
whom you are giving your consent through this document;

b. the identification data of your child or children: surname and
first name;

c. the image and voice of the children, from photographs and
audio-video recordings of the activities carried out, used in
communication materials and materials of public interest, for
the purpose of public information/awareness/education
activities regarding the activities carried out under the CBYSI
project. The communication materials and those of
public/informative/educational interest produced by the
Controller will be made available, free of charge, to the general
public, through internal and external communication tools and
channels: electronic (e.g. on the Controller's Intranet pages,
Facebook page, etc.), printed (e.g. magazines, brochures, etc.)

The general legal framework governing the activity of the Romanian Police is Law No. 218 of 23
April 2002 on the organisation and functioning of the Romanian Police. The new Status of the
Police Officer, adopted by Law No. 360/2002, supplements and details the provisions regarding
the conduct, within the limits and in accordance with the law, of this activity performed in the
service of the community.
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and within a video documentary to be broadcast on television
channels in Romania and Bulgaria.

v Personal data are processed solely for the purpose of
implementing and promoting the activities under the CBYSI project
undertaken at IPJ Dolj level, based on the legal grounds under
Regulation (EU) 2016/679, namely: your consent (Art. 6(1)(a)).

v' The materials of public interest and project promotion
created for information/awareness/education purposes will be
kept on the online and offline channels on which they were
distributed for an unlimited period of time, in order to ensure
public access to information, or until your consent is withdrawn.

v Pursuant to the provisions of Regulation (EU) 2016/679 on
the protection of natural persons with regard to the processing of
personal data and on the free movement of such data, and
repealing Directive 95/46/EC (General Data Protection
Regulation), you benefit from the right of access, rectification,
erasure of personal data, the right to restrict processing, the right
to object to processing, the right to withdraw your consent at any
time, as well as the right to lodge a complaint with the National
Supervisory  Authority  for  Personal Data  Processing
(www.dataprotection.ro). More information regarding personal-
data-protection rights can be obtained by consulting the Data
Protection section on the website of the Dolj County Police
Inspectorate https://dj.politiaromana.ro. You may exercise your
rights through a request submitted in person or sent by post to
[.P.J. Dolj, str. Vulturi, no. 19, mun. Craiova, Dolj County, or to
the email address: e-mail: cabinet@politiaromana.dj.

e | express my express and unambiguous consent regarding
the following:

v' | agree to the processing of personal data (mine and of the
child/children mentioned in this Consent), in accordance with
Regulation (EU) 2016/679 of the European Parliament and of the
Council of 27 April 2016 on the protection of natural persons with
regard to the processing of personal data and on the free
movement of such data, and their use by the Dolj County Police
Inspectorate.

[ ] Yes, | give my consent. [ ] No, I do not agree.
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v | agree to the processing, without any financial or other
claims, of the image, voice, and other personal data contained in
the audio-video recordings made for the purpose of creating
materials of public interest  for  informing/raising
awareness/educating the general public, and to their use by the
Dolj County Police Inspectorate through the transmission of the
materials produced to the general public through internal and
external electronic communication tools and channels (e.g.
Intranet/internet pages, the IPJ Dolj Facebook page, TV monitors,
etc.), printed materials, and television channels in Romania and
Bulgaria. | agree that the materials of public interest created for
information/awareness/education/promotion purposes be kept on
the above online and offline channels, for an unlimited period of
time or until express withdrawal of consent (carried out in
accordance with the law).

[ ] Yes, I give my consent. [ ] No, I do not agree.

Date: Signature:
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Selection Methodology — Bulgaria (Academy of
Economics “D.A. Tsenov” Svishtov)

I. GENERAL INFORMATION

This methodology is developed for the registration and
selection procedure of the target group from the Academy of
Economics D.A. Tsenov, Svishtov, Bulgaria, for the
implementation of the project Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide, Project ID: ROBG00251;
Project acronym: CBYSI. The project received funding from the
Interreg VI-A Romania - Bulgaria Programme, Priority 3 - An
educated region, Specific Objective S.0.4.2: Improving equal
access to inclusive and quality services in education, training and
lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and on-line
education and training.

The Dolj County Police Inspectorate, Craiova, Romania
started as Lead Partner or Project Partner 1 (LP1) on August 20,
2025 the implementation of the project Cross-Border Youth
Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide, Project ID:
ROBG00251; Project acronym: CBYSI, the implementation period
being 18 months. In this project, the Dolj County Police
Inspectorate, Craiova, Romania will collaborate with Academy of
Economics D.A. Tsenov, Svishtov, Bulgaria (PP2) and Dolj County
School Inspectorate, Craiova, Romania (AO1). The project aims
to enhance graduates’ competencies, skills, and knowledge in key
areas relevant to personal safety, responsible behavior, financial
literacy, and sustainable economic practices, thereby improving
their employability and attractiveness on the labour market in
the RO-BG cross-border region. In this regard, four specialized
training courses will be developed and delivered within two
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educational infrastructures. The first two courses - Self-Defense
and Personal Safety Training and Safe Driving for Young Adults -
will be implemented at the Dolj County Police Inspectorate in
Craiova, Romania, focusing on strengthening participants’
personal security awareness, risk prevention skills, and
responsible road behavior. The other two courses - Sustainable
Personal Finance Management and Green Economy and Corporate
Social Responsibility (CSR) - will be delivered at the Academy of
Economics D.A. Tsenov, Svishtov, Bulgaria, aiming to build
competences in financial literacy, sustainable economic decision-
making, environmental awareness, and responsible corporate
behavior.

The implementation of the project targets the following
directions:

® informing the general public, the media and the target group
about objectives and project activities;

® organizing four Workshops - 2 in Craiova, Romania, and 2 in
Svishtov, Bulgaria;

® developing a Comprehensive Good Practices Guide and a Joint
Training Programme;

® target group’s selection and involvement in the project
activities (four courses, 12 Joint training sessions) organised
in Craiova, Romania and Svishtov, Bulgaria;

® Dolj County Police Inspectorate, Craiova, Romania and
Academy of Economics D.A. Tsenov, Svishtov, Bulgaria will
plant five trees, as a sign of respect for nature and
environment.

All joint training courses will be delivered over 3
consecutive days, with 4 hours per day dedicated to training and
assessment activities. The host institution will also provide the
opportunity for cultural exchange activities in the host country,
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to be organized outside the training sessions by the course
provider.

In Romania, the courses will be Self-Defense and Personal
Safety Training and Safe Driving for Young Adults. In Bulgaria,
the courses will be Sustainable Personal Finance Management and
Green Economy and Corporate Social Responsibility (CSR).

Il. THE TARGET GROUP

The target group of the project Cross-Border Youth Safety
and Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide, Project ID: ROBG00251;
Project acronym: CBYSI, consists of 240 participants.

The selection of the target group will be done in
accordance with the principle of equal opportunities and non-
discrimination and will be achieved without any restrictions,
exclusions, preferences, restrictions based on race, nationality,
ethnicity, language, religion, social category, convictions,
gender, age, disability, family situation or responsibility, and
other such criteria that may lead to acts of direct or indirect
discrimination. The project will include in the target group
students with disabilities or that face economic issues following
the direction "no person and no place left behind".

The list of students who have been selected to be part of
the target group will be displayed by the entrance to the room in
which the training will take place, for each partner - Dolj County
Police Inspectorate, Craiova, Romania and Academy of Economics
D.A. Tsenov, Svishtov, Bulgaria.

lll. ORGANIZATION AND DEVELOPMENT OF THE TARGET
GROUP REGISTRATION, SELECTION AND VALIDATION
PROCESS

a) Launch the registrations on the initial lists for each
course and the appropriate selection
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b) Announcement of activities targeting the target group
and how to enroll and select the target group of the project Cross-
Border Youth Safety and Inclusion: Modernizing Training Facilities
and Developing a Comprehensive Best Practices Guide, Project
ID: ROBGO00251; Project acronym: CBYSI is done through:

c) Posting ads related to the target group registration and
filing out of the registration and registration methodology of the
target group on websites of the Dolj County School Inspectorate,
Craiova, Romania, on the website of the Academy of Economics
D.A. Tsenov, Svishtov, Bulgaria, project dedicated website page
for all partners, Facebook page and Linkedin;

d) Promotion of the registration and selection activities of
the target group at the Academy of Economics D.A. Tsenov,
Svishtov, Bulgaria, through the publication of information
materials in the university newspaper “Alma Mater”, as well as
by other multimedia means (facebook, email, etc).

e) The first phase of the registration and selection of the
target group will start on June 01, 2026 and will end on August,
31, 2026. The second phase will be organized from September 01,
2026 and will end in September 30, 2026, according to the project
needs. A reserve of 10-20% of the target group will be made to
counteract the risk of dropout.

A. ENROLLMENT FILE
The enrollment file contains:

1. Registration forms of the target group (statement of approval,
statutory declaration, application form, see annexes A, B and C);

2. ID card (in copy);

3. Application form - in case the participant does not have a
temporary registration of residence in Svishtov, by which they
personally declare that during the training period they will reside
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and stay in the city of Svishtov, Svishtov Municipality, Veliko
Tarnovo District;

4. A proof that the person is student of the Academy of Economics
D.A. Tsenov, Svishtov, Bulgaria issued by the secretariats;

5. If the student has a social scholarship to provide a proof by the
secretariats of the faculties of each university.

The enrollment files will be submitted to the Target Group
Responsible.

B. SELECTION OF THE TARGET GROUP

Selection of the target group of the project Cross-Border
Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide, Project ID:
ROBG00251; Project acronym: CBYSI will be done by the project
management teams and responsible persons for the target group’s
selection from partners. The interview will have the role of knowing
students’ motivation to be part of the target group and
availability to get involved in the project activities, as well as the
current level of knowledge. Following the interview, some of the
participants will be included in the target group and assigned to
participate in one of the courses of the project and will be
encouraged to participate in tree planting activities as part of the
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b)elaboration of the list of eligible applications, the list of
reserves, pending applications and the list of non-eligible
applications.
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Annex 1

Title: “Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

Project ID: ROBG00251; Project acronym: CBYSI

Programme priority: An educated region

Specific objective: S.0.4.2: Improving equal access to inclusive and quality services in
education, training and lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and online education and training
Duration: Total budget: EU funding:
August 2025-February 2027 621.087,58 Euro 496.870,06 Euro

Application form
for registration in the target group

I. Personal information
I.1. Name of the participant (surname and first name)

Date of Birth

PIN (Personal Identification Number)
Address:

Phone: E-mail:

I.2. Gender: [ |Male [ |Female

I.3. Nationality: [ ]Bulgarian [ _]other(please specify)
I.4. Age (Age turned):

Aged between 18 and 24
Aged between 25 and 35

.5. Place of residence: [ ] rural [ ]urban

1.6. Student of the Academy of Economics D.A. Tsenov, Svishtov: [ ] Yes
No,

Faculty of

Department

Year | | Social Scholarship [ |Yes [ |No
Il. Level of education (last level of education completed):

Higher education institution
e Bachelor’s degree

e Master’s degree
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Tertiary Non-University Educational Unit

e High school

lll. Status on the labor market:

e Student

e Looking for a job

e Employed

IV. | would like to attend:

THE DESIRED TRAINING SESSION WILL BE SELECTED BY MARKING WITH AN X

IN THE CORRESPONDING BOX

Safe Driving for Young Adults

(total duration 12 hours, physical
attendance in Romania)

OR

09-11 September 2026

14-16 October 2026

11-13 November 2026

Self-Defense and Personal Safety
(total duration 12 hours, physical
attendance in Romania)

23-25 September 2026

21-23 October 2026

18-20 November 2026

Green Economy and Corporate Social
Responsibility (CSR)
(total duration 12 hours, physical
attendance in the Republic of Bulgaria)

OR

16-18 September 2026

07-09 October 2026

28-30 October 2026

Sustainable Personal Finance Management

03-05 November 2026

(total duration 12 hours, online
attendance from Romania)

25-27 November 2026

02-04 December 2026

Date:
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Annex 2

Title: “Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

Project ID: ROBG00251; Project acronym: CBYSI

Programme priority: An educated region

Specific objective: S.0.4.2: Improving equal access to inclusive and quality services in
education, training and lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and online education and training

Duration: Total budget: EU funding:
August 2025-February 2027 621.087,58 Euro 496.870,06 Euro
STATEMENT OF APPROVAL

REGARDING THE CONSENT TO PROCESS PERSONAL DATA

The UNdersigned ......eeeeerverernree ettt eeeeiciieeeeeeeannns
PIN (Personal Identification Number) .......cccoiiiiiiiiiiiiiiiinnnn..
ID card NUMDEF ettt ieiiiiiiieeeans , issued by
................................................. ON  eceeeeeeeeennn.... domiciled in
member of the target group of the project Cross-Border Youth
Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide, Code:
ROBG00251; Project acronym: CBYSI, | expressly and unequivocally
consent that my personal data be processed in accordance with
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Annex 3

Title: “Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

Project ID: ROBG00251; Project acronym: CBYSI

Programme priority: An educated region

Specific objective: S.0.4.2: Improving equal access to inclusive and quality services in
education, training and lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and online education and training
Duration: Total budget: EU funding:
August 2025-February 2027 621.087,58 Euro 496.870,06 Euro

STATUTORY DECLARATION

The UNdEersigned.......cceeeeeeeereceeeeeees creeeereereeseesress s e e e e e e e e eans ,
AOMICILEA TN ceeeeteereceeteerecteees s recreetecresseeseesseessesssessessaessessaes s o s sene s anes o
PIN (Personal Identification NUMDEr)....ccocevvvivvviiiiiiiiiiiinnn,
Student oOf the FaCUlty Of....ciiieecicececesecreceneeceereseesesaesseeseens ,
DEPAITMENT ....eeereteeerecrrenreteesresesresresesseseesesseseesesseseesesseseesasnens Academy

of Economics “D. A. Tsenov”, Svishtov, Bulgaria, member of the
target group of the project Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide, Code: ROBG00251; Project
acronym: CBYSI, whose beneficiary is the Academy of Economics
D.A. Tsenov, Svishtov, Bulgaria, | hereby declare that | shall
participate in the activities carried out within this project.

Also, | declare that in order to ensure the sustainability of
the project, | shall provide on request information about my status
on the labor market (employed or unemployed) for the following 5
years since the completion of the project; at the request of the
target group’s responsible | commit myself to bringing a certificate
of employment from the workplace where | got my job after the
completion of the project.

Date: Surname and first name:

Signature

78



Annex 4

Title: “Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

Project ID: ROBG00251; Project acronym: CBYSI

Programme priority: An educated region

Specific objective: S.0.4.2: Improving equal access to inclusive and quality services in
education, training and lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and online education and training
Duration: Total budget: EU funding:
August 2025-February 2027 621.087,58 Euro 496.870,06 Euro

DECLARATION

The UNAersigned: ..ottt ettt ee et eeenneeeseeannneeessannns
born ON...oiiiiiiiiii i

DECLARE THAT:

During my studies at the Academy of Economics D.A. Tsenov, Svishtov,
Bulgaria, during the academic year ..... /...., | am residing in the city of
Svishtov, Svishtov Municipality, Veliko Tarnovo Province, Republic of Bulgaria.
My residence in the city of Svishtov is related to my studies and the academic
activities in which | participate as a student at the Academy of Economics D.A.
Tsenov, Svishtov, Bulgaria, which enables me to participate in training sessions,
events, and mobility activities carried out within the framework of the project
Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide, Code: ROBG00251; Project
acronym: CBYSI, funded under the INTERREG VI-A Romania-Bulgaria Program
2021-2027.

| declare that the information | have provided is true.
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Annex 5

Title: “Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

Code: ROBG00251; Project acronym: CBYSI

Programme priority: An educated region

Specific objective: S.0.4.2: Improving equal access to inclusive and quality services in
education, training and lifelong learning through developing accessible infrastructure,
including by fostering resilience for distance and online education and training

Duration: Total budget: EU
funding:

August 2025-February 2027 621.087,58 Euro 496.870,06
Euro

STATEMENT OF CONSENT
REGARDING THE USE OF IMAGE, AUDIO-VIDEO MATERIALS AND
SCREEN CAPTURES
(in accordance with Regulation (EU) 2016/679 - GDPR)

THE UNAEISIGNEA,...ucoiireeereteenteienteesteesteeess s evesterees s e e e v e s suessesessesessessssessssssessssnnnnny
o (o]0 0} el (=T 5 T o T R
PIN (Personal Identification NUMDEr) .cccvvvvecvveiiiiiiiiiiiiiennnn,
participant/beneficiary within the above-mentioned project,

1. Scope of consent
| hereby give my explicit, informed and freely expressed consent for the
collection and processing of my personal data consisting of:

. photographic images,
. video and audio recordings,
. screen captures resulting from online activities (including, but not

limited to, platforms such as Zoom, Microsoft Teams, or similar),
generated during the implementation of project activities.

2. Purpose of processing
| agree that the above-mentioned materials may be processed and used by:

. Academy of Economics D.A. Tsenov, Svishtov, Bulgaria,
. project partners,
. Managing Authority, National Authority, Joint Secretariat and any other

authorized bodies,
for the following purposes:
. promotion and visibility of the project,
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. dissemination of project results,

. reporting and audit activities related to EU funding,

. publication on official websites, social media channels, and printed or
digital materials (brochures, reports, newsletters, etc.).

3. Legal basis and data protection
| have been informed that:

. my image and voice represent personal data under GDPR,

. processing is carried out based on this consent and in compliance with
EU and national legislation,

. appropriate technical and organizational measures will be taken to

protect my data.

4. Rights of the data subject
| acknowledge that:

. | have the right to withdraw my consent at any time, without affecting
the lawfulness of processing prior to withdrawal,

. I may request access, rectification, restriction or erasure of my personal
data, in accordance with GDPR provisions,

. I may contact the data controller for any request related to my personal
data.

5. Additional provisions

. I understand that no financial compensation is granted for the use of
these materials.

. The materials will be used exclusively for the purposes mentioned
above.

. This consent is valid for the entire duration of the project and its post-

implementation monitoring period, in accordance with applicable regulations.

Date:
Surname and first name:
Signature:
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PART IV — APPROVAL AND ENDORSEMENT

Delivering Institutions

Romania Republic of Bulgaria

Dolj County Police Academy of Economics "D.A.
Inspectorate, Craiova, Tsenov", Svishtov, Bulgaria
Romania

Dolj County School
Inspectorate, Craiova,
Romania

Approval

Approved by the PARTNERS with the Resolution of 01/09/2026.

Endorsed by:

Lead Partner Project Partner
Dolj County Police Inspectorate, Academy of Economics D.A.
Craiova, Romania Tsenov, Svishtov, Bulgaria

Signature ¢
Digitally signed by DafitAg
Date: 2026.09.01 12: 128

EEST <

Associated Partner
Dolj County School Inspectorate,
Craiova, Romania

S =g E- AU (C——

u
e 2026,00.01 15:49:57 +0300

Signature

Digitally signed by MARIN
MARIN STEFANOV steranov MARINOV
MARINOV Date: 2026.09.01 13:34:11
+0300

Project CBYSI - Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide
Editor of the material: Dolj County Police Inspectorate, Dolj County School Inspectorate,
Craiova, Romania Academy of Economics D.A. Tsenov, Svishtov, Bulgaria
Date: 01.09.2026
“The content of this material does not necessarily represent the oficial position of the European
Union”

Project CBYSI, code: ROBG00251, is co-funded by the European Union through European
Regional Development Fund under the Interreg VI-A Romania-Bulgaria Programme.
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Cofinantat de 5
UNIUNEA EUROPEANA

iterrey

Romania - Bulgaria

PROGRAMUL COMUN DE
FORMARE

-Autoapdrare si Sigurantd Personald
- Conducerea in Sigurantd a Autovehiculelor pentru Tinerii Adulti
- Managementul Finantelor Personale Sustenabile
- Economie Verde si Responsabilitate Sociala Corporativa

Proiectul CBYSI — Cross-Border Youth Safety and Inclusion:

Modernizing Training Facilities and Developing a Comprehensive
Good Practices Guide

ROBG00251

PARTENERIATUL PROIECTULUI

Inspectoratul de Politie Judetean Dolj (Lider de Proiect)
Academia de Economie ,,D.A. Tsenov”, Svishtov (Partener de Proiect)
Inspectoratul Scolar Judetean Dolj (Organizatie Asociatd)

ROMANIA - BULGARIA - 2026
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3 Autoaparare si Siguranta Personala 8

4 Conducerea in Siguranta a Autovehiculelor pentru 18
Tinerii Adulti



CUVANT INAINTE

Prezentul Program Comun de Formare reprezinta
componenta operationala a Ghidului Cuprinzator de Bune Practici
pentru Siguranta si Conduita Tinerilor, elaborat in cadrul
Proiectului CBYSI — Cross-Border Youth Safety and Inclusion:
Modernizing Training Facilities and Developing a Comprehensive
Good Practices Guide (ROBG00251), finantat prin Programul
Interreg VI-A Romania-Bulgaria, Prioritatea 3 ,,0 regiune educata”,
Obiectivul specific SO4.2, cofinantat de Uniunea Europeana.

Documentul prezinta cele patru cursuri de formare livrate
in comun de parteneriatul CBYSI — Autoaparare si Siguranta
Personala si Conducerea in Siguranta a Autovehiculelor pentru
Tinerii Adulti, ambele sustinute de Inspectoratul de Politie
Judetean Dolj in Craiova, Romania, precum si Managementul
Finantelor  Personale  Sustenabile, Economie Verde si
Responsabilitate Sociala Corporativa (RSC), ambele sustinute de
Academia de Economie ,D.A. Tsenov” Svishtov, in Svishtov,
Bulgaria.

Cele patru cursuri au fost concepute impreuna, pe parcursul
celor patru ateliere transfrontaliere ale parteneriatului CBYSI, ca
un intreg: acestea au la baza un cadru comun de competente, o
abordare formativa comuna a evaluarii si un grup tinta comun de
tineri din judetul Dolj, Romania, respectiv de la Academia de
Economie ,,D.A. Tsenov”, Svishtov, Bulgaria — atins pe parcursul
perioadei de implementare a proiectului.

Prezentul document a fost aprobat de cei trei parteneri
CBYSI — Inspectoratul de Politie Judetean Dolj (Lider de Proiect),
Academia de Economie ,D.A. Tsenov” Svishtov (Partener de
Proiect) si Inspectoratul Scolar Judetean Dolj (Organizatie
Asociata) — la data de 01/09/2026, si este destinat sa ramana in
uz activ pentru toate cele trei institutii si dupa finalizarea
perioadei de implementare a proiectului.



PARTEA | — CADRUL PROGRAMULUI

Programul pe Scurt

Programul Comun de Formare reuneste patru sesiuni de
formare intr-o structura unitara, convenita de partenerii
proiectului CBYSI pe parcursul celor patru ateliere desfasurate din
ianuarie pana in mai 2026. Evaluarea la nivelul tuturor celor patru
sesiuni este formativa — orientata catre invatarea si dezvoltarea
reala a fiecarui participant, nu doar catre un test de tip
admis/respins la finalul cursului.

3 zile / 4 ore pe zi, per curs

Durata

cursului Total - 12 h

Limba de Romana-Bulgara (RO-BG / BG-R0O), fiecare
predare institutie gazda predand in limba sa nationala

Modalitatea Prezenta fizica; Formare la distanta (doar
de pentru Managementul Finantelor Personale

desfisurare  Sustenabile)

Aplicabil de 2026

la
240 de tineri — 135 de elevi din judetul Dolj,
Total Romania, si 105 studenti de la Academia de
beneficiari Economie ,,D.A. Tsenov” Svishtov, Bulgaria
Formativa pe tot parcursul; fiecare curs se
Abordarea incheie cu o evaluare specifica (evaluare fizica,
evaluarii simulare sau test scris) si un certificat de

finalizare a cursului

Codurile Structurii Cursurilor
Fiecare curs din tabelul de mai jos este identificat printr-un cod

care indica partenerul implementator, modalitatea de desfasurare



si numarul cursului: RO-LP = Romania, Lider de Proiect
(Inspectoratul de Politie Judetean Dolj); BG-PP = Bulgaria,
Partener de Proiect (Academia de Economie ,D.A. Tsenov”
Svishtov); P = Prezenta fizica; DL = Formare la distanta.

Volum curricular
C Total Mod de
urs Sesiuni | Sesiuni | (h) evaluare
teoretice |practice

Evaluare
Autoaparare si fizica/
1 :;P1 Siguranta Personala 4n 8h 12 Studii de
caz
Conducerea in
RO- Siguranta a Simulare
2 LP- Autovehiculelor 4h 8h 12 auto/ Studii
P-2  pentru Tinerii de caz
Adulti
BG- ’;ﬁ?}gﬁg[‘gfnt”l Studii de
3 PP- ’ 8h 4h 12 caz/ Test
DL-3 Personale scris
Sustenabile
og.  Economie ferde s s
v b Soc?alé Corporativa 8h 4h 12 caz/
P-4 P Test scris

(RSC)

Calendarul de Formare

Tabelul de mai jos prezinta calendarul real, sesiune cu
sesiune, pentru cei 135 de elevi din judetul Dolj, exact asa cum a
fost organizat conform Metodologiei de selectie a grupului tinta
(Editia 2). Cei 105 studenti ai Academiei de Economie ,D.A.
Tsenov”, Svishtov, sunt inscrisi si repartizati pe aceleasi doua
cursuri organizate de Academie, conform propriului calendar de
inscriere si selectie.



Perioadele de Formare — Septembrie - Decembrie 2026

12 sesiuni comune de formare, combinand sesiunile IPJ Dolj din
Craiova cu sesiunile Academiei de Economie ,,D.A. Tsenov” din
Svishtov, Bulgaria.

Perioada

sesiunii Curs

Format | Locatie

Participanti

(2026)

09-11

septembrie

2026

16-18

septembrie

2026
23-25

septembrie

2026

07-09
octombrie
2026

14-16
octombrie
2026

21-23
octombrie
2026

28-30
octombrie
2026

Conducerea in
Siguranta a

Autovehiculelor

pentru Tinerii
Adulti

Economie
Verde si RSC

Autoaparare si
Siguranta
Personala

Economie
Verde si RSC

Conducerea in
Siguranta a

Autovehiculelor

pentru Tinerii
Adulti

Autoaparare si
Siguranta
Personala

Economie
Verde si RSC

Fizic

Fizic

Fizic

Fizic

Fizic

Fizic

Fizic

IPJ Dolj,
Craiova
(RO)

Academia,
Svishtov
(BG)

IPJ Dolj,
Craiova
(RO)

Academia,
Svishtov
(BG)

IPJ Dolj,
Craiova
(RO)

IPJ Dolj,
Craiova
(RO)

Academia,
Svishtov
(BG)

15 elevi RO +
5 studenti
BG

5 elevi RO +
15 studenti
BG

15 elevi RO +
5 studenti
BG

5 elevi RO +
15 studenti
BG

15 elevi RO +
5 studenti
BG

15 elevi RO +
5 studenti
BG

5 elevi RO +
15 studenti
BG



Perioada
sesiunii
(2026)

03-05
noiembrie
2026

11-13
noiembrie
2026

18-20
noiembrie
2026

25-27
noiembrie
2026

02-04
decembrie
2026

Curs

Managementul
Finantelor
Personale
Sustenabile

Online

Conducerea in
Siguranta a
Autovehiculelor
pentru Tinerii
Adulti

Autoaparare si
Siguranta
Personala

Fizic

Fizic

Managementul
Finantelor
Personale
Sustenabile

Online

Managementul
Finantelor
Personale
Sustenabile

Online

Locatie

Svishtov

pentru BG
si Craiova
pentru RO

IPJ Dolj,
Craiova

IPJ Dolj,
Craiova

Svishtov

pentru BG
si Craiova
pentru RO

Svishtov

pentru BG
si Craiova
pentru RO

Participanti

10 elevi RO +
10 studenti
BG

15 elevi RO +
5 studenti
BG

15 elevi RO +
5 studenti
BG

10 elevi RO +
10 studenti
BG

10 elevi RO +
10 studenti
BG

Perioadele de formare includ cei 135 de elevi selectati de
Inspectoratul Scolar Judetean Dolj din unitati de invatamant din
judetul Dolj, Romania, si cei 105 studenti de la Academia de
Economie ,,D.A. Tsenov” Svishtov, Bulgaria, reprezentand totalul
de 240 de beneficiari prevazuti in proiect.



PARTEA Il — DESCRIEREA SESIUNILOR DE FORMARE

Cele patru descrieri detaliate ale sesiunilor de formare de
mai jos folosesc un model convenit de parteneriatul proiectului in
cadrul atelierelor de lucru.

Autoaparare si Siguranta Personala

Codul cursului

Institutia
gazda

Institutia co-
organizatoare

Numele
formatorilor si
structura

Modalitatea de
desfasurare

Locatia

Perioada

RO-LP-P-1

Inspectoratul de Politie Judetean Dolj,
Craiova, Romania

Academia de Economie ,D.A. Tsenov”

Svishtov, Bulgaria

1. Inspector principal de politie George-Daniel
Popescu

2. Agent sef adjunct de politie Adriana-lulia
Vladu

Inspectoratul de Politie Judetean Dolj —
Serviciul de Pregatire Profesionala

Prezenta fizica

Craiova, Romania
Sediul Inspectoratului de Politie Judetean Dolj

23-25 septembrie 2026
21-23 octombrie 2026
18-20 noiembrie 2026



Cost

Grup tinta
Limba de

predare

Cuvinte-cheie

Rezumat

Fara cost — participantii selectati beneficiaza
de sprijin financiar nerambursabil in cadrul
proiectului CBYSI ROBG00251, Cross-Border
Youth Safety and Inclusion: Modernizing
Training  Facilities and Developing a
Comprehensive Good Practices Guide.

Studenti Elevi

Limba romana, cu interpretariat RO-BG/
BG-RO

Autoaparare, siguranta personala,
recunoasterea pericolului, evitarea
conflictului, solicitarea sprijinului

Acest curs comun se desfasoara in Romania, in
sala de sport renovata a Liderului de Proiect,
Inspectoratul de Politie Judetean Dolj, cu
participanti de la Academia de Economie
»D.A. Tsenov” Svishtov. La finalul cursului,
participantii primesc certificate de absolvire.

Cursul are 3 module a cate 4 ore fiecare (un
total de 12 ore). Abilitatile participantilor
sunt evaluate la finalul cursului.

Acest curs exploreaza conceptul de
autoaparare, care incepe cu recunoasterea
pericolului, evitarea conflictului si solicitarea
sprijinului institutional sau comunitar. Tinerii
trebuie sa inteleaga limitele legale ale
autoapararii si consecintele escaladarii unui
conflict.

Rolul sportului in viata tinerilor este complex,
cultivand disciplina, respectul, autocontrolul,
increderea in sine si o conditie fizica de
invidiat, esentiale pentru o dezvoltare fizica
armonioasa, transformand energia in forta, nu



Curriculum /
Module

in agresivitate, prin gestionarea corecta a
confruntarii si a succesului/esecului.

Karate este o arta martiala japoneza de
autoaparare, iar rolul sau in viata tinerilor
este esential, formand caracterul prin
disciplina, respect si autocontrol, dezvoltare
fizica armonioasa, forta si coordonare,
incredere, perseverenta si  gestionarea
stresului — oferind un echilibru intre
autoaparare si  dezvoltarea  personala
integrala.

1. Partea Introductiva
- Salutul, prezenta, prezentarea tematicii,
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Abilitati si
competente
dezvoltate

sa pasesti lateral si cum sa te retragi in mod
controlat si deliberat.

- Tehnicile de lovire cu bratele sau
picioarele, tehnicile de stopare si de
eliberare din prize: sunt instrumente de
ultima instanta, destinate exclusiv situatiilor
in care pericolul este iminent si orice alta
varianta de raspuns a fost epuizata

4, Partea Finala

- Fixarea cunostintelor si a competentelor
dobandite in cadrul sesiunii de formare;

- evaluare (scenarii controlate in care
participantii ~ exerseaza  aplicarea  de-
escaladarii verbale sau a tehnicilor fizice
invatate in situatii simulate, precum si o
discutie privind pasii concreti de urmat in
cazul unei agresiuni verbale sau fizice —
informarea cadrelor didactice, contactarea
consilierului scolar si apelarea numarului unic
de urgenta 112);

- Revenirea organismului dupa efort (exercitii
de relaxare si linistire a organismului);

- Feedback din partea participantilor.

e Dupa finalizarea formarii, participantii
dezvolta un set complex si integrat de abilitati
care depasesc dimensiunea strict fizica a
autoapararii si contribuie la formarea unui
comportament responsabil si echilibrat,
conform normelor legale si sociale.

e Participantii isi dezvolta capacitatea de a
recunoaste din timp pericolul, invatand sa
identifice semnele care preced un conflict sau
o situatie de risc.
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Obiectivele
cursului/
formarii

e O competenta centrala este gestionarea
conflictului si evitarea escaladarii violentei:
participantii inteleg ca autoapararea incepe
inainte de contactul fizic si implica
comunicare,  distantare, retragere  si
solicitarea sprijinului.

e Din punct de vedere fizic si motric, cursul
dezvolta coordonarea, echilibrul, forta
functionala si capacitatea de reactie.

Participantii isi dezvolta totodata
autocontrolul ~ emotional si  disciplina
personala, precum si o intelegere clara a
limitelor legale ale autoapararii — diferenta
dintre apararea legitima si violenta
nejustificata, si consecintele disciplinare si
penale ale depasirii acestor limite.

e Nu in ultimul rand, cursul dezvolta
increderea in sine si respectul fata de ceilalti,
printr-o  abordare  educationala care
valorizeaza sportul ca instrument de formare
a caracterului.

e Obiectivul general este formarea unui
comportament preventiv, responsabil si
echilibrat in randul tinerilor, prin dezvoltarea
abilitatilor necesare pentru a recunoaste
pericolul, a evita conflictul si a folosi
autoapararea exclusiv in situatii de necesitate
legitima.

e Obiectivele specifice includ: constientizarea
rolului preventiei in siguranta personala;
clarificarea conceptului de autoaparare dintr-
o perspectiva educationala, sportiva si legala;
dezvoltarea capacitatii de gestionare a
stresului si a emotiilor in situatii tensionate; si
promovarea sportului ca mijloc de educatie si
dezvoltare personala.
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e La finalul cursului, participantii
demonstreaza capacitatea de a evalua corect
situatile de risc si de a adopta

Rezultatele comportamente preventive adecvate.

cursului/ e Participantii pot explica si aplica principiile
formarii de baza ale autoapararii responsabile si pot
demonstra — prin evaluare practica si analiza
de studii de caz — ca pot diferentia intre
conflict, autoaparare si violenta.

Metode si Evaluare fizica / Studii de caz
criterii de

evaluare

Certificarea Certificat de finalizare a cursului

eliberata la
finalizare

STUDII DE CAZ - Violenta in Mediul Scolar

STUDIU DE CAZ 1 — Conflictul escaladat: unde se termina
legitima aparare

SITUATIE: O neintelegere online intre doi elevi se transforma
a doua zi dimineata intr-un conflict in curtea scolii. Unul il
impinge pe celalalt; acesta raspunde cu o lovitura de pumn
care provoaca o vatamare faciala si invoca ulterior legitima
aparare.

ANALIZA: Tmpingerea a fost un atac material, direct, imediat
si injust — prima conditie este indeplinita. Tnsd lovitura de
pumn a fost disproportionata in raport cu o impingere, insa
exista o alternativa mai sigura: ar fi putut face un pas inapoi
si alerta un profesor. Deoarece raspunsul a depasit ceea ce
era proportional, iar elevul nu se afla intr-o stare de temere
autentica, ci a reactionat dintr-o furie acumulata din mesajele
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din noaptea precedenta, aceasta reprezinta o infractiune, cu
reducere a pedepsei.

INTREBARE CHEIE: Tn ce moment al acestei situatii ar fi putut
dezescaladarea schimba rezultatul? Cu ce a contribuit publicul
adunat la escaladarea situatiei?

LECTIE: Proportionalitatea nu inseamnd a rdspunde fortei cu
fortd egald. Inseamnd a folosi rédspunsul minim necesar pentru
a opri amenintarea imediatd. Orice altceva nu mai este
legitimad apdrare — este agresiune.

STUDIU DE CAZ 2 — Martorul responsabil: interventie fara
violenta

SITUATIE: Un elev mai mic este impins si amenintat de unul
mai mare. Un al treilea elev se aseaza intre ei, ridica ambele
maini deschise la nivelul pieptului, mentine un contact vizual
constant cu agresorul si spune calm: ,,Pana aici, ajunge.” Apoi
striga la un profesor din apropiere. Agresorul se retrage.

ANALIZA: Elevul care a intervenit a folosit fiecare element al
setului de instrumente de dezescaladare — reglarea vocii,
pozitionarea fizica, gestionarea distantei, implicarea imediata
a unui adult — fara nicio forta fizica, fara a-si ridica vocea si
fara a se angaja intr-o discutie despre cine avea dreptate.

INTREBARE CHEIE: Ce a facut ca abordarea elevului care a

intervenit sa fie diferita de a-i spune pur si simplu agresorului
sa se opreasca?

LECTIE: Interventia martorului nu necesitd curaj fizic sau
abilitate. Necesitd vointa de a actiona, o voce calmd, o
posturd neamenintdtoare si intelegerea faptului cd
implicarea unui adult este intotdeauna decizia corectd.
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STUDIU DE CAZ 3 -— Utilizarea gresita a tehnicilor de
autoaparare cunoscute
SITUATIE: Un elev care a finalizat recent un curs de

autoaparare intra intr-o cearta minora legata de un obiect
imprumutat. Cand colegul sau face un pas catre el, acesta
aplica o tehnica de imobilizare, provocand o fractura de
incheietura. El sustine ca s-a simtit amenintat.

ANALIZA: Nu a existat nicio amenintare materialda de
vatamare fizica — un pas inainte in timpul unei certe nu
constituie un atac in sensul Art. 19. Raspunsul a fost grav
disproportionat, iar formarea recenta inrautateste, nu
amelioreaza, situatia din punct de vedere legal: instantele
privesc persoanele instruite ca avand un standard mai ridicat
de autocontrol tocmai datorita deprinderilor cunoscute.
INTREBARE CHEIE: De ce pune sesiunea de formare atat de
mult accent pe cadrul legal inainte de introducerea oricarei
tehnici fizice?

LECTIE: Dobéndirea tehnicilor de autoapdrare inseamnd o
crestere a responsabilitdtii, nu o permisiune. Folosirea unei
astfel de tehnici atunci cdnd nu existd o situatie reald de
pericol nu este legitimd apdrare — este agresiune.

STUDIU DE CAZ 4 — Legitima aparare emotionala: cea mai
grea victorie

SITUATIE: Un elev a fost supus timp de saptamani unei hartuiri
verbale constante din partea colegilor. Incoltit in curtea scolii
intr-o vineri dupa-amiaza, este pe punctul de a-si lovi un
coleg. Tn schimb, respird adanc, isi spune ,Plec acum” fara a
raspunde niciunuia dintre comentarii si merge direct la
dirigintele sau pentru a descrie ce se intampla.

ANALIZA: Decizia a necesitat un nivel de autoreglare
emotionala si curaj personal care este, in opinia formatorilor
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din cadrul proiectului CBYSI, considerabil mai impresionant
decat orice tehnica fizica. A produs si un rezultat mai bun:
profesorul a putut aborda tiparul, nu doar incidentul.

INTREBARE CHEIE: Ce s-ar fi schimbat, legal si practic, daca
ar fi reactionat fizic in loc sa se retraga?

LECTIE: Legitima apdrare emotionald — reglarea propriilor
reactii sub presiune sustinutd — este la fel de importantd ca
orice deprindere fizicd. A pleca nu inseamnd a renunta.
Inseamnd a alege rdspunsul care te mentine in sigurantd si iti
pdstreazd optiunile deschise.

STUDIU DE CAZ 5 — Conflictul online transformat in
agresiune fizica

SITUATIE: Un schimb de mesaje jignitoare si amenintari intre
doi elevi, pornit pe o retea de socializare intr-o seara,
escaladeaza fara interventia niciunui adult. A doua zi, la
scoala, unul dintre elevi il abordeaza pe celalalt in curte si il
loveste, motivand ca ,,asa merita, dupa ce mi-a scris”.

ANALIZA: Tn momentul agresiunii fizice nu exista niciun atac
material, direct si imediat din partea victimei — conditia de
actualitate prevazuta de Art. 19 nu este indeplinita. Mesajele
din seara precedenta, oricat de grave, nu mai reprezentau un
pericol iminent la momentul loviturii. Reactia nu este una de
aparare, ci una de razbunare premeditata, ceea ce inlatura
complet posibilitatea invocarii legitimei aparari si constituie o
agresiune cu circumstante agravante.

INTREBARE CHEIE: Ce alte optiuni avea elevul intre momentul
in care a primit mesajele si dimineata urmatoare, cand a decis
sa reactioneze fizic?

LECTIE: O amenintare transmisd online rdmdne un incident
care trebuie raportat unui adult, nu un motiv pentru o reactie
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fizicd ulterioard. Timpul scurs intre provocare si reactie
anuleazd orice argument de legitimd apdrare.

STUDIU DE CAZ 6 — Antrenamentul sportiv si
responsabilitatea suplimentara

SITUATIE: Un elev care practica de trei ani un sport de contact
este provocat verbal de un coleg in timpul pauzei. Desi nu
exista niciun contact fizic din partea colegului, elevul
antrenat reactioneaza folosind o tehnica invatata la sala,
provocandu-i colegului o entorsa si o vanataie extinsa.

ANALIZA: Provocarea verbald nu constituie un atac material
in sensul Art. 19 — nu a existat niciun pericol fizic real. Elevul
antrenat dispune de o capacitate crescuta de a produce
vatamari, ceea ce ii impune, potrivit practicii judiciare, un
standard superior de autocontrol. Folosirea unei tehnici
sportive intr-un context lipsit de pericol real transforma
actiunea intr-o agresiune, cu o gravitate suplimentara data
tocmai de nivelul de pregatire al agresorului.

INTREBARE CHEIE: De ce cred instructorii CBYSI c& nivelul de
pregatire fizica ar trebui sa creasca, nu sa scada, pragul de
reactie al unei persoane?

LECTIE: Cu cdt o persoand are mai multd fortd sau pregdtire
fizicd, cu atat obligatia de autocontrol este mai mare.
Antrenamentul nu oferd un drept la reactie, ci o
responsabilitate suplimentard de a evita folosirea fortei.
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Conducerea in Siguranta a Autovehiculelor pentru

Tinerii Adulti

Codul cursului

Institutia
gazda

Institutia co-
organizatoare

Numele
formatorilor si
structura

Modalitatea de
desfasurare

Locatia

Perioada

Cost

Grup tinta

RO-LP-P-2

Inspectoratul de Politie Judetean Dolj,
Craiova, Romania

Academia de Economie ,D.A. Tsenov”

Svishtov, Bulgaria

1. Comisar-sef de politie lonel Cotiga
2. Subcomisar de politie George-Sorin Cepoi

Inspectoratul de Politie Judetean Dolj —
Serviciul de Pregatire Profesionala

Prezenta fizica

Craiova, Romania
Sediul Inspectoratului de Politie Judetean Dolj

09-11 septembrie 2026
14-16 octombrie 2026
11-13 noiembrie 2026

Fara cost — participantii selectati beneficiaza
de sprijin financiar nerambursabil in cadrul
proiectului CBYSI ROBG00251, Cross-Border
Youth Safety and Inclusion: Modernizing
Training Facilities and Developing a
Comprehensive Good Practices Guide.

Studenti Elevi
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Limba de
predare

Cuvinte-cheie

Rezumat

Limba romana, cu interpretariat RO-BG/BG-
RO

Siguranta rutiera, reguli de circulatie,
conducere responsabila, prevenirea
accidentelor rutiere

Acest curs comun se desfasoara in limba
romana, in sala de sport renovata a Liderului
de Proiect, Inspectoratul de Politie Judetean
Dolj, cu participanti de la Academia de
Economie ,,D.A. Tsenov” Svishtov. La finalul
cursului, participantii primesc certificate de
absolvire.

Cursul are 3 module a cate 4 ore fiecare (un
total de 12 ore). Abilitatile participantilor
sunt evaluate la finalul cursului.

Acest curs abordeaza siguranta rutiera ca
domeniu esential in formarea
comportamentului responsabil al tinerilor, cu
impact direct asupra vietii, integritatii fizice
si sigurantei intregii comunitati.

Educatia rutiera nu este privita exclusiv ca o
acumulare de reguli, ci ca un proces de
constientizare a consecintelor reale ale
comportamentului in trafic. Principalul cadru
legal este Ordonanta de Urgenta nr.
195/2002, completata de Regulamentul de
aplicare, care stabileste drepturile si
obligatiile tuturor participantilor la trafic,
indiferent de varsta sau experienta.

Siguranta rutiera nu se limiteaza la soferi:
pietonii, biciclistii si utilizatorii de trotinete
electrice au, de asemenea, obligatii clare, iar
traversarea neregulamentara sau ignorarea
semnalizarii rutiere poate duce la accidente
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Curriculum /
Module

grave chiar si atunci cand raspunderea legala
revine in principal soferului.

1. Notiuni introductive / aspecte teoretice
generale privind siguranta rutiera

— O prezentare generala a cadrului legal
romanesc privind circulatia rutiera —
Ordonanta de Urgenta nr. 195/2002 privind
circulatia. pe  drumurile  publice i
Regulamentul de aplicare al acesteia — care
acopera drepturile si obligatiile soferilor,
pasagerilor,  pietonilor, biciclistilor si
utilizatorilor de trotinete  electrice,
semnalizarea rutiera, marcajele si regulile de
prioritate.

2. Aspecte practice ale conducerii in
siguranta

— Instruire practica ce acopera verificarile
autovehiculului inainte de plecare (anvelope,
faruri, oglinzi, centuri), pozitia corecta la
volan, distanta de siguranta si ,,regula celor 2
secunde”, precum si tehnica de franare —
franare progresiva, franare de urgenta,
utilizarea corecta a sistemului ABS, depasirea
si schimbarea benzii in siguranta, adaptarea
vitezei la conditiile meteo, constientizarea
unghiurilor moarte si semnalizarea corecta.

3. Utilizarea simulatorului auto pentru a
explora diverse scenarii si a simula situatii
reale cu care se pot confrunta soferii

— Sesiuni practice pe simulatorul de
conducere achizitionat prin proiectul CBYSI,
care permit fiecarui participant sa
experimenteze, intr-un mediu sigur si
controlat, situatii cu risc ridicat: evitarea
brusca a unui obstacol, franarea de urgenta pe
carosabil umed sau inghetat, pierderea
controlului (derapaj) si tehnica de redresare,
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Abilitati si
competente
dezvoltate

Obiectivele
cursului/
formarii

Rezultatele
cursului/
formarii

condusul pe timp de noapte si exercitii de
timp de reactie in conditii de distragere
simulata a atentiei.

e Participantii isi dezvolta un set de abilitati
esentiale pentru adoptarea unui
comportament preventiv, responsabil si legal
in trafic.

e Participantii isi dezvolta capacitatea de a
evalua corect riscurile din trafic, anticipand
situatiile periculoase.

e Cursul dezvolta autocontrolul si disciplina in
trafic, precum si intelegerea raspunderii
legale si civice a soferului.

e Prin utilizarea simulatorului de conducere,
participantii isi dezvolta capacitatea de
autoevaluare Si corectare a
comportamentului, iar cursul contribuie la
dezvoltarea respectului fata de ceilalti
participanti la trafic.

e Obiectivul general este promovarea unui
comportament preventiv si responsabil in
randul tinerilor adulti, prin dezvoltarea
abilitatilor necesare pentru conducerea in
siguranta.

e Obiectivele specifice includ: constientizarea
rolului preventiei in siguranta rutiera;
dezvoltarea capacitatii de anticipare si
adaptare la situatiile din trafic; clarificarea
relatiei dintre comportamentul in trafic si
consecintele legale.

e La finalul cursului, participantii
demonstreaza capacitatea de a identifica si
evalua corect riscurile din trafic si de a adopta
un stil de conducere preventiv.
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e Participantii pot explica si aplica principiile
conducerii defensive, demonstrand — prin
simulari si exercitii practice — ca pot
reactiona in mod controlat si responsabil in
situatii critice.

Metode si Simulare auto / Studii de caz
criterii de
evaluare

Certificarea Certificat de finalizare a cursului
eliberata la
finalizare

STUDII DE CAZ - Incidente Rutiere ce Implica Tineri

STUDIU DE CAZ 7 — Viteza si iluzia familiaritatii

SITUATIE: Un sofer de 19 ani, pe un drum judetean pe care il
cunostea foarte bine, noaptea, cu doi prieteni, conduce cu 30
km/h peste limitd. Intr-o curbd la stdnga pe care a mai
parcurs-o de multe ori, subestimeaza severitatea acesteia.
Vehiculul iese de pe carosabil. Un pasager sufera o vatamare
grava la cap.

ANALIZA: Familiaritatea cu drumul a creat un fals sentiment
de competenta. Condusul pe timp de noapte modifica
semnificativ perceptia geometriei curbelor. Prezenta grupului
de prieteni in vehicul — ,,comentarii de aprobare cu privire la
viteza” — a intarit activ comportamentul.

INTREBARE CHEIE: Ce ar fi putut spune sau face diferit un
pasager in momentele dinaintea curbei?

LECTIE: A cunoaste un drum nu reduce distanta de franare.
Obisnuinta poate crea o falsd impresie cd totul este sub
control, iar aceastd incredere excesiva este una dintre cele
mai periculoase capcane pentru orice sofer.
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STUDIU DE CAZ 8 — Doua secunde si o trecere de pietoni

SITUATIE: Un sofer de 20 de ani verifica un mesaj pe telefonul
mobil timp de aproximativ dgué secunde in timp ce conduce
cu 38 km/h in mediul urban. In acele doua secunde, un pieton
traverseaza pe o trecere de pietoni, pe culoare verde. Are loc
un impact, pietonul supravietuieste, dar necesita interventie
chirurgicala. Soferul este trimis in judecata.

ANALIZA: La 38 km/h, vehiculul parcurge peste 21 de metri in
doua secunde. Pietonul era protejat legal. Nu a existat nicio
variabila externa. Singurul factor a fost decizia soferului de a
se uita la telefon.

INTREBARE CHEIE: Cum ar fi putut fi diferit rezultatul daca
soferul nu ar fi verificat telefonul mobil pe toata durata
deplasarii?

LECTIE: Nu exista ,,doar o privire rapidd”. Fiecare secundd de
neatentie la vitezd reprezinta o distanta parcursa fard sofer.
Mesajul poate astepta.

STUDIU DE CAZ 9 — Alcoolul si senzatia ca va simtiti bine

SITUATIE: Un tanar conduce spre casa de la o petrecere dupa
mai multe bauturi alcoolice consumate pe parcursul a trei ore.
Se simte ,,bine”. Nu opreste la o intersectie unde trebuie sa
cedeze trecerea si intra in coliziune cu o masina pe artera
principala. Alcoolemia sa este mult peste pragul prevazut de
lege si intra in sfera raspunderii penale.

ANALIZA: Senzatia subiectiva de a va simti ,bine” este ea
insasi o sentiment amplificat de consumul de bauturi
alcoolice. Alcoolul reduce in mod semnificativ acuratetea
autoevaluarii. Soferul care se simte cel mai increzator ca
poate conduce in siguranta este adesea cel mai afectat.
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INTREBARE CHEIE: Ce alternative avea acest sofer inainte de
a se aseza la volan?

LECTIE: Singura regula sigurd este sa nu conduceti deloc un
autovehicul dupa ce ati consumat alcool. Faptul ca altcineva
conduce nu inseamnd cd pasagerii sunt lipsiti de
responsabilitate.  Siguranta este o responsabilitate
impdrtdsitd de toti cei aflati in autovehicul.

STUDIU DE CAZ 10 — Esecul de anticipare la o intersectie

SITUATIE: O tanara soferita se apropie de o intersectie cu
indicator ,cedeaza trecerea” pe un traseu cunoscut.
Franeaza, verifica pe scurt in ambele directii, vede un spatiu
liber si porneste. Nu a privit suficient de atent pentru a
observa o motocicleta care circula cu viteza legala, la
aproximativ 90 de metri distanta. Are loc o coliziune in centrul
intersectiei.

ANALIZA: Nu a fost vorba de faptul cd nu a vazut indicatorul
— stia ce inseamna. Ceea ce nu a reusit a fost sa transpuna
acea cunoastere in actiunea specifica necesara: o observare
atenta si prelungita. Esecul de anticipare este cel mai frecvent
factor in accidentele din intersectii.

INTREBARE CHEIE: Ce obicei din procesul de debriefing
structurat al simulatorului ar fi putut preveni acest rezultat?

LECTIE: ,,Am cedat trecerea” nu este suficient. Standardul
este: ,,Am cedat trecerea doar dupd ce am confirmat cd
drumul era liber, in ambele directii, suficient de mult timp
pentru ca manevra mea sd poata fi definitivatd in siguranta”.
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STUDIU DE CAZ 11 — Oboseala la volan: pericolul invizibil

SITUATIE: Un student in varsta de 20 de ani se indreapta spre
casa la ora 01:00, dupa o zi intreaga de cursuri si ore
suplimentare petrecute studiind pentru un examen. Crezand
ca este ,,aproape acasa”, continua sa conduca, desi se simte
somnoros. Pe un tronson drept de drum, adoarme pentru
cateva secunde, iar masina iese de pe banda de circulatie si
loveste parapetul.

ANALIZA: Oboseala acumulata reduce semnificativ timpul de
reactie si concentrarea, cu efecte comparabile, cu cele ale
unui nivel moderat de alcool in sange. Spre deosebire de
alcool, oboseala nu este perceputa de sofer ca un pericol
imediat, ceea ce explica decizia de a continua sa conduca in
loc sa opreasca pentru a se odihni.

INTREBARE CHEIE: Ce semne de avertizare ale oboselii ar fi
trebuit sa-l determine pe student sa opreasca pe marginea
drumului nainte ca acest incident sa aiba loc?

LECTIE: Oboseala este un factor de risc la fel de periculos ca
alcoolul sau distragerea atentiei, dar mult mai rar recunoscut
ca atare. Cea mai sigurd decizie, odatd ce apar semnele de
oboseald, este sd opresti si sd te odihnesti — nu sd continui sd
conduci.

STUDIU DE CAZ 12 — Furia la volan si conflictul rezultat

SITUATIE: Un sofer tanar este claxonat in repetate randuri de
un alt sofer, frustrat de viteza redusa cu care acesta circula
pe o banda. In loc sa lase pur si simplu cealalta masina sa
treaca, tanarul sofer accelereaza brusc, schimba banda fara
sa semnalizeze pentru a-i taia calea celuilalt sofer si franeaza
brusc ,,ca sa-i dea o lectie”. Manevra provoaca o coliziune pe
care un al treilea vehicul o evita la limita.

ANALIZA: Reactia tanarului sofer transforma o iritare minora
in trafic — un claxon — intr-o confruntare cu risc ridicat pentru
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toti participantii la trafic din apropiere, nu doar pentru cei doi
soferi implicati. Impulsul de a ,,da o lectie celuilalt sofer” este
o forma de furie la volan, complet disproportionata fata de
incidentul initial si fara nicio justificare legala sau de

siguranta.

INTREBARE CHEIE: Ce ar fi putut face tanarul sofer in primele
cateva secunde dupa ce a fost claxonat pentru a evita
escaladarea situatiei?

LECTIE: Traficul nu este un loc in care sd se rezolve un
conflict de orgolii. Autocontrolul si gestionarea emotiilor la
volan sunt la fel de importante pentru siguranta rutierd ca si
respectarea regulilor de circulatie.

Managementul Finantelor Personale Sustenabile

Codul
cursului

Institutia
gazda

Institutia co-
organizatoare

Numele
formatorilor
si structura

Modalitatea
de
desfasurare

Locatia

BG-PP-DL-3

Academia de Economie ,D.A. Tsenov”
Svishtov, Bulgaria

Inspectoratul de Politie Judetean Dolj,
Craiova, Romania

Conf. univ. dr. Mihail Chipriyanov

Academia de Economie ,,D.A. Tsenov”
Svishtov — Departamentul de Planificare
Strategica

Online

Svishtov, Bulgaria
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Perioada

Cost

Grup tinta

Limba de
predare

Cuvinte-cheie

Rezumat

Sediul Academiei de Economie ,,D.A. Tsenov”
(desfasurat online; elevii din judetul Dolj
participa dintr-o locatie din municipiul
Craiova, care va fi stabilita ulterior)

03-05 noiembrie 2026
25-27 noiembrie 2026
02-04 decembrie 2026

Fara cost — participantii selectati beneficiaza
de sprijin financiar nerambursabil in cadrul
proiectului CBYSI ROBGO00251, Cross-Border
Youth Safety and Inclusion: Modernizing
Training  Facilities and Developing a
Comprehensive Good Practices Guide.

Studenti Elevi

Limba bulgara, cu interpretariat RO-BG/BG-RO

Finante personale sustenabile, educatie
financiara, comportament financiar
responsabil, instrumente financiare digitale,
constientizarea riscului financiar, investitii
sustenabile, buget personal, gestionarea
datoriilor, stabilitate financiara pe termen
lung

Cursul comun Managementul Finantelor
Personale Sustenabile se desfasoara cu
participanti de la Inspectoratul de Politie
Judetean Dolj, Craiova, Romania, si de la
Academia de Economie ,D.A. Tsenov”
Svishtov, Bulgaria. Participantii primesc un
Certificat de Absolvire a Cursului.

Cursul (12 ore) consta in 3 module de formare
a cate 4 ore fiecare, desfasurate pe parcursul
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Curriculum /
Module

Abilitati si
competente
dezvoltate

a 3 zile. Acesta 1i familiarizeaza pe participanti
cu principiile fundamentale ale
managementului  sustenabil al finantelor
personale si ale luarii responsabile a deciziilor
financiare.

Participantii ~ exploreaza relatia dintre
comportamentul financiar personal,
bunastarea financiara si sustenabilitate,
precum si  rolul practicilor financiare
responsabile  in  sustinerea  stabilitatii
economice pe termen lung.

La finalul cursului, satisfactia participantilor
este evaluata printr-un chestionar; un cod QR
cu un link catre chestionarul online de
satisfactie este pus la dispozitia tuturor
participantilor.

4, Introducere in Managementul
Finantelor Personale Sustenabile —
educatie financiara, bugetare, economisire
si planificare financiara responsabila

5.  Comportament Financiar Sustenabil si
Instrumente Financiare Digitale — consum
responsabil, constientizarea riscului
financiar si gestionarea datoriilor

6. Investitii Sustenabile si Stabilitate
Financiara pe Termen Lung — abordari
practice ale deciziilor financiare personale
si ale responsabilitatii financiare

e Abilitati de aplicare a principiilor finantelor
personale sustenabile pentru bugetare
eficienta, economisire si planificare financiara
responsabila.

e Abilitati de gestionare a resurselor financiare
personale prin consum responsabil,
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Obiective si
rezultate ale
invatarii

Metode si
criterii de
evaluare

Certificarea
eliberata la
finalizare

gestionarea datoriilor si  constientizarea
riscului financiar.

e Abilitati de utilizare a instrumentelor
financiare digitale si a practicilor de educatie
financiara.

e Abilitati de intelegere a oportunitatilor de
investitii sustenabile si de dezvoltare a
stabilitatii financiare pe termen lung.

e Dobandirea de cunostinte privind principiile
fundamentale ale managementului sustenabil
al finantelor personale.

e Dezvoltarea abilitatilor de bugetare
eficienta, economisire si planificare financiara
personala.

e imbunitatirea capacitatii de a lua decizii
financiare informate prin utilizarea
instrumentelor financiare digitale.

e Dobandirea de cunostinte privind consumul
responsabil, gestionarea  datoriilor  si
constientizarea riscului financiar.

e Dezvoltarea intelegerii oportunitatilor de
investitii sustenabile.

Studii de caz, prezentare (PPT), eseu,
participare la discutii si activitati practice —
40%

Test — 60%

Certificat de finalizare a cursului
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STUDII DE CAZ - Managementul Finantelor Personale
Sustenabile
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toate acestea, la finalul fiecarei luni, soldul contului ajunge
la zero din cauza micilor cumparaturi neplanificate, cafelelor
si cheltuielilor pentru distractie. In consecinta, obiectivul sau
ramane de neatins.

ANALIZA: Strategia de a economisi doar ,ce ramane” se
dovedeste ineficienta deoarece, din punct de vedere
psihologic, oamenii tind sa cheltuiasca veniturile pe care le au
la dispozitie. Lipsa unui buget construit in jurul unor obiective
clare si neaplicarea principiului ,,plateste-te mai intai pe tine”
impiedica formarea unor economii constante.
INTREBARE-CHEIE: Cum schimba comportamentul
automatizarea economisirii chiar in ziua in care este incasat
venitul si in ce masura aceasta poate contribui la atingerea
obiectivelor financiare pe termen lung?

LECTIE: Economisirea nu trebuie ldsatd la voia intampldrii si
nici conditionatd de ceea ce ramdne la sfarsitul lunii. Ea este
o alegere constientd si o prioritate. Transferarea automatd a
unui procent fix intr-un cont de economii contribuie la
construirea unui viitor financiar stabil.

STUDIU DE CAZ 15 — Compromiterea datelor si capcanele
phishingului in platile electronice

SITUATIE: Un tanar angajat primeste un e-mail urgent care
foloseste elementele grafice si sigla bancii la care are contul.
Mesajul il informeaza ca ,,accesul a fost blocat din cauza unei
tranzactii suspecte” si 1i solicita sa isi confirme imediat
identitatea accesand un link. ngrijorat, utilizatorul acceseaza
linkul, care il redirectioneaza catre un site care arata aproape
identic cu cel al bancii, dar este, in realitate, fals - o copie
creata in scopuri de phishing. Acolo introduce numele de
utilizator, parola de acces si toate datele cardului, inclusiv
codul de securitate dinamic. in doar cateva minute, atacatorii
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retrag banii disponibili din cont si efectueaza tranzactii
neautorizate pe platforme online din strainatate.

ANALIZA: Situatia evidentiaza lipsa unor bune practici de
securitate financiara in mediul digital si a unei mtelegerl
i miAanmtA A vie~iilAar ~dlhAvia AR ~A Abamiivaila Aa #im ~cAa~iA
CHYIHICCI 1Y CXpludltdid presiulica psiiivwgictd ?I STIILITTICTILUL
de urgenta pentru a determina utilizatorul sa eac so oso
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noi dispozitive tehnologice si aparate electrocasnice premium
printr-o oferta de ,credit de consum rapid, fara avans”.
Dorind sa 1si mentina statutul social si sa isi satisfaca imediat
dorintele de consum, semneaza un contract cu o institutie
financiara nebancara. Ulterior, descopera ca toate
comisioanele, costurile de administrare a creditului si
dobanda anuala efectiva (DAE) fac ca suma totala de plata sa
depaseasca valoarea reala a bunurilor cu peste 35%. Atunci
cand incepe sa intampine dificultati in achitarea ratelor,
contracteaza un nou imprumut pentru a-l acoperi pe cel vechi
si intra astfel intr-un cerc vicios al datoriilor.

ANALIZA: Problema porneste de la lipsa unei evaludri atente
a costului total al creditului si de la confundarea datoriilor
utilizate pentru investitii productive cu datoriile contractate
pentru consum. Folosirea banilor imprumutati pentru bunuri
care isi pierd rapid valoarea, combinata cu ignorarea costului
total al creditului, afecteaza stabilitatea financiara pe termen
lung. Neachitarea ratelor la timp poate duce la deteriorarea
istoricului de credit, acumularea dobanzilor penalizatoare si
aparitia unei instabilitati financiare si psihologice de durata.

INTREBARE-CHEIE: Care este diferenta fundamentald dintre
folosirea creditului pentru achizitionarea unor active care
genereaza valoare si contractarea unor datorii de consum
costisitoare si de ce este esentiala analiza atenta a tuturor
conditiilor contractuale pentru prevenirea intrarii intr-un cerc
vicios al datoriilor?

LECTIE: Gestionarea responsabild a datoriilor presupune o
delimitare clard intre nevoile reale si consumul imediat.
Creditul nu ar trebui folosit pentru finantarea unui stil de
viatd bazat pe consum, iar orice angajament financiar pe
termen lung trebuie sd tind cont de costul total al creditului
si de capacitatea reala de rambursare.
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STUDIU DE CAZ 17 — Presiunea marketingului agresiv versus
oportunitatea investitiilor pe termen lung

SITUATIE: Expus zilnic unor campanii publicitare agresive,
reclame online si oferte promotionale, un tanar angajat
cheltuieste aproape 300 de euro pe luna pentru produse
cumparate sub influenta tendintelor de moment si a tentatiei
de a consuma imediat. Timp de 15 ani, cheltuieste in mod
constant acesti bani pe bunuri care isi pierd rapid valoarea. in
acelasi timp, un coleg cu acelasi venit disponibil alege o
abordare diferita si investeste aceeasi suma de 300 de euro pe
luna intr-un portofoliu format din actiuni si obligatiuni de stat,
cu un randament mediu anual moderat, raportat la evolutiile
istorice. Dupa 15-20 de ani, primul nu detine active care sa fi
asigure o baza financiara durabila, in timp ce al doilea a reusit
sa acumuleze un capital semnificativ, beneficiind de efectul
dobanzii compuse.

ANALIZA: Situatia evidentiazd dificultatea de a rezista
presiunii psihologice exercitate de cultura consumului si lipsa
unei intelegeri suficiente a conceptului de ,cost de
oportunitate” al resurselor financiare. Tehnicile de marketing
stimuleaza cumparaturile impulsive si transforma banii care ar
putea fi investiti in cheltuieli imediate. n schimb,
directionarea constanta a unor sume, chiar si moderate, catre
pietele de capital - prin investitii in actiuni si obligatiuni -
permite valorificarea in timp a efectului dobanzii compuse.
Lipsa unei strategii de investitii pe termen lung inseamna
renuntarea la oportunitati importante si poate lasa persoana
vulnerabila financiar si fara independenta financiara la
maturitate.

INTREBARE-CHEIE: De ce reprezinta rezistenta constanta la
presiunea consumului si investirea pe pietele de capital pe o
perioada de 15-20 de ani un factor esential in transformarea
veniturilor actuale intr-o avere durabila si intr-o baza de
capital independenta?
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LECTIE: Stabilitatea financiard pe termen lung presupune
renuntarea constientd la satisfactia imediatd in favoarea
independentei financiare viitoare. Banii cheltuiti sub
influenta capcanelor de marketing reprezintd capital pierdut.
Banii investiti in actiuni si obligatiuni pot deveni active care
genereazd valoare in timp.

STUDIU DE CAZ 18 — lluzia imbogatirii rapide si riscul
bulelor speculative

SITUATIE: Atras de atentia acordata subiectului in mass-media
si de promisiunile unor castiguri foarte mari intr-un timp scurt,
un investitor fara experienta isi plaseaza toate economiile
intr-un activ financiar foarte speculativ si nereglementat, fara
o valoare economica reala. Influentat de teama de a nu pierde
o oportunitate (,fear of missing out” - FOMO), ignora
principiile analizei fundamentale si nu fisi diversifica
portofoliul. Ulterior, in urma unei corectii bruste a pietei si a
spargerii bulei speculative, valoarea activului scade cu peste
80%, provocand pierderi financiare foarte mari.

ANALIZA: Situatia reflecta lipsa unei abordari responsabile si
sistematice a investitiilor, confundarea investitiilor cu
speculatiile de tip joc de noroc si ignorarea regulii de baza
privind diversificarea riscului. Luarea deciziilor financiare sub
influenta euforiei de pe piata expune investitorul unor riscuri
pe care nu le mai poate controla. Investitiile sustenabile
presupun distribuirea banilor intre mai multe categorii de
active, cu niveluri diferite de risc si randament, si nu plasarea
tuturor resurselor intr-un singur activ cu grad ridicat de risc.
INTREBARE-CHEIE: Cum contribuie disciplina investitionala si
diversificarea intre mai multe clase de active la protejarea
capitalului impotriva socurilor de piata si la obtinerea unor
rezultate financiare mai previzibile pe termen lung?
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LECTIE: Construirea unei averi durabile este un proces de
lungd duratd, care presupune disciplind, si nu rezultatul unei
singure investitii speculative. Responsabilitatea financiard
inseamnd analizd atentd, gestionarea riscurilor si orientarea
cdtre active care au o valoare economica reald si
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Cost

Grup tinta

Limba de
predare

Cuvinte-cheie

Rezumat

Fara cost — participantii selectati beneficiaza
de sprijin financiar nerambursabil in cadrul
proiectului CBYSI ROBG00251, Cross-Border
Youth Safety and Inclusion: Modernizing
Training  Facilities and Developing a
Comprehensive Good Practices Guide.

Studenti Elevi

Limba bulgara, cu interpretariat RO-BG/BG-RO

Tranzitie verde, sustenabilitate digitala,
integrare ESG, economie circulara

Cursul  comun Economie  Verde  si
Responsabilitate Sociala Corporativa (RSC) se
desfasoara cu participanti de la Inspectoratul
de Politie Judetean Dolj, Craiova, Romania, si
de la Academia de Economie ,,D.A. Tsenov”
Svishtov, Bulgaria. Participantii primesc un
Certificat de Absolvire a Cursului.

Cursul (12 ore) consta in 3 module de formare
a cate 4 ore fiecare, desfasurate pe parcursul
a 3 zile. Acesta 1i familiarizeaza pe participanti
cu principiile fundamentale ale economiei
verzi si ale responsabilitatii sociale corporative
(RSC) in contextul dezvoltarii durabile si al
practicilor de afaceri responsabile.

Participantii ~ exploreaza relatia dintre
cresterea economica, protectia mediului si
responsabilitatea sociala, cu accent pe modele
de afaceri sustenabile si rolul guvernantei
corporative, transparentei si responsabilitatii.

La finalul cursului, satisfactia participantilor
este evaluata printr-un chestionar; un cod QR
cu un link catre chestionarul online de
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Curriculum /
Module

Abilitati si
competente
dezvoltate

Obiective si
rezultate ale
invatarii

satisfactie este pus la dispozitia tuturor
participantilor.

1. Introducere in Economia Verde si RSC —
concepte de sustenabilitate, practici de
afaceri responsabile si principii ESG

2. Responsabilitatea Sociala Corporativa
in Practica — implicarea partilor interesate,
conduita etica in afaceri si guvernanta
corporativa

3. Modele de Afaceri Sustenabile si
Economie Circulara — responsabilitate fata
de mediu, inovare si integrarea
sustenabilitatii in strategiile
organizationale

e Abilitati de intelegere a principiilor
economiei verzi si ale responsabilitatii sociale
corporative (RSC).

e Abilitati de analiza si aplicare a principiilor
ESG si a practicilor de afaceri etice.
e Abilitati de evaluare si implementare a

abordarilor de responsabilitate sociala
corporativa.

e Abilitati de identificare si dezvoltare a unor
modele de afaceri sustenabile.

e Dobandirea de cunostinte privind principiile
fundamentale ale economiei verzi si ale
responsabilitatii sociale corporative (RSC).

e Dezvoltarea intelegerii principiilor ESG si a
aplicarii acestora in guvernanta corporativa.

o imbunititirea capacititii de a analiza si
evalua strategiile de responsabilitate sociala
corporativa.
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e Dobandirea de cunostinte privind modelele
de afaceri sustenabile, inclusiv economia
circulara.

e Dezvoltarea abilitatilor de integrare a
principiilor de sustenabilitate in strategia de
afaceri.

Studii de caz, prezentare (PPT), eseu,

Metode si participare la discutii si activitati practice —
criterii de 40%

evaluare Test — 60%

Certificarea Certificat de finalizare a cursului

eliberata la

finalizare

STUDII DE CAZ - Economie Verde si Responsabilitate Sociala
Corporativa (RSC)

STUDIU DE CAZ 19 — De la cost suplimentar la oportunitate:
tranzitia catre economia verde

SITUATIE: O companie de productie de dimensiune medie
constata ca preturile energiei, apei si materiilor prime cresc
constant. In acelasi timp, principalii sdi clienti incep sa
impuna furnizorilor cerinte privind emisiile de carbon,
utilizarea resurselor si respectarea unor practici de protectie
a mediului. Initial, conducerea companiei considera aceste
cerinte o povara administrativa si financiara suplimentara. in
urma unei analize, insa, compania constata ca investitiile in
eficienta energetica, reducerea deseurilor si utilizarea
materialelor reciclate pot contribui atat la diminuarea
impactului asupra mediului, cat si la reducerea anumitor
costuri de exploatare.
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ANALIZA: Situatia aratd modul in care tranzitia catre
economia verde schimba conditiile in care isi desfasoara
activitatea organizatiile. Cerintele de mediu nu ar trebui
privite doar ca restrictii, ci si ca un stimulent pentru inovare,
utilizarea eficienta a resurselor si cresterea competitivitatii.
Tranzitia catre un model economic mai verde presupune
integrarea principiilor sustenabilitatii in deciziile strategice
ale organizatiei, nu limitarea acestora la initiative de mediu
punctuale.

INTREBARE-CHEIE: Cum poate o companie sa transforme
cerintele privind responsabilitatea fata de mediu dintr-un cost
suplimentar intr-o oportunitate de inovare, reducere a
LECTIE: Economia verde nu inseamnd doar ,afaceri mai
ecologice”, ci presupune schimbarea modului in care o
organizatie creeazad valoare si isi utilizeaza resursele. Atunci
cand sustenabilitatea este integratd in strategie, provocdrile
de mediu pot deveni un motor al inovdrii si al competitivitatii
pe termen lung.

STUDIU DE CAZ 20 — CSR si ESG: intre responsabilitate reala
si imagine corporativa

SITUATIE: O companie internationala anunta un amplu
program de responsabilitate sociala corporativa (CSR), care
include donatii pentru comunitatile locale, plantari de copaci
si actiuni de voluntariat pentru angajati. Campania
beneficiaza de o larga mediatizare si prezinta compania drept
un lider in domeniul sustenabilitatii. In acelasi timp,
organizatia nu dispune de indicatori clari pentru masurarea
impactului acestor initiative, iar activitatea sa principala de
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productie se caracterizeaza printr-un consum ridicat de
resurse si emisii semnificative.

ANALIZA: Situatia evidentiaza diferenta dintre initiativele CSR
punctuale si o abordare sistematica a sustenabilitatii.
Actiunile caritabile si campaniile publice pot face parte din
responsabilitatea sociala corporativa, insa acestea nu pot
compensa impactul negativ generat de activitatea de baza a
organizatiei. Abordarea ESG presupune o analiza mai
structurata a factorilor de mediu, sociali si de guvernanta,
precum si monitorizarea rezultatelor reale. Principala
provocare pentru organizatie este sa demonstreze ca
responsabilitatea pe care si-o asuma public este sustinuta de
actiuni concrete, rezultate masurabile si transparenta.
INTREBARE-CHEIE: Cum poate o organizatie demonstra ca nu
foloseste CSR si ESG in principal pentru construirea unei
imagini pozitive, ci ca isi gestioneaza in mod real impactul
asupra mediului, societatii si modului de guvernanta?

LECTIE: Responsabilitatea corporativa reald nu se mdsoard
doar prin initiativele anuntate public, ci prin
comportamentul general al organizatiei si impactul pe care il
genereazd. CSR pune accentul pe responsabilitatea companiei
fata de societate, iar ESG oferd un cadru pentru structurarea,
mdsurarea si monitorizarea acesteia.

STUDIU DE CAZ 21 — O solutie care i afecteaza pe toti:
implicarea partilor interesate

SITUATIE: O companie mare din industria prelucratoare
intentioneaza sa construiasca o noua fabrica intr-un oras de
dimensiuni mici. Investitia va crea aproximativ 300 de locuri
de munca si va adduce beneficii economice importante
comunitatii locale. In acelasi timp, proiectul va duce la
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cresterea traficului, a consumului de apa si a presiunii asupra
infrastructurii locale. Conducerea companiei decide sa
inceapa imediat lucrarile, fara consultari prealabile cu
locuitorii, autoritatile locale si organizatiile de mediu. Dupa
anuntarea proiectului apar proteste si nemultumiri in
comunitate.

ANALIZA: Compania s-a concentrat asupra beneficiilor
economice anticipate, fara sa tina cont de interesele si
preocuparile celorlalte parti implicate. Lipsa dialogului creste
riscul aparitiei conflictelor, al intarzierilor in implementarea
proiectului si al pierderii increderii publice. Un management
responsabil presupune identificarea partilor interesate,
intelegerea intereselor acestora si crearea unor mecanisme de
dialog inca inainte de adoptarea deciziilor importante.
INTREBARE-CHEIE: Cum poate compania sa echilibreze
beneficiile economice ale investitiei cu interesele comunitatii
locale si ale celorlalte parti interesate?

LECTIE: Implicarea pdrtilor interesate nu este o simpld
formalitate, ci un instrument important de management. Un
dialog purtat la timp poate contribui la identificarea
riscurilor, gdsirea unor solutii de compromis si construirea
increderii. Guvernanta responsabild nu finseamnd doar
informarea pdrtilor interesate, ci si luarea in considerare a
punctelor lor de vedere in procesul de luare a deciziilor.

CASE STUDY 22 — O alegere etica: cel mai mic pret sau un
furnizor de incredere?

SITUATIE: O companie internationala trebuie sa aleaga intre
doi furnizori. Primul ofera un pret semnificativ mai mic, insa
o verificare preliminara ridica semne de intrebare cu privire
la conditiile de munca, programul de lucru si siguranta
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angajatilor. Cel de-al doilea furnizor respecta standarde
sociale si de mediu mai ridicate, insa pretul sau este cu 12%
mai mare. Directorul financiar insista pentru alegerea
furnizorului mai ieftin, considerand ca aceasta decizie va
imbunatati profitul pe termen scurt.

ANALIZA: Studiul de caz evidentiazd un conflict clasic intre
eficienta economica pe termen scurt si responsabilitatea pe
termen lung. Un pret de achizitie mai mic poate parea
avantajos din punct de vedere financiar, insa riscurile sociale,
de mediu si reputationale care nu sunt vizibile imediat pot
genera costuri mult mai mari in viitor. Un comportament
responsabil in afaceri presupune ca organizatia sa evalueze nu
doar pretul, ci si modul in care este creata valoarea de-a
lungul intregului lant de aprovizionare.

INTREBARE-CHEIE: Ce criterii ar trebui luate in considerare la
selectarea unui furnizor atunci cand compania urmareste atat
eficienta economica, cat si responsabilitatea sociala?
LECTIE: Un comportament etic in afaceri presupune ca
deciziile sa nu fie evaluate doar prin prisma rezultatelor
financiare imediate, ci si in functie de conditiile in care fsi
desfdsoard activitatea partenerii, de impactul asupra
oamenilor si mediului si de riscurile potentiale pe termen
lung. Costul este un criteriu important, dar nu poate fi
singurul criteriu intr-un management cu adevdrat sustenabil.

STUDIU DE CAZ 23 — De la produs la serviciu: oportunitatile
modelului de afaceri circular

SITUATIE: Un producator de echipamente electronice isi
comercializeaza produsele in mod traditional. Dupa expirarea
perioadei de garantie, o mare parte dintre dispozitive sunt
aruncate, desi acestea contin materiale si componente
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valoroase care ar putea fi reutilizate. Compania constata ca o
parte semnificativa dintre clienti ar prefera sa aiba
posibilitatea de a repara sau reconditiona dispozitivul vechi
ori de a-l returna in schimbul unei reduceri la achizitionarea
unuia nou.

ANALIZA: Modelul traditional, liniar, de tip ,,extrage - produce
- utilizeaza - arunca” duce la pierderea unor materiale
valoroase si genereaza o presiune suplimentara asupra
mediului. Modelul de afaceri circular urmareste mentinerea
produselor, componentelor si materialelor in circuitul
economic pentru o perioada cat mai lunga. Pentru companie,
aceasta abordare poate crea si noi oportunitati de afaceri prin
servicii de reparare, reconditionare, preluare si revanzare a
produselor.

INTREBARE-CHEIE: Cum poate o companie transforma
prelungirea duratei de viata a produselor dintr-o simpla
initiativa de protectie a mediului intr-un model de afaceri
sustenabil si viabil din punct de vedere economic?

LECTIE: Economia circulard schimbda modul in care
organizatiile inteleg produsul si valoarea acestuia. Valoarea
nu mai este creatd doar prin vdnzarea unor produse noi, ci si
prin reparare, reutilizare, reconditionare, utilizare in comun
si recuperarea materialelor. Astfel, responsabilitatea fatd de
mediu poate deveni baza inovdrii in afaceri.

STUDIU DE CAZ 24 — Sustenabilitatea ca alegere strategica
SITUATIE: O companie din industria agroalimentara se
confrunta cu cresterea costurilor pentru energie, apa si
materii prime. Unii dintre concurenti investesc deja in energie
regenerabila, reduc risipa alimentara si folosesc ambalaje mai
sustenabile. Conducerea trebuie sa aleaga intre doua
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strategii. Prima presupune mentinerea modelului actual si
concentrarea asupra reducerii costurilor pe termen scurt. Cea
de-a doua presupune investitii initiale mai consistente in
eficienta energetica, energie regenerabila, reducerea
deseurilor si utilizarea unor materiale sustenabile. O parte
dintre manageri se tem ca aceste investitii vor produce
rezultate abia dupa o perioada mai lunga.

ANALIZA: Studiul de caz evidentiaza necesitatea de a trata
sustenabilitatea ca pe o decizie strategica pe termen lung.
Investitiile in sustenabilitate pot presupune resurse
semnificative la inceput, dar, in acelasi timp, pot reduce
dependenta de resurse limitate, costurile de exploatare si
riscurile de mediu si  pot contribui la cresterea
competitivitatii. Intrebarea esentiald pentru conducere nu
este doar ,,Cat costa trecerea la un model sustenabil?”, ci si
»,Cat ne va costa sa nu ne schimbam?” Daca o organizatie nu
tine pasul cu schimbarile legislative, cu evolutia
comportamentului consumatorilor, cu progresul tehnologic si
cu modificarile de pe pietele de resurse, aceasta se poate
confrunta cu riscuri mult mai mari in viitor.
INTREBARE-CHEIE: Cum ar trebui conducerea unei organizatii
sa evalueze valoarea economica pe termen lung a investitiilor
in sustenabilitate atunci cand costurile initiale sunt ridicate,
iar beneficiile se materializeaza treptat?

LECTIE: Integrarea sustenabilitatii in strategia unei
organizatii presupune o viziune pe termen lung si capacitatea
de a evalua nu doar rezultatele financiare directe, ci si
beneficiile de mediu, sociale si strategice. O strategie
sustenabild nu inseamnd renuntarea la eficienta economicd,
ci identificarea unui model in care valoarea economicd si
sustenabilitatea se sustin reciproc.
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PARTEA Ill — METODOLOGIA DE SELECTIE Sl
RECRUTARE A GRUPULUI TINTA
Cadrul General al Metodologiei de Selectie

Parteneriatul proiectului CBYSI va organiza selectia
intregului grup tinta de 240 de tineri prin doua documente
metodologice coordonate, cate unul pentru fiecare institutie
implementatoare: Metodologia de selectie a grupului tinta (Editia
2), pentru cei 135 de elevi romani, si Metodologia de inscriere si
selectie a grupului tinta coordonata de Academia de Economie
»D.A. Tsenov” Svishtov pentru cei 105 studenti bulgari. Ambele
metodologii aplica aceleasi principii fundamentale.

Selectia grupului tinta, in cadrul ambelor metodologii, se
realizeaza cu respectarea principiului egalitatii de sanse si
nediscriminarii, in conformitate cu angajamentul proiectului.

Toate sesiunile comune de formare se desfasoara pe
parcursul a trei zile consecutive, cate patru ore pe zi, iar institutia
gazda ofera posibilitatea unor activitati de schimb cultural in tara
gazda.

Lista participantilor selectati pentru fiecare curs este
afisata la intrarea in sala in care se desfasoara formarea
corespunzatoare.
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Metodologia de Selectie — Romania (Elevi din
Judetul Dolj)

Titlu: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; Acronim proiect: CBYSI

Prioritatea programului: O regiune educata

Obiectiv specific: 5.0.4.2: Imbunatatirea accesului egal la servicii incluzive si de calitate
in domeniul educatiei, formarii profesionale si invatarii pe tot parcursul vietii, prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin promovarea rezilientei pentru
educatia si formarea profesionala la distanta si online

Durata: Buget total: Finantare UE:
August 2025-Februarie 2027 621.087,58 Euro 496.870,06 Euro

METODOLOGIE PENTRU INREGISTRAREA S|
SELECTIA GRUPULUI TINTA IN CADRUL
PROIECTULUI

Cross-Border Youth Safety and Inclusion:
Modernizing Training Facilities and Developing
a Comprehensive Good Practices Guide

(CBYSI)
Cod proiect: ROBG00251
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[. INFORMATII GENERALE

Aceasta metodologie este dezvoltata pentru procedura de
inregistrare si selectie a grupului tinta din cadrul unitatilor scolare
de nivel liceal din judetul Dolj, pentru implementarea proiectului
Cross-Border Youth Safety and Inclusion: Modernizing Training
Facilities and Developing a Comprehensive Good Practices Guide,
ID proiect: ROBG00251; Acronimul proiectului: CBYSI. Proiectul a
primit finantare in cadrul Programului Interreg VI-A Romania -
Bulgaria, Prioritatea 3 - O regiune educatd, Obiectiv specific
SO4.2: Imbundtdtirea accesului egal la servicii incluzive si de
calitate in domeniul educatiei, formdrii profesionale si invatdrii
pe tot parcursul vietii prin dezvoltarea unei infrastructuri
accesibile, inclusiv prin promovarea rezilientei pentru educatia si
formarea profesionald la distanta si online.

Inspectoratul de Politie Judetean Dolj, Craiova, Romania, a
inceput in calitate de Partener Lider sau Lider de Proiect 1 (LP1)
la 20 august 2025 implementarea proiectului anterior mentionat,
perioada de implementare fiind de 18 luni. Tn cadrul acestui
proiect, Inspectoratul de Politie Judetean Dolj , Craiova, Romania
va colabora cu Academia de Economie D.A. Tsenov, Svishtov,
Bulgaria (PP2) si Inspectoratul Scolar Judetean Dolj, Craiova,
Romania (AO1). Proiectul fisi propune sa imbunatateasca
competentele, abilitatile si cunostintele absolventilor in domenii
cheie relevante pentru siguranta personala, comportamentul
responsabil, educatia financiara si practicile economice durabile,
imbunatatind astfel capacitatea lor de angajare si atractivitatea
pe piata muncii din regiunea transfrontaliera RO-BG.

In acest sens, vor fi dezvoltate si livrate patru sesiuni de
formare specializata in cadrul a doua infrastructuri educationale.
Primele doua sesiuni - Autoapdrare si Sigurantd Personald si
Conducerea in Siguranta a Autovehiculelor pentru Tinerii Adulti -
vor fi implementate la Inspectoratul de Politie Judetean Dolj din
Craiova, Romania, concentrandu-se pe consolidarea constientizarii
participantilor in materie de siguranta personala, a abilitatilor de
prevenire a riscurilor si a unui comportament rutier responsabil.
Celelalte doua sesiuni - Managementul Finantelor Personale
Sustenabile si Economie Verde si Responsabilitate Sociald
Corporativa (RSC) - vor fi sustinute la Academia de Economie D.A.
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Tsenov, Svishtov, Bulgaria, cu scopul de a dezvolta competente in
domeniul educatiei financiare, luarii deciziilor economice
durabile, constientizarii mediului si comportamentului corporativ
responsabil.

Implementarea proiectului vizeaza urmatoarele directii:

® informarea publicului larg, a mass-media si a grupului tinta
cu privire la obiectivele si activitatile proiectului;

® organizarea a patru ateliere - 2 la Craiova, Romania, si 2 la
Svishtov, Bulgaria;

® elaborarea unui Ghid Cuprinzator de Bune Practici si a unui
Program Comun de Formare;

® selectia grupului tinta si implicarea acestuia in activitatile
proiectului (12 sesiuni comune de formare) organizate la
Craiova, Romania si Svishtov, Bulgaria;

® |PJ Dolj, Craiova, Romania si Academia de Economie D.A.
Tsenov, Svishtov, Bulgaria vor planta cinci copaci, ca semn al
respectului pentru natura si mediu.

Toate sesiunile de formare comune vor fi desfasurate pe
parcursul a 3 zile consecutive, cu 4 ore pe zi dedicate activitatilor
de formare si evaluare. Institutia gazda va oferi, de asemenea,
oportunitatea unor activitati de schimb cultural in tara gazda, care
vor fi organizate in afara sesiunilor de formare de catre
organizatorul sesiunii.

In Romania, sesiunile de formare vor fi Autoapdrare si
Sigurantd Personald si Conducerea in Sigurantd a Autovehiculelor
pentru Tinerii Adulti. In Bulgaria, sesiunile de formare vor fi
Managementul Finantelor Personale Sustenabile si Economie
Verde si Responsabilitate Sociala Corporativa (RSC).

Il. GRUPUL TINTA

Grupul tinta al proiectului Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide, ID proiect: ROBG00251;
Acronimul proiectului: CBYSI, este format din 240 de participanti,
astfel:
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e 135 elevi din cadrul unitatilor scolare din judetul Dolj,
Romania;

e 105 studenti din cadrul Academiei de Economie D.A.
Tsenov, Svishtov, Bulgaria.

Selectia grupului tinta se va face in conformitate cu
principiul egalitatii de sanse si al nediscriminarii si se va realiza
fara restrictii, excluderi, preferinte, restrictii bazate pe rasa,
nationalitate, etnie, limba, religie, categorie sociala, convingeri,
sex, varsta, dizabilitate, precum si alte criterii similare care pot
duce la acte de discriminare directa sau indirecta.

Selectia elevilor participanti la sesiunile de formare oferite
de IPJ Dolj si Academia de Economie D.A. Tsenov este coordonata
de Inspectoratul Scolar Judetean Dolj, in calitate de Partener
Asociat. Selectia studentilor din cadrul Academiei de Economie
D.A. Tsenov din Svishtov, Bulgaria, este coordonata de catre
aceasta.

1. Selectia elevilor din unitatile scolare din municipiile Bailesti
si Calafat

Decizia de a directiona procesul de selectie cu precadere
spre unitatile de invatamant din Bailesti si Calafat nu este
arbitrara, ci decurge dintr-o analiza atenta a contextului socio-
economic local si din corelarea cu obiectivele de incluziune sociala
asumate prin proiect.

Bailesti si Calafat sunt doua dintre cele mai importante
centre urbane ale judetului Dolj aflate in imediata apropiere a
frontierei cu Bulgaria, Calafatul fiind chiar un punct de trecere a
frontierei peste Dunare, cu conexiune directa la Vidin. Aceasta
pozitionare geografica confera tinerilor din aceste zone o
relevanta directa fata de dimensiunea transfrontaliera a
proiectului CBYSI: ei traiesc si se vor forma in spatiul exact pe care
proiectul si-a propus sa il deserveasca, iar competentele dobandite
— in domeniul sigurantei personale, al conducerii responsabile in
trafic, al educatiei financiare si al economiei verzi — au o
aplicabilitate imediata in contextul unui mediu marcat de
mobilitate transfrontaliera, interactiune cu cetateni din Bulgaria
si expunere la piete de munca comune.
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Din perspectiva socio-economica, atat Bailesti, cat si
Calafat se caracterizeaza prin indicatori de vulnerabilitate ridicati.
Rata somajului este mare, nivelul veniturilor medii este scazut, iar
accesul la resurse culturale, educationale si de formare
profesionala de calitate este in mod structural limitat. Aceste
localitati se confrunta cu un risc persistent de abandon scolar
timpuriu, fenomen amplificat de presiunea economica exercitata
asupra familiilor si de oferta redusa de activitati extracurriculare
sau de formare alternativa. Apartenenta la etnia rroma si la alte
minoritati etnice este mai pronuntata in aceste zone decat in
restul judetului, ceea ce adauga o dimensiune suplimentara de
excludere sociala ce trebuie adresata prin instrumente active de
incluziune.

Un argument operational important care confirma selectia
acestor doua localitati rezida chiar in structura bugetara a
proiectului. Din cele sase sesiuni de formare organizate de IPJ Dolj,
doua sunt prevazute cu cheltuieli de cazare si transport pentru
participanti — cheltuieli care, prin natura lor, acopera deplasarea
din afara Craiovei. Aceasta reflecta intentia initiala a proiectului
de ainclude tineri din comunitati indepartate de centrul judetean,
care altfel nu ar putea accesa astfel de programe. Bailesti se afla
la aproximativ 60 de kilometri de Craiova, iar Calafatul la
aproximativ 90 de kilometri, distante care justifica pe deplin
necesitatea asigurarii transportului si cazarii si care confirma ca
aceste localitati corespund profilului geografic si social avut in
vedere la elaborarea bugetului.

Prin urmare, includerea elevilor din unitatile scolare din
Bailesti si Calafat reprezinta o expresie directa a angajamentului
fata de incluziunea sociala reala, fata de principiul echitatii
geografice in accesul la formare si fata de valorificarea dimensiunii
transfrontaliere a proiectului acolo unde aceasta are cel mai mare
impact potential. Totodata, se va avea in vedere ca dupa
implementarea proiectului, pe timpul perioadei de sustenabilitate
sa fie selectati elevi si din alte localitati ale judetului Dolj drept
beneficiari ai instruirii realizate de specialistii din cadrul IPJ Dolj
si ai echipamentelor achizitionate prin proiect.
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Numarul necesar de elevi de la unitatile scolare din Bailesti
si Calafat la primele 2 sesiuni de formare organizate de IPJ Dolj,
respectiv Autoapdrare si Sigurantd Personald si Conducerea in
Sigurantd a Autovehiculelor pentru Tinerii Adulti, este de 30 de
elevi participanti, cate 15 pentru fiecare sesiune. Sesiunile de
formare vor avea loc in format fizic la sediul Inspectoratului de
Politie Judetean Dolj, din mun. Craiova, str. Vulturi, nr. 19, jud.
Dolj, Romania, iar perioadele de organizare sunt:

e (09-11 septembrie 2026 - Sesiunea de Conducere in
Sigurantd a Autovehiculelor pentru Tinerii Adulti, la care
vor participa 15 elevi din municipiul Calafat;

o 23-25 septembrie 2026 - Sesiunea de Autoapdrare si
Sigurantd Personald, la care vor participa 15 elevi din
municipiul Bailesti.

2. Selectia elevilor din municipiul Craiova - criterii de profil
institutional si aspiratii de viitor

In ceea ce priveste participantii din municipiul Craiova, care
vor fi inclusi in cele patru sesiuni de formare pentru care bugetul
proiectului nu prevede cheltuieli de transport si cazare, selectia
va urmari cu precddere elevii din licee cu profil relevant fata de
continutul cursurilor de formare, cu scopul explicit de a maximiza
impactul personal pe termen lung al instruirii pentru fiecare
participant.

Astfel, pentru Sesiunea de Formare 1 — Autoapdrare si
Sigurantd Personald — vor fi avute in vedere in mod prioritar
liceele cu profil sportiv din Craiova, ai caror elevi sunt deja
orientati profesional si personal spre activitate fizica, disciplina
corporala si cariere in domenii ce presupun forta, rezilienta si
cunoasterea tehnicilor de aparare. Pentru acesti elevi, cursul nu
reprezinta o experienta izolata, ci o extensie practica si aplicata a
unui traseu de formare deja asumat, cu relevanta directa pentru
aspiratiile lor in domenii precum fortele de ordine, sportul de
performanta, securitate sau educatie fizica.
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Pentru Sesiunea de Formare 2 — Conducerea in Sigurantd a
Autovehiculelor pentru Tinerii Adulti — vor fi avute in vedere cu
precadere liceele cu profil de conducatori auto sau cu specializari
in transporturi si logistica, ai caror elevi se pregatesc direct pentru
profesii in care competenta de conducere responsabilda si
cunoasterea cadrului legal rutier sunt esentiale. Utilizarea
simulatorului de conducere in cadrul acestui curs va reprezenta
pentru acesti elevi o completare practica valoroasa a formarii lor
profesionale, imposibil de replicat in cadrul orelor curriculare
obisnuite.

Pentru Sesiunile de formare 3 si 4 — Managementul Durabil
al Finantelor Personale si Economia Verde si Responsabilitate
Sociald Corporativa (RSC), organizate de Academia D.A. Tsenov —
vor fi avuti in vedere cu precadere elevii din liceele cu profil
economic din Craiova, a caror formare de baza este direct
conectata la tematica acestor cursuri. Educatia financiara si
conceptele de economie verde, sustenabilitate si RSC sunt extensii
firesti ale curriculumului lor formal si le vor oferi o perspectiva
europeana si transfrontaliera pe care invatamantul economic
preuniversitar nu o furnizeaza sistematic.

Aceasta abordare de tip ,profil la profil” nu restrange
accesul altor elevi, dar asigura ca pentru fiecare dintre cei 135 de
participanti din judetul Dolj, cursul urmat corespunde unui traseu
de viata si de cariera deja conturat, transformand formarea dintr-
o activitate punctuala intr-un instrument real de consolidare a
competentelor si de crestere a angajabilitatii pe termen lung.

Pentru celelalte 4 sesiuni de formare organizate de IPJ Dolj,
la care vor participa elevii selectati din municipiul Craiova,
respectiv Autoapdrare si Sigurantd Personald si Conducerea in
Sigurantd a Autovehiculelor pentru Tinerii Adulti, numarul total
necesar de elevi este de 60, cate 15 pentru fiecare sesiune.
Acestea vor avea loc in format fizic la sediul Inspectoratului de
Politie Judetean Dolj, din mun. Craiova, str. Vulturi, nr. 19, jud.
Dolj, Romania, iar perioadele de organizare sunt:

e 14-16 octombrie 2026 - sesiune de Conducere in
Sigurantd a Autovehiculelor pentru Tinerii Adulti;
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e 21-23 octombrie 2026 - sesiune de Autoapdrare si
Sigurantd Personald;

e 11-13 noiembrie 2026 - sesiune de Conducere in
Sigurantd a Autovehiculelor pentru Tinerii Adulti;

e 18-20 noiembrie 2026 - sesiune de Autoapdrare si
Sigurantd Personald.

Cele 6 sesiuni de formare organizate de Academia de
Economie D.A. Tsenov sunt Managementul Finantelor Personale
Sustenabile si Economie Verde si Responsabilitate Sociald
Corporativa (RSC).

Sesiunile _de Managementul _Finantelor _Personale
Sustenabile vor fi organizate in format online, la o locatie din
mun. Craiova ce urmeaza a fi comunicata in timp util. Numarul
necesar de elevi pentru acestea este de 10 elevi/sesiune.

Sesiunile de Economie Verde si Responsabilitate Sociala
Corporativa (RSC) vor avea loc in format fizic, la sediul
Academiei de Economie D.A. Tsenov, din localitatea Svishtov,
str. _Emanuil Chakarov, nr. 2, regiunea Veliko Tarnovo,
Republica Bulgaria. Numarul necesar de elevi participanti
pentru acestea este de 5 elevi/sesiune. Cei 5 elevi participanti la
sesiunile in format fizic vor fi insotiti de 2 cadre didactice si de 1
membru al echipei de implementare a proiectului, iar in cazul in
care nu vor avea 18 ani impliniti, elevii participanti vor avea nevoie
de procura notariala din partea parintilor pentru a trece granita cu
Republica Bulgaria.

Perioadele de organizare pentru sesiunile de formare
sustinute  de Academia de Economie D.A. Tsenov sunt
urmatoarele:

o 16-18 septembrie 2026 - sesiune de Economie Verde si
Responsabilitate Sociald Corporativd (format fizic in
Bulgaria);

e 07-09 octombrie 2026 - sesiune de Economie Verde si
Responsabilitate Sociald Corporativd (format fizic in
Bulgaria);
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e 28-30 octombrie 2026 - sesiune de Economie Verde si
Responsabilitate Sociald Corporativd (format fizic in
Bulgaria);

e 03-05 noiembrie 2026 - sesiune de Managementul
Finantelor Personale Sustenabile (format online in
Romania);

e 25-27 noiembrie 2026 - sesiune de Managementul
Finantelor Personale Sustenabile (format online in
Romania);

e 02-04 decembrie 2026 - sesiune de Managementul
Finantelor Personale Sustenabile (format online in
Romania).

Perioadele de organizare a sesiunilor de instruire sunt
estimative si pot suferi modificari, in cazul acesta urmand ca
perioadele de organizare actualizate sa fie transmise
participantilor in timp util.

Toate costurile necesare de transport, cazare, masa si
coffee-break pentru elevii si cadrele didactice participante la
sesiunile de formare vor fi asigurate in integralitate din bugetul
proiectului CBYSI.

Criterii minimale ce trebuie indeplinite pentru selectia elevilor
in grupul tintd a sesiunilor de formare:

1. Varsta minima implinita - 16 ani;

2. Frecventa la sesiunile de formare scolare (maxim 20 de
absente in anul scolar 2025-2026);

3. Se va acorda prioritate specifica tinerilor care provin din
medii defavorizate/grupuri vulnerabile sau
marginalizate/minoritati etnice, 1in conformitate cu
angajamentul declarat al proiectului fata de incluziunea
sociala;

4. Cunoasterea limbii engleze constituie un avantaj;
Fara abateri disciplinare;

6. Media 10 la purtare pentru anul scolar 2025-2026;
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7. 1n selectia elevilor dintr-o unitate scolara se va tine cont de
echilibrul de gen (numar egal sau aproximativ egal de fete si
baieti);

8. Fiecare elev selectat trebuie sa faca dovada ca este apt din
punct de vedere medical pentru a participa la sesiunile de
formare de Autoapdrare si Siguranta Personald si Conducerea
in Sigurantd a Autovehiculelor a Autovehiculelor, care
implica efort fizic (adeverinta cu mentiunea ”Clinic
sanatos”);

9. Sa nu fie sau sa nu fi fost scutit total de efort fizic;

10. Fiecare unitate de invatamant isi poate stabili criterii
specifice, fara sa incalce criteriile mai sus mentionate, care
vor fi incluse in procedura proprie de selectie.

Lista elevilor care au fost selectati pentru a face parte din
grupul tinta va fi afisata la intrarea in sala in care se va desfasura
instruirea, pentru fiecare partener - Inspectoratul de Politie
Judetean Dolj, Craiova, Romania si Academia de Economie DA
Tsenov, Svishtov, Bulgaria.

I1l. ORGANIZAREA $I SELECTIA GRUPULUI TINTA - PROCESUL DE
INREGISTRARE, SELECTIE SI VALIDARE

a) Lansarea procesului de inregistrare si selectie adecvata a
participantilor;

b) Anuntarea activitatilor care vizeaza grupul tinta si a modului
de inscriere si selectie a grupului tinta al proiectului CBYSI se
realizeaza prin adresa oficiala trimisa de IPJ Dolj catre ISJ Dolj
si apoi catre unitatile scolare;

¢) Prima fazd de inregistrare si selectie a grupului tintd va incepe
pe 4 iunie 2026 si se va termina pe 30 iunie 2026 pentru
unitdtile scolare din Bdilesti si Calafat, pentru sesiunile de
intruire desfdsurate in perioadele 09-11 septembrie 2026 si
23-25 septembrie 2026. A doua faza va fi organizatd incepGnd
cu 1 septembrie 2026 si se va incheia pe 15 septembrie 2026,
in functie de nevoile proiectului. Se va constitui o rezerva de
2 elevi (la nivelul fiecdrei unitati scolare) din grupul tintd
pentru a contracara riscul de abandon al cursului.
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A. DOSAR DE INSCRIERE

Dosarul de inscriere va contine:

1.

Formular de aplicare pentru inregistrarea in grupul tinta
(Anexa 1);

. Cerere de inscriere (Anexa 2);
. Carte de identitate (in copie);

. Scrisoare de motivatie privind participarea la sesiunile de

formare;

. Declaratie de consimtamant a participantului privind

prelucrarea datelor cu caracter personal (Anexa 3);

. Declaratie de conformitate (Anexa 4);
. Declaratie privind excluderea finantarii multiple (Anexa 5);

. Acordul parintelui/tutorelui legal al solicitantului privind

participarea acestuia la sesiunile de formare in cadrul
proiectului si consimtamantul acestuia privind prelucrarea
datelor cu caracter personal ale parintelui/tutorelui legal si
ale copilului (Anexa 6);

. Dovada ca persoana respectiva este elev, prin adeverinta

eliberata de secretariatul unitatii scolare.
B. SELECTIA ELEVILOR DIN GRUPUL TINTZ\

Criteriile minimale pentru selectarea grupului tinta al

proiectului CBYSI au fost stabilite de echipa de proiect din partea
partenerilor IPJ Dolj si ISJ Dolj, iar selectia elevilor din grupul tinta
revine unitatilor scolare din care acestia provin. Fiecare unitate
scolara va elabora propria procedura de selectie, bazata pe
prezenta Metodologie de selectie a grupului tintd in proiectul
CBYSI, va pastra arhiva fizica a dosarelor tuturor solicitantilor si va
transmite centralizat catre ISJ Dolj si IPJ Dolj toate documentele
in format scanat.

57



Anexa 1

Titlu: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; Acronim proiect: CBYSI

Prioritatea programului: O regiune educata

Obiectiv specific: 5.0.4.2: Imbunatatirea accesului egal la servicii incluzive si de calitate
in domeniul educatiei, formarii profesionale si invatarii pe tot parcursul vietii, prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin promovarea rezilientei pentru
educatia si formarea profesionala la distanta si online

Durata: Buget total: Finantare UE:
August 2025-Februarie 2027 621.087,58 Euro 496.870,06 Euro

Formular de aplicare
pentru inregistrarea in grupul tinta al proiectului

I. Informatii personale

I.1. Numele participantului (nume si prenume)

Data nasterii

CNP (Codul Numeric Personal)

Adresa:

Telefon: E-mail:

I.2. Sex: [ |Masculin [ ] Feminin

I.3. Nationalitate:

I.4. Etnia (daca este cazul):

.5. Locul de resedinta: [ | rural [ ]urban
I.6. Elev la:

Scoala/Liceul

Clasa
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Il. As dori sa particip la urmatoarea sesiune de formare:

SE VA SELECTA SESIUNEA DE FORMARE DORITA PRIN COMPLETAREA CU X IN
DREPTUL CASUTEI CORESPUNZATOARE

Conducerea in Siguranta a 09-11 septembrie 2026
Autovehiculelor pentru Tinerii Adulti

(durata totald 12 ore, prezenta fizici in | 14-16 octombrie 2026

Romaénia)
SAU

11-13 noiembrie 2026

23-25 septembrie 2026

Autoaparare si Siguranta Personala
(durata totala 12 ore, prezenta fizica in 21-23 octombrie 2026

Romania)
18-20 noiembrie 2026
Economie Verde si Responsabilitate 16-18 septembrie 2026

Sociala Corporativa (RSC)

(durata totald 12 ore, prezenti fiziciin | 07-09 octombrie 2026

Republica Bulgaria)

28-30 octombrie 2026
SAU

03-05 noiembrie 2026

Managementul Finantelor Personale
Sustenabile (durata totala 12 ore, prezenta

25-27 noiembrie 2026

online din Romania)

02-04 decembrie 2026

Data: Semnatura:
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Anexa 2

Titlu: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; Acronim proiect: CBYSI

Prioritatea programului: O regiune educata

Obiectiv specific: 5.0.4.2: Imbunatatirea accesului egal la servicii incluzive si de calitate
in domeniul educatiei, formarii profesionale si invatarii pe tot parcursul vietii, prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin promovarea rezilientei pentru
educatia si formarea profesionala la distanta si online

Durata: Buget total: Finantare UE:
August 2025-Februarie 2027 621.087,58 Euro 496.870,06 Euro

60



Anexa 3

Titlu: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; Acronim proiect: CBYSI

Prioritatea programului: O regiune educata

Obiectiv specific: 5.0.4.2: Imbunatatirea accesului egal la servicii incluzive si de calitate
in domeniul educatiei, formarii profesionale si invatarii pe tot parcursul vietii, prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin promovarea rezilientei pentru
educatia si formarea profesionala la distanta si online

Durata: Buget total: Finantare UE:
August 2025-Februarie 2027 621.087,58 Euro 496.870,06 Euro

DECLARATIA DE CONSIMTAMANT A PARTICIPANTULUI
PRIVIND PRELUCRAREA DATELOR CU CARACTER

PERSONAL
Subsemnatul(a) ,
domiciliat(a) in , strada
, nr. , bloc ,
ap. , judetul , posesor/posesoare
al/a cartii de identitate seria , numarul ,

eliberata de , la data de
, CNP , Imi exprim
acordul cu privire la utilizarea si prelucrarea datelor mele cu caracter
personal in cadrul proiectului CBYSI - ,,Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide / Siguranta si Incluziunea
Tinerilor din Regiunea Transfrontaliera: Modernizarea Facilitatilor
de Formare si Dezvoltarea unui Ghid Cuprinzator de Bune Practici”,
conform celor doua acte legislative care reglementeaza acest aspect:
Legea nr. 190/2018 de punere in aplicare la nivel national a
Regulamentului General privind Protectia Datelor (GDPR) - Regulamentul
UE 2016/679 si Legea nr. 363/2018 care reglementeaza prelucrarea
datelor cu caracter personal de catre autoritatile competente.

De asemenea, imi exprim acordul privind posibilitatea de a utiliza
toate materialele foto si video in care apar, realizate in cadrul
proiectului CBYSI, in activitati de diseminare, produse finale, articole de
presa, site-uri institutionale, retele de socializare si alte activitati legate
de proiect.

Data: Semnatura:
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Anexa 4

Titlu: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; Acronim proiect: CBYSI

Prioritatea programului: O regiune educata

Obiectiv specific: S.0.4.2: imbunatitirea accesului egal la servicii incluzive si de calitate
in domeniul educatiei, formarii profesionale si invatarii pe tot parcursul vietii, prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin promovarea rezilientei pentru
educatia si formarea profesionala la distanta si online

Durata: Buget total: Finantare UE:
August 2025-Februarie 2027 621.087,58 Euro 496.870,06 Euro

DECLARATIE DE CONFORMITATE

Subsemnatul(a) ,
elev/eleva la
declar pe propria raspundere ca:

[ Toate datele din dosarul de candidatura sunt adevarate si pot fi
demonstrate cu documente originale;

[J Sunt de acord cu metodologia de selectie;
[ Sunt de acord cu procedura de selectie elaborata;

[ Nu exista niciun impediment pentru a participa la sesiunile de
formare ale proiectului in tara si strainatate;

[1 Sunt de acord ca materialele foto si video rezultate in urma
participarii mele la proiect sa fie utilizate in scopul diseminarii
rezultatelor;

[1Prin actiunile mele, indiferent daca voi fi sau nu voi fi selectat(a)
sa particip la sesiunile de formare ale proiectului, nu voi aduce
prejudicii, injurii sau defaimari proiectului, programului si
coordonatorilor proiectului CBYSI - ,,Cross-Border Youth Safety
and Inclusion: Modernizing Training Facilities and Developing
a Comprehensive Good Practices Guide”. Voi putea fi solicitat
oricand ca fiind disponibil(a) sa particip la activitatile proiectului
si ma oblig sa particip activ la aceste activitati.

Data: Semndtura:
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Anexa 5

Titlu: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; Acronim proiect: CBYSI

Prioritatea programului: O regiune educata

Obiectiv specific: 5.0.4.2: Imbunatatirea accesului egal la servicii incluzive si de calitate
in domeniul educatiei, formarii profesionale si invatarii pe tot parcursul vietii, prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin promovarea rezilientei pentru
educatia si formarea profesionala la distanta si online

Durata: Buget total: Finantare UE:
August 2025-Februarie 2027 621.087,58 Euro 496.870,06 Euro

DECLARATIE PRIVIND EXCLUDEREA FINANTARII

MULTIPLE
Subsemnatul(a) ,
domiciliat(a) in ,
strada , nr. ,
bloc , ap. , judetul ,
CNP , tel. ,
e-mail

in calitate de beneficiar al proiectului CBYSI - ,,Cross-Border Youth
Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”, declar pe
propria raspundere ca, la data prezentei cereri, nu beneficiez de
nicio alta sursa de finantare din programe europene.

Data: Semnatura:
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Anexa 6

Titlu: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; Acronim proiect: CBYSI

Prioritatea programului: O regiune educata

Obiectiv specific: S.0.4.2: imbunatatirea accesului egal la servicii incluzive si de calitate
in domeniul educatiei, formarii profesionale si invatarii pe tot parcursul vietii, prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin promovarea rezilientei pentru
educatia si formarea profesionala la distanta si online

Durata: Buget total: Finantare UE:
August 2025-Februarie 2027 621.087,58 Euro 496.870,06 Euro

ACORDUL PI\BINTELUI / REPREZENTANTULUI LEGAL SI
CONSIMTAMANTUL PRIVIND PRELUCRAREA DATELOR
CU CARACTER PERSONAL

Subsemnatul(a) ,
domiciliat(a) 1in ,
strada , nr. ,
bloc , ap. , judetul ,
posesor/posesoare al/a cartii de identitate seria ,
numarul , eliberata de ,
la data de , CNP ,
tel. , e-mail

in calitate de parinte/tutore al elevului/elevei

)

, la unitatea scolara

in clasa

)

precizez urmatoarele:

[ ] Am luat notd de prevederile procedurii de selectie din
proiectul CBYSI - , Cross-Border Youth Safety and Inclusion:
Modernizing  Training Facilities and Developing a
Comprehensive Good Practices Guide / Siguranta si Incluziunea
Tinerilor din Regiunea Transfrontaliera: Modernizarea
Facilitatilor de Formare si Dezvoltarea unui Ghid Cuprinzator
de Bune Practici” si sunt de acord cu acestea;

[ ]Declar ca sunt de acord cu participarea fiului meu/fiicei mele

la procedura de selectie pentru proiectul CBYSI, imi asum
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raspunderea cu privire la indeplinirea de catre fiul meu/fiica mea
a tuturor obligatiilor ce revin beneficiarilor prin proiect
(participarea la sesiunile de formare in integralitate, in cazul in
care va fi selectat/a ca beneficiar);

[ ] Declar ca starea de sanatate a copilului este corespunzatoare
desfasurarii de activitati fizice cuprinse in proiect;

[ | Declar c& am fost informat(3) cu privire la urméatoarele:

v" Inspectoratul de Politie Judetean Dolj este unitatea din
subordinea I.G.P.R., institutie publica ce are drept scop apararea
drepturilor si libertatilor fundamentale ale persoanei, a
proprietatii private si publice, prevenirea si descoperirea
infractiunilor, respectarea ordinii si linistii publice, in conditiile
legii. I.P.J. Dolj este operator de date cu caracter personal care,
in scopul indeplinirii atributiilor legale?, prelucreaza date cu
caracter personal.

v In contextul desfasurarii activitatilor de
informare/constientizare/educare a  publicului in  cadrul
proiectului CBYSI - ,,Cross-Border Youth Safety and Inclusion:
Modernizing Training Facilities and Developing a Comprehensive
Good Practices Guide”, precum si de promovare a proiectului,
datele care vor fi prelucrate sunt:

d. datele dumneavoastra de identificare (numele, prenumele,
data nasterii, localitatea si judetul de domiciliu) si semnatura:
acestea sunt necesare pentru a va putea identifica in calitate
de parinte/tutore al copilului pentru care va exprimati
consimtamantul prin prezentul document;

e. datele de identificare ale copilului sau copiilor dumneavoastra:
numele si prenumele;

f. imaginea si vocea copiilor, din fotografii, respectiv inregistrari
audio-video ale activitatilor derulate, prelucrate in materiale
de comunicare si de interes public, cu scopul realizarii de
actiuni de informare/constientizare/educare a publicului
privind activitatile desfasurate in cadrul proiectului CBYSI.
Materialele = de  comunicare si cele de interes

2 Cadrul juridic general ce reglementeaza activitatea Politiei Romane este Legea nr. 218 din 23
aprilie 2002 privind organizarea si functionarea Politiei Romane. Noul Statut al politistului, adoptat
prin Legea nr. 360/2002, completeaza si detaliaza dispozitiile privind desfasurarea, in limitele si
conform legii, a acestei activitati pusa in slujba comunitatii.
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public/informative/educationale realizate de catre Operator
vor fi comunicate, cu titlu gratuit, catre publicul larg, prin
instrumentele si canalele de comunicare interna si externa:
electronice (ex: pe paginile de Intranet, pagina de Facebook ale
Operatorului etc.), tiparite (ex: reviste, brosuri, etc.) si in
cadrul unui documentar video ce va fi difuzat pe canalele de
televiziune din Romania si Bulgaria.

v' Datele cu caracter personal sunt prelucrate doar in scopul
implementarii si promovarii activitatilor din cadrul proiectului
CBYSI asumate la nivelul IPJ Dolj, avand la baza temeiurile legale
conform Regulamentului (UE) 2016/679 respectiv: consimtamantul
dumneavoastra (art. 6 alin. 1 lit. a);

v' Materialele de interes public si de promovare a proiectului
create in scop de informare/constientizare/educare vor fi
mentinute pe canalele online si offline pe care au fost distribuite
pe o perioada nelimitata de timp pentru a asigura accesul
publicului la informatii sau pana la retragerea consimtamantului
dvs.;

v' Potrivit dispozitiilor Regulamentului (UE) 2016/679 privind
protectia persoanelor fizice in ceea ce priveste prelucrarea datelor
cu caracter personal si privind libera circulatie a acestor date si de
abrogare a Directivei 95/46/CE (Regulamentul general privind
protectia datelor) beneficiati de dreptul de acces, de rectificare,
de stergere a datelor cu caracter personal, dreptul de
restrictionare a prelucrarii, dreptul de a va opune prelucrarii,
dreptul de a va retrage consimtamantul in orice moment, precum
si de dreptul de a depune plangere catre Autoritatea Nationala de
Supraveghere a Prelucrarii Datelor cu Caracter Personal
(www.dataprotection.ro). Mai multe informatii referitoare la
drepturile privind protectia datelor cu caracter personal puteti
obtine consultand sectiunea Protectia Datelor pe de pagina de
Internet a Inspectoratului de Politie Judetean Dolj
https//dj.politiaromana.ro. Exercitarea drepturilor o puteti face
printr-o cerere depusa personal sau trimisa prin posta la I.P.J.
Dolj, str. Vulturi, nr. 19, loc. Craiova, jud. Dolj sau la adresa de
e-mail: cabinet@politiaromana.dj.
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o Imi exprim consimtdmantul in mod expres si neechivoc cu
privire la urmatoarele:

v Sunt de acord cu privire la prelucrarea datelor cu caracter
personal (ale mele si ale copilului/copiilor mentionati in prezentul
Consimtamant), conform Regulamentului (UE) 2016/679 al
Parlamentului European si al Consiliului din 27 aprilie 2016 privind
protectia persoanelor fizice in ceea ce priveste prelucrarea datelor
cu caracter personal si privind libera circulatie a acestor date si
utilizarea acestora de catre Inspectoratul de Politie Judetean Dolj.

[_] Da, imi exprim consimtamantul. [ |Nu, nu sunt de acord.

v Sunt de acord cu prelucrarea, fara sa am pretentii
financiare sau de alta natura, a imaginii, vocii, precum si a altor
date cu caracter personal cuprinse in inregistrarile audio-video
realizate in scopul crearii de materiale de interes public pentru
informarea/constientizarea/educarea publicului larg si utilizarea
acestora de catre Inspectoratul de Politie Judetean Dolj prin
transmiterea materialelor realizate catre publicul larg prin
intermediul instrumentelor si canalelor de comunicare interna si
externa electronice (ex: pe paginile de Intranet/internet, pagina
de Facebook a IPJ Dolj, monitoare Tv etc.), tiparite si a canalelor
de televiziune din Romania si Bulgaria. Sunt de acord ca
materialele de interes public create in scop de
informare/constientizare/educare/promovare sa fie mentinute pe
canalele online si offline de mai sus, pe o perioada nelimitata de
timp sau pana la retragerea expresa a consimtamantului (realizata
conform legii).

[_] Da, imi exprim consimtamantul. [ |Nu, nu sunt de acord.

Data: Semnatura:
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Metodologia de Selectie — Bulgaria (Academia de
Economie ,,D.A. Tsenov” Svishtov)

IV.  INFORMATII GENERALE

Aceasta metodologie este elaborata pentru procedura de
inscriere si selectie a grupului tinta din randul studentilor
Academiei de Economie ,,D.A. Tsenov”, Svishtov, Bulgaria, pentru
implementarea proiectului Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide, ID Proiect: ROBG00251;
Acronim proiect: CBYSI. Proiectul a fost finantat prin Programul
Interreg VI-A Romania - Bulgaria, Prioritatea 3 - O regiune
educatd, Obiectivul Specific $.0.4.2: Imbundtdtirea accesului
egal la servicii incluzive si de calitate in domeniul educatiei,
formdrii profesionale si invdtdrii pe tot parcursul vietii prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin
promovarea rezilientei pentru educatia si formarea profesionald
la distanta si online.

Inspectoratul de Politie Judetean Dolj, Craiova, a demarat,
in calitate de Lider de Proiect (LP1), la data de 20 august 2025,
implementarea proiectului Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide, ID Proiect: ROBG00251;
Acronim proiect: CBYSI, implementarea fiind planificata pe o
perioada de 18 luni. In cadrul acestui proiect, Inspectoratul de
Politie Judetean Dolj, Craiova, va colabora cu Academia de
Economie ,,D.A. Tsenov”, Svishtov, Bulgaria (PP2) si Inspectoratul
Scolar Judetean Dolj, Craiova (AO1). Proiectul urmareste
imbunatatirea competentelor absolventilor si atractivitatea
acestora pe piata muncii din regiunea transfrontaliera RO-BG,
prin dezvoltarea a doua infrastructuri educationale. Primele doua
cursuri — Autoaparare si Siguranta Personala si Conducerea in
Siguranta a Autovehiculelor pentru Tinerii Adulti - vor fi
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implementate la Inspectoratul de Politie Judetean Dolj, axate pe
siguranta personala, abilitati de prevenire a riscurilor si
comportament rutier responsabil. Celelalte doua cursuri -
Managementul Finantelor Personale Sustenabile si Economie
Verde si Responsabilitate Sociala Corporativa (RSC) - vor fi
sustinute la Academia de Economie D.A. Tsenov, Svishtov, cu
scopul de a dezvolta competente financiare, de constientizare a
mediului si de comportament corporativ responsabil.

Implementarea proiectului vizeaza urmatoarele directii:

® informarea publicului larg, a mass-media si a grupului tinta
cu privire la obiectivele si activitatile proiectului;

® organizarea a patru Ateliere de lucru - 2 la Craiova, Romania,
si 2 la Svishtov, Bulgaria;

® dezvoltarea unui Ghid Cuprinzator de Bune Practici si a unui
Program Comun de Formare;

® selectia si implicarea grupului tinta (12 sesiuni comune de
formare) organizate la Craiova, Romania, si Svishtov,
Bulgaria;

® Inspectoratul de Politie Judetean Dolj, Craiova, Romania, si
Academia de Economie D.A. Tsenov, Svishtov, Bulgaria, vor
planta cinci copaci, ca semn de respect fata de natura si
mediu.

Toate cursurile comune de formare vor fi sustinute pe
parcursul a 3 zile consecutive, cu 4 ore pe zi. Institutia gazda va
oferi totodata posibilitatea unor activitati de schimb cultural,
organizate in afara sesiunilor de formare.

in Romania, cursurile vor fi Autoapdrare si Sigurantd
Personald si Conducerea in Sigurantd a Autovehiculelor pentru
Tinerii Adulti. Tn Bulgaria, cursurile vor fi Managementul
Finantelor Personale Sustenabile  si Economie Verde si
Responsabilitate Sociala Corporativa (CSR).
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V. GRUPUL TINTA

Grupul tinta al proiectului Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide, ID Proiect: ROBG00251;
Acronim proiect CBYSI, este format din 240 de participanti.

Selectia grupului tinta se va realiza cu respectarea
principiului egalitatii de sanse si nediscriminarii, fara restrictii,
excluderi, preferinte sau restrangeri pe criterii de rasa,
nationalitate, etnie, limba, religie, categorie sociala, convingeri,
sex, varsta, dizabilitate, situatie familiala sau responsabilitate,
precum si alte criterii similare. Grupul tinta include in mod
specific studenti cu dizabilitati sau care se confrunta cu
dificultati economice, in urma angajamentului direct al
proiectului conform caruia ,,nicio persoana si niciun loc nu vor fi
lasate in urma”.

Lista studentilor care au fost selectati sa faca parte din
grupul tinta va fi afisata la intrarea in sala in care se va desfasura
formarea corespunzatoare, pentru fiecare partener —
Inspectoratul de Politie Judetean Dolj, Craiova si Academia de
Economie D.A. Tsenov, Svishtov.

VI. ORGANIZAREA S| DEZVOLTAREA GRUPULUI TINTA —
PROCESUL DE INREGISTRARE, SELECTIE SI VALIDARE

f) Lansarea inscrierilor pe listele initiale pentru fiecare
curs si selectia corespunzatoare;

g) Anuntarea activitatilor destinate grupului tinta si a
modului de inscriere/selectie a grupului tinta al proiectului Cross-
Border Youth Safety and Inclusion: Modernizing Training Facilities
and Developing a Comprehensive Good Practices Guide se
realizeaza prin:

h) Publicarea anunturilor referitoare la inscrierea in grupul
tinta si derularea procesului de inscriere si selectie a grupului
tinta pe website-ul Academiei de Economie ,D.A. Tsenov” si
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pagina de internet dedicata proiectului, precum si pe paginile de
Facebook and LinkedIn;

i) Promovarea activitatilor de inscriere si selectie la
Academia de Economie ,,D.A. Tsenov” din Svishtov, Bulgaria, prin
publicarea materialelor informative in ziarul universitar ,, Alma
Mater”, precum si prin alte canale multimedia;

j) Prima faza a inscrierii si selectiei grupului tinta va
incepe la 1 iunie 2026 si se va incheia la 31 august 2026. A doua
faza va fi organizata din 1 septembrie 2026 si se va incheia la 30
septembrie 2026, in functie de nevoile proiectului. Va fi realizata
o rezerva de 10-20% din grupul tinta pentru a contracara riscul de
abandon.

A. DOSARUL DE INSCRIERE
Dosarul de inscriere contine:

1. Formulare de finscriere in grupul tinta (declaratie de
consimtamant, declaratie pe propria raspundere, formular de
aplicare, a se vedea anexele A, B si C);

2. Carte de identitate (copie);

3. Declaratie pe propria raspundere - in cazul in care
participantul nu are deja o inregistrare de resedinta temporara
in orasul Svishtov, prin care declara ca va locui in orasul Svishtov
pe durata formarii;

4. 0 dovada a faptului ca persoana este studenta a Academiei de
Economie D.A. Tsenov, Svishtov, eliberata de secretariat;

5. Daca studentul are o bursa sociala, trebuie sa prezinte o
dovada prin secretariatul facultatii.

Dosarele de inscriere vor fi transmise persoanei responsabile de
grupul tinta.
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B. SELECTIA GRUPULUI TINTA

Selectia grupului tinta al proiectului Cross-Border Youth
Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide, ID Proiect:
ROBG00251; Acronim proiect va fi realizata de echipele de
management de proiect si de persoanele responsabile de selectia
grupului tinta din partea partenerilor. Interviul va avea rolul de
a stabili motivatia studentilor de a face parte din grupul tinta,
disponibilitatea lor de a participa la activitatile proiectului si
nivelul actual de cunostinte. In urma interviului, unii dintre
participanti vor fi inclusi in grupul tinta si repartizati pe cursurile
proiectului si vor fi incurajati sa participe la activitatea de
plantare a copacilor.

n ceea ce priveste cele de mai sus, pentru validare se vor
avea in vedere urmatoarele:

c) eligibilitatea formularelor de aplicare pentru inregistrarea in
grupul tinta va dovedi o adresa situata in zona transfrontaliera;
Dovada inscrierii care confirma statutul de student al Academiei
de Economie D.A. Tsenov, Svishtov, Bulgaria, eliberata;

d)elaborarea listei cererilor eligibile, listei rezervelor si a listei
cererilor neeligibile.
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Anexa 1

Titlu: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; Acronim proiect: CBYSI

Prioritatea programului: O regiune educata

Obiectiv specific: 5.0.4.2: Imbunatatirea accesului egal la servicii incluzive si de calitate
in domeniul educatiei, formarii profesionale si invatarii pe tot parcursul vietii, prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin promovarea rezilientei pentru
educatia si formarea profesionala la distanta si online

Durata: Buget total: Finantare UE:
August 2025-Februarie 2027 621.087,58 Euro 496.870,06 Euro

Formular de aplicare
pentru inscrierea in grupul tinta

I. Informatii personale
I.1. Numele participantului (nume si prenume)

Data nasterii

CNP (Codul Numeric Personal)

Adresa:

Telefon: E-mail:

I.2. Sex: [ |Masculin [ ] Feminin

I.3. Nationalitate: | |Bulgard [ ]altd nationalitate
I.4. Varsta (varsta implinitd):
Intre 18 si 24 de ani
Intre 25 si 35 de ani

I.5. Mediul de resedinta: [ | rural [ ]urban
I.6. Student al Academiei de Economie D.A. Tsenov[ |Da [ |Nu
Facultatea
Departamentul
Anul | | Bursdsociala [ |Da [ |Nu
Il. Nivelul de studii (ultimul nivel de studii finalizat):

Institutie de invatamant superior

e Diploma de licenta

e Diploma de master

Unitate de invatamant tertiar non-universitar

e Liceu
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lll. Statutul pe piata muncii:
e Student

e In cautarea unui loc de munca

e Angajat

IV. Doresc sa particip la:
SESIUNEA DE _FORMARE DORITA SE VA SELECTA PRIN MARCAREA CU X IN
CASETA CORESPUNZATOARE

Conducerea in Siguranta a 09-11 septembrie 2026

Autovehiculelor pentru Tinerii Adulti
(durata totald 12 ore, prezenti fizicain | 14-16 octombrie 2026

Romania)
SAU

11-13 noiembrie 2026

. . . 23-25 septembrie 2026
Autoaparare si Siguranta Personala

(durata totala 12 ore, prezenta fizica in 21-23 octombrie 2026

Romania)
18-20 noiembrie 2026
Economie Verde si Responsabilitate 16-18 septembrie 2026

Sociala Corporativa (RSC)

(durata totald 12 ore, prezenti fiziciin | 07-09 octombrie 2026

Republica Bulgaria)

28-30 octombrie 2026
SAU

03-05 noiembrie 2026

Managementul Finantelor Personale
Sustenabile (durata totala 12 ore, prezenta

25-27 noiembrie 2026

online din Roméania)

02-04 decembrie 2026

Data: Nume si prenume:

Semnatura
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Anexa 2

Titlu: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; Acronim proiect: CBYSI

Prioritatea programului: O regiune educata

Obiectiv specific: 5.0.4.2: Imbunatatirea accesului egal la servicii incluzive si de calitate
in domeniul educatiei, formarii profesionale si invatarii pe tot parcursul vietii, prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin promovarea rezilientei pentru
educatia si formarea profesionala la distanta si online

Durata: Buget total: Finantare UE:
August 2025-Februarie 2027 621.087,58 Euro 496.870,06 Euro

DECLARATIE DE CONSIMTAMANT
PRIVIND PRELUCRAREA DATELOR CU CARACTER PERSONAL

Subsemnatul(a) ..cceceeeeeeeveereeceireseee e e e e

CNP (Codul Numeric Personal) .....ccoeveeiiiiiiiiiiiiiiiiieiiineannnn. ,
Cl seria si nNUMArUl......ccoovvvinneiieeiinnnnnnns , eliberata de
.................................... , ladata de covevvviiiiiiiiiii,,
domiciliat(@) TN ereiii i i e

membru al grupului tinta in cadrul proiectului proiect Cross-Border
Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide, Cod:
ROBG00251; Acronim proiect: CBYSI, imi exprim consimtamantul
expres si neechivoc ca datele mele cu caracter personal sa fie
prelucrate de Academia de Economie D.A. Tsenov, Svishtov,
Bulgaria si de orice alt organism autorizat sa efectueze verificari
privind modul in care este utilizata finantarea nerambursabila.

Data: Nume si prenume:

Semnatura
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Anexa 3

Titlu: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; Acronim proiect: CBYSI

Prioritatea programului: O regiune educata

Obiectiv specific: 5.0.4.2: Imbunatatirea accesului egal la servicii incluzive si de calitate
in domeniul educatiei, formarii profesionale si invatarii pe tot parcursul vietii, prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin promovarea rezilientei pentru
educatia si formarea profesionala la distanta si online

Durata: Buget total: Finantare UE:
August 2025-Februarie 2027 621.087,58 Euro 496.870,06 Euro

DECLARATIE PE PROPRIA RASPUNDERE

SUDSEMNALUL(Q). e eereererrerreererrerreeeeees s vesressesessasssesaee e e s s aaasssanney
AOMICTHAL(Q) TN werererererererereeteereeres s eerereeesesesesesesesessesesensesesssesenn o o s nee .
CNP (Codul Numeric Personal).....cccvveecvennnnnnn.
student(a) al/a FaCUltatii de.....cecoeeeeeeeneureeeecsernnescsesnie s e e eeaeeae
Departamentul .......ceeeiiiiiiiiiiiiiii i e e
membru al grupului tinta in cadrul proiectului Cross-Border Youth
Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide, Cod:
ROBG00251; Acronim proiect: CBYSI, al carui beneficiar este
Academia de Economie D.A. Tsenov, Svishtov, Bulgaria, declar pe
propria raspundere ca voi participa in activitatile prevazute in
cadrul proiectului.

De asemenea, declar ca, 1in vederea asigurarii
sustenabilitatii proiectului, voi furniza, la cerere, informatii
privind statutul meu pe piata muncii (angajat sau somer) pentru
urmatorii 5 ani dupa implementarea proiectului; la cererea
responsabilului de grupul tinta, ma oblig sa aduc o adeverinta de
angajat de la locul de munca dupa finalizarea proiectului.

Data: Nume si prenume:

Semnatura
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Anexa 4

Titlu: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; Acronim proiect: CBYSI

Prioritatea programului: O regiune educata

Obiectiv specific: 5.0.4.2: Imbunatatirea accesului egal la servicii incluzive si de calitate
in domeniul educatiei, formarii profesionale si invatarii pe tot parcursul vietii, prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin promovarea rezilientei pentru
educatia si formarea profesionala la distanta si online

Durata: Buget total: Finantare UE:
August 2025-Februarie 2027 621.087,58 Euro 496.870,06 Euro

DECLARATIE PE PROPRIA RASPUNDERE

SubseMNAtUL: coveieei i e ,
nascut ladatade......coovvvviviiiinnnnn.. , ID student: ....eeeevennnnns,
[ Tl | L= (< TSRS .
Departamentul:......ccoiiiiiiiiiiiiiiiiiiiiiii i , cu domiciliul:
DECLAR CA:

In timpul studiilor mele la Academia de Economie DA
Tsenov, Svishtov, Bulgaria, in anul universitar ..... /...., locuiesc in
orasul Svishtov, municipiul Svishtov, provincia Veliko Tarnovo,
Republica Bulgaria.

Resedinta mea in orasul Svishtov este legata de studiile
mele si de activitatile academice la care particip ca student la
Academia de Economie “DA Tsenov”, Svishtov, Bulgaria, ceea ce
imi permite sa particip la sesiuni de formare, evenimente si
activitati de mobilitate desfasurate in cadrul proiectului Cross-
Border Youth Safety and Inclusion: Modernizing Training Facilities
and Developing a Comprehensive Good Practices Guide, Cod:
ROBG00251; Acronimul proiectului: CBYSI, finantat prin Programul
INTERREG VI-A Romania-Bulgaria 2021-2027.

Declar ca informatiile pe care le-am furnizat sunt
adevarate.
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Data:.............. Y= 1010 T LU0 - S

Anexa 5

Titlu: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; Acronim proiect: CBYSI

Prioritatea programului: O regiune educata

Obiectiv specific: 5.0.4.2: Imbunatatirea accesului egal la servicii incluzive si de calitate
in domeniul educatiei, formarii profesionale si invatarii pe tot parcursul vietii, prin
dezvoltarea unei infrastructuri accesibile, inclusiv prin promovarea rezilientei pentru
educatia si formarea profesionala la distanta si online

Durata: Buget total: Finantare UE:
August 2025-Februarie 2027 621.087,58 Euro 496.870,06 Euro

DECLARATIE DE CONSIMTAMANT
PRIVIND UTILIZAREA IMAGINILOR, MATERIALELOR AUDIO-VIDEO
SI A CAPTURILOR DE ECRAN
(in conformitate cu Regulamentul (UE) 2016/679 - GDPR)

Subsemnatul,....
domiciliat in . e
CNP (Cod Numerlc Personal)
participant/beneficiar in cadrul pr01ectulu1 mentlonat mai sus,

1. Domeniul de aplicare al consimtamantului

Prin prezenta, imi dau consimtamantul explicit, informat si liber
exprimat pentru colectarea si prelucrarea datelor mele cu caracter personal,
constand in:

. fotografii,
. inregistrari video si audio,
. capturi de ecran rezultate din activitati online (inclusiv, dar fara a se

limita la platforme precum Zoom, Microsoft Teams sau similare), generate in
timpul implementarii activitatilor proiectului.

2. Scopul prelucrarii
Sunt de acord ca materialele mentionate mai sus sa fie prelucrate si
utilizate de catre:
. Academia de Economie “DA Tsenov”, Svishtov, Bulgaria,
. partenerii de proiect,
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. Autoritatea de Management, Autoritatea Nationald, Secretariatul
Comun si orice alte organisme autorizate, in urmatoarele scopuri:

. promovarea si vizibilitatea proiectului,

. diseminarea rezultatelor proiectului,

. activitati de raportare si audit legate de finantarea UE,

. publicare pe site-uri web oficiale, canale de socializare si materiale

tiparite sau digitale (brosuri, rapoarte, buletine informative etc.).

3. Temeiul juridic si protectia datelor

Am fost informat ca:
. imaginea si vocea mea reprezinta date cu caracter personal conform
GDPR,
. prelucrarea se efectueaza pe baza acestui consimtamant si in
conformitate cu legislatia UE si nationala,
. vor fi luate masuri tehnice si organizatorice adecvate pentru a proteja
datele mele.

4. Drepturile persoanei vizate

Recunosc ca:

. Am dreptul de a-mi retrage consimtamantul in orice moment, fara a
afecta legalitatea prelucrarii efectuate inainte de retragere,

. Pot solicita accesul, rectificarea, restrictionarea sau stergerea datelor
mele cu caracter personal, in conformitate cu prevederile GDPR,

. Pot contacta operatorul de date pentru orice solicitare legata de datele
mele personale.

5. Dispozitii suplimentare

. Inteleg c& nu se acordd nicio compensatie financiard pentru utilizarea
acestor materiale.

. Materialele vor fi utilizate exclusiv in scopurile mentionate mai sus.

. Prezentul consimtamant este valabil pe intreaga durata a proiectului si

pe perioada de monitorizare post-implementare a acestuia, in conformitate cu
reglementarile aplicabile.

Data:
Nume si prenume:
Semnatura:
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PARTEA IV — APROBARE S| AVIZARE

Institutiile Implementatoare

Romania Republica Bulgaria
Inspectoratul de Politie Academia de Economie
Judetean Dolj, Craiova, ,»D.A. Tsenov”, Svishtov,
Romania Bulgaria

Inspectoratul Scolar
Judetean Dolj, Craiova,
Romania

Aprobare

Aprobat de PARTENERI prin Hotararea din 01.09.2026.

Avizat de:

Lider de proiect Partener de proiect
Inspectoratul de Politie Judetean Academia de Economie D.A.
Dolj, Craiova, Romania Tsenov, Svishtov, Bulgaria
SHRYY 3igned by Dafi Semnatura

Date: 2026.09.01 12:1€:¥3
EEST

Digitally signed by MARIN
MARIN STEFANOV ' STEFANOV MARINOV
MARINOV Date: 2026.09.01 13:38:53
+03'00"

Partener asociat
Inspectoratul Scolar Judetean Dolj,
Craiova, Romania
Semnatura

Proiectul CBYSI - Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide
Editori ai materialului: Inspectoratul de Politie Judetean Dolj, Academia de Economie
D.A. Tsenov, Svishtov, Bulgaria, Inspectoratul Scolar Judetean Dolj
Data: 01.09.2026
,,Continutul acestui material nu reprezintd neapdrat pozitia oficiald a Uniunii Europene”

Proiectul CBYSI, cod: ROBG00251, este cofinantat de Uniunea Europeana prin Fondul
European de Dezvoltare Regionala in cadrul Programului Interreg VI-A Romania-Bulgaria.
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10 Mpunarawm MHCTUTYLUM & Opo6peHune 87



NPEArOBOP

TasM cbBMeCTHa nporpama 3a O0Oy4YeHue npeacTaB/ifABa
onepaTtMBHUA KOMMOHEHT Ha ,,.BceobxBaTHO pbKOBOACTBO 3a A400OpH
MPaKTUKM 3a 06e30nacHOCT M MoBeAeHMe Ha MaagexuTe’,
pa3paboTeHo B pamKmTe Ha npoekta CBYSI — Cross-Border Youth
Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide (ROBG00251),
duHaHCcHMpaH oT nporpamarta Interreg VI-A PymbHuA-bbarapus,
Mpuoputetr 3 ,,06pasoBaH peruoH“, CneumdwuyHa uen S04.2,
CcbdMHaHCUpaHa oT EBponencKkusa cbios.

JIOKYMEHTBT npeacTaBA YeTMpuTe Kypca 3a 0bydeHue,
CbBMEeCTHO npoBefeHu oT napTHbopcTBoTo CBYSI — ,,Camo3awmra
M IMYHA 6e30MacHOCT M 6e30MacHO yNpaHAeHWe 3a M1Iaau Xopa“, m
ZiBaTa noAkpeneHu oT MHcnekTopata Ha nosamumaTa - okpbr Aok
B KparoBa, PyMbHUS, KaKTO U ,,YCTOMUYMBO yrpaBieHMUE HA IMYHUTE
drHaHCM® 1 ,,3eneHa MKOHOMMKAa M KopropaTMBHa cCouMasiHa
otrosopHocT* (KCO), 1 aBaTta noakpeneHu ot CTonaHcKa akagemusa
»A-.A. LeHos* CBmwoB B CBULLOB, bbarapums.

YeTupuTte Kypca 6axa pa3paboTeHn CbBMECTHO MO BpeMe Ha
YyeTUpuTe TPaHCrpaHM4YHM CeMMHapa Ha napTHbopcTBoTo CBYSI KaTo
LUANO: Te Cce OCHOBaBaT Ha 06Lla paMKa 3a KOMMETEHTHOCT, obuy
noaxoZ 3a bopMupallo oueHaBaHe 1 obLa Luenesa rpyna ot Maaau
xopa oT oKkpbr Jonxk, PyMbHUA, U oT CTonaHCKa akagemusa ,,/1.A.
LeHos“ CBMwwoOB, bbarapma — 4OCTUrHaTH NO BpeMe Ha nepuoja Ha
M3MbJIHEHME HA NPOEKTa.

To3n AOKYMeHT belle of06peH OT TpMmarta MapTHbOPM Ha
CBYSI — MHcnekTopaT Ha noavumATta - okpbr Josik (pbKoBoAMTEN
Ha npoekTta), CrtonaHcka akagemuma ,/[.A. LUeHos“ CsuuoB
(mapTHLOP MO MpoeKTa) U YUMAULLEH MHCNEKTOPAT Ha oKpbr Josixk
(acounmpana opranmsauma) — Ha 01/09/2026 r. n e npegHasHaveH
[la OCTaHe B aKTMBHa ynoTpeba U OT TpUTE MHCTUTYUMU Cnej
NPUKAOYBaHe Ha Neproja Ha M3MbJ/IHEHME HA MpOeKTa.



YACT | — NPOrPAMHA PAMKA

Kpatka nporpama

CbBMecTHaTa nporpama 3a 00yyeHue obeauHsABa YeTUpu
00yYMTENHM CecMM B e[MHHa CTPYKTypa, [JOroBopeHa oT
napTHbopuTe no npoekta CBYSI no Bpeme Ha YyeTupuTe ceMmHapa,
npoBeAeHn OT siHyapu A0 Main 2026 r. OueHABaHETO Ha HMBO U Ha
yetTupute cecun e ¢dopmmpallo — OPUEHTMPAHO KbM PeasiHOTO
yYyeHe U pasBMTME Ha BCEKM YYaCTHMK, a He CaMO KbM TecCT 3a

I'IpeMMHaBaHe/HeMMHaBaHe Ha KypcCa.

Mpoabnxkut 3 AHM / 4 yaca Ha AeH, Ha Kypc
ENHOCT Ha 0610 - 12 Yaca
Kypca
PyMbHCKO-6bArapckn (RO-BG / BG-RO), Kato
E3nk Ha BCAKA MpMemalla MHCTUTYUMA npenojaBa Ha
obyueHue CBOSA HaLMOHaNEH e3MK
dusmyecko NPUCHCTBUE; JIMCTaHUMOHHO
MeToa®bT Ha Gy uenme (camo 3a YcToiuMBO ynpaeneHue Ha
U3MBAHEHWE o yhpTe uHaHCHK)
Mpunoxnmo 2026 .
oT
0610 240 mnagm xopa — 135 y4yeHuum ot oKpbr ok,
6eHedmume  PymbHMA, n 105 cTygeHTM ot CronaHcka
HTU akagemumsa ,,/J. A. LleHos* CBuwoB, bbarapms
dopmupall, npe3 UAJIOTO BpeMe; BCEKU Kypc
Moaxog, 3a 3aBbpLUBa CbC cneunduyHa oueHKa (busmyecka
OLeHABaHe OLUEHKa, CMMy/JauMa WM MUCMEH TecCT) M

cepTMdMKaT 3a 3aBbpLUBaAHE Ha Kypca



Kopose 3a cTpyKTypa Ha Kypca
Bcekn Kypc B Tabauuata no-gony € MAEHTUdDUUMpaH C KoA,

yKa3Ball, napTHboOpa Mo M3MbJHEHUETO, METOZA Ha MpoBEXKAaHEe U
HoMepa Ha Kypca: RO-LP = PyMbHMA, pbKOBOAMTEN HA MpoeKTa
(MHcnekTopaTt Ha nonuumaATta - okpbr Jonx); BG-PP = bbarapus,
napTHbop no npoekTta (CtonaHcka akagemma ,/A. A. LUeHos“
Cenwos); P = Ousmyecko npucbereume; DL = JAuCTaHUMOHHO
obyyeHune.

nporpama
Kypc O6wo | Pexum Ha
TeopeTuuH (1) oueHka
M cecum

RO- | 2 mosaupmra 1 dusmnuecka
1 LP- W 4 vaca 8yaca 12 oueHka/
JMYHa 6e30MacHoOCT
P-1 Kasycu
Cnmynauma

RO- be3onacHo

2 LP- ynpaHneHue 3a 4yaca 8vaca 12 Ha

P2 mnagm xopa ABTOMOOMIN
/Kasycun
BG- VYcTonumeo Kasycu/
3 PP- ynpaBneHue Ha 8yaca 4yaca 12 Mucmen
DL-3 An4yHUTE pMHAHCH TecT
4 PP- prop 8uyaca 4yaca 12 Mucmen
coumanHa
P-4 TecT

otrosopHocT (KCO)
Kaner,ap Ha 06yqul4eTo

Tabamuata no-Aosy npeacTaBa AeMCTBUMTENHUSA KaneHaap,
cecua no cecus, 3a 135-Te yuyeHuuy oT okpbr oK, TOYHO KaKTo e
opraHuM3MpaH cbrnacHo MeTtogosiorMsaTa 3a NoA6Op Ha LeneBu
rpynu (U3gaHue 2). 105-Te ctyaeHTn ot CTonaHcKkaTta akagemma ,, /.
A. UeHoB“ B CBMLLOB Ca 3anucaHn U pasnpesenieHn B eJHU U CbLuM
/iBa Kypca, opraHusMpaHu oT AKagemMmaTa, Cbr/lacCHO CO6CTBEHUS M
KasieHZap 3a 3anMcBaHe U noabop.



MNepuoam Ha obyveHne — cenTeMBpH - Aekemspu 2026 r.

12 CbBMECTHM OBYYUTENHU CECUMU, KOMOMHUpaLM cecnmuTe Ha IPJ
Dolz B KpaMoBa cbc cecumte Ha CTonaHcKata akagemus ,,/.A.
LeHos* B CBMLLOB, bbarapusa.

Mepuopg Ha
cecuaTta
(2026 r.)

9-11
CenTemBpu
2026r.

16-18
cenTemBpu
2026r.

23-25
cenTemspu
2026 r.

7-9 okTOMBpPM
2026 r.

14-16
OKTOMBPM
2026 .

21-23
OKTOMBPM
2026 .

28-30
OKTOMBPM
2026 .

Kypc

be3onacHo
yrnpaH/ieHue 3a
mnagm xopa

3eneHa
MKOHOMMKaA M
KopnopaTMBHa
coumasiHa
OTrOBOPHOCT

CamosawmTta 1
JIMYHA
6e3onacHocCT

3eneHa
MKOHOMMKaA M
KoprnopaTMBHa
couMasiHa
OTrOBOPHOCT

be3onacHo
yrnpaH/ieHue 3a
mnagm xopa

Camosawumra u
JIMYHA
6e3onacHocCT

3enieHa
MKOHOMMKA U
KopropaTMBHa

dopmar

dusnyecku

duUsnyecku

dusnyecku

dusnyecku

du3nyecku

dusnyecku

dU3nyecku

MsacTo

MHCneKkTopat Ha
noavumaTa -
oKpbr ok,
Kparosa (RO)

Akagemuma,
CeuwyoB (BG)

MHCneKkTopat Ha
noamMumaTa -
oKpbr ok,
KparoBa (RO)

Akagemusa,
CeuwyoB (BG)

MHcnekTopaTt Ha
noavumaTa -
oKpbr Jlonx,
Kparosa (RO)

MHcneKkTopaTt Ha
noavumaTa -
oKpbr Jlonx,
KpartoBa (RO)

Akagemusa,
Ceuuwos (BG)

YyactHuy,
7

15
yYeHULM
oTRO +5
CTYZEHTH
ot BG

5 yyeHuum
ot RO + 15
CTYAEHTH

oT BG

15
y4yeHuuM
oTRO +5
CTYAEHTH
ot BG

5 yyeHnum
ot RO + 15
CTYLEHTH

ot BG

15
y4yeHMum
oTRO +5
CTYAEHTH
ot BG

15
y4yeHMum
oT RO +5
CTYAEHTH
ot BG

5 yyeHuum
oT RO + 15



MNepuopa Ha
cecuAaTa
(2026 r.)

3-5
HOeMBpH
2026 r.

11-13
HoeMBpU
2026 .

18-20
HOEMBPM
2026 r.

25-27
HOEMBPM
2026 .

2-4
AEKEeMBPU
2026 1.

Mepuoaute Ha o06y4yeHMe BKJIHOYBAT

Kypc

coymnaJiHa
OTroBOpHOCT

YcTonumeo
ynpasJieHue Ha
JIMYHUTE
¢dUHaHCH

besonacHo
yrnpaHjeHue 3a
mnaam xopa

CamosawmTa m
JIMYHa
6e3onacHocT

YcTomMumeo
ynpasJieHue Ha
NUYHUTE
¢rHaHCH

YcTonumeo
yrnpaBJ/ieH1e Ha
NUYHUTE
¢rHaHCH

OHNaMH

duUsnyecku

dusnyecku

OHMaMH

OHNaMH

CeumwoB 3a
bbarapua u
KparioBa 3a
PymMbHMA

MHCneKkTopat Ha
noavumaTa -
oKpbr ok,
KparioBa

Akagemuma,
CeuwyoB (BG)

CBuLLOB 3a
bbarapua u
KpalioBa 3a
PymMbHMA

MHcnekTopaTt Ha
nonvumaATa -
oKpbr Jonx,
KparoBa

YyactHuy,
7

CTYAEHTH
oT BG

10
yYEHMLM
ot RO + 10
CTYZEHTH
oT BG

15
yYeHULM
oTRO +5
CTYZIeHTH
ot BG

15
yYeHMLM
oT RO +5
CTYZIEHTH
ot BG

10
y4yeHuuM
ot RO + 10
CTYAEHTH
ot BG

10
y4yeHuuM
ot RO + 10
CTYAEHTH
ot BG

135-Te  y4eHuum,

noa6bpaHu OT YUYMIMWHMA MHCNEKTOpaT Ha OKpbr Josmk ot
06pa3oBaTeNIHU UHCTUTYUMM B OKpbrr Aok, PymbHMa, u 105-Te
ctygeHtM ot CrtonaHcKa akagemua , /. A. LeHos“ B CBMLLOB,

bbarapus,

npeAcTaBAsABalLM

npeABUEHN B NPOEKTA.

obulo

240

6eHeUUNEHTH,



YACT Il — ONUCAHUE HA OBYYUTEJIHUTE CECUU

YeTupuTe NoAPO6GHM ONMCaHMA Ha 0BYYMTEIHUTE CECUM MO-
A0y M3NOoN3BaT MOJE/, JOrOBOPEH OT MAPTHLOPUTE MO NPOEKTa Mo
BpPEME Ha CEMMHapuTe.

Camo3salumTa U IM4Ha 6e3onacHoCT

Koa Ha Kypca  RO-LP-P-1

Mpuemalya MHCNeKTopaTbT Ha nosmumsaTa - okpbr ok
MHCTUTYLMS Jonx, KpaoBa, PyMbHUS

CvopraHmsmpa CronaHcKka akagemmsa "A. A. LleHos" CBuLOB,
wa bbarapua

UHCTUTYLMA
1. TnaBeH NOMMUENCKM MHCNEKTOp AXKOopAax-
JaHuven MNonecky

VErGnE 2. 3aMECTHMK-TNaBEH MOJIMLENCKU CAYKUTEN

0GyunTENM 1 Agpuwana-tOnuna Bnaagy

CTPYKTYypa MHcneKTopaTt Ha nonMumaTa - oKpbr Joxk
— Chnyxb6a 3a npodecrmoHasHO oby4yeHue

MeToabT Ha ®duU3nyecKo NpmMcbLCTBUE

U3NbJIHEHUE
KparoBa, PyMbHUsA

MacTo MomMelleHnsa Ha MHCneKkTopaTa Ha NosmMumMATa -

OKpbr Jonx

23-25 centempu 2026 T.
Mepvop 21-23 oktomBpu 2026 T.
18-20 HoemBpu 2026 r.



LeHa

LleneBa rpyna

E3uK Ha
obyuyeHue

Knro4yoBu
AyMHU

0606wWweHne

BesnnatHo — wm36paHMTe yyaCTHMUM Ce
Bb3M0a3BaT OT HEBb3CTaHOBMMa (MHAHCOBA
nogkpena no npoekt CBYSI ROBGO00251,
,» | PAHCTpaHUYHa 6e3onacHocCT U
npuobuwaBaHe Ha mnagexurte: Cross-Border
Youth Safety and Inclusion: Modernizing
Training  Facilities and Developing a
Comprehensive Good Practices Guide “.

CtyaeHtn X YueHnum

PYMBHCKM €3MK, C YCTEH NPEBOA OT PYMbHCKM
Ha 6bArapcku/6bArapckM Ha PyMbHCKM

Camo3zawumTa, JIMYHa 6e30nacHocCT,
pa3no3HaBaHe Ha OMACHOCT, M36ArBaHe Ha
KOH(/IMKTU, TbpCEHe Ha NoAKpena

To3n CbBMECTEH KypC ce nMpoBeXaa B
PyMbHUMA, B peHoBMpaHaTa (DUTHEC 3aia Ha
PbKOBOAMTENA Ha NpoeKTa, MHcneKTopaTta Ha
noaMumMaTa - okpbr oK, C yyYaCTHWMUM OT
CronaHcka akagemusa ,,[.A. LleHoB* - CBuLLOB.
B Kpaa Ha Kypca yu4aCTHMUMTE noJyYyaBaT
cepTMdMKaTH 3a 3aBbpLUBAHE.

KypcbT ce cbctomM oT 3 Moayna no 4 vyaca
(o6wwo 12 yaca). YMeHuATa Ha y4acTHUMUMTE ce
OLeHABAT B Kpas Ha Kypca.

To3n Kypc wM3cneaBa KoHuenumATa  3a
camo3alumMTa, KOATO 3anoysa C pasno3HaBaHe
Ha OrMacHoCTTa, M36AreaHe Ha KOHMMKT M
MCKaHe Ha MHCTUTYLMOHAIHA UK obLlecTBeHa
noakpena. Mnagute xopa Tps6sa Aa pasoupart
3aKOHOBMTE TrpaHMUM Ha Ccamo3awmrata M
nocaeauuuTe oT ecKanaumaTa Ha KOHAMKT.

Ponata Ha cropTa B }KMBOTa Ha MIaguTe Xopa
€ C/I0XKHa, KaTo TOM KY/JTMBMpA AMCLMNIIMHA,
YBa)XX€HWE, CAMOKOHTPOJI, CaMO4YyBCTBME M



Yyeb6Ha
nporpama/
Moaynu

3aBMgHa dusmdecka dopma, OT CbLECTBEHO
3HaYeHMe 32  XapMOHMYHO  (PM3MYECKO
pa3BUTME, NPEeBPbLIANKM eHeprmaTa B CMa, a
He B arpecus, 4pe3 NpaBWUJ/IHO yMNpaB/iIEHUE Ha
KOH(POHTaLMATa M ycnexa/nposasna.

Kapateto e AnoOHCKO 60MHO M3KYCTBO 3a
camosallmMTa M HeroBaTa po/ifi B KMBOTa Ha
MJaAMTE XOpa € OT CblIECTBEHO 3HaAYeHue,
hopMMpaMKM XapaKTep 4pe3 AUCUMNIMHA,
YBa)KEHME WM  CAMOKOHTPOJI, XAaPMOHWMYHO
dU3MYECKO pasBMTME, CMIA U KOOpAMHALMA,
YBEPEHOCT, MOCTOAHCTBO M YMpaBJieHMe Ha
cTpeca — OCUrypsiBaMku 6anaHC Mexay
camo3sallmTa M UAI0CTHO JIMYHOCTHO pasBuTHE.

1. YBOoAHa yacTt

- Mo3pgpaB, npucbcTBME, NpPEeACTaBAHE Ha
TemaTta, nogpexJaHe Ha YyYeHMUuMTe BbB
dopmauma, oduumanHo  BbBEAEHME B
NPUHUMNUTE HA YBaXXeHWe, AUCUMIMIIMHA M
B3aMMHA TIpMXKa, KOMTO PDbBKOBOAAT BCAKA
60MHa NpaKTUKa.

- MoprotoBka Ha TANOTO 3a ycuaue: obuia

du3mnyecka 3arpsBKa, CENEKTMBHO
Bb3/IEMCTBME BbPXY OMOPHO-ABUIraTE/HUA
anapar, CTPYKTYpHpaHH busnuecku

yMNpa)KHEHUA, HACOYEHM KbM pa3BMBaHE Ha
OCHOBHW [JABMraTe€/lHM YMEHMA, JIOBKOCT M
6anaHc.

2. OCHOBHa 4acCT - pa3BUMBaHe Ha NpPUJIOXKHMU
YMeHMS 3a camo3awmTta

- Yunnuuwe 3a nagaHe: Habop OT TEXHMKM,
KOMTO NO3BOJIABAT Ha 4YOBEK Ja najHe
6e3onacHO M aa noeme yaapa, 6e3 Ja ce
HapaHW, KOMMOHEHT, KOMTO MNpeACTaB/sBa
€HOBPEMEHHO MPAKTUYECKO YMEHME CaMO Mo
cebe c1 U NpeanocTaBKa 3a BCAKa NocieBalla
m3mMyecka noaroToBKa.
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- [lpeBaHTMBHA no3uMuMA Ha TrapAa:
HearpecmMBHa no3a C OTBOPEHM Harnpej pble,
KOATO Cb3gaBa (pM3MYecKa rpaHuua, Karto
CbLUEBPEMEHHO ACHO MpejaBa HaMepeHUETOo
3a U36AareaHe Ha KOH(/IMKT.

- [BuMKeHMe M wun3bareBaHe: Kak Jga ce
nogabpxa  6e3omacHO  pasCcTosiHMe  OT
noTeHUMaNIeH arpecop, Kak ga ce OTCTbMBa
HacTpaHU U KaK Aa ce OTTer/ia KOHTPOJMpPaHO
U Cb3HATEJHO.

- TeXHUKM 3a HaHacAHe Ha yaapu C pbLe U
KpaKa, TEeXHUKMU 3a cnupaHe 7]
ocBO6GOXJaBaHe: Ca  MHCTPYMEHTM  OT
nocnegHa MHCTaHUMA, npegHa3sHavyeHu
M3K/IOYMTENIHO 3a CUTyauum, B  KOUTO
ONacHOCTTa € HemnocpeacTBEHA W BCUYKM
APYrM  Bb3MOXHOCTM 3a pearupaHe ca
n34yepnaHu.

1. 3aKno4nTeIHa YacT
- 3aTBbp)KAaBaHE Ha 3HAHMUATA U YMEHMATA,
NpUAOOUTU NO BpeMe Ha 00yYEeHUETO;

- OUeHKa (KOHTpOJIMpaHU CLuEeHapuM, B KOUTO
yyacTHMUMTE MpaKTUKyBaT MpuaaraHe Ha
BepbasHa AeecKanaumsa MM OU3NYECKH
TEXHUKM, Hay4YeHU B CUMYJIMPAHU CUTyauuM,
KaKTO M AUCKYCMA 32 KOHKPETHUTE CTbIKM,
KOMTO TpsGBa Ja ce c/ieABaT B C/ay4vyard Ha
Bep6anHa MM du3MYecka arpecua —
MHDOPMMpPaHE Ha yuuTenuTte, CBbp3BaHe C
YYMSIMILHMA CBBETHMK M obaxgaHe Ha
e/IMHHM1A HOMep 3a crewwHn cayyam 112);

- Bb3ctaHoBsiBaHE Ha  TANOTO  Cnej
HaToBapBaHe (ynpaxHeHMA 3a pefaKkcauusa m
YCMNOKOABaHe Ha TA/I0TO);

- O6bpaTHa Bpb3Ka OT y4yacTHUUMTE.

11



PasBuTtH
YMEHMA U
KoMneTeHuMu

e (Cnepg 3aBbpwBaHE Ha 0Oy4YeHMeETO,
yYaCTHULUMTE pa3BMBaT C/I0XKEH U MHTErpUpaH
Habop OT YMEHMA, KOMTO HaAXBbPJIAT CTPOro
(p13NYECKOTO U3MEPEHME Ha Camo3alimTaTa M
AONpMHacAT 3a GOpPMMPAHETO HAa OTFOBOPHO M
6anaHCMpaHO noBeAeHMe, B CbOTBETCTBME C
NpaBHUTE U COLMANTHUTE HOPMM.

e YyacTHMUMTE pa3BMBaT CMOCOBHOCTTA CU Aa
pasno3HaBaT OMacHOCTTa MpeABapMUTESHO,
KaTo ce yyaT [a MAEeHTMdULUMpAT NpUsHaumTe,
KOMTO MPeAXoAaT KOHMIMKT MM PUCKOBA
cuTyaums.

e LleHTpa/sHa KOMNETEHTHOCT € yrpaBieHMUETO
Ha KOHMIMKTU M M36ArBaHETO HA ecKanaums
Ha HaCU/IMETO: Yy4yacCTHUUMTE pasbupat, ue
camo3aliMTaTta 3arnoysa npeay puUsHyYecKu
KOHTaKT Z BKJIl0YBa KOMYHMWKaums,
AUCTaHUMpaHe, OTAPbMBAHE M MCKaHe Ha
noakpena.

e OT dum3MyecKa 1 gBuratesniHa rnegHa Touka,
KypCbT pasBMBa KoopAuHaumA, 6anaHc,
(pyHKUMOHaNlHA CMNa M CNOCOGHOCT  3a
peakumA.

YyacTHMUMTE  pasBuMBaT M eMOLMOHaNEH
CAMOKOHTPO/ M /IM4HA AMCUMIIIMHA, KAKTO M
ACHO pa3bupaHe Ha 3aKOHOBMTE TpaHMUM Ha
camosalymMTaTa - pas/iMKata MeXAy 3aKOoHHa
3alWMTa M HeonpaBAaHO HaCWU/IME, KAKTO M
ANCLUMMNIMHAPHMTE M HaKasaTesIHU Nociaeauum
OT NPEBULLIABAHETO HA TE3M IPaHULM.

e He Ha nocnegHo MACTO, KypCbT pa3BMBa
CaMOYYBCTBME M YBAXKEHME KbM ZIpyruTe, Ypes
o6pa3oBaTesieH NoAxoz, KOMTO LEHM crnopTa
KaTo  MHCTPYMEHT 3a (OopMMpaHe Ha
XapakTepa.

12



Lenu Ha
Kypca/o6y4eH
ueto

Pesynrtatu ot
Kypca/o6y4eH
ueTto

Metoau 1
KpUTEpuM 3a
oueHKa

CeptuduKar,
uspgageH cnep
3aBbpLUBaHe

e O6warta uen e ga ce popmupa NpeBaHTUBHO,
OTFOBOPHO M 6anaHCMpaHO MnoBeAeHMe cpej
Mlagute  xopa, 4Ype3  pasBMBaHe  Ha
HEeo6X0AUMMTE YMEHMS 3a pasno3HaBaHe Ha
ONacHOCT, M36ArBaHe Ha KOHPMKTU U
M3MON3BaHE Ha CamMo3alMTa €AMHCTBEHO B
CUTYaUMM Ha OCHOBAaTE/IHA HEO6XOAMMOCT.

° CneundunyHmte uenm BKJIlOYBAT:
NnoBMLLIABaAHE Ha OCBEOMEHOCTTA 3a poJifiTa Ha
npeBeHUMATa 3a JIMYHaTa 6e30nacHoCT;
M3SICHSIBaHE Ha KOHUEenuuATa 3a camosallmTa
OT obpa3oBaTesiHa, CNopTHA M MNpaBHa rnegHa
TOYKa; pasBMBAHE Ha CMOCOGHOCTTA 3a
yrnpaB/ieHWEe Ha CTpeca M emMoummTe B
HanperHatu cuMTyaumm; M nonynsapmsmMpaHe Ha
cropTa KaTo CPeAcTBO 3a 06pa3oBaHME M
JIMYHOCTHO pa3BUTHE.

e B Kpas Ha Kypca y4yacTHMUMTE AeMOHCTpUpaT
CNOCOGHOCTTa CM MNpaBMIHO Ja oleHsABaT
PUCKOBUTE CUTyaUuMM M Ja Bb3npuemar
NOAXOAALLO NPEBAHTUBHO MOBEAEHME.

e YYyacTHMUUTE MOraT /1a OGACHAT U NPUIOKAT
OCHOBHMTE  MPUHUMMM  Ha  OTroBOpHaTa
camosalmTa M Ja JAEMOHCTpUpaT — upes
NMpaKTUYeCKa OLleHKa M aHa/IM3 Ha Kasycu — ye
MoraT Ja  pasrpaHMyaBaT  KOHMJIMKT,
camo3sallmTa M HacMIme.

®du3nyecka oueHka / Kasycu

CepTtudmKaT 3a 3aBbpLUEH KYpPC
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KA3YC 1 — EckanvpanuaTt KoHAMKT: Kbae npukaoysa
HeusbexkHaTta oT6paHa?

CUTYALUMUA: OHnamH cnop Mexay ABama yYeHULM npepacTsa
BbB (M3MYeCKM KOHMAMKT Ha cnejBawata CYTpuMH B
YYUNULHMA ABOP. EAMHMAT yyeHMK 61bCKa Apyrus, a ToOU My
OTBpblLA C yAap, KOMTO NMPUUYMHABA HapaHABaHE Ha JIMLETO.
Brnocneactene TBbpAM, Ye € JAEMCTBA/l NMpU  HEU3BEXkHa
oT6paHa.

AHAJIN3: bBnbcKkaHeTo npeacTaBnisBa HenocpeACcTBEHO,
peasiHo 1 NPOTMBOMNPABHO HanageHue, Nopaau KoeTo NbpBOTO
yC/lI0BME 3a Heu3beXkHa oTopaHa e Haauue. YaapbT B OTFOBOpP
o6aye e HeCbpa3mMepeH CNPAMO M3BBPLUEHOTO GAbCKaHe, Mpu
NOJIOXKEHME Ye e CblyecTByBasla No-6e30nacHa Bb3MOXKHOCT 3a
peaKkumsa — YYEHMKDBT Aa Ce OTAPbMNHE U Ja NOTbPCH MOMOLY OT
yumTen.

MopaaM TOBa peakuMAaTa HaAXBbP/JA HEOOXOAMMOTO 3a
npeKpaTsaBaHe Ha HenocpeACTBEHOTO HanageHue. OcBeH ToBa
NoBeJEHMETO Ha Y4YEeHMKa He € MNpPOAMKTYBaHO  OT
AENCTBUTENEH CTpax MM HENoCpefCTBEHA OMacHOCT, a OT
HaTpynaH rHAB BC/E€ACTBME Ha pa3MeHeHMTe CbooLleHMA OT
npeaxoaHaTa Beyep. B To3n cayyan ce npuema, Ye e Haamue
npeBMLLABaHe NpejennTe Ha HeusbexxHaTa oTopaHa no Yn. 26
oT PyMbHCKata HopmaTtMBHa ypeaba, KoeTo npeacTaB/sBa
NpecTbn/IeHWe, HO 3aKOHBT MpeaBMXKAa 3aAbJ/IKMTENHO
HamMansaBaHe Ha HaKasaHMeTo.

K/IIOYOB BDBIMPOC: B KOM MOMEHT OT PpasBUTMETO Ha
KOH(/IMKTa eHa HaBpeMEeHHa peakuua 3a npeaoTBpaTABaHe
Ha ecKanauuAta OM Morsia fga npomMeHu wm3xoda? Kak
NPUCBHCTBMETO Ha CbbpannTe ce Y4YeHMUM TMOBAMA Ha
pa3BUTMETO Ha KOH(MJIMKTa U JOMpuHECe I TO 3a HEroBoTo
ecKkanupaHe?

NOYKA: CvpasmepHocmma He o3Ha4yasa da omeaosapAw Ha
cuna ¢uC cuna. TA o3Hayasa da u3no/s3saw MUHUMasiHama
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Heobxoduma peaKkyud, 3a 0Oa chpew HenocpedcmaeHama
3annaxa. Bcu4yko, Koemo Haodxsbpsis masu Heobxodumocm,
geye He e camo3awjuma, a HanadeHue.

KA3YC 2 — OTroBopHMAT HabalogaTen: HaMeca 6e3 Hacuame

CUTYALUMUA: Mo-ManbK Yy4EeHUK € 61bCKaH M 3anialiBaH oT no-
roNsAM y4eHuK. TpeTu y4eHUK 3acTaBa Mexay TAxX, Baura gseTe
CU pbLe C OTBOPEHM ASlaHM HAa HUBOTO Ha MbpAuTe, YCTaHOBABa
CMOKOEH M YBEPEH 3pUTE/NIEH KOHTAKT C arpeCMBHO HaCTPOEHMUA
YYEHUK M CNOKOMHO KasBa: ,,CTura. ToBa npuKaouBa cera.“
Cnep ToBa ce 06pblya KbM O/IM3BK y4MTEN M FO NOBMKBA 3a
noMoLy. ArpecMBHO HACTPOEHMAT Y4YEeHMK npeKpaTtaBa
KOHMIMKTA U Cce oTAanevaBa.

AHAJ/IU3: Hamecnnmatr ce Yy4YeHMK WM3MNoa3Ba OCHOBHUTE
€/1leMEHTM Ha MoAxoja 3a JeecKanauma Ha KOHMAMKTA —
KOHTPO/1 BbpXY rnaca, npaBuIHO pM3MYECKO NO3MULMOHUPAHE,
noAAbp)aHe Ha 6e3onacHa AucTaHUMA M CBOEBPEMEHHO
aHra’kMpaHe Ha Bb3pacTeH. ToM He u3nosi3Ba hm3nyecka cmna,
He NoBMLUIaBa TOH M He BJIM3a B CNOP C arpeCUMBHO HaCTPOEHUA
YYEHUK OTHOCHO TOBa KOM € MpaB M KOM € BUHOBEH.

KJIDYOB BbIMPOC: KakBo npaBu noaxofa Ha HaMecuIMs ce
YYEHUK pas/iM4yeH OT OOMKHOBEHOTO Ka3BaHe Ha arpecuBHO
HaCTPOEHUA YYEeHMK aa cnpe?

NOYKA: Hamecama Ha cmpaHuYeH Habarwdamen He u3ucKea
dusuyecka cmesocm uau CheyuasHu yMeHuA. TA u3ucksa
20mosHocm 3a delicmsue, CNOKOEH MOH, HeHanadamesiHa
no3uyua u pas3bupaHe, 4Ye mbpCceHemo Ha nomouw, om
8b3pAcmeH e NpasuiHama peaxkyus.
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KA3YC 3 — 3noynotpeb6a c npuao6UTM YMEHMA: Korarto
3HaHMeTOo ce npeBpblya B OTFOBOPHOCT

CUTYALMUA: Y4yeHUK, KOMTO e 3aBbpLIM/I KypC MO Camo3allmTa
npeay Tpu ceamuum, BAM3a B HE3HAYMTEsIeH CMop CbC CBOM
CbyYeHMK 3apaju B3eTa Ha3aem Bell. Korato Cby4YeHUKbT My
NpaBM Kpayka KbM Hero, TOM Mpuiara TeEXHMKa 3a
ob6e3aBMKBaHe, B pe3yaTaT Ha KOeTo NpUYMHABA CYynBaHe Ha
KUTKaTa My. YYEeHWKDBT TBBPAM, Y€ Cce € MOoYyBCTBaA
3acTpalleH.

AHAJINU3: B cnyyvasa He e Hanuue peasHa M HenocpeacTBeHa
3annaxa ot pM3MyecKo noceraTesiCTBO — CaMOTO NPUCTbNBaHe
Hanpej no BpemMe Ha Crnop He npeAcTaB/isABa HanageHue no
CMMUCBbNIa Ha 4a. 19 ot PymbHCKata HOpmaTtuBHa ypeaba.
PeakuuATa e ABHO HeCcbpasMepHa cnpsamo cutyaumata. OceeH
ToBa (GaKTbT, Y€ YYEHUKDBT HACKOPO € NpeMmHan obyyeHue no
camo3aluuTa, YTEXHABA HEroBOTO MOJIOXKEHME, a He ro
onpasgaBa. OT oby4yeHUTe /iMLa ce oYakBa MO-BUCOKA CTeneH
Ha CAMOKOHTPOJ/1 MMEHHO 3all0TO MpUTEXKABAT YMEHUA, KOMTO
MM MO3BOJIABAT Aa NPUYMHAT NO-CEPUO3HU Bpeau.

KJIDYOB BDBIMPOC: 3awo B Kypca ce nocTtaBsA TOJIKOBA CM/IEH
aKLEHT BbpXy NpaBHaTa pamkKa, npeam Aa 6baat npeAcTaBeHU
KaKBUTO U fla 6UN0 PU3MYECKU TEXHUKMU?

MOYKA: [llpudobusaHemo Ha yMeHuA 3a camo3awjuma
03Ha4yasa no-20/IAMA OM20BOPHOCM, A HE NoJly4asaHe Ha
npaso da au u3no/38awW Npu BCAKA KOHPJIUKMHA cumyayus.
lMpunazaHemo Ha KpalHa 3awumHa MexHUKa 8 cumyayus,
KoAmo He npeocmassiisa peasjHa U HenocpedcmaseHa
3ansiaxa, He e camosawuma — mo e HanaodeHue.

KA3YC 4 — EMoOUMOHaNHa caMo3alyMTa: HaM-TpyAHaTa
nob6epa

16



CUTYALHUA: YyeHMK e noanoxXeH Ha nNpoAb/IKUTENEH
C/IoBeCEeH TOpMO3 B MPOAbJ/IKEHME Ha cegMuum. B netbk
cnepobes, NPUTUCHAT B brbjla Ha YYMIMLLHWUA LBOP, TOM € Ha
KpayKa OT TOBa Za yAapy CBOW Cby4YyeHUK. BmecTo aa pearvpa
dur3mMyeckm, noema AbNIGOKO Bb3AyX, Kassa: , TpbreaMm cu
cera“, 6e3 pga B/AM3a B CNop WMAM  Aa OTroBapsA Ha
NpoBOKaUuUTE, M Ce OTNpaBA AMPEKTHO KbM KJACHWUA CHU
PbKOBOAMTEN, 3a Ja pa3KarKe KaKBO Cce e Cy4yBasio.

AHAJIU3: B3eToTO pelweHuMe M3MCKBA BMCOKA CTeMNeH Ha
€MOLMOHaIeH CAaMOKOHTPO/1 U JIMYHA CMEJIOCT, KOATO cnopej
npenogasatenmte B paMkute Ha CBYSI e 3HaumMtenHo no-
Bnevat/ifABawia OT [JEeMOHCTPUPAHETO Ha KoATO M jJa e
du3myecka TexHuka. To BoAM M [0 MNO-A06BLP pesynrar:
YUMTENAT NOJlyYaBa Bb3MOXKHOCT Aa YCTAHOBM M Jla pearupa Ha
NpoAb/KaBalMAa MOLEN HA TOPMO3, a HE CaMO Ha KOHKPEeTHMA
MHUMAEHT.

K/1IO4MOB BBIMPOC: KakBo 61 ce NpOMEHMI0 — OT NnpaBHa M
npaKTHUYecKa rnefjHa To4Ka — aKO YYEeHMKbT Gelle pearmpan
¢u13MyecKkn, BMECTO Aa ce OTTer/ M oT KOHMAMKTA?

NOYKA: EMouyuoHanHama camo3awuma — cnocobHocmma oa
KoHmpoupaw cobcmseHume cu peakyuu npu
npodvb/iKumesieH Hamuck — e CbWO mMOJIKOBA BAXHA,
KOJIKOMO U BCAKO puszuvecko ymeHue. /Ja ce omoasequw om
KOH/IUKMa He o3Hayasa da ce omkaxew. O3Hayasa oOa
u3zbepew peakyusma, KoAmMo 3ana3sa msosama 6e3onacHocm
U ocmasd omBopeHuU Bb3MOXHOCMUME mu 3a no-
HamamwbwHu delicmsus.

KA3YC 5 — KOHO/MKTBT B MHTEpHeT npepacBa BbB
¢p13mnyecka pasnpasa
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CUTYAUMUA: PasmAaHaTa Ha OOMAHM CHOOLLEHMA M 3anaaxu
MeXay ABaMa Y4YyeHuuM, 3arnoyBa eAHa Beyep B couMasHata
MpE’Xa, KaTo eckanmpa, 6e3 HMKOM Bb3PacTeH Jla C€ HAaMecCH.
Ha cneaBawma AeH B yuuvuwe €AMHUAT OT YYeHUuMTe ce
npubanKaBa 40 APYrUA B YYMIULLHMA 4BOP M IO YAPA, KaTo My
06ACHABa, 4e ,,CM € 3aC/lyXMN TOBa, C/aej Kato € Hanmcan
oHoBa“.

AHAJIN3: B MOMeHTa Ha HU3MYECKOTO HaNaaeHUE He € MMaJo
CblleCTBEHa, MpAKa M HenocpeACTBEHA aTaka OT CTpaHa Ha
)XepTBaTa — M3MCKBAHETO 3a HENOCPEACTBEHOCT CbI/IACHO Y.
19 He e u3nbsHeHo. CbobleHuATa OT npeaxoaHaTa Beuyep,
KOJIKOTO 1 CEPUO3HM Ja ca OU/IM, BeYe He ca npeacTaB/iaBa M
HenocpeACTBEHa OMacHOCT B MOMEHTa Ha yaapa. ToBa He e
peakuMa Ha camosallMTa, a npeAHaMepeHo AenCTBME Ha
OTMbLLEHME, KOETO HanbJIHO M3K/YBa Ccamo3almTara M
npeacTaBnsABa HanageHWe C yTexHABaLM 06CTOATENCTBA.

K/IOYOB BDBIMPOC: KakBu Apyrn BbH3MOXKHOCTU € UMa
YYEHUKDBT B Nepmoja Mexay nosly4aBaHeTo Ha CbOOLLEHUATA U
c/niejBalwjarta CyTpuH, KOraTo pellasa ga pearnpa dusmndeckm?

NOYKA: 3annaxa, omnpaseHa oHAaaliH, ocmasa UHYuUoeHm, 3a
Kolimo mpa6sa da ce cbobwu Ha 8b3PACMEH, a He OCHoBaHue
3a nocnedsawa ¢usuyvecka peakyud. Bpemesusm uHmepsan
Mexdy NnpoBOKAuUAMAa U peakyusma U3K/I4YB8a BCAKAKBLB
apaymMeHm 3a camosawuma.

KA3YC 6 — CnoptHaTa noarotoBKa M AonbJIHATE/IHATA
OTFrOBOPHOCT, KOATO TA HOCMH

CUTYAUMUA: Y4yeHUK, KOMTO OT TpM FOAMHM CE 3aHMMaBa C
KOHTaKTEH CMnopT, € MOAJIOXKEH Ha CNOBECHM MPOBOKaUMM OT
CbYYEHMK MO BpeMe Ha MexzayvacmeTto. Bbnpeku, ye
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CbYYEHMKDBT He YCTAHOBABA (DUIMYECKM KOHTAKT, TPEHUPAHUAT
YYEHUK OTroBapA C TEXHMKA, HayYeHa B 3a/1aTa, KOETO BOAM A0
HaBAXBaHEe U OOLUMPHU CUHMHM.

AHA/IM3: ChoBecHaTa nNpoBOKauMsa He npeAacTaB/isBa
dU3MYEeCKo HanageHue no CMMCbsla Ha 4ia. 19 — He e
cbluecTByBasla peasiHa duamyecka onacHoct. Oby4eH y4YeHMK
pasnoJiara C no-rosifiMa CnocobHOCT Aa NPUYUHM Bpeaa, KOeTo,
B CbOTBETCTBME CbC CbAebHaTa MpakTMKa, Hajlara Mno-BMCOK
CTaHAAPT HAa CAMOKOHTPO. M3Mn0A3BaHETO Ha CMOPTHA TEXHMKA
B CMTyauMmsa, B KOATO HAMA peasiHa OMacHOCT, MpeBpblia
JIENCTBMETO B HaMNaZleHWe, YUATO TEXKECT Ce YCMJIBa UMEHHO
nopagy HMBOTO Ha NOAroTOBKAa Ha HanagaTens.

KJIDYOB BBIPOC: 3awo uHcTpykTopute ot CBYSI cmaTar, ve
No-BMCOKOTO HMBO Ha M3MYecKa NoArotoBKka TpsAbBa Aa
MOBULUM, @ HE A MOHMXKM Npara Ha peakumsa Ha YoBeK?

NOYKA: Koskomo no-2onama e cusaama uau gusudyeckama
nod2omosKa Ha YoB8eK, MOJIK08A NO-20/IAMO € 3a0b/IXKeHUemo
My 0Oa npoAsAsa camoKoHmMpoJs. TpeHuposKume He dasam
npaso da ce peazupa — me Hasi@2am oma2080pHOoCcMMa oa ce
u3zbsesa ynompebama Ha cuia.

BesonacHo wodupaHe 3a M1agM xopa

Kog Ha kypca  RO-LP-P-2

Mpuemalua MHCcneKkTopaTbT Ha noauumata - oKpbr Jonx
MHCTUTYLMA Jonx, KpaoBa, PyMbHUsA

Cvopranusupa CronaHcka akagemua “[. A. LleHos" CBuwoB,
wa bbarapusa
UHCTUTYLMA
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MMeHa Ha
obyuntenu m

CTPYKTypa

MeToabT Ha
U3NbJIHEHUE

MsacTo

Mepuop,

LeHa

LleneBa rpyna

E3uK Ha
oby4yeHue

KniouyoBu
AymMu

0606LWweHne

1. Monmuenckm kommcap lonel Cotiga

2. 3aMeCTHMK-KomMmMcap Ha noamumata George-
Sorin Cepoi

MHcneKTopaTt Ha nonMumsaTa - okpbr Joxk
— cnyx6a 3a npogecuoHanHo obyyeHue

du3nyecko NpUcbLCTBUE

KparoBa, PyMbHUsA

MomelleHna Ha MHcneKkTopaTa Ha NosimumATa -
OKpbr Jonx

9-11 centempu 2026 r.
14-16 okTomMBpM 2026 T.
11-13 HoemBpu 2026 r.

besnnatHO — wM36paHMTE Yy4acTHMUM Ce
Bb3Moa3BaT OT HeBb3CTaHOBMMa (MHAHCOBA
nogkpena no npoekt CBYSI ROBGO00251,
,Cross-Border Youth Safety and Inclusion:
Modernizing Training Facilities and Developing
a Comprehensive Good Practices Guide. “.

CtyaeHtn X YueHunum

PYMBHCKM €3MK, C YCTEH NPeBoj OT PYMbHCKHU
Ha 6brapcku/6BbAraPCKM Ha PYMBHCKMU

be3onacHOCT Ha ABMMXXEHMEeTO No MbTMLaTa,
npaBn/ia 3a ABUKEHME, OTTOBOPHO LUOCbMpaHe,
npeaoTBparaBaHe Ha NMbTHOTPAHCMOPTHU
Nnpon3LecTBmnA

To3n CbBMECTEH KypCc ce nMpoBeXaa Ha
PYMBHCKM €3UK B peHoBMpaHaTa hMTHeC 3ana
Ha PbKOBOAMUTENA Ha MpoeKTa, MHcneKTopaTa
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Ha nonuumATta - okpbr Aok, C y4acTHMUM OT
CronaHcka akagemusa ,,[.A. LleHoB* - CBuLLOB.
B Kpasa Ha Kypca yvaCTHMUMTE MoJiyYyaBaT
cepTUdUKaTH 3a 3aBbpLUBAHE.

KypcbT e cbcTaBeH OoT 3 Moaysa no 4 4yaca
(06bwo 12 yaca). YMeHuATa Ha y4acTHMUMTE ce
OLEeHsABaT B KpasA Ha Kypca.

To3n Kypc pasrnexaa 6e3omacHOCTTa Ha
JABUXKEHMETO MO MbTULATA KAaTO CbLECTBEHA
ob6nact 3a dopMMpaHe Ha OTFOBOPHO
noBeJeHMe Ha MJagute Xopa, C NpSKo
Bb3AEMCTBUE BBPXY KMBOTA, M3MYecKaTa
HEMpUKOCHOBEHOCT M  6e3omnacHOCTTa Ha
LasiaTa obLHOCT.

O6y4eHMeTO No 6e30MacHOCT Ha ABMXKEHUETO
no NbTMWaTa He ce pasrnexja eauMHCTBEHO
KaTo HaTpynBaHe Ha npaBMaa, a KaTo npouec
Ha OCb3HaBaHe Ha peasiHUTe nocaeavum ot
noBeeHMeTo B ABMKeHMeTo. OcHoBHaTa
npaBHa pamKa € M3BbHpegHa Hapegb6a Ne
195/2002, ponbnHeHa oT [lpaBMAHMKA 3a
npunaraHe, KOMTO YCTAaHOBABA MpaBaTa M
3a4b/BKEHMATa Ha BCMYKM  YYaCTHUUM B
ABUXKEHUETO, He3aBMCMMO OT Bb3pacTTa MM
onuTa.

be3onacHocTTa Ha ABMMKEHMETO Mo MbTMLLATA
He ce orpaHuMYyaBa cCaMo A0 wWodbopuTe:

newiexoaumTe, Be/loCcMneamcTmTe U
noTpebUTeNIUTE Ha ENEKTPUYECKU TPOTUHETKM
CbWO  MMAT  ACHM  33aAbJ/BKEHMA,  a

HEMpPaBU/IHOTO MpecMyaHe Ha NbTa WA
MFHOPUPAHETO Ha MbTHMTE 3HAUM MOXKe Aa
JloBejie 10 CEPUO3HM UHUMAEHTH, AOPU KOraTo
npaBHaTa OTFOBOPHOCT € MNpeAuMHO Ha
BoJaua.
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Yyeb6Ha
nporpama/
Moaynun

1. YBOAHM NOHATUA / 06U TEOPETUYHM
acrneKTM Ha NbTHaTa 6e30MacHOCT

— lMpernen Ha pyMbHCKaTa NpaBHa paMKa 3a
ABUMXKeHue no nbTuwaTta — Hapegba Ne
195/2002 3a M3BBHPEAHO MOJIOKEHME
OTHOCHO ABWXXEHMETO NOo 06 eCTBEHNUTE
nbTUWA M MpaBUNHUKBT 3a NPUIAraHETO U —
ob6xBallaliM NpaBaTa U 334 b/KEHUATA Ha
BOAAUMUTE, MbTHMUMTE, NelexoaumTe,
BeJIOCMNeAUCTUTE U NOTpebuTenmTe Ha
€NEKTPUYECKU CKYTEPU, NBTHUTE 3HALM,
MapKMpoOBKaTa M npaBuaata 3a npeamMmcTBo.

2. MpaKTU4eCKM acneKTH Ha 6e30MacHOTO
wodmnpaHe

— lMNpaKTnyecko obyyeHne, obxBalLaLlo
NpOBEPKM Ha NPEBO3HUTE CpeACTBa Npeau
TpbreaHe (rymu, dapose, ornegana,
npeanasHu KoiaHu), NpaBM/iHa NO3MUMSA Ha
wodurpaHe, 6e3onacHa AUCTaHUMA U
,IPABUNIOTO 3a 2 CEKYHAM®, KaKTO U TEXHUKM
3a CnupaHe — NpPOrpecuBHO CnupaHe,
aBapUMHO CnupaHe, NPaBMJIHO M3MOJI3BAHE Ha
ABS cncTemara, 6e30nacHoO M3npeBapBaHe U
CMfAHA Ha NieHTaTa, afjanTMpaHe Ha CKOpOCTTa
KbM METEOpPO/I0OrMYHUTE YCI0BMA,
OCb3HaBaHe Ha MbPTBMTE 30HU M NpPaBMIHA
CUrHaNM3aums.

3. U3non3BaHe Ha aBTOMOOU/IEH CnMyniaTop
3a n3cneaBaHe Ha pas/itdHKM CUeHapun U
CUMYJIMPaHE Ha peaJiHnh CHUTYyaumn, C KOMTO
BOAa4nUTE Morart Aa ce cbnbCKart.

— [MpakTU4eCcKkHn 3aHATMA Ha aBTO CMMyAnarTopa
3a BOJa4M Ha aBTOMOOM/IM, 3aKyneH 4pe3
npoekta CBYSI, KoMTO no3BosiABaT Ha BCEKM
y4yaCTHMK fAa wu3nuta, B 6esonacHa W
KOHTpOJIMpaHa cpeja, CMTyauum C BUCOK PUCK:
BHe3anHo M36AreaHe Ha  MpenAaTcTBue,
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PassuTtu
YMEHMA U
KOMMNeTeHuMn

Lenu Ha
Kypca/obyu4eH
ueto

aBapUMHO CMMpaHEe Ha MOKPU WM 3aNefleHM
MbTULIA, 3ary6a Ha KOHTPOA (MOAX/Tb3BaHe) M
TEXHMKM 32  Bb3CTAHOBSABAaHE,  HOLUHO
wodmpaHe M yNpaXHEHMS 3a BpPeMe 3a
peakumMa nNpuv  CUMMY/IMPaHM YCIOBMSA  Ha
pascelBaHe.

e YyacTHuumte pa3BuBat Ha6op OT OCHOBHM
YMEHMA 3a Bb3lNpMemMaHe Ha MNpeBaHTUBHO,
OTroBOopHO U 3aKOHOC'bO6paBHO nosegeHne B
ABUKEHUNETO.

e YyacTHUUMTE pa3BuBat CMOCOBHOCTTa CH
npaBuMJIHO Ja ouUueHABaT PpPMCKOBETE OT
ABUXXEHUNETO, I'IpeABl/I)K,D,aI;’IKM onacHH
CUTYyauunn.

e KypcbT pasBMBa  CAaMOKOHTPON MU
AMCUMINIIMHA B ABMMKEHMETO, KaKTo M
pasbupaHe Ha npaBHAaTa M rpaxkAaHCKa
OTrOBOPHOCT Ha BoJaua.

e Ype3s 13no/s13BaHETO Ha aBTO CMMy/IaTopa 3a
BOJAYM HA  aBTOMOGM/IM,  yYacTHULMTE
pasBMBaT CMOCOGHOCTTA CU ja CAMOOLIEHSBAT U
KOpUrupat MoBEAEHMETO CWU, a KypCbT
AONpMHAcs 3a pa3BMBaHE Ha YBaXKEHWE KbM
APYruTe YYaCTHULUM B ABUKEHMETO.

e (O6bwata uen e Jga ce HaCbpuu
NPeBaHTUBHOTO M OTFOBOPHO MOBeAeHME cpej
MJIagUTE XOopa Ype3 pa3BMBaHE Ha YMEHMATA,
HeobXxoAMMM 3a 6e30MacHo WodurpaHe.

° CneundunyHmTe Lesm BKJIOYBAT:
noBMLUaBaHe Ha OCBEAOMEHOCTTA 3a po/iATa Ha
npeBeHUMATA B 6e30nacHOCTTa Ha
ABMXKEHMETO MO NbTULATA; pa3BMBaHE Ha
CrMoco6HOCTTa 3a NpeABMKAAHE M ajanTMpaHe
KbM MbTHATE CUTyauMu; M3ACHABAHE Ha
Bpb3KaTa MeXAy MOBEAEHMETO Ha NbTA M
npaBHUTE NOCNeAMLM.
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e B Kpas Ha Kypca y4aCTHMUUTE AEMOHCTpMpAT
CMOCOGHOCTTa c NpaBMJIHO Ja
MAEHTUOMLUMPAT M OLUEHABAT PUCKOBETE 3a
ABUXKEHMETO M Aa Bb3npuemaT NnpeBaHTUBEH

Pesyntatm o  CTMA Ha wodupaHe.

Kypca/o6y4yeH e YyacTHMUMTE MoraT Aa O6sICHAT U NpuIoxKaT

ueto npuHUMNMTE Ha AedaH3MBHOTO LWodUpaHe,
JEMOHCTPUPAMKM - 4Ype3 CUMyJlauum MU
NPaKTUYEeCKM ynparKHeHMA - 4e Mmorat Ja
pearMpat KOHTPOJIMPaHO M OTrOBOPHO B
KPUTUYHM CUTyaLMM.

MeToau 1 CrMynauma Ha aBTomoomunm / Kasycu
KpUTEpMM 3a
oL eHKa

CeptuduKar, CepTtuduKaT 3a 3aBbpLUEH KYpPC
uspgajeH cnep
3aBbpluBaHe

KA3YCHU - UHuMAEeHTU, CBBbpP3aHM C NbTHaTa 6€30MacHoCT,
B KOMTO Ca 3aMeCeHMU MaagM Xopa

KA3YC 7 — CKopocTTa 1 MA03UATA HA NO3HATUA NbT
CUTYAUUA: 19-rognweH Bofay ce ABMXKM npe3 HowTta C
/ilBama CBOM NpUsTeNM No Aobpe nosHaT NbT. ToM npeBuMLIaBa
paspelwleHata ckopoct ¢ 30 km/h. Ha naB 3aBoW, KoMTO e
NpeMMHaBasl MHOIMOKpaTHO W Mo3HaBa Job6pe, BOAAYDLT
noaueHaABa ocCcTpoTaTa Ha 3aBOA. ABTOMOOMABT Harnycka
MbTHOTO nNAaTHo. EAMH OT NbTHMUMTE nonyyYaBa CepMO3Ha
TpaBMa Ha rsiaBara.

AHAJIN3: MNo3HaBaHeTO Ha NbTA Cb3jaBa Yy Boja4va NorpeLlHo
ycellaHe 3a CUrypHOCT M KOHTpO/. [pu ABUXKeHWe npes HowTa
Bb3NpMEMaAHETO Ha MbTHaTa OOCTaHOBKA M reoMeTpuaTa Ha
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3aBOMTE Ce€ T[POMEHA 3HauYuTesNIHO, KOeTo 3aTpyAHABa
NnpaBu/IHaTa OLEHKa Ha TPaeKTopMATa M CKOPOCTTa.
MpUCHCTBMETO Ha ApYrM Jvua B aBTOMO6GMAA AONBAHUTESTHO
noBauABa noBejeHMETO Ha Bogada. OpobputenHute
KOMEHTapy OTHOCHO BMCOKaTa CKOpPOCT He CcamMO He
OorpaHuyaBaT pUCKa, a aKTMBHO HacbpyaBaT OMacHOTO
noseeHue.

K/IDYOB BBIMPOC: KakBo 61 MOrb/ Aa Kaxke Wau Hanpasu
MbTHUKDBT NO Pas/IM4EH HAYMH B MOMEHTUTE HEMOCPEACTBEHO
npeau HaB/M3aHETO B 3aBOA?

MNOYKA: [lo3HasaHemo Ha nNnbvmA He HAMaja48a CNUPA4YHUA
nbm. [IpekoMepHomo camo4dyscmsue, nopodeHo om
ycewjaHemo 3a no3Hamocm, 800U d0 NOOUEHABAHE HA pUcCKa,
a mosa e e0HO om Hali-onacHume CbCMOAHUA 3a BCEKU 800a:.

KA3YC 8 — /lBe ceKyHAM M nNewexoaHa nbTeKa

CUTYAUUA: 20-roamweH Bofad noraexaa u3Bectue 3a HOBO
CbOoOLEHNE HAa MOOUNHUA cn1 TenedoH 3a NpUOAN3NTENHO ABE
CEeKyHAM, JOKATo ynpasasBa aBTOMO6MA cbC ckopocT 38 km/h
B HaceneHo Mmsacto. [pe3 Te3n ABe CEeKyHAM nelwexojel,
NpemMnHaBa MO MelwexoAHa NbTeKa Ha 3e/leH CUrHan Ha
ceeTodapa. [lewexogeubT ouenABa, HO Ce Hanara JAa
NpeTbpnu XMpypru4dHa onepaums. Cpelly Boga4va € obpasyBaHo
HaKa3saTe/IHO NpOoM3BOACTBO.

AHAIN3: Tpu ckopocT ot 38 km/h aBTOMOGMABT M3MMHaBa
noseye oT 21 meTpa caMo 3a ABe CeKyHau. [lewexogeusbt e
61N Cc NpeaMMCTBO U € MMan NpaBo Ja npemuHe. He e Haamue
HenpeABMUAEHO BbHLIHO 06CTOATENCTBO, KOETO /a € JOBENO A0
npousiiecTsmeto. EAMHCTBEHUAT aKTOp € peleHneTo Ha
BOZaya Ja OTKJIOHWM BHUMAHMETO CM KbM MOBUJIHUA TeNedoH.
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KJIIO4OB BDBIPOC: Kak 61 Moron Aa ce NpOMEHU U3XOAbT OT
CUTyaumaTa, ako BOAaYbT Oelwe ocTaBuUN TenedoHa M3BLH
obcera cu 3a UA/0TO BpeMe Ha NbTyBaHETO?

MNOYKA: He cvwecmsysa ,,camo edHO 6bp30 nozsiexoaHe*.
Bcaka cekyHOa Ha HeBHUMAHuUe npu OBUXKeHUe C BUCOKA
CKOpOCM 03HA4yasa U3MUHAmMo pascmosHue 6e3 Nb/JHOMO
BHUMaHue Ha soda4ya. CbobweHuUemo Moxe da no4yaka.

KA3YC 9 — ANKOXONbT M YBEPEHOCTTa, Y€ ,,MU HAMa HMLW0“
CUTYALUMA: Mnag MbX ce npubupa C aBTOMOOMANA CU Cnej
napTH, Ha KOETO B NPOAbJ/IKEHME HAa TPU Yaca € KOHCYMMpas
HAKOJIKO aJIKOXO/IHM HanMMUTKM. TOM ce 4YyBCTBA ,,HaMbJIHO
aobpe“ M cmAata, 4e e B CbCToAHMEe Ja wodupa. Ha
KPbCTOBMULLE HE CNMpa U Ce COMBbCKBA C aBTOMOOM, ABUKELL
Ce No rnaBHUA NbT. M3MepeHaTa KOHUEHTpaUMA Ha aJIkoXon B
KPpbBTa My € 3HAYMTE/JIHO Haj npara, Npu KOMTO AeAHMETO ce
CuYMTa 3a NpecTb/ieHHe.

AHAJIN3: Cy6eKTMBHOTO ycellaHe, 4ye ce 4yBCTBa ,,[00pe“,
camo o cebe CM MoXe Aa e pe3y/aTaTr OT Bb3JEeMCTBUETO Ha
anKkoxosa. ANKOXONbT HaMansABa CMOCOOGHOCTTa Ha YoBeKa
peasiHO Aa oueHABa COOCTBEHOTO CU CHCTOAHME M CTENEHTa Ha
p1CKa. BogaubT, KOMTO ce YyBCTBA Hal-yYBEPEH, Ye € CNOCO6EH
Aa wodupa 6es3onacHO, YeCT0 € WMMEHHO TO3M, YYMUKUTO
CNOCOBHOCTM Ca HaM-CUJHO MOBJUAHM.

K/IOYOB BDBIMPOC: KakBu ApyrnM BbB3MOXKHOCTU € UMas
BOZAYbT, NpeaM fa ce KayMm 3aj BosaHa?

MNOYKA: EQuHcmseHomo cueypHO npasusio e u3obwo da He
wogupame cned ynompeba Ha ankoxos. OmeosopHocmma 3a
6e3onacHocmma e u Ha NbMHUYUMe — mA He NPUKJ/Il0Y8a 8
MOMeHma, 8 Koimo HAKoU Opy2 npedsioxu da wogupa.
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KA3YC 10 — HepgocTtaTb4HO npeAaBuKaaHe Ha onacHOCTTa Ha
KPbCTOBMULLE

CUTYAUUA: Mnaga Boaayka npubamMKaBa KPbCTOBULLE CbC
3HaK ,,[lponycHU ABuKelwmTe ce no NbTA C NpeaAMMCTBO Mo
06pe no3HaT MapwpyT. Ta HaManaBa CKOPOCTTa, Nornexaa 3a
KpaTKO B JABeTe MOCOKMU, 3abenasBa CBOOOAEH Y4YaCTbK M
HaB/JM3a B KpbCTOBMLETO. He e HabnwgaBana AOCTaTbYHO
BHMMATE/IHO M He 3a6esif3Ba MOTOLMK/IET, KOMTO Ce ABMUKM C
pa3spelleHaTta CKOpPOCT M Ce Hamupa npubamsmtenHo Ha 90
MeTpa OT KpbCToBMLWETO. CONBCHKBT HACTBMNBA B LEHTbpa Ha
KPbCTOBULLETO.

AHAJIN3: Bogaykata He e nponycHasa Ja pasno3Hae MbTHUA
3HaK — TA 3Hae HeroBoTO 3HauyeHue. [pobneMbT e, Ye He e
npeBbpHasia ToBa 3HaHME B HEOO6XOAMMOTO KOHKPETHO
AENCTBUE: NPOAB/IKMTENHO M BHUMATENHO HabsOAEHME Ha
MbTHaTa 06CTaHOBKaA.

HepocTtaTb4yHOTO npeaBuKaHe Ha OMacHOCTTA € cpej HaM-
yectute akTopu, AOMNPUHACALLM 3@ MNbTHOTPAHCMOPTHM
NpoM3LWecTBMA Ha KpbCToBMUWA. [Mo3HABaHETO Ha NpPaBWUIOTO
caMo Nno cebe cM He e fJocTaTbyHO. To TpA6GBa fa Obae
nocneABaHo OT MpaBM/IHA OLEHKA Ha NbTHaTa 06CTAHOBKA M OT
npeueHka JaaM MaHeBpaTa MOXe Ja 6bae M3BbplleHa
6e3onacHo.

KJKOYOB BDBMNPOC: KoM  HaBMK, M3rpageH  uypes
CTPYKTYpMpaHUA Npouec Ha aHaau3 M obpaTHa Bpb3Ka cnej
cMMynaumaTa, 6 Morba Aa npeaoTBpaT TO3U U3X0A?

NOYKA: ,,[lponycHax dsuxewjume ce ¢ npedumMcmso“ He e
docmamwbyHo. [lpasunHusm cmaHdapm e: ,,3ano4YyHax
MaHespama eodsa csned Kamo ce ybedux, 4e nbmam e
c80600eH u 8 dseme NOCOKU U Ye pa3nosiazam ¢ 0oCmamv4yHO
speme, 3a da A 3asbpwa 6e3onacHo.
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KA3YC 11 — YMopaTa 3aj BoJ1laHa: HeBMAMMATa ONACHOCT

CUTYAUMUA: 20-rogmiieH cTyaeHT ce npmbupa ¢ Kona B 1:00
Y. CyTpMHTa cCnej uenua JeH, npekapaH B JiIeKuuu, W
[AOMb/IHUTE/IHUTE YacoBe, MOCBETEHU Ha NOArOTOBKA 3a U3MMUT.
Mucnenku cu, Ye e ,,nodTH Y AoMa“, TOM Npoab/KaBa Aa Kapa,
BBMNPEKM Ye ce YyBCTBA CbHMB. Ha npaB y4acTbK OT MbTA TOM
3aCnuMBa 3a HAKOJIKO CEKYHAM, KoslaTa M3/1M3a OT JIeHTaTa CU U
ce yAapA B MaHTMHeaTa.

AHAJIN3: HaTpynaHaTta ymMopa 3HauyMTes/IHO HaMa/iAiBa BpEMETO
3a peaKkuMa M KOHLUEHTpauMATa, Kato crnopej npoyyBaHMATA,
LUMTUPaAHU B Kypca, eeKTbT M € CPaBHUM C TO3U MPU YMEPEHO
HMBO Ha aJIKOXO0/1 B KpbBTa. 3a pas/iMKa OoT a/Ikoxo/a, ymopara
He ce Bb3npuema oT BoJaya KaTo HernocpeACcTBeHa OnacHOCT,
KOEeTO 006ACHSABA peLLeHNETO Ja NPOAB/IXKM Aa Wodupa, BMECTO
fla cnpe, 3a Aa CU NoYUHe.

K/IIOYOB BBIPOC: KakBu npeaynpegutesiHi npusHaum 3a
ymopa 6u TpAbBasio Aa HakapaTt CTyJeHTa Aa Cnpe HacTpaHa,
npeau Aa ce C/ayYm TO3U MHUMAEHT?

MOYKA: YmMopama e puckos ¢pakmop, Kolimo e Cbuj0 mosikosa
onaceH, KOJIKOMO a/JIKOX0/1bm UJU pa3celisaHemo, HO MHO20
no-pAdko ce npu3Hasa kamo makbs. Hal-6e3onacHomo
peweHue, WoM ce NOABAM npu3Hayu Ha ymopa, e da cnpeme
u da cu noyuHeme — a He da hpodvskume da wogupame.

KA3YC 12 — ArpecuaTa Ha NbTA M CnMpasaTta Ha KOH(IMKTa

CUTYAUUA: Mnag wodbop e noasioxKeH Ha MHOroKpaTHM
KNIAKCOHM OT Apyr wodbop, pasgpa3HeH OT 6aBHaTa My
CKOpOCT B sieHTaTa. BMecTo npocTo fa octaBu gpyrata Kosa aa
ro u3npeBapu, MIAAMAT WodbOp YCKOpABa PA3KO, CMEHA
NeHTaTa 6e3 Aa nojaje CMrHan, 3a Aa npeceye nbTA Ha APYruA
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Wwodbop, M cnupa pA3Ko, ,3a Ja My Aaje YpoK“. MaHeBpata
BOAM [0 CONBCHK, KOMTO TPeTo MNpPEeBO3HO CPeACcTBO €/Ba
ycnasa Aa usbere.

AHAJIN3: Peakumata Ha mnagusa wodbop NpeBpblla €4Ho
He3HayMTeIHO He0BOJICTBO B ABMKEHUETO — €AHO HaTUCKaHe
Ha KNaKCoHa — B KOH(JIMKT C BUCOKA CTEMNEH HAa PMUCK 3a BCUYKM
YYaCTHMUM B ABMMKEHMETO HAoK0JI0, a He camMo 3a JBamaTta
3amMeceHu Wwodbopu. UMNyaceuT da ,[ade YPOK Ha Apyrusa
wodbop“ e ¢dopMa Ha arpecMa Ha MbTA, HaMbJHO
HeCcbpasMepHa CnpsMO MbpBOHAYa/IHMA MHUMAEHT MU 6e3
KakBaTO M Ja € npaBHa MM CBbp3aHa C 6e3omnacHOCTTa
060CHOBKa.

K/1IO4OB BBIMPOC: KakBo 6M MOrba ga HanpaBu MAAAMAT
Wodbop B MbpPBMUTE HAKONKO CEKYHAM Caej KaTto My € 6un
HaZyT K/JlaKCOHa, 3a Aa He ce BAOWM c1TyaumaTa?

NOYKA: lMemam He e mMAacmo, KbOemo da ce paspewasam
KOH(JIUKMU  Ha  OCHOBAMA  HA  3ace2Hamo  e2o.
CamokoHmMpoTbM U ynpassieHuUemo Ha eMoyuume 3ao 80/1aHA
€a CbWO0 MOJIKOBA BAXKHU 3a 6e3onacHocmma no nbmuwama,
KOJIKOMO U CNA3s8aHemo Ha npasu/iama 3a 0suxeHue

YCTOMUYMBO ynpaB/ieHMe Ha MYHUTE DUHAHCH

Koa Ha Kypca BG-PP-DL-3

Npuemalya CronaHcka akagemua "/[. A. LUeHos" CBuLOB,
MHCTUTYLMA bbnrapua

CvopraHmsup  MHcnekTopatbT Ha noauvumaTa - okpbr Jonx
awa Jonx, KpatoBa, PyMbHUsA
UHCTUTYLMA
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MMeHa Ha
obyuntenu m

CTPYKTYypa

MeToabT Ha
U3NbJIHEHUE

MecTonosoxe
Hue

MNepuop

LeHa

LleneBa rpyna

E3uK Ha
oby4yeHue

KniouyoBu
AymMu

aou. 4-p Mmxamn YunpuaHos

CronaHcka akagemua ,,/[. A. LleHoB* -
CeuwoB — Kategpa ,,CTpatermyecko
naaHuMpaHe*

OHNaMH

Ceuwos, bvarapums

UeHTpana Ha CronaHcka akagemmsa ,/J.A.
LleHoB“ (NpoBexa ce OHNaMH; Y4YeHUUM OT
okpbr Jlo/mk yvactBaT oT mAcTo B Kpaiosa,
KOEeTo e 6b/e onpeesieHo Mo-KbCHO)

3-5 HoemBpu 2026 .
25-27 HoemBpHn 2026 .
2-4 pekemspm 2026 .

besnnatHo — wM30paHUTE YyYaCTHMUM Ce
Bb3Moa3BaT OT HeBb3CTaHOBMMa (DMHAHCOBA
nogkpena no npoekt CBYSI ROBGO00251,
,Cross-Border Youth Safety and Inclusion:
Modernizing Training Facilities and Developing
a Comprehensive Good Practices Guide“.

CrygeHtn X YyeHnum

Bbarapcku esuk, € ycTeH NnpeBoj 0T PyMbHCKH
Ha 6b/IrapCKU/6bArapckM Ha PYMbHCKM
YCTOMUMBM  IMYHM  (DMHAHCH,
obpa3oBaHue, OTrOBOPHO durHaHCcoBO
nosesaeHue, ANTUTaIHMN du1HaHCOBM
MHCTPYMEHTM, OCb3HaBaHe Ha (QUHaHCOBUTE
PUCKOBE, YCTOMYMBM MHBECTULMM, JINYEH
6l04KeT, ynpaBaeHMe Ha Abara, AbArocpoyHa
(p1HaHCcOoBa CTabUIHOCT

dmHaHcoBO
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0606wWweHne

YyebHa
nporpama/
Moaynun

CbBMECTHMAT KYpC ,,YCTOMUYMBO yrpaBiEHUE Ha
IMYHUTE DUHAHCM ce npoBeXaa C Y4aCTHULUM
OT MHCneKTopaTa Ha noamumaATta - okpbur ok,
KparoBa, PyMbHMA, M CTonNaHCKaTa akagemms
wild-A. LleHoB®, CeuwoB, bbarapusa.
YyacTHMUMTE nonydaBat ceptvduKar  3a
3aBbpLUBaHe Ha Kypca.

KypcbT (12 4yaca) ce CbCTOM OT 3 00YyUYMTETHM
Moayna ot no 4 4vaca BCEKM, NPOBEXJaHWU B
pamMkMte Ha 3 aHM.  ToW  3ano3HaBa
YYaCTHMUMTE C OCHOBHMTE TMPUMHUMNM  Ha
YCTOMYMBOTO  YMpaBi€HME  HA  JIMYHUTE
(pMHAaHCM M OTFOBOPHOTO  B3EeMaHe Ha
(pMHaHCOBU peLueHus.

YyacTHMUMTEe wM3cneABaT Bpb3KaTa Mexay
JIMYHOTO (pMHAHCOBO NoBeaeHMe, PMHAHCOBOTO
6/1arononyymMe M YCTOMYMBOCTTA, KAKTO M
pOJiATa Ha OTrOBOPHMTE (PMHAHCOBU MPAKTMKM
B NoAKpena Ha Ab/JIrocpoYHaTa MKOHOMMYECKA
CTabMNHOCT.

B Kpaa Ha Kypca YAOB/NETBOPEHOCTTa Ha
YYaCTHMLUUTE Ce OLEHABA Ype3 BbMPOCHMK; Ha
BCMYKM Yy4YacTHMUUM ce npegocTaBa QR Koa ¢
JMHK  KbM  OHMaMH  BBMNPOCHMKA  3a
yZI0BNIETBOPEHOCT.

1. BbBeZeHMe B YCTOMYMBOTO YNpaB/ieHUE Ha
JIMY4HUTE PUHAHCKM — (PMHAHCOBO
ob6pa3oBaHue, braxKeTnpaHe, cnectaBaHe U
OTrOBOPHO (OMHAHCOBO NJaHMpaHe

2. YcToMuMBo (pMHAHCOBO NoBeAeHME U
UMPPOBM (PMHAHCOBU MHCTPYMEHTU —
OTrOBOPHO NnoTpebaieHne, oCb3HaBaHe Ha
(p1HaHCOBUTE PUCKOBE U yrpaBieHMe Ha
Abara

3. YCTOMYMBU MHBECTULIMM U AbATOCPOYHA
(bUHaAHCOBA CTABUTHOCT — MPaKTUYECKM
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PassuTtu
YMEHMA U
KoMneTeHuMu

Lenm m
pe3synTtatu ot
oby4yeHueTo

MeTogu 1
KpUTEpUMH 3a
OoLEeHKa

noAxoAu KbM IMYHUTE (DMHAHCOBM pELLEHMS U
¢drHaHCcoBaTa OTFOBOPHOCT

e YMEHMA 3a npuaaraHe Ha MpUHUMUNUTE Ha
YCTOMYMBU NIMYHU (DUHAHCKM 3a e(dEKTUBHO
OloaKeTUpaHe, cnecTtABaHe W  OTrOBOPHO
(p1HaHCOBO NaaHMpaHe.

e YMeHMA 3a YynpaB/iieHME HA JIMYHUTE
dWHAHCOBM  pecypcuM  4pe3  OTroBOPHO
notpe6neHue, YynpaB/ieHME Ha Abara M
OCb3HaBaHe Ha (PMHAHCOBMTE PMUCKOBE.

e YMeHMs 3a M3Mos3BaHe Ha UMDpOBU
(OUHAHCOBM MHCTPYMEHTM W MPaKTMKM 3a
(M1HaHCOBA rPaMOTHOCT.

e YMeHUA 3a pa3bupaHe Ha Bb3MOXHOCTUTE 3a
YCTOMYMBM  MHBECTMUMM W  pa3BMBaHE Ha
AbarocpoyHa rMHaHCOBa CTabM/IHOCT.

e [po6uMITE 3HAHUS 32 OCHOBHUTE MPUHLMMM
Ha YCTOMYMBOTO YMNpPaB/JIEHWE HA JIMYHUTE
O ETTZR

ePasBuiite yMeHMsA 3a etheKTUBHO
6loAKeTUpaHe,  CnecTABaHe M JIMYHO
(bUHAHCOBO MaHUpaHe.

e [logobpeTe cNOCOBGHOCTTA CU 3a B3eMaHe Ha
MHPOPMMPAHN  (DUHAHCOBU peLleHMA  Ypes
M3MN0/I3BaHETO HAa AMIMTaZHUM  (PMHAHCOBM
MHCTPYMEHTMU.

e [lpuMao6uiTe 3HaHMA 3a  OTFOBOPHO
notpe6neHue, Yynpae/lieHME Ha Abara M
OCb3HaBaHe Ha (DMHAHCOBMTE PMUCKOBE.

e PasBuiTe pas6upaHe 3a Bb3MOXHOCTUTE 3a
YCTOMYMBU MHBECTHLMM.

Kasycu, yyacte B AUCKYCMM U MPAKTUYECKM
aenHoctn — 40%
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Tect — 60%

Ceptudukar, CepTmdmMKaT 3a 3aBbPLUEH KYPC
uspgageH

cnep,

3aBbplUBaHe

KA3YCU - YcToMunBO ynpaBsieHUe Ha JIMYHUTE (PMHAHCH

KA3YC 13 — UskyweHueTo Ha NbpBaTa 3anJsara 1 Jurncara
Ha GloaKeTupaHe
CUTYAUMA: Mnap 4YoBek 3amoyBa nbpBaTa CU paboTa M
nosyyaBa MNbpBOTO CM Bb3HarpaxgeHuve. BpabxHoBeH oOT
Ha/IMYHMTE Napu, TOM 6GbP30 M M3Pa3xoaBa 3a MAPKOBU APEXM,
BEYEPM C NPUATENIU U HOBU €NIEKTPOHHM yCcTpomcTBa. Ceammua
npeau cnezpallata 3ansata ToM 0Cb3HaBa, Ye HAMa CpescTBa
3a Haem, rpaACKM TPaAHCNOPT M exejHeBHa XpaHa M e
NpUYHYZAEH Ja UCKa 3aeM OT poaUTesIuTe CH.
AHAJ/IU3: Hanvue e nunca Ha 6a3oBO OwaKeTMpaHe U
nAaHWpaHe Ha pa3sxoauTte CrpsAmo npuxoamre.
HeKoHTpPO/IMpaHOTO XapyeHe B Ha4yasloTo Ha Mecela Cb3jaBa
AeduumT B Kpas My, a JiMncata Ha uHaHCOBa AMCUMMNAMHA
BOAM A0 3aBUCMMOCT OT BbHLIHA (hMHAHCOBA NOMOLL U CTpec.
K/IIO4MOB BDBIMPOC: 3awo npunaraHeTo Ha MpaBMUIOTO
,00/30/20“  (eXeaHeBHM  NOTpPEGHOCTM  /yAOBONCTBMA
/cnecTABaHMA) B CaMOTO Havaslo Ha Mecela e OT peLllaBallo
3HaYeHue 3a NoCTUraHe Ha (PMHaAHCOBA HE3aBUCMMOCT?

MOYKA: ®duHaHcosama 2pamMomHocm  3anoysa
ynpassjieHuemo Ha pasnosiazaemume pecypcu. [lnaHupaHemo
Ha 3adb/KumesiHume pasxodu npedu nompebumesicKume
)KeJIaHuUA e 0CHOBHOMO npasusio 3a uzbazsaHe Ha UHaHcoB8U
Kpusu.
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KA3YC 14 — Unw3uarta ,,CnectaBamM ToBa, KOETO oCcTaHe“

CUTYAUUA: CTyaeHT cu nocTaBA 3a Uen Aa 3ajenm napu 3a
y4yacTue B NATHA bpuraja/craxkaHTCKa nporpama B 4yKOuHa.
Bcekn mecel, ToM cu obellaBa, Ye e CrecTM napmMte, KOUTo
My OCTaHaT HaKpad. B Kpas Ha BceKu mecel, obade 6anaHCbT
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(puwmHr Konue). Tam TOM BbBEXKZA CBOETO MOTPEGUTENCKO
MMe, Maposia 3a AOCTbM M NbAHMTE AaHHM OT GaHKoBaTa CM
KapTa, BKIIOYMTE/IHO AMHAMMYHMA KOA4 3a CUrypHocT. B
PaMKMTE HA MMHYTHK 3/I0HAMEPEHUTE INLLA M3TOYBAT HAJIMYHUA
6anaHC Mo CMmeTKata My M OCbLLEeCTBABAT HEOTOpPM3MPaHM
TPaH3aKUMK B YyXKAECTPaHHM OHJIaMH NAaTdhopmu.

AHAJIN3: Hanvue e peduuMt Ha AgurutanHa duHaHCoOBa
XUrneHa 7 HeoCb3HaBaHe Ha pUCKoBeTe B
KMbepnpocTpaHcTBOTO. COLMAZIHOTO MHXXEHEepPCTBO M3M0/i3Ba
NCUXONOrMYECKM HATUCK M daswmBa CrewHocT, 3a Ja
3a00MKONIM  pauMoHanHaTa npeueHka Ha noTpebutensa. B
AONbJIHEHME, OTCBHCTBMETO Ha ABY(daKTOpHa aBTeHTMhUKaLMA
(2FA) 3a BxoA M NOoTBbpXKAaBaHe Ha NPeBOAM M3slara Ha npska
BMAMMOCT BaXXHM (PMHAHCOBU JaHHW. Jlopu CbBpEMEHHUTe
6aHKOBM 3alUMTM OCTaBaT GE3CU/IHMU, KOraTto CaMMAT TUTYAAp
flO6pPOBOJIHO M 6e3 npoBepka Ha CbAbPXKAHUETO WU
CUrypHOCTTa Ha ye6 agpeca (SSL cepTUdMKAT M [OMEWH)
npefocTaBM  CBOMTE  aBTEHTUMMKAUMOHHM  JaHHM  Ha
HeoTopU3upaH TPETU CTPaHMU.

KJIDYOB BBIMPOC: lNo KakbB Ha4YMH CTPUKTHOTO Cra3BaHe Ha
MPOTOKO/MTE 3a AUrMTaZHAa CUIYpHOCT (NpoBepKka Ha
aBTEHTUMYHOCTTA Ha [JOMEMHM, CAMOCTOSATE/IHO BJIM3aHE Mpes3
opULUMANHN MPUSIOKEHUA M M3NON3BAHE Ha JBY(daKTOpHa
aBTeHTM(dMKaUMA) M3rpaxja cepuo3Ha 3awmuta  cpely
¢drHaHCOBU M3MaMM B eNleKTpoHHaTa cpeja?

MNOYKA:  JueumanHama  ¢uHaHcosa  cucypHocm e
Heomdesnuma 4Yacm om  CbBPeEMeHHama  uHaHcosa
2pamomHocm. HuKkoe 6aHKo8a UHCMUMYUUA He U3UCKBa
nosepume/iHU NApo/iu usiu nbJIHU 6aHKosu OaHHU no umel.
OmezosopHomo oOH/1IaliH nosedeHuUe u3ucksa 6oumesiHocm,
nposepka Ha U3MOYHUUUMEe U CMPUKMHO 0NassaHe Ha
JiudHama u ¢uHaHcosama UHopmayuA 8
KubepnpocmpaHcmaomo.
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KA3YC 16 — Cnupanata Ha KOHCYMaTOpPCKMA AbAr M
un3mATa 3a ,,6 bp30TO KpegmuTMpaHe“

CUTYAUUA: TloTpebuten C oOrpaHM4YeH exemece4veH
pa3snosiaraéM JOX0J Ce M3KyllaBa OT arpecMBHa peK/amMHa
KamnaHMA 3a 3aKynyBaHe Ha noc/iefeH MoAes CMapT TEXHMKaA
M NpPeMUYM eNIeKTpUYEeCKM ypeau 4ype3 odeprta 3a ,,06bp3
NoTpeoUTENCKU KpeanT 6e3 nbpBoHaYyasiHa BHOCKa“. BoaeH ot
CTpeEMEXa 3a MNoAAbp)KaHe Ha BMCOK couMaseH CcTaTyC M
He3abaBHO 3a0BOJIABaHE HAa KOHCYMATOPCKM KenaHusa, TOM
noanMcBa AOroBop C HebaHKoBa (MHAHCOBA MHCTUTYLMA.
BnocneactBne TOM yCTaHOBSBa, Ye CMETHATUTE TaKCH,
06C/Ny’KBAaHETO Ha 3aeMa M BMCOKMAT [oAMLIEH MPOLEHT Ha
pasxoamTe npeBuwaBaT C¢ Hag 35% peanHaTta CTOMHOCT Ha
cToKata. KoraTo wu3nuTBa 3aTpygHEHME NpW MNalaHeTo Ha
BHOCKMTE, TOM NoemMa HOB KpeaMuT 3a MOKpMBAHE Ha CTapus,
nonagarKku B nporpecupalla cnvpana Ha 3aA/bKHANOCT.

AHAJIN3: Hannue e oTCbCTBME Ha aHAaIMTHMUEH NOAX0A CNPAMO
Mb/iHaTa LUeHa Ha Abara M 06bpKBaHe MeXAYy MHBECTULMOHEH
(806BP) M KOHCYMATOPCKM (/0wW) KpeauT. M3nonssaHeTo Ha
3aeMHM CpeACTBa 3a aKTMBM C 6bP30 0be3leHABaHe, CbYyeTaHo
C npeHebperBaHe Ha MOKasaTesiA CbBKYMHa LieHa, HapyllaBa
AbArocpoyHata (UHaAHCOBa YCTOMYMBOCT. OTparKEHMETO Ha
HEeMNnoKpUTUTE BHOCKM BOAM [0 BJIOWABAHE Ha KpeaMTHOTO
Aocre B LeHTpanHMa KpeauTeH perucrbp), HaTpynBaHe Ha
HaKasaTe/IHM JIMXBU M TpaMHa MCMX0JiorMyecka M cmMHaHCOBA
HeCcTabMNHOCT..

K/IOYOB BDBIPOC: KakBa e dyHAaMeHTasHaTa pas3uKa
MeXay M3Noa3BaHeTO Ha AbJjira Kato JIoCT 3a npuMaobrsaHe Ha
aKTMBM CbC CTOMHOCT M MOEMAHETO Ha KOHCYMAaTOPCKM AbJr C
BMCOKa CbBKYIMHA LieHa, M 3all0 MbJAHUAT aHaIM3 Ha YCN0BMATA
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No A0OroBopa € 3aAb/IKUTENIEH 3a npejnasBaHe OT AbJ/iroBa
cnupana?

MOYKA: OmeosopHomo ynpasieHue Ha ObJsiea U3UCKBA
CMPUKMHO pas2paHu4yasaHe Mexoy peasHu Hyxou u
MomeHmHo nompebaeHue. Kpedumbvm He mpsabsa da C/yxu
3a puHaHcupaHe HAa KOHCYMAMOPCKU HAYUH HA usom, a
BCEKU ObJ120CPOYeH (PUHAHCOo8 aHzakumeHm mpabsa da 6v0e
cbobpaszeH C u3yucaeHama CbBKYNHA UeHa U JuyHama
cnocobHocm 3a u3njaujaHe.

KA3YC 17 — HaTUCKBT Ha arpecMBHMA MapKeTUHr CNpAMO
nponycHataTta CTOMHOCT Ha A b/IFOCPOYHOTO MHBECTUPaHEe

CUTYAUUA: EeaHeBHO MNOANOMKEH Ha 3acM/IeH arpecuBeH
MapKeTUHI,  AUTUTA/IHM  pPEeKSaMM U MPOMOLMOHAJTHU
KamnaHun, mnag paborely 3agensa 61130 300 eBpo MeceyHo 3a
MOKYMNKKU Ha BeLM, MOBAUAHM OT 6bP30 NPEMMHABALLM MOAHM
TeHAEHUMU U TEKYLLO KOHCYMaTOPCKO M3KylleHWe. B pamKkute
Ha 15 roAmMHM TOM CMCTEMATMYHO pasxojBa Te3M CpeAcTBa 3a
6bp30 06e3ueHsABaLLM Ce CTOKM. B CbLloTo Bpeme Heros Kosera
CbC CblUMA pasnosiaraem 4oxXo4 1M3bmpa anTepHaTMBEH NOAX0A
- Haco4Ba cbllata cyma oT 300 eBpo MeceyHo KbM nopTtdenn
OT akuMM MU ADbpPXKaBHU 06/MraumMm C yMepeHa MCTopuyecka
cpegHorogvwHa Bb3Bpblaemoct. Cneag 15-20 roamHM
NMbpBUAT MOTPEOUTEN He pasnosiara C HWKaKBU YCTOMYMBM
aKTMBM, J[OKATO BTOPMAT HATpynBa 3HaYMUTENEeH KanuTan
6narogapeHue Ha C/I0’KHOTO OJIMXBABAHE.

AHAJIN3: Hannue e HeCnoco6HOCT 3a NPOTMBOMNOCTaBAHE Ha
MCUXONOrMYECKMA HATMCK Ha KOHCYMaTOPCKOTO OOLEeCTBO WU
OTCbCTBME Ha pa3bupaHe 3a ,anTepHaTMBHaTa LUeHa“ Ha
drHaHcoBUTE cpeAcTBa. MapkeTuHrosute TEXHMKM
CTUMY/IMpPAT  MMMYJICUBHO  MOTpe6aeHue, NpeBpbLLAMKM
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noTeHUMasHMA MHBECTULUMOHEH pecypC B TEKyl, pa3xoA.
ANTepHaTMBHOTO NpeHaco4YBaHe Ha peryasapHu, OpU CKPOMHMU
CYMM KbM KanuTanoBuite nasapuv (akKuMm M obauraumm)
aKTMBMpa CMJlaTa Ha CJIOKHaTa JiMXBa BbB BpPEMETO.
MponycHatMTe NoA3M OT JMnAcata Ha  AbJAroCpoyvHa
MHBECTMUMOHHA CTpaTerusa OCTaBAT MHAMBMAA YA3BMM U 6e3
¢dMHaHCOBa HE3aBMCMMOCT B 3ps/Jla Bb3pacT.

KJ/IO4HOB BBIMPOC: 3awo CMCTEMHOTO MPOTMBOMOCTABAHE Ha
KOHCYMaTOPCKMA HATUCK Ype3 MHBECTUPAHE Ha KanuTaloBUTe
nasapu B npoAbsikeHne Ha 15-20 roamHu e dyHAaMeHTaIHUAT
JIOCT 3a NpeBpblUaHe Ha TEKYLIMA A0X0A B TPalMHO (hMHAHCOBO
CbCTOSAHME U YCTOMUYMBA HE3aBMCMMA KanuTasiHa 6a3a?

NOYKA: [lemam KbM  ObJs2OCpOYHamMa  HUHAHcosa
CMabu/IHOCM U3UCKBA OCb3HAM OMKA3 Om MOMEHMHO
KOHCyMamopcKo yoossiemsopeHue 8 umemo Ha 6bvdewama
¢uHaHcosa Hesasucumocm. [lapume, nozvaHamu om
MapKkemuH208U KanaHu, ca 3a2ybeH Kanumas. [lapume,
BJI0XKEHU 8 aKyuu u obuzayuu, ce npespbujam 8 pabomewju
akmusu ¢ sucoka dobaseHa cmouHocm.

KA3YC 18 — Uni3uata 3a 6bp30 60orateeHe U pUCKbT OT
cneKkyaaTtMBHU (pHaAHCOBU 6aOHM

CUTYAUMA: MpuBneyeH OT LUIMPOKO MEAMMHO OTPaXKEHWE U
obellaHMA 3a M3KJYMTENIHO BMCOKA M 6bp3a AOXOAHOCT,
HaYMHael, WHBECTUTOP BJara BCUMYKUTE CWM  HaTpynaHu
CnecTsABaHMA B CUJIHO CMEKYNaTMBEH, HeperyamMpaH (puHaHCOB
aKTMB 6e3 peasiHa CTOMaHCKa CTOMHOCT. TOM € BOAEH OT
€MoUMoHanHMA  ¢akTop  ,CTpax OT  M3MyCKaHe  Ha
Bb3MOXKHOCTTA". MpeHe6persa NpUHUMNINTE Ha
(byHAAMEHTaNIHMA aHaNM3 U He m3rpaxia AuBepcuburumpaH
MHBECTULUMOHEH nopTdenn. Bnocneactsue, npu BHe3anHa
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KOPEKUMS Ha nas3apa M CMyKBaHe Ha LEHOBMA 6GaJioH,
CTOMHOCTTA Ha MHCTPYMEHTa ce cpuBa C Haj 80%, HOCEMKU MY
OnyCTOLIMTENIHN (PUHAHCOBM 3aryom.

AHAJIN3: Hanuue e OTCbCTBME Ha CUCTEMHa (pMHAHCOBA
OTFOBOPHOCT, ObpKaHe Ha MHBECTMPAHETO CbC Xa3apTHa
CcreKkynauma M npeHebpersaHe Ha 6a30BOTO nNpaBW/IO 3a
amBepcmduKauma Ha pucKa. BlemaHeTo Ha emMouMOHasIHM
¢dMHaAHCOBU pelleHnsa noj BAMAHME Ha NasapHa eydopusA
M3nara WMHBECTUTOpPA Ha HEKOHTpoJMpyema YA3BMMOCT.
YCTOMYMBOTO MHBECTUPAHE CE OCHOBAaBA Ha pasnpejesieHne Ha
aKTUBUTE MEXAY Pa3/IMYHMU KJ1aCOBE MHCTPYMEHTHU C pas/iMyeH
npodun Ha PUCK M BbH3BPBLLAEMOCT, a He Ha 3ajaraHe Ha
€/AMHNYHM BUCOKOPMCKOBU aKTUBM.

K/IK4OB BDBHIMPOC: [lo KakbB Ha4YMH CMNasBaHETO Ha
WHBECTMLMOHHA ANCUMNIMHA U npunaraHeTo Ha
MeXayKnacoBa auBepcuduKauma npegnasBaT Kanurtana oT
nasapHM CbTpPeCceHMA M ocurypaBaT npeacKkasyemMocT Ha
AbArOCPOYHMTE PUHAHCOBU pe3ynTaTm?

NOYKA: Ycmoliyusomo HampynsaHe Ha 6ozamcmaeo e
npodv/iKumesieH U OUCYUNJIUHUPAH hpoyec, a He
eJHOKpameH cnekysiamuseH akm. McmuHcKkama uHaHcosa
omeosopHocm ce u3pasAsa B8 3adbsiboYeH aHasaus,
ynpasJsieHue Ha pucka u UHBecmupaHe 8 akmusu ¢ JoKa3aHa
cmonaHcka cmotHocm.

3eneHa MKOHOMMKa M KopnopaTuMBHa couMasiHa
otrosopHocT (KCO)

Koa Ha Kypca BG-PP-P-4

Npuemalya CronaHcka akagemma 4. A. LUeHos" CBULLOB,
MHCTUTYyUMa  bbarapua
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CbopraHusup
awa
UHCTUTYLMA

MmeHa Ha
obyunTtenu m

CTPYKTypa

MeToabT Ha
U3NbJIHEHUE

MecTtononoxe
Hue

Mepuop,

LeHa

LleneBa rpyna

E3uK Ha
oby4yeHue

KniouyoBu
AymMu

0606LWweHne

MHcneKkTopaTbT Ha noauvumATa - okpbr ok
Jonx, KpatoBa, PyMbHUsA

YHMB. CT.H.C. A4-p /llo6ommpa Toaoposa

CronaHcka akapgemua ,,[. A. LleHoB* -
Ceuwos — Katepgpa ,,MKoHOMMKa H
ynpaB/sieHMe Ha Typu3ma“

dU3nYECKH

Ceumwos, bvarapua

LeHTpana Ha CronaHckata akagemua ,/J. A.
LleHoB*

16-18 centemBpu 2026 r.
7-9 okTomMBpu 2026 T.
28-30 okTomBpm 2026 T.

besnnatHo — wM30paHUTE YyYaCTHMUM Ce
Bb3Moa3BaT OT HeBb3CTaHOBMMAa (DMHAHCOBA
nogkpena no npoekt CBYSI ROBGO00251,
,Cross-Border Youth Safety and Inclusion:
Modernizing Training Facilities and Developing
a Comprehensive Good Practices Guide”.

CtyaeHtn X YueHunum

Bbnrapcku esuk, c ycteH npeBoj 0T PYMbHCKH
Ha 6brapcku/6BbAraPCKM Ha PYMBHCKM

3eneH npexoa, AMruTanHa yctonumBocT, ESG
MHTEerpaums, KpbroBa MKOHOMMKaA

CbBMECTHUAT KypC ,3e/ieHa MKOHOMMKA W
KopnopaTuBHa coumanHa otrosopHocT (KCO)“
ce nposeXxJa C y4acTHUUM OoT MHCneKkTopaTta Ha
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Yyeb6Ha
nporpama/
Moaynun

nonuumaATa - okpbur Jonxk, Kparosa, PyMbHUS,
n CrtonaHckata akagemua ,/J. A. LeHo“
CeuwoB, bbarapua. YyactHuuuTte nonyyasaT
cepTUdMKaT 3a 3aBbpLUBaHE Ha Kypca.

KypcbT (12 4yaca) ce CbCTOM OT 3 00YyYMTEHM
Moayna ot no 4 4vaca BCEKM, NPOBEXAaHWU B
pamMkMte Ha 3 aHM. ToW  3ano3HaBa
Y4YaCTHMUMTE C  OCHOBHMTE TMPUMHUMMM  Ha
3e1eHaTta MKOHOMMKA WM KopropaTMBHaTa
coumanHa otrosopHocT (KCO) B KOHTEKCTa Ha
YCTOMYMBOTO pasBUTME M OTFOBOPHUTE BM3HEC
NPaKTUKM.

YyacTHMUMTE M3CNefBaT Bpb3KaTa MeXay
MKOHOMMYECKMA  pacTeX, OnasBaHeTo Ha
OKOJIHaTa cpefia M coumasiHaTa OTFrOBOPHOCT, C
OKyC BbpXy YCTOMYMBMTE GM3HEC MOAENN M
poNiATa Ha KOPMOpaTMBHOTO YyrpaBJieHUe,
MPO3payHOCTTa M OTYETHOCTTA.

B Kpas Ha Kypca YyAOB/NETBOPEHOCTTa Ha
YyYaCTHUUMTE Ce OLEHSBA Ype3 BbMPOCHUK; Ha
BCUYKM YyYyacTHMUM ce npegoctaBa QR Kog c
JMHK  KbM  OHJaMH  BBMPOCHMKA  3a
y/ZI0BNIETBOPEHOCT.

1. BbBegeHue B 3esieHaTa MKOHOMMKA U
KopnopaTuBHaTa coumasiHa otrosopHocT (KCO)
— KOHLeNuMU 3a YCTOMYMBOCT, OTFOBOPHM
6u3Hec npakTMKn 1 ESG npuHUmMnK

2. KoprnopaTt1BHa coupmasiHa OTFOBOPHOCT Ha
MpPaKTMKa — aHraxXmMpaHe Ha
3aMHTEpPeCcoBaHMTE CTPaHM, ETUYHO BU3HEC
noBeAeHUe M KOpPropaTUBHO yrnpaB/ieHue

3. YCTOMYMBM BM3HEC MOAENN U KPbroBa
MKOHOMMKA — €KOJIOrMYHa OTrOBOPHOCT,
MHOBALMM U MHTErPMPaHE Ha YCTOMYMBOCTTA B
OpraHu3auMoHHUTE CTpaTermm
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PassuTtu
YMEHHMA U
KOMMNeTeHuMn

Lenv u
pesyntatu ot
obyyeHueTo

Metoau 1
KpUTEpMM 3a
OoueHKa

CeptuduKar,
uspageH
cnep,
3aBbpLUBaHe

e YMeHuA 3a pasbupaHe Ha MpUHUMUIUTE Ha
3e/leHatTa MKOHOMMKa M  KopropaTMBHaTa
coumanHa otrosopHocT (KCO).

e YMeHMA 3a aHanu3 MU npunaraHe Ha ESG
NPUHLMMU U €TUYHU BU3HEC NMPAKTUKM.

e YMEHMA 3a OLEHKA U MpuaaraHe Ha noaxoam
3a KOpMNopaTUBHa COLMaIHA OTFOBOPHOCT.

e YMeHMA 33  uaeHTMdDMUMpAHE WU
pa3paboTBaHe Ha YCTOMUYMBM BU3HEC MOJEN.

) nPM,D,O6l4BaHe Ha 3HaAHMA 3a OCHOBHUTE
npUHUMNU Ha 3€J1eHaTa MKOHOMMUKa n
KoprnopaTtMBHaTa coumaJiHa OTroBOPHOCT
(KCO).

e PasBuBaHe Ha pa3bupaHe 3a ESG npuHumnmte
M TAXHOTO MNPUJIONKEHME B KOPMOPATMBHOTO
ynpaBJieHHe.

° I'Iop,o6pF|BaHe Ha CMOCOGHOCTTA 3a aHa/MU3 U
OUeHKa Ha CTpaTermmte 3a KoprnopaTMBHa
coumasiHa OTrOBOPHOCT.

e [puaobuBaHe Ha 3HaHMA 3a YCTOMUYMBMU
6M3HEC MOJEe/NM, BKJ/IOYMTENIHO KpbroBa
MKOHOMMKa.

e PasBMBaHe Ha yMeHMA 3a MHTErpupaHe Ha
MPUHUMNUTE Ha YCTOMYMBOCT B  BM3HEC
cTpaterusaTa.

Kasycu, yyacte B AUCKYCMM U MPAKTUYECKM
genHoctn — 40%
Tect — 60%

CepTtudmKaT 3a 3aBbpLUEH KYpPC

42



KA3YCHU - 3eneHa MKOHOMMKA 1 KOpNopaTMBHa CoLMasiHa
otrosopHocT (KCO)

KA3YC 19 — 3eneHatra TpaHcdopmaumMa Kato OM3HeC
Bb3MOXKHOCT

CUTYAUUA: CpepgHo ronsama npou3BOACTBEHA KOMMAHMA
YyCTAHOBABA, Y€ pa3xoAMTe M 3a €/IeKTPOeHeprusa, Bojda M
CYpPOBMHM NOCTOSAHHO HapacTBaT. B cbLOTO Bpeme OCHOBHUTE
M KJMEHTM 3anoyBaT Ja MOCTaBAT M3MCKBAHMA  KbM
AOCTaBYMUMTE OTHOCHO Bbr/1IepO4HMUTE EMUCUM, M3MNON3BAHETO
Ha PpecypcuM W EKOJIOTMYHUTE TMpaKTUKU. PBKOBOACTBOTO
MbpBOHA4Ya/HO  Bb3NpuMeMa  Te€3M  M3MCKBAHMA  KaTo
AONbAHUTENHA aAMMHMUCTPATUMBHA TexecT M pasxoa. Cnea
aHasM3 obaye KOMMaHMATa YCTaHOBABA, Y€ MHBECTUUMA B
eHeprmmMHa edheKTMBHOCT, Hama/isBaHEe Ha OThnaAbuMTe M
M3noN3BaHe Ha peumnKIMpaHU MaTepuanm MoXxe
€JHOBPEMEHHO J1a OrpaHUyYM €KOJIOFMYHOTO Bb3AEMCTBME U Aa
HaMa/IM YacT OT onepaTMBHMTE pas3xoaM.

AHAJIN3: CutyaumaATa nokasBa KaK MpexoAbT KbM 3e/1eHa
MKOHOMMKA MNPOMEHS YC/IOBUATA, B KOMUTO YHKUMOHMUPAT
opraHusaummte. EKonornMyHmMte M3MCKBaHUA He TpAbBa Aa ce
pasrniexaaT eauMHCTBEHO KaTo OrpaHUYeHue, a U KaTo CTUMY
3a WMHOBAUMW, pecypCcHa eq@eKTUMBHOCT M MNOBMLIABAHE Ha
KOHKYPEHTOCMNOCO6HOCTTa. 3eseHaTa TpaHCchopmaLma M3MCKBA
YyCTOMYMBOCTTa JAa 6bje MHTErpuMpaHa B CTpaTernyeckute
peLleHns, a He Aa OCTaHe orpaHuYeHa 40 OTAENHU EKOIOrMYHMU
MHULUMATMBM.

K/IO4HOB BBIMPOC: Mo KakbB Ha4YMH €4Ha KOMMaHMA MOXKe Aa
NpeBbpHE M3MUCKBAHMATA 3@ €KOJIOrMYyHa OTrOBOPHOCT OT
AOMbJIHATENEH pa3xoj B Bb3MOXHOCT 3a WMHOBALMM,
HamansBaHe Ha pasxogute 7 noBMLlaBaHe Ha
KOHKYPEeHTOCNoCco6bHoCTTa?
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NOYKA: 3eneHama uKoHOMUKa He 03Ha4yasa nhpocmo ,,no-
eKkosio2u4eH busHec“. Ta npednosaza NpoMAHA 8 HaA4YUHa, no
Kolimo opeaHu3ayuama cb30asa CmouHOCM U U3n0/138a
pecypcume cu. Koezamo ycmotiyusocmma 6b0e uHmezpupaHa
8 cmpameauAama, eKoJlo2u4YHume npedu3suKkamesicmsa
mozam da ce npesbpHam 8 dsuzamesl HA UHoBaAyuu U
O0bJ120CPOYHA KOHKYpeHmMocnocobHocm.

KA3YC 20 — KCO 1 ESG: Mexay peasiHata OTFrOBOPHOCT M
KOpnopaTUMBHMA MMUAK

CUTYALUMUA: MexayHapoaHa KomnaHuAa o6aBfABa MallabHa
nporpama 3a KopnopaTMBHa couMasHa  OTrOBOPHOCT,
BKAIOYBALLA JAAapeHMA 3a MECTHM OOLHOCTM, 3acarKjaHe Ha
AbpBeTa M A0OpPOBOMYECKM MHUUMATUBKM HA CHYKUTENUTE.
KamnaHuaTa nonyyaBa LWMPOKO MEAMMHO BHUMaHWE M
KOMMaHuATa ce npejcTaBsA Kato JsMaep B o06sacTTa Ha
ycToMYMBOCTTa. B CbLOTO BpeMe ob6aye opraHusaumaTa He
pasnosiara C SICHM MNOKasaTe/IM 3a Bb3AEMCTBMETO Ha Te3M
MHMUMATUBM, a B OCHOBHATA M NPOM3BOACTBEHA AEMHOCT Ce
YCTAHOBABAT BMCOKO NMOTpe6sieHMe Ha pecypcu U 3HaAYMUTENTHU
eMncun. MHBecTMTOpUTE 3anoyBaT Ja MOCTaABAT BbMpPOCH
OTHOCHO peanHuTe ESG pe3yntatn Ha KOMNaHuATa.

AHAJIN3: CutyaumATa nokasBa pas/iMKata Mexay OTAesHU
KCO MHMUMATMBM U CUCTEMHMSA NMOAXOJ KbM YCTOMYMBOCTTA.
BnharoTBopuTENHOCTTa M OOLLECTBEHUTE KaMMaHWM Morat Ja
6bgat 4act ot KCO, HO He MoraT pJga KomneHcupar
OTpMUATE/IHUTE BbBL3AEMCTBUS OT OCHOBHATa [JEMHOCT Ha
opraHusauymaTta. ESG nogxoabT M3MCKBaA MO-CTPYKTYPMPAHO
pasriexaaHe Ha €KONOrnYHUTE, coumasiHmte U
ynpaBaeHCKMTE (PaKTOPU, KaKTO U NpocaeaaBaHe Ha peasHuTe
pe3yntati. OCHOBHOTO Npeau3BMKATE/ICTBO € OpraHM3aumsaTa

44



[a JOKaxKe, 4e 3afBeHaTa OTrOBOPHOCT € MOoAKperneHa C
peasiHu AeNCTBMA, USMEPUMM PE3YNTATU M NPO3PaYHOCT.

KJ/IO4OB BDbIPOC: Kak opraHu3aumsaTa MOXe Aa JoKaxke, ye
He wu3nonssa KCO u ESG OCHOBHO KaTtO MHCTPYMEHT 3a
M3rpaXkgaHe Ha MONOKUTENEH MMWMAXK, a AEUCTBUTESHO
ynpaB/isiBa CBOETO €KOJIOTMYHO, COUMA/IHO M YnpaBAEHCKO
Bb3JencTBue?

NOYKA: McmuHckama KopnopamusHa 0meao8opHOCM ce
oyeHAsa He camo no nybauyHo obaseHUMe uHuyuamusu, a no
ysA/10cmHomo nogedeHue u 8b3delicmaue Ha op2aHu3ayuama.
KCO nocmass akyeHm 8bpxy omaosopHocmma Ha 6usHeca, a
ESG nodnomaza HelHOmo cmpyKmypupaHe, u3mepsaHe u
npocnaedsasaHe. Ycmou4vusocmma u3ucksa peasHu
pe3ysimamu, noc/sedo8amesIHoCMm U Npo3payHocm, a He camo
0obpa KOMyHUKayus.

KA3YC 21 — PeweHuneTo, KOETO 3acAra BCUYKM: aHraxkmpaHe
Ha 3aMHTepecoBaHMTE CTPaHHU

CUTYAUUA: Tonama npom3BOACTBEHA KOMMAHMA MaaHMpa
M3rpakgaHeTo Ha HOBO MNpeanpuvATME B MalbK rpag.
MHBecTMUuMATa We cb3gage okono 300 paboTHM MecTa M LWe
floHece 3HaYMTe/IHM MKOHOMMYECKM TMON3M 3@ MecTHaTa
O6WHOCT. B CbWOTO BpeMe nMpoeKTbT LWe yBean4uu
TPaHCMNOpPTHMA  TpaduK, nNOTpebsieHMeTo Ha Bojga M
HaToBapBaHeTO BbpXY MecTHaTa WMHpaCcTpyKTypa.
PbKoBOACTBOTO B3eMa pelueHMe Aa 3anoyHe CTPOUTENCTBOTO
He3abaBHO, 6e3 npejBapuUTesIHA KOHCynTauua C MeCTHMUTe
XUTENM, oblMHaTa M eKoNornyHuTe opraHmsaumn. Cnep
06ABABAHETO Ha MPOEKTa Bb3HWKBAT NPOTECTU U 0OOLLECTBEHO
HeJ0BO/CTBO.

AHAJIN3: KomnaHuATa e oKycrpana BHUMAHUETO CHM BbpPXY
OYaKBaHUTE MKOHOMMWYECKM NO3M, HO HE e OTYela MHTepecnTe
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M onaceHMAaTa Ha OCTaHa/AMTe 3aMHTEPEeCOBaHM CTPaHM.
Jluncata Ha Auanor cb3faBa PUCK OT KOHDIMKTH, 3ab6aBsHE Ha
npoekTa M 3aryb6a Ha obuectBeHo aoBepue. OTroBOpPHOTO
yrnpaB/ieHue npegnonara naeHTUdUUMpaHe Ha
3aMHTEpeCcoBaHMTE CTPaHM, pa3bMpaHe Ha TEXHUTE MHTEepecu
M Cb3JaBaHe Ha MeXaHM3MM 3a Auasor olle Npeau B3eMaHeTo
Ha KJII04Y0BU peLLEHMA.

K/IOYOB BDBIMPOC: Kak KomnaHuATa MoOXe Ja 6anaHcupa
MKOHOMMYECKUTE MON3U OT MHBECTUUMATA C MHTEpecuTe Ha
MeCTHaTa 06LHOCT M OCTaHaIUTE 3aMHTEPECOBaHM CTpaHMU?

NOYKA: AneakupaHemo Ha 3auHmMepecosaHuUme CmpaHu He e
gopmanHa npoyedypa, a 8akeH ynpasaeHCKU UHCMPYMeHm.
HaspemeHHusm  duanoz  Moxe da  nNOMoOz2He  3a
udeHmMu@uUUUpPAaHe Ha pucKose, HAMUPAHE HA KOMNPOMUCHU
peweHusa U u32paxkdaHe Ha dosepue. (0mMa08OPHOMO
ynpassieHue npednosiaza He Nnpocmo 0a UHpopmupaw
3auHmMepecosaHume cmpaHu, a oa B83emew npeodsud
MmAXHAmMa no3uyus npu 83eMaHemo Ha peweHus.

KA3YC 22 — ETMYHMAT M360p: HUCKA LileHa MM OTrOBOpPEH
AOCTaBYMK?

CUTYALUUA: MexayHapogHa KomnaHuvsa TpabBa aa m3bepe
MeXJay ABa AocTaByMKa. [MbpBMAT npejsara 3Ha4YMTEsIHO MOo-
HUCKa LeHa, HO Npu npejsapuTesiHa rnpoBepka ce noasBaABaT
CbMHEHMA OTHOCHO YC/I0BUATA Ha TpyZA, paboTHOTO Bpeme M
6e30nacHOCTTa Ha Cchayxutenute My. BTopuAT pocTaBuMK
crnasBa MNO-BMCOKM COLUMANIHM U €KOJIOTMYHWU CTaHAapTH, HO
ueHata My e c 12% no-BMcoka. OUHAHCOBMAT AUPEKTOP
HaCTOsBa 3a M360pa Ha NO-EeBTMHUS JOCTABYMK, Tbi KaTo TOBa
e nojobpus KpaTKocpoyHata nevan6a. Otgenst no
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yCTOﬂqMBOCT npeaynpexaaBsa, 4Ye peweHneTo MoxKe [da
Cb34daje penyTtaumMoHEH U NMpaBEH PUCK.

AHAJIN3: Ka3sycbT noctaBA opraHu3aumaTta npej Kaacuyecku
KOHMMKT MeXAY KpaTKOCpPOYHa MKOHOMMYECKa e(PeKTUBHOCT
M AbJrOCpOYMHa OTrOBOPHOCT. EBTMHaTa AoCTaBKa MoOXe Ja
uarnexzga QUHAHCOBO M3rogHa, HO CKpUTMTE COLMAIHM,
€KOJIOMMYHU U pernyTaumMoHHU pUCKOBE MoraTt da josejaTt Ao
3HAYMTENHO MO-BMCOKM pasxoan B 6Obgeuwe. OTroBOpHOTO
6M3HeC noBejeHue npeanonara opraHMsaumaTa aa oueHsaBa He
CaMo LieHaTa, HO M HauMHa, MO KOMTO Ce Cb3AaBa CTOMHOCTTA
Nno BepuraTa Ha JOCTaBKM.

K/1t04OB BbIMPOC: Kou Kputepum T
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KoMnaHuATa yCcTaHOBABA, Y€ 3HAYMTE/IHA YACT OT KJIMEHTUTE
6Mxa NpeanoyesiM Bb3MOXKHOCT 33 PEMOHT, OGHOBSABaHE WM
3amMAHa Ha CTapoTO YCTPOMCTBO Cpelly OTCTbMKa 3a HOBO.
PbKOBOACTBOTO 06CHX/JAa BbBEXKAAHETO Ha CMUCTEMA 3a
0o6paTHO MpUEMAHE, PEMOHT M MOBTOPHO W3MOJI3BaHE Ha
NPoAyKTHTE.

AHAJ/IN3: TpagUUMOHHHUAT IMHEEH MOAEN ,,B3EMM - MPOU3BEAM
- U3MON3BaM - U3XBBP/IM® BOAM A0 3aryba Ha Matepuanu M
Cb34aBa AOMb/IHUTENHO EKOIOMMYHO HaToBapBaHe. Kpbrosuar
OGM3HEC MoAen ce CTpeMuM fgda 3anasM NpoayKTuTe,
KOMMOHEHTUTE M MaTepuainMTe B MKOHOMMYECKMA LMK
Bb3MOXKHO Hal-AbAro. 3a KOMMNAHMATA TOBa MOXKE Jla Cb34aje
M HOBM BDB3MOXKHOCTM - YCAYrM 3a PEMOHT, OOHOBABaHe,
06paTHO M3KynyBaHe M NOBTOPHA Npojaxoa.

lMpomMsHaTa obaye M3MCKBA HOBaA JIOMMCTMKA, OpraHM3auMa Ha
obpaTHMTE MOTOUM M pas3/IM4eH HayMH Ha MNPOEKTMpaHe Ha
npoayktmte. CnegoBaTtesIHO KpbroBata MKOHOMMKA He € CaMo
BbMNPOC Ha peuuKAMpaHe, a Ha MNpPeoCMUCNIAHE Ha Luenua
6u3Hec Mmoaen.

K/IIO4MOB BBIPOC: Kak KoMnaHuATa MoOXe JAa MpeBbpHe
YADB/XKABAaHETO HaA M3HEHMA UMKBb/ Ha MNpoAyKTUTE OT
€KOJIOTMYHA MHMUMATMBA B YCTOMYMB M MKOHOMMYECKM
¥XM3HEeCnocobeH 6usHec moaen?

NOYKA: Kpbeosama UKOHOMUKQ NpOMeHA Ha4uHa, no Kolumo
opzaHu3ayuume  paslbupam npodykma U  Hezo8ama
cmouiHocm. BMecmo cmolHocmma da ce ¢b30asa camo Ypes
npodak6bama Ha HOB8U NpodyKMu, mA MoOxe da ce cb3dasa
ype3 peMoHm, nosmopHa ynompeba, o6HossABaHe, cnodes1eHo
U3no0/138aHe U B8b3CMAHOBABAHE HA mamepuasu. [lo mo3u
HA4YUH eK0JlI02UYHama oma2080pHOCM MOXKe da ce npesbpHe 8
OCHosa 3a bu3sHec uHosayuu.
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KA3YC 24 — YcTOMYMBOCTTA KaTo CTpaTerMyeckn usbop

CUTYAUUA: KoMnaHusa oT XpaHUTEe/IHO-BKycoBaTa
NPOMMULLNEHOCT € M3MnpaBeHa npej HapacTBaly pa3xoaM 3a
€Heprma, BoJa M CYPOBMHM. YaCT OT KOHKYpeHTUTe Beue
MHBECTUPAT BbB BbH30OHOBAEMA €Heprusa, HamManfaBaHe Ha
XpaHUTE/IHMTE  OTMaAbUM M MO-YCTOMYMBM  OMAKOBKM.
PbKkoBOACTBOTO TpsibBa Aa M36epe Mexay ABe cTpaTeruvu.
MbpBaTa € Ja NpoAb/KM C HacToAWwMA Moden M Jda ce
KOHLIeHTpUPa BbPXY KPaTKOCPOYHO HaMansBaHE Ha pa3xoauTe.
Bropara npeasuxaa NO-3HAYUTE/THU MbpBOHAYa/IHU
MHBECTMUMM B €HeprumMHa edheKTMBHOCT, Bb306HOBAEMA
€Heprma, HamasifsBaHe Ha OoThnaabumMte U YCTOMYMBM
MaTtepuasnm. YacTt OT MeHMAXbpuTe Ce MpUTecHsABaT, u4e
Bb3BPblLLAEMOCTTa Lie 6bjae 6aBHa.

AHAIN3: Kasycot UACTpUpa HeobXoAMMOCTTA
YCTOMYMBOCTTA Ja O6bAe pasriiexjaHa KaTo AbJArocpoyeH
CcTpaTermMyecku Bbnpoc. MHBECTULMUTE B YCTOMYMBOCT Morat
fla  M3UCKBAT 3HAYMTE/IHW NbpBOHAYa/HU pecypcu, HO
CblUEeBPEMEHHO Ja HamaJIAT 3aBUCMMOCTTA OT OrpaHW4eHu
pecypcu, fa orpaHuMyat onepaTMBHMTE pa3xoau, Aa HamanAat
€KONIOrMYHUTE pUCKoBe 7 fa noJo6pAT
KOHKYPEHTOCMOCOOHOCTTA.

OCHOBHMAT ynpaBneHCKU BbNPOC He e camo ,,Konko cTpysBa
ycToMymBaTa npomMaHa?“, a ,Kakea e LeHaTa Ha ToBa Jja He ce
npomMeHnm?“. AKo opraHM3saumAaTa He pearmMpa Ha NPOMEHUTE B
perynauyuuTe, noTpebuTenckoTo noBeaeHme, TeXHOOrMnTe m
pecypcHUTE nasapu, TA MOXe Aa ce u3npaBu Npes 3Ha4YMTEsTHO
no-ronemMu pMckoBe B 6bjelle.

K/IIO4OB BBIPOC: Kak pbKoBOACTBOTO TpsbBa Aa OLEHM
ABrOCPOYHATa MKOHOMMYECKA CTOMHOCT Ha MHBECTMUMMTE B
YCTOMYMBOCT, KOraTo HemocpesCcTBEHMTE pPa3xXxoau Ca BMCOKM,
HO OYaKBaHMTE MON3U Ce peanusupar NoCTeNeHHo?

49



MOYKA: MHmezpupaHemo  Ha  ycmouyYusocmma 8
Op2aHuU3ayuoHHama cmpameaua U3Uucks8a ObJ20CPOYHO
mucsieHe u cnocobHOCM 3a OUeHABAaHe He CamMO Ha npekume
uHaHcosu pe3yamamu, HO U HA eKoJlocU4YHUMe,
coyuasHume u cmpameauyeckume nos3u. Ycmoudusama
cmpameaus He 03Ha4Yasa oOmKa3 om UKOHOMUYecKa
ejpekmusHocm, a mMbpceHe Ha Moden, npu Kolumo
UKOHOMUYecKama cmouHocm u ycmou4usocmma ce
nodkpenAam 83aUMHO.
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YACT Ill — METOA010I1A 3A NOABOP U HABUPAHE

HA LEJIEBA T'PYNA

O6Lwa paMKa Ha MeTo40/10rMATa 3a nog6op

MapTHbOpCcTBOTO NMo npoekTa CBYSI we opraHusnpa nogoopa
Ha uAnata uenesa rpyna ot 240 Mnagu xopa 4pe3 [JBa
KOOPAMHMPAHU METOAO/IOTMYHM AOKYMEHTa, N0 eAMH 3a BCAKa
M3NbJIHABALA MHCTUTYUMA: MeTtoagonorna 3a nogbop Ha ueneBa
rpyna (M3gaHue 2) 3a 135 pyMbHCKM yyeHMumn U Metogonorma 3a
3anMcBaHe M noA6op Ha uUeneBa rpyna, KoopAMHMpaHa oT
CronaHcka akagemusa ,, /. A. UeHoB* - Ceuwwos, 3a 105 6baArapcku
CTYAEHTU. N ABeTe MeToaoN0rMM npunarat €4H1M U CblY OCHOBHM
NPUHLMMN.

ﬂop,nopr Ha uesieBata rpyna, B paMKMTE Ha ABETE METOAOJIOIMMUA,
Ceé M3BbplUBa B CbOTBETCTBUE C NPpUHLUMNA Ha paBHN Bb3MOXHOCTHU
N HeANCKPMMHHaUMA, B CbOTBETCTBUE C aHIaXXMMEHTa Mo NPOoEKTa.

BCMUYKM CBBMECTHM O0BYUMTENIHM CECMM Ce NpOoBEeXAaT B
NPOABb/IKEHME Ha TPU NOC/IEA0BATENIHU [IHU, MO YETUPMU Yaca Ha
JEH, a rMpuemallata MHCTUTYLUMA npeasara Bb3MOXKHOCT 3a
JIEMHOCTM 3a KYNTYpeH 06MEH B npuemallata cTpaHa.

CNMCBKBT C M36paHMTE YHACTHULM 3@ BCEKU KYPC € U3/I0KEH
Ha BX0Za Ha 3a/s1aTa, KbJETOo Ce NpoBeXAa CbOTBETHOTO 06ydeHue.
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MeTopgonorua 3a nogoéop — PyMbHUA (Y4€HUUM OT
oKpbr JonxK)

3arnaeue: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; AKpoHMM Ha npoeKkTta: CBYSI

MpuoputeT Ha nporpamaTa: O6pa3oBaH perMoH

CneundmyHa uen: S.0.4.2: TlNopobpsBaHe Ha paBHMA JAOCTbN A0 MNpMOGLLaBalM M
KayeCcTBEHM YyC/IyrM B 06jacTTa Ha 06pa3oBaHMETO, MNPOMECMOHA/IHOTO OBy4YeHMe W
yYEHETO TMpe3 Ue/MAa KMBOT 4pe3 pa3paboTBaHe Ha [JOCTbMHA MHPPaCTPyKTypa,
BK/IOYMTE/IHO Ype3 HacbpyaBaHe HA YCTOMYMBOCTTA 3@ JAMCTAHUMOHHO M  OHJIaMH
o6pa3oBaHMe 1 NpodecoHaIHO 0byyYeHne

Cpok: O6w, 6roaxeT: ®uHaHcupaHe ot EC:
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Cross-Border Youth Safety and Inclusion:
Modernizing Training Facilities and Developing
a Comprehensive Good Practices Guide

(CBYSI)
Kop Ha npoekTta: ROBG00251
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|. OBLLUA NUHOOPMALMA

Tasn MeTtogonorma e paspaboTeHa 3a npouegyparta no
perMcTpauma M noabop Ha LueneBata rpyna B pPaMKMTE Ha
yuymamwarta Ha r’MMHasMaIHO HMBO B OKpbr JJo/1K, 3a M3NbJHEHUETO
Ha npoekKTa ,,Cross-Border Youth Safety and Inclusion: Modernizing
Training Facilities and Developing a Comprehensive Good Practices
Guide“, wnpeHTMdUKauMoHeH HomMep Ha npoeKkTta: ROBGO00251;
aKpoHMM Ha npoekTta: CBYSI. MMpoeKTbT € noayyunn puMHaHCUpaHe
no MNporpamara Interreg VI-A PymbHuA - bvarapua, lMpuvoputet 3
- O6paszoBaH peruoH, CneundmnyHa uyen S04.2: lMNogobpsBaHe Ha
paBHMA AOCTbHN A0 NpMobLLaBally U Ka4eCTBEHM YCayrM B ob1acTTa
Ha 06pa3oBaHMETO, NPOdPECMOHAIHOTO 0byYeHMEe U yYeHeTo npe3
LesiMA XMBOT Ype3 pa3paboTBaHe Ha AOCTbMHA MHPPACTPYKTypa,
BK/IIOYMTENIHO Ype3 HacbpyaBaHE Ha  YCTOMYMBOCTTa  3a
AMCTAHUMOHHO WM OHNaMH npodecMoHasHO o6pa3oBaHME MU
obyueHue.

MHCcneKTopaTbT Ha noauumAta - okpbr Josk, Kpanosa,
PyMbHMA, 3anoyHa Kato BOAeEL NapTHbOP W/IM PbKOBOAMTENT Ha
npoekt 1 (LP1) Ha 20 asryct 2025 r. u3nb/HEHWETO Ha
ropecroMeHaTmMs MpOeKT, KaTto MNepuoAbT Ha M3MbJHEHWe e 18
Meceua. B paMkuTe Ha TO3M NpoeKT MHCcneKTopaTbT Ha NoaMuUMATa
- OKpbr Aok, KparoBa, PyMbHUS, Lie CH1 CbTPYAHMYM C OKPBKHMA
NONMLENCKM MHCNeKTopaT. CTonaHcKa akaaemusa ,/J. A. LeHos“,
Ceuwos, bbarapua (PP2) u YunnuweH MHCNEKTopaT Ha OKpbr
[Jonx, Kparosa, PymbHMA (AO1). MpoeKTbT MMa 3a Len Ja noo6pu
YMEHUATA, CNOCOOHOCTUTE MU 3HAHMUATA HA 3aBBPLUMIUTE B KJIHOHOBM
o6nacTM, CBbpP3aHM C JiMYHaTa 6e30NacHOCT, OTrOBOPHOTO
noseAeHne, GMHAHCOBOTO  0O6pa3oBaHME M YCTOMUYMBUTE
MKOHOMMYECKU MPaKTUKM, KaTo MO TO3M HayMH NoJo6pMU TAXHaTa
MPUroAHOCT 3a 3aeTOCT U NMpMBJEKATe/IHOCT Ha Ma3apa Ha TpyAa B
TpaHCrpaHUYHUA permoH PyMbHUA-bbarapuma.

B Ta3su Bpb3Ka We 6baaT pa3paboTeHn M NPoOBEAEHU YEeTUPU
cneumanmsmpaHu OOyuYMTeNlHM CeCcMM B pPaMKMTE Ha JBe
obpa3oBaTenHM UHOPaACTpPyKTypu. [lbpBUTE paBEe cecuun -
,Camozawuma u nu4yHa 6ezonacHocm*“ u ,,be3zonacHo ynpaHiaeHue
3a mMaadu xopa“ - we ce nposeaat B MHcneKTopaTta Ha noavumaTta
- oKpbr Josixk B KparoBa, PyMbHMA, KaTo Le ce dhoKycupaT BbpXy
3aCM/IBaHE Ha OCBEAOMEHOCTTa Ha Yy4yacTHMUMTE 3a JIM4YHaTa
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6e30nacHOCT, YMEHMATAa 3a MpejoTBpaTsABaHE Ha pUCKa M
OTFOBOPHOTO MoOBeAeHWe Ha nbTA. /Jpyrute [naBe cecun -
»,ycmou4uso ynpassiieHue Ha saubyHume ¢uHaHcu“ u ,3eneHa
UKOHOMUKQa U KopnopamusHa coyuasiHa omzosopHocm*“ (KCO) - we
ce npoBegat B CrtonaHcka akagemuma ,[J. A. UeHos®, CBuLLOB,
bbnarapusa, c uen pasBMBaHE Ha KOMMETEHUMM B 061acTTa Ha
(buHaHCcOBOTO  o6pa3oBaHME,  B3EeMaHETO  Ha  YCTOMYMBM
MKOHOMMYECKM  pELUEHMUS, EKOJIOTMYHATa OCBELOMEHOCT U
OTFrOBOPHOTO KOPMOpaTMBHO MOBEAEHME.

M3Nb/IHEHMETO Ha MpPOEKTa € HACOYEeHO KbM cyiegHuUTe
HaCOKMU:

® uHdOpMMpaHE HA LWMpoKaTa O6LECTBEHOCT, MeauuTe U
LlesieBaTa rpyna 3a uesmTe M AeMHOCTMTE Mo NPOoeKTa;

® OpraHM3upaHe Ha YeTMpu ceMuHapa - 2 B KparoBa, PyMbHUA,
u 2 B CBMWwoB, bbarapus;

® pa3paboTBaHe Ha ,MM34yepnateneH HapbyHUK 3a J06pu
NPaKTMKU“ U CbBMECTHa Nnporpama 3a oby4eHue;

® [oAnop Ha LeneBaTta rpyna M BK/IOYBaHE B AEMHOCTUTE MO
npoekTa (12 CbBMECTHM 006Y4YUTENHU CECMM), OpraHM3MpPaHU B
KpatoBa, PymbHua 1 Ceuwos, bbarapus;

® lHcnekTopaT Ha noauumsATa - okpbr Josk, Kparmosa,
PymbHuA u CtonaHcka akagemua /1. A. LleHos®, CBuwoB,
Bbarapusa we 3acaaat net AbpBeTa B 3HaK Ha YBaXKEHME KbM
npuvpoaarta U okosHaTa cpeja.

BCMYKM CbBMECTHU 0OyYeHMA e ce NpoBeXKAaT B paMKuTe
Ha 3 nocnegoBaTeNHM AHWU, KAaTO MO 4 Yaca Ha JeH we 6baat
NOCBETEHM Ha AEMHOCTM MO 06y4YeHUe 1 oleHsBaHe. lMpuemallata
MHCTUTYUMA LWEe NpeaoCcTaBU M Bb3MOXKHOCT 3a AEMHOCTM Mo
KynTypeH o06MeH B npuemaljata cTpaHa, KOMTO wWe 6baar
OpraHu3upaHmM M3BbBH O0OYYMTENIHMTE CEeCMM OT OpraHu3atopa Ha
cecmmTe.

B PyMbHMA 06yunTenHuTe cecmu we 6baat no Camosawuma
u slIu4Ha 6esonacHocm u 6e3onacHo ynpaHseHue 3a Maadu xopa. B
Bbarapua obyuuTenHute cecum Wwe 6baaT Mo YCTOMYMBO
ynpaBieHne Ha JnYHMTE UHAHCM M 3eneHa MKOHOMMKa U
KopropaTuBHa couuanHa otroBopHocT (KCO).
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[I. LENEBA T'PYTA

LleneBata rpyna Ha npoekKTa ,,Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide“, naeHTMdUKaUMOHEH HOMEP
Ha npoekTa: ROBG00251; akpoHuM Ha npoekTa: CBYSI, ce cbcTom
oT 240 y4acTHMUM, KaKTO cie/Ba:

e 135 yyeHuuM oT yumamwa B okpbur Aok, PyMbHUA;

e 105 ctyaeHtM ot CtonmaHcKa akagemuma ,/[. A. LeHos“,
Ceuwos, bvarapus.

MoanopbT Ha ueneBata rpyna uwe 6ObAe M3BbLPLIEH B
CbOTBETCTBME C MNPUHUMNA HA PaBHM  BbB3MOXKHOCTU MU
HEeAUCKPUMMHAUMA M LWe Cce ocblecTBABa 6e3 OrpaHuyeHus,
U3KJIOYEHMA, NpeanovMTaHuA, peCcTpMKLMM, OCHOBaHM Ha paca,
HaUMOHA/IHOCT, €eTHMYECKa MNPUHAANEKHOCT, €3UK, penurus,
couManHa Kateropumsa, ybexaeHus, Mo, Bb3pacT, YyBpeXAaaHe,
KaKTO M ApYyrM NOAOGHU KpUTEpPMM, KOMTO MoraT Aa AoBejaTt Ao
aKTOBE Ha npsKa UK HenpsAka AUCKPUMMHAUMA.

MoanopbT Ha yYEHWUM, Yy4yacTBallM B 0OOyYeHMATa,
npegnaraHM oT MHcneKTopar Ha nosvumAta - okpbr Jonx M
CronaHcka akagemna ,/A.A. UeHoB®, ce koopauMHupa oOT
YUMNUWHMA MHCNeKTopaT Ha okpbr Jonx, Kato acoumupaH
napTHobop. MoanopbT Ha yvyeHuuu ot CTonaHcKaTa akagemma ,,/0.A.
LeHos* B CBMWOB, bbarapusa, ce KoopanHMpa OT Hero.

1. Mognop Ha y4eHULM OT YYUJIULLHM 3BE€Ha B 06LWMHMTE bbunewy
u Kanacar

PeweHuneTo npouecbT Ha I'IO,D,60p Aa 6'b,D,e HaCo4eH
npeauMHO KbM 06pa3OBaTeJ'IHl4Te MHCTUTYUUN B bbunew, wu
Kanad)aT Heé € NMpon3BOJIHO, a MPOMN3TMYHa OT BHMMATEIEH aHa/IN3 Ha
MeCTHMA Couna/IHO-MKOHOMUNYECKM KOHTEKCT U KopesauuAata C
ueamTe 3a coumrasiHoO BK/IlOYBaHE, 3a/10XKE€HM B MPOEKTaA.

Bbunew, n Kanadat ca [ABa OT HaM-BaxKXHMTE TPajCKu
UeHTpoBe Ha OKpbr JosK, pa3nosioXeHu B HenocpeacTBeHa
61130CT Ao rpaHMuata ¢ bvarapusa, kato Kanadgart e gopu rpaHuyeH
KOHTPOJIHO-NponycKaTeneH MNyHKT npe3 peka /JyHaB, C AMPEKTHa
Bpb3Ka C BuamH. ToBa reorpadCko pasnosioxeHuMe pgaBa Ha
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MNIaauMTE Xopa OT Te3M paMoHM Npsika Bpb3Ka C TPAHCIPAHUMYHOTO
n3mMepeHue Ha npoekta CBYSI: Te xu1BeAT U We 6baaT oby4yaBaHM B
TOYHOTO MPOCTPAHCTBO, KOETO MPOEKTHLT € Lensn Ja obCnyKBa, a
npuAOGUTUTE YMEHMA - B ob6nacTta Ha JIM4HaTta 6Ge30nacHoCT,
OTroBOpPHOTO  wWodupaHe B  ABUXKEHMETO,  (HMHAHCOBOTO
obpa3oBaHME M 3eseHaTa MKOHOMMKa - MMaT HenocpeacTBeHa
NPUNOXKMMOCT B KOHTEKCTAa Ha cpefa, XapaKTepusupalia ce C
TpaHCrpaHM4yHa MOGMJIHOCT, B3aUMOJEMCTBME C rparKAaHu oT
Bbarapusa 1 goctbn 40 06WM Nasapu Ha TpyAa.

OT coumanHo-MKOHOMMYECKA r/iedHa TOYKa, KakTo bbunell,
Taka M KanadaTt ce xapaktepusaupaT C BMCOKM MOKasaTesn 3a
yA3BMMOCT. HMBOTO Ha 6e3paboTuua e BUCOKO, CPEHOTO HMBO Ha
JOXOAMTE € HMCKO, a JOCTbMbT [0 KayeCTBEHM KYNTYPHM,
obpa3oBaTe/IHM M NpodecuoHaslHM pecypcu € CTPYKTYpHO
orpaHuyeH. Te3u HacesleHW MecTa ca M3MpaBeHu npej NoCcTosHEH
PUCK OT MpEXAEBPEMEHHO HaMyCKaHe Ha yuyuauule, SBJIEHME,
YCUNIEHO OT MKOHOMMYECKMS HATUCK BbPXYy CeEMeMcTBaTa M
OrpaHMYEHOTO MpeAsiaraHe Ha WM3BBHKJIACHM JEMHOCTM MU
anTepHaTMBHO o6ydeHue. [lpMHAANEKHOCTTa KbM POMCKaTa
e€THMYeCKa rpyna M Apyr eTHMYECKM Ma/UMHCTBA € NO-CMJIHO
M3paseHa B Te3M paloHM, OTKOJIKOTO B OCTaHaslaTa YacCT Ha OKpbra,
KoeTo [f06aBA JOMbJAHMTE/IHO M3MEPEHME Ha  COLMAJIHOTO
M3K/lOYBaHE, KoeTo TpsbBa Jda 6bAe ajpecupaHo u4pes
MHCTPYMEHTM 3a aKTMBHO NpUOGLIABaHe.

BaxkeH onepaTuBeH apryMeHT, MOTBbprKAaBsaly nognopa Ha
Te3n [Be Hace/ieHM MecCTa, ce Kpue B broJyKeTHaTa CTPYKTypa Ha
camua npoekT. OT wectTe 06YyYeHWUA, OpraHusMpaHu oT
MHcneKkTopat Ha noavumATta - okpbr Josxk, ABe ca OCUIypeHU C
pa3xoau 3a HacTaHABaHE M TPAHCMOPT 3a YYaCTHUUMTE - pasxoau,
KOMTO MO CBOETO eCTeCTBO MOKpMBAT MbTyBaHe M3BbH KpaloBa.
ToBa oTpa3faBa NbpBOHAYa/IHOTO HAMEPEHUE Ha NPOEKTA Jja BKJIOUM
MMagM xopa OT OOLWHOCTU, OTAANEYEHU OT OKPBXKHUA LEHTHP,
KOMTO MHaye He O6uxa MManu [OoCTbn A0 MNOAO0GHM MpOrpamu.
Bbunew ce Hamupa Ha okosio 60 KunomeTpa ot KpakoBsa, a Kanadar
- Ha 0Ko10 90 KnaomMeTpa, pa3CToAHMA, KOMTO HaMbJIHO onpasjaBaT
HeobXoAMMOCTTa OT OCUrypsABaHe Ha TPaHCMOPT M HacTaHABaHe U
NOTBbpXKAaBaT, Ye Te3M HacenleHUM MecTa OTroBapAT Ha
reorpadckma u counaneH npodun, B3eT npeasua npu U3roTBAHETO
Ha 6rorKeTa.
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CnepoBatenHo, BKJ/IIOYBAHETO HA YYEHMUM OT yuuauuiaTa B
bbunew n Kanadart npeacrasnsasa npsAK u3pas Ha aHrakMMeHTa 3a
peasiHoO CouMasnHO npuobliaBaHe, 3a MpUHUMMNA Ha reorpadcko
paBeHCTBO B A0OCTbMa A0 OOGy4YyeHMe M 3a OMnoJI30TBOPABAHE Ha
TPAHCrPaHMYHOTO M3MEPEHME Ha MPOEKTa TaM, KbAEeTo TOM MMa
HaM-roNSIMO MOTEHUMANIHO Bb3aencTBue. CblEBPEMEHHO Le ce
MMa Npeasua, Ye cnej U3NbJHEHUETO Ha MPOeKTa, Mo Bpeme Ha
nepuoZa Ha YCTOMYMBOCT, YYEHWUUM OT ApYrM HacesieHM MecTa B
oKpbr oK Cbwo we 6baatr M3bpaHM KaTo 6eHedUUMEHTM Ha
06y4YeHUeTo, NpefoCTaBEHO OT CneumanmcTmTe oT MHTerpmMpaHara
XUAULLHA 0OWHOCT Ha ok, M Ha 06opyABaHETO, 3aKyneHo vpe3
npoekTa.

Heo6xoaMMHUAT 6poM yYeHUUM OT yumnuuwata B bounew u
Kanadat 3a nbpBuTe 2 06y4YeHUA, opraHMsmMpaHm ot MHcneKkTopar
Ha nonauumaTa - oKpbr JosK, a UMeHHOo ,,Camo3awuma u AuYHa
6e3onacHocm u 6e3onacHo ynpaHiaeHue 3a maadu xopa“, e 30
yyacTBalm y4eHu1uM, no 15 3a BcAKo obyyeHue. ObyyeHuATa we
ce nposefjarT BbB (@u3mMyecku dopmar B MNOMeELLEeHMATA Ha
MHcneKTopaTta Ha noamumsTa - okpbr ok, B o6wmHa Kparosa,
yn. LByntypn“, Ne 19, okpbr Jonx, PyMbHMA, a
Oop2aHU3ayuoHHUMe nepuodu ca:

e 09-11 cenmemspu 2026 2. - Cecus no besonacHo
ynpaHsieHue 3a mMaadu xopa, nocemeHa om 15 yyeHuuyu
om obwjuHa Kanagpam;

e 23-25 cenmemspu 2026 2. - Cecua no camosawuma u
JIU4Ha 6e3onacHocm, nocemeHa om 15 y4deHuyu om
obwuHa bvuneuw.

2. Moa6op Ha yyeHuuu oT obwmHa KpairoBa - Kputepuu 3a
MHCTUTYLMOHANEH NPodUa M 6bAELLU CTPEMEKM

LLlo ce oTHacs Ao yyYacTHMumMTe oT KpaloBa, KOMTO Wwe 6baaTt
BK/IIOYEHM B YETUPUTE 0OYUUTENHU CECUM, 3a KOMTO BIOAKETHT Ha
NpoeKkTa He npeasuXja pa3xoAM 3a TPAHCMOPT M HacTaHABaHe,
noA6OopbHT We 6bAe HACOYEH NPeAMMHO KbM YYeHMLUM OT TMMHAa3UK
C npodua, CbOTBETCTBAL, Ha CbAbpP)KAHMETO Ha ObyyMTesHUTE
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KypcoBe, C U3pHnvHaTa L€l 3a MaKCMMU3MPaHE Ha AbJ/ITOCPOYHOTO
JIMYHO Bb3ﬂ,€ﬁCTBM€ Ha 06y‘-IeHlfieT0 3a BCEKHU YHACTHHUK.

Mo To3M HauuH, 3a O6yunTenHa cecus 1 — Camosawjuma u
Jlu4Ha 6e3onacHocm — LWie ce AaAe NPUOPUTET Ha M’MMHAsMMU CbC
cnopteH npodpun B KparoBa, YMMTO Y4YEHMUM Bevye ca
npodecMoHanHO M JIMYHOCTHO OPMEHTMPaAHM KbM M3MYecKa
aKTUBHOCT, TefleCHa AMCUMMIMHA M Kapuepu B 0611acTH, KOMUTO
M3UCKBAT CU/IA, YCTOMYMBOCT M MO3HABaHe Ha TEXHMKM 3a 3alumTa.
3a TesM YyYeHUUM KypCcbT He npeAacTaB/isBa  M30JIMPAHO
NnpeXkuBsABaHe, a NPaKTUYECKO M NMPUJIOKHO NPOAb/IKEHUE Ha BeYe
NnoeT MbT Ha 06y4YeHMe, C MpsKa Bpb3Ka C TEXHUTE CTPEMEXM B
06,1aCcT1 KaTo NpaBonpuiaraHe, CropTHU MOCTUMKEHWUS, CUIYPHOCT
MU HU3MYECKO Bb3MNUTAHME.

3a O6yumTenHa cecua 2 — be3onacHo ynpaHieHue 3a Maadu
Xopa — uie ce pasraexaat rMMHasmm C BoAaum Ha aBTOMOOUAN UAN
CbC cneumanmsaumm B TpaHCNopTa M JIOrMCTUKATa, YUUMTO YYEHMLM
ce noAaroTBAT AMPEKTHO 3a npodecuun, B KOMUTO YMeHMATa 3a
OTrOBOPHO LWodUpaHe U NO3HABAaHETO Ha NbTHATa NMpaBHa pamKa ca
OT CbLLECTBEHO 3HayeHue. M3noa3BaHeTo Ha aBTO CMMy/aTopa 3a
BOAA4YM Ha aBTOMOOM/IM B PaMKMTE Ha TO3M KypC e npeacTaB/saBa
32 Te3M YYEHMUM LEHHO MpaKTMYECKO JAOMbJHEHME KbM
NpodecMoHasHOTO MM 00yYeHMe, HEBB3MOXKHO 3a MOBTOPEHWE B
PaMKWUTE Ha peOBHUTE Y4EeOHM YacoBe.

3a 06yunTenHu cecum 3 U 4 — Ycmol4uso ynpassieHue Ha
JIUYHUMe (QUHAHCU W 3e/s1eHa UKOHOMUKA U KopnopamusHa
coyuasnHa omzosopHocm (KCO), opraHusmMpaHu oT CronaHcKa
akagemua ,,[. A. LleHoB®, ca npeaBMAEHM YYEHUUM OT F’MMHA3MUU C
MKOHOMMYECKM npocdun B KpaloBa, YMETO OCHOBHO O6Y4YeHUE e
NPAKO CBbp3aHO C TemaTa Ha Te3n Kypcose. DMHAHCOBOTO
o6pa3oBaHME M KOHLUEMNUMMTE 3a 3e/1eHa MKOHOMMKA, YCTOMYMBOCT
n KCO ca ecTtecTBeHO NpoAb/iKeHWe Ha oduumanHaTa UM yyebHa
nporpama M Le MM OCUIYpsAT €BpONEMCKa M TpaHCrpaHUYHa
nepcneKkTuBa, KakKBaTo NpeayHUBEPCUTETCKOTO MKOHOMMYECKO
obpa3oBaHUe He npejocTaBA CMCTEMATUYHO.

To3n nogxon ,nNpodun Kbm npodpun“ He orpaHuyaBsa
[0CTbMa Ha APYrMv YY4eHWUM, HO rapaHTUpa, Ye 3a BCekM oT 135-Te
Yy4aCTHMUM OT OKpbr oK, cneaBaHUMAT KYpC CbOTBETCTBA Ha Beye
OYEPTaH KMTEMUCKM M KapUEPEH MbT, NPEBPBLLAMKM 06YYEHMETO OT
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e/IHOKpaTHa AEeMHOCT B peasieH MHCTPYMEHT 3a KOHCOMAMPaHe Ha
YMEHMSA U NOBULLIABAHE HA AbIrOCPOYHATA MPUIrOAHOCT 3a 3aeTOCT.

3a_ocTtaHa/mMTe 4 O06YyYMTEe/NIHM CEeCUM, OpraHuavpaHu ot
MHcneKTopaT Ha noaMumaTa - okpbr Jo/ikK, B KOUTO We yyacTBaT
M36PaHU yY4eHMUM OT 06LMHa KparoBa, a MMeHHo ,,Camo3allmTa U
JIMYHa 6e3onacHocT® 1 ,,besonacHo ynpaHaeHue 3a mMnaam xopa“,
06WMAT 6poM Ha Heo6XxoaMMuTe yyeHMum e 60, no 15 3a BcAKa
cecua. Te we ce npoBedaT BbB GM3MYEeCKM dopmaT B
NnoMeLeHnATa Ha MHCcnekTopata Ha noauvumsaTa - okpbr ok, B
o6wmHa Kpanosa, ynauua ,Byntypu“, Ne 19, okpbr Jonx,
PyMbHMA, a opraHM3auMoHHMTE Nepuoam ca:

e 14-16 okmomspu 2026 2. - cecua no be3onacHo
ynpadsieHue 3a mMaadu xopa;

e o 21-23 okmomspu 2026 2. - cecus no Camo3awuma u
JluyHa 6e3onacHocm;

e o 11-13 Hoemspu 2026 2. - cecus no be3onacHo
ynpaHsieHue 3a mMaadu xopa;

e o 18-20 Hoemspu 2026 2. - cecus no camo3awuma u
JluyHa 6e3onacHocm.

LectTe obyunTenHu cecumu, opraHmsmpaHu oT CTonaHcKa
akagemumsa ,[.A. UeHoB", ca ,,Ycmoli4yuso ynpassieHue Ha iu4HUme
¢puHaHcuU“ W1 ,,3eneHa UKOHOMUKQ U KopnopamusHa coyuasiHa
omzosopHocm* (KCO).

Cecuume no YcmoU4uso ynpdasJsieHUe Ha Jlu4HuUme
uHaHcu we 6vdam op2aHU3UPAHU OHJ/1alH, Ha MACTO B O6LIMHA
KparoBa, KoeTo Lie 6b/e 065BEHO CBOEBPEMEHHO. HeobXxoauMUAT
6poM y4yeHuum 3a Tax e 10 yyeHmym/cecus.

Cecuume no 3esieHa UKOHOMUKA U __KophopamusgHa
coyuasiHa omeosopHocm (KCO) we ce nposedam 8b8 husu4ecKu
dopmam 8 yeHmpasama Ha _CmonaHcka akademua ,,/.A.
LleHos* 8 Csuwos8, vAa. ,EMaHyun Yakvpos“ Ne 2, obsacm
Benuko TwpHoso, Penybsiuka bvnzapus. Heo6xoguMuaT 6pom
y4YeHUUM, y4acTBawM B TAX, € 5 yyeHnum/cecua. 5-te ydeHuum,
yyacTBalwm BbB HUIMYECKUTE CeCUM, LWe 6bAaT NPUAPYKEHU OT 2-
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Ma npenojaBaTtenu M 1 YneH Ha eKuna 3a U3MbJIHEHME Ha NPOEKTa,
a ako BCe oule He ca HaBbpwuan 18 roamHu, ydacTeawmTe y4eHULHM
e ce HyXAaaT OT HOoTapuasHO 3aBEpPeHO MbJIHOMOLWHO OT
poauTenMte CWM, 3a fAa nNpemMuHaT rpaHuMuata ¢ Peny6nvka
bbarapua.

OpraHu13aumoHH1TE NepUoam 3a 0OYUUTENHUTE CECUMU, NOAKPENEHM
oT CtonaHcka akagemuma ,,[1.A. LleHoB®, ca... CTonaHCKa akagemusa
»a. A. LleHoB* ca cnegHuTte:

e 16-18 cenmemspu 2026 2. - cecus no ,,3e/1eHa UKOHOMUKQ
U KopnopamusHa couyuasiHa omeaosopHocm* (pU3n4eCKu
¢dopmat B bvarapums);

e 7-9 okmomspu 2026 2. - cecus ,,3eseHa UKOHOMUKA U
KopnopamusHa coyuasHa omeaosopHocm* (bu3ndecku
dopmat B bvarapms);

e 28-30 okmomspu 2026 2. - Cecuqa ,,3es1eHa UKOHOMUKA u
KopnopamusHa coyuasHa omeaosopHocm* (bu3ndecku
dopmart B bbarapua);

e 3-5 Hoemspu 2026 2. - Cecus ,,Ycmoli4yugo ynpasseHue Ha
JIUYHUMe uHaHcu“ (oHNnamH dopmat B PymbHMA);

e 25-27 Hoemspu 2026 2. - Cecus ,,YcmoU4uso ynpassieHue
Ha UYHUMe uHaHcu* (oHNanH bopmMat B PyMbHUSA);

e 2-4 dekemspu 2026 2. - Cecus ,,YcmoliHuso ynpassieHue
Ha AuYHUMe uHaHcu“ (oHNamH popmat B PyMbHUSA).

OpFaHM3aL|,MOHHl4Te nepnoamn Ha 06y‘-ll/ITefIHl/ITe cecnn Cca
I'IpM6)'Il43MTeJ'IHM M Morart ga 6'b,£l,aT NMPOMEHEHU, KaTo B TO3U cnyqaﬁ
aKTya/IM3npaH1Te opraHm3almMoHHM nepruoam e 6'b,£l,aT M3npaTteHn
Ha y4aCTHHULUHUTE CBOEBPEMEHHO.

Bcuyku Heobxodumu pasxodou 3a mpaHcnopm,
HacmadAasaHe, XpaHa u Kage-naysu 3a y4eHuyume u yyumesume,
yyacmsawu 8 oby4umesiHume cecuu, we 6vsdam u3ug/io nokpumu
om 6radxema Ha npoekma CBYSI.

MuHUMa/sIHU Kpumepuu, Koumo mpabsa da 6b0am u3nbJIHeHU
3a nodbop HA y4YeHUUuU 8 yesiesamda 2pyna Ha oby4yumesiHume
cecuu:
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11.
12.

13.

14.
15.
16.

17.

18.

19.

20.

MuHMManHa Bb3pacT - 16 roamHu;

MocewaemMoCcT Ha YYUIUWHKM 0BydYeHMAa (MakcuMmyM 20
OTCbCTBMA npe3 ydebHaTta 2025-2026 roguHa);

CneuupaneH npuopuTteT We 6bae AaJeH Ha Magau xopa oT
HEPaBHOCTOMHO MOJIOXKEHUE/YA3BMMM UM MApPrMHANIM3UPAHHU
rpynn/e€THUYECKM  MajJlUMHCTBA, B  CbOTBETCTBME C
JeKNnapuvpaHua aHrakMMeHT Ha npoeKTa 3a CcouuasiHO
npuobLlaBaHe;

BnageeHeTo Ha aHIIMMCKU €3MK e NpeAMMCTBO;
be3 AMcuMNIMHApHM HapyLeHus;

CpegeH ycnex 10 no noBepeHue 3a ydyebHata 2025-2026
roavHa;

BanaHcbT Mexxay nosnoBeTe (paBeH WAM NPUBAUZUTENTHO
paBeH 6poM MOMMYETa M MOMYETa) Le 6bJe B3eT npeasus
NPy NoA60pa HA YYEHWULM OT YUUSIULLHOTO 3BEHO;

Bcekun m36paH yyeHMK TpAbGBa fa AoKaxke, Yye e MeAMLMHCKU
rogeH Jga yyactBa B 0bOyyeHuMATa MO CamMo3almTa,
Camozawjuma u nuyHa 6e3onacHocm u  be3zonacHo
ynpaH/sieHue 3a M/aadu Xopa, KOMUTO BKAOYBAT (DU3MYECKM
ycunma (ceptudukart ¢ 0603HadeHue ,,KamMHMYHO 3apaB®);

/la He e An aa He e 6MA HaNb/IHO 0CBOOOAEH OT (PU3NYECKU
yCuUmus;

BcAako o6pa3oBaTesiHO 3BEHO MOXEe Ja YCTaHOBM CBOM
COOGCTBEHM cneunduyHM Kputepuni, 6e3 Ja Hapylasa
ropecrnoMeHaTmMTe KpUTEPUM, KOMTO Lie O6bAaT BKJIOYEHM B
cobcTBeHaTa My npoueaypa 3a noabop.

CAUCBKBT CbC yyeHuMumTe, M3bpaHM Ja 6baat YacT oT

Luenesarta rpyna, we 6bae M3/I0KEH Ha BXOAa Ha 3anarta, KbAeTo
e ce nposeae oby4YeHMeTOo, 3a BCEKM NapTHbOP - MHCNeKTopart Ha
nonmumatTa - okpbr Jonxk, KpahoBa, PymbHua u CTomaHcka
akagemusa ,,[J.A. Uenos*, Ceuwos, bbarapums.
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ll. OPTAHU3ALMSA M MOAMOP HA LIEJIEBATA TPYTA - MPOLEEC HA
PEFMCTPALMS, NMOZABOP U BAIMAALMS

a) CTapTMpaHe Ha npoLieca Ha permcTpauma 1 noaxoasiy noa6op Ha
YYaCTHULY;

6) O6aBABAaHETO Ha AEMHOCTUTE, HACOYEHM KbM LiE/IeBaTa rpyna, u
MeToAa 3a perncrtpauma v noabop 3a ueseBarta rpyna Ha NpoeKkTa
CBYSI ce wu3BbpwBa 4pe3 CAyKeO6HO MNUCMO, M3MpaTeHo oT
MHcnekTopata Ha noauumata - okpbr Jomx (IPJ Dolj) po
YunnuwHma uHcnektopat Ha okpbr Joax (ISJ Dolj), a cheg toBa u
[0 YYUIULWHUTE 3BEHa;

B) [Mbpsama ¢asa Ha peaucmpayua u nodbop Ha yesnesama 2pyna
we 3ano4yHe Ha 4 Hu 2026 2. u we npukadu Ha 30 oHU 2026 2.
3a yyunuwHume 38eHa 8 bwusew, u Kanagpam, 3a
opueHmayuoHHume cecuu, npogedeHu 8 nepuodume 9-11
cenmemspu 2026 2. u 23-25 cenmemspu 2026 2. Bmopama ¢a3za
we 6v0e opeaHusupaHa om 1 cenmemspu 2026 2. u we NpuKa4yu
Ha 15 cenmemspu 2026 2., 8 3a8ucuMOCMm om HyKoume Ha
npoekma. llje 6b0e cb3dadeH pe3eps om 2 y4YyeHUUU (HA HUBO
BCAKO VYYUJIUWHO 38€HO) om yesiesama epyna, 3a da ce
npomusgodelicmaa Ha pucka om omnadaHe om Kypca.

C. PETUCTPALMOHHO JOCUE
PermMcTpaumMoHHOTO 0CHeE Liie ChAbpPKa:

10. ®opmynap 3a KaHAMZATCTBAHE 3a perncTpauma B LiesieBara
rpyna (MNpunoxenue 1);

11. 3aasneHue 3a pernctpauma (MNpunoxeHue 2);
12. JlvyHa KapTa (Konue);
13. MOTMBALUMOHHO MMCMO OTHOCHO Y4acCTME B 0OYYEHUATA;

14. /Jleknapauma Ha yyaCTHMKa 3a Cbraacue 3a obpaboTka Ha
JIMYHU AaHHM (Mpunoxkenue 3);

15. Jeknapaumsa 3a cbotBeTcTBUE ([TpHnnoxkeHue 4);

16. [leknapauma 3a U3KJIl0YBaHE HA MHOMOKPaTHO (PMHAHCUpaHe
(Mprnoxxenue 5);
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17. Cbrnacme Ha poauTena/3aKoHHMA HAaCTOMHMK Ha KaHauAaaTa
OTHOCHO Y4acTMETO MYy B OOYYMTENHUTE CecuM No MpoeKTa U
0406peHUETO MY /M OTHOCHO 06paboTKaTa Ha JIMYHMUTE AaHHM Ha
poauTena/HacToMHMKa U aeteTo (MpunoxeHue 6);

18. /loka3aTe/ncTBO, 4Ye CbOTBETHOTO J/IMLE € YYEHMK, 4pe3
yA0CTOBEPEHME, U3AZEHO OT CEKpeTapmara Ha YYM/MLLETO.

D.NOABOP HA YHEHMUUU OT LENIEBATA I'PYINA

MyHMManHUTE KpUTepuu 3a NOAMNOp Ha uenesarta rpyna no
npoekta CBYSI 6axa ycTaHOBEHM OT eKuna Mo mnpoekta oT
napTHbopuTe Ha UHCneKTopata Ha noavumata - okpbvr Aok (IPJ
Dolj) Ao YunnuuwHua mHcnektopat Ha okpbr Josxk (ISJ Dolj), a
noANOpbT Ha YYEHWUM OT LueneBaTta rpyrna € OTroBOPHOCT Ha
YYUULWHUTE 3BEHA, OT KOMTO MABaT. BCAKO yunmamwHO 3BeHO we
pa3paboTu CBOA COOGCTBEHa npoueaypa 3a noabop, 6asmMpaHa Ha
Tasnm Memodosio2ua 3a nodnop Ha yesesama 2pyna no npoekma
CBYSI, we cbxpaHaBa (pM3MYECKMA apXMB Ha BCMYKM JocMeTa Ha
KaHAMAaTUTe M LWe npejaBa LUEHTPa/HO BCUYKMU [JOKYMEHTU B
CKaHMpaH popMaT Ha YUMAULWHKUA MHCNEKTopaT Ha okpbr Josixk (ISJ
Dolj) u MHcneKTopaTta Ha noauumaTa - okpbr Josxk (IPJ Dolj).
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MNpunoxexue 1

3arnasue: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; AkpoHWM Ha npoekTa: CBYSI

MpuopuTeT Ha nporpamara: O6pa3oBaH pernoH

CneunduuHa uen: S.0.4.2: MopobpsBaHe Ha paBHMA JOCTbM A0 NpMobLiaBaly U
KayeCTBEHM yCnyrM B ob6aacTTa Ha 06pa3oBaHMETO, OOYYEHMETO M YYEHETO Npe3 Lenms
MBOT Ype3 pa3BUTME Ha AOCTbMHA MHMPACTPYKTypa, BKJIIOYMTEIHO Ype3 HacbpyaBaHe
Ha YCTOMYMBOCTTA Ha 06pa30BaHMETO M 06YYEHMETO OT PasCTOSHME M B €JIEKTPOHHA
cpeaa.

MpoabmKMTENHOCT: 06w 6roaxeT: CbduHaHcHupaHo ot EC:
Asryct 2025 r. - dbeBpyapu 2027 r. 621 087,58 eBpo 496 870,06 eBpo

dopmynsap 3a KaHaMZATCTBaHe 3a perucTpaums B
LlesieBaTa rpyna Ha npoekrta

I. JInyHa uHdpopmaumsa

I.1. UMe Ha yyacTHHKa (Pamuaus u ume / mpume umeHa)

Jarta Ha paxjaHe

EMH(eanHeH rpaxkaaHCKM HoMep)

Appec:

TenedoH: EnekTpoHHa nowa:
1.2. Non: [ |Mbxkkn [ | XKeHcku

I.3. HaumoHanHocT:

I.4. ETHMYecKa npuHaANeKHOCT (aKo € NPUIOKMMO):

I.5. MscTo Ha npe6uBaBaHe: [ | cencku [ ] rpaackm
1.6. YyeHuK B:

Yuunuwe/I' MMHasmA

Knac
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Il. Bux uckan/a ga npMcbCTBaM Ha ciegBaujata obyymTesiHa cecus:

M3BEPETE *XEJIAHATA OBYYMUTE/IHA CECUA, KATO NOMbJIHUTE C X B
CbOTBETHOTO NOJIE

09-11 centemBpu 2026 r.
be3onacHo wodurpaHe 3a MaaaM xopa

(o6wa npoabaKUTENHOCT 12 Yaca, 14-16 okTomBpM 2026 T.
du3nyecko npucbcTeme B PyMbHUA)

11-13 HoeMBpH 2026 T.
niu

23-25 centemMBpM 2026 T.
CamosaluTa 1 JIM4YHa 6e3onacHocT

(o6la NpoabAKUTENHOCT 12 Yaca, 21-23 okToMBpYM 2026 T.

dunsnyecko npucbcTeue B PymbHUA)

18-20 HoemBpH 2026 T.

3eneHa MKOHOMMKa U KopnopatuBHa | 16-18 centemepu 2026 r.
coumnanHa otroeopHocT (KCO)

07-09 oktomBpu 2026 r.
(o6wa npoAb/IKMTENHOCT 12 Yaca,

dusmnyecko npucbcTeue B Peny6simka | 28-30 oktomBpu 2026 T.

bbarapus)
2017
03-05 HoeMBpM 2026 T.
YCTOMYMBO ynpaBJieHUE Ha IUYHUTE 25-27 HoemBpy 2026 T.

drHaHcK (o6wa npoAbAXKUTENHOCT 12

Yaca, OHJIalH NpUCbCTBUE OT PymbHuA) | 02-04 gekemspu 2026 r.

Jara: Moanumc:
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Mpunoxenue 2

3arnaeue: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; AKpoHMM Ha npoeKkTta: CBYSI

MpuoputeT Ha nporpamaTa: O6pa3oBaH perMoH

CrneundmyHa uen: S.0.4.2: TlNopobpsBaHe Ha paBHMA JAOCTbN A0 MNpMoGLLaBalyM M
KayeCcTBEHM yCayrM B ob6aacTTa Ha 06pa3oBaHMETO, 0OYYEHMETO M YYEHETO MNpe3 Lenms
XMBOT Ype3 pa3BUTME Ha AOCTbMHA MHMPACTPYKTypa, BKIIOYMTEIHO Ype3 HacbpyaBaHe
Ha YCTOMYMBOCTTa Ha 06pPa30BaHMETO M OBYYEHMETO OT PasCToAHME M B eNIeKTPOHHA

cpega.
MpoabmKMTENHOCT: 06w 6roaxeT: CbdpurHaHcupaHo ot EC:
Asryct 2025 r. - cbeBpyapu 2027 r. 621 087,58 eBpo 496 870,06 eBpo

3AABKA 3A PETUCTPAUUA
-H/T-xa fupekmop,

JdonynoanucaHuATt/aTa

, YYEHUK/y4yeHn4Ka B
, Monsa
fia ojobpuTe perMcTpaumsaTa M1 3a npoueca Ha noabop 3a yvacTme
B 00yuuTenHute cecmm no npoekta CBYSI - ,,Cross-Border Youth
Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide®.

C HacToAWOTO AeKnapvpam, 4Y4e CbM ce 3aro3Han/a ¢
pasnopeaéute Ha npoueaypaTta 3a noa6op No ropecrnomeHaTus
MPOEKT M CbM Cbr/laceH/a C TaxX.

MNpunaram cnegHMUTe JOKYMEHTU KbM TOBA 3adaB/IEHME:
- Konue oT JOKYMEHT 3a CaMOJIMYHOCT;
- MoTMBauUMOHHO NUCMO;

- /[leknapaua 3a cbriacmMe OTHOCHO 06paboTKaTa Ha JIMYHM
AaHHM;

- [leknapaums 3a CbOTBETCTBUE;

- /[leknapauMsa OTHOCHO WM3K/IOYBAHETO HA MHOMOKpaTHO
dUHaHCHpaHe;

- Cbrnacueto Ha pO,DMTeJ'IFI/3aKOHHI/IFI HaCTOMHUK 4
HEroBoTO/HEMHOTO CbrlacMe OTHOCHO o6pa60TKaTa Ha
JIMYHU JaHHMU.
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Jara: Mopnuc:

Mpunoxenne 3

3arnaeue: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; AKpoHMM Ha npoeKkTta: CBYSI

MpuoputeT Ha nporpamata: O6pa3oBaH pernoH

CrneundmyHa uen: S.0.4.2: TlNopobpsBaHe Ha paBHMA JAOCTbN A0 MNpMoGLLaBalyM M
KayeCcTBEHM yCayrM B ob6aacTTa Ha 06pa3oBaHMETO, 0OYYEHMETO M YYEHETO MNpe3 Lenms
MBOT Ype3 pa3BUTME Ha AOCTbMHA MHMPACTPYKTypa, BKJIIOYMTEIHO Ype3 HacbpyaBaHe
Ha YCTOMYMBOCTTa Ha 06pPa30oBaHMETO M OBYYEHMETO OT Pa3CTOAHME M B eIeKTPOHHA
cpeaa.

MpoabmKMTENHOCT: 06w 6roaxeT: CbduHaHcHupaHo ot EC:
ABryct 2025 r. - dpeBpyapu 2027 r. 621 087,58 espo 496 870,06 eBpo

AEKNTAPALUUNA HA YHACTHUKA 3A CBIJIACHUE 3A
OBPABOTKA HA JINMHN AAHHU

JonynognucaHmar/aTa ,

C NOCTOSHEH aJpec B ,
yamua , Ne , BJIOK
, an. , obnact ,
npuTexaten/ka Ha JIMYHA KapTa cepus , Homep
, U3gageHa ot , Ha

, ETH , M3pasaBam

CbrnacMeTo CU C M3MNON3BAaHETO M 06paboTKaTa Ha JIMYHUTE MM JaHHU B
paMKuTe Ha npoeKkta. CBYSI - ,Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide / TpaHczpaHu4Ha 6e3onacHocm
u npuobwiasaHe Ha mMaadexxkume: ModepHu3upaHe Ha o6y4yumesiHume
yeHmpose u paspabomsaHe HA u34epnameJsieH HApb4YHUK 3a dobpu
NpAaKkmuKu, Cbr1acHo ABaTa 3aKOHOZATe/IHM aKTa, KOMTO peryamMpar To3u
acnekT: 3akoH Ne 190/2018 3a npuaaraHe Ha HauMOHaIHO HMBO Ha O6LWMSA
pernameHT OTHOCHO 3awmuTtata Ha aaHHuTe (OP3/J) - Pernament (EC)
2016/679 1 3akoH Ne 363/2018 3a peryamMpaHe Ha 06paboTKaTta Ha JIMYHM
JaHHM OT KOMMETEHTHUTE OpraHu.

Cbwo Taka M3pasfAiBaM Cbr/acMeTo CM C BbB3MOXKHOCTTa Ja
M3Moa3BaM BCUYKM (HDOTO U BMAEO MaTepuasiv, B KOMTO Ce MNOABABAM,
Cb3jafleHM B pamMKuMTe Ha npoekta CBYSl, B aAeMHocTM o
pasnpoCTpaHeHMEe,  KpanlHM  MpPOAYKTM,  CTaTuM B NpecaTa,
MHCTUTYLIMOHA/IHM ye6CamToBe, COLUMA/IHM MPEXM WM APYru AEeMHOCTH,
CBbP3aHM C NpoeKTa.
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Jara: Mognuc:

MNpunoxeHue 4

3arnasue: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; AkpoHWM Ha npoekTa: CBYSI

MpuopuTeT Ha nporpamara: O6pa3oBaH pernoH

CneunduuHa uen: S.0.4.2: MopobpsBaHe Ha paBHMA [JOCTHM A0 NpUoGLIaBaliM M
KayeCTBEHM yCnyrmM B ob6aacTTa Ha 06pa3oBaHMETO, 0OYYEHMETO M YYEHETO MNpe3 Leama
XMBOT Ype3 pa3BUTME Ha JOCTbMHA MH(PPACTPYKTypa, BKIOUYMTENHO Ype3 HacbpyaBaHe
Ha YCTOMYMBOCTTa Ha O6pPa3oBaHMETO M OBYYEHMETO OT Pa3CTOAHME M B €/IeKTPOHHA
cpega.

MpoabmKUTENHOCT: 06w 6roaxeT: CbduHaHcHupaHo ot EC:
Asryct 2025 r. - dbeBpyapu 2027 r. 621 087,58 eBpo 496 870,06 eBpo

AEK/TAPALMA 3A CbOTBETCTBUE

Jonynognucanuar/arta ,
CTyAeHT/Ka B )
AeKnap1pam Ha CBOAl OTFOBOPHOCT, Ye:

[IBCMYKM paHHM B 3asaB/IeHMETO ca BEPHM M MOrat Aa 6baat
AOKa3aHW1 C OpUTUMHaIHU JOKYMEHTMH;

[1CbrnaceH/a cbM C MeTOA0N0MMATa 3a NOA60P;
[ICbrnaceH/a cbM C paspaboTeHarta npoueaypa 3a nog6op;

[JHama npeyka 3a y4acTue B 06y4eHMATa No NpoeKTa B CTpaHaTa M
YyKOMHa;

[ICbrnaceH/a cbm CbOTO M BMAEO MaTepuanmte, MoJIiydeHHn B
pe3ynTaTt Ha MOETO y4aCTHE B MNMPOEKTa, Aa 6bAaT M3Mos3BaHM C Len
pa3npoCTpaHEHME Ha pe3yNnTaTuTE;

[(JOC pencTBuATa CM, HE3ABUCMMO JAasM lle 6baa M36paH/a 3a
yyacTve B 0by4eHMATa Mo MpoeKTa, HAMA Ja NpUYMHABaAM Bpeaa,
o6maa UM KneeBeTa Ha NPoOEKTa, NporpamMarta M KOOpAUHaTOpUTE Ha
npoekta CBYSI - , Cross-Border Youth Safety and Inclusion:
Modernizing  Training Facilities and Developing a
Comprehensive Good Practices Guide “. Moxe paa 6baa
MOMCKAH/a No BCSKO BpEME Ja y4yacTBaM B IEMHOCTMTE MO NpoeKTa
M Ce 3aAb/IKaBaM Jla y4acTBaM aKTUBHO B Te3U AEUHOCTM.
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Jara: Mognuc:

MNpunoxexne 5

3arnasue: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; AkpoHWM Ha npoekTa: CBYSI

MpuopuTeT Ha nporpamara: O6pa3oBaH pernoH

CneunduuHa uen: S.0.4.2: MopobpsBaHe Ha paBHMA JOCTbM A0 NpMobLIaBaly U
KayeCTBEHM yCnyrmM B ob6aacTTa Ha 06pa3oBaHMETO, 0OYYEHMETO M YYEHETO MNpe3 Leama
KMBOT Ype3 pa3BUTME Ha AOCTbMHA MHMPACTPYKTypa, BKJIIOYUTEIHO Ype3 HacbpyaBaHe
Ha YCTOMYMBOCTTa Ha O6pPa3oBaHMETO M OBYYEHMETO OT Pa3CTOAHME M B €/IeKTPOHHA

cpega.
MpoabmKUTENHOCT: 06w 6roaxeT: CbduHaHcHupaHo ot EC:
Asryct 2025 r. - dbeBpyapu 2027 r. 621 087,58 eBpo 496 870,06 eBpo

AEKNTAPALUUA 3A USKNIHOYBAHE HA MHOITOKPATHO
OUHAHCUPAHE

AonynoanucaHuAaTt/aTa

, C NMOCTOAHEH ajpec B
) yamua
, Ne , 610K
, an. , OKpbr , EMH
, Ten. ,
e/IeKTPOHHA nowia
,  Karto
6eHedumumeHT no npoekt CBYSI - ,,Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide“, aeknapvpaM Ha cCBoOS
OTrOBOPHOCT, Ye KbM JaTtaTa Ha TOBa 3asBJ/IEHWE He Ce Bb3Moa3Bam
OT ApPYr M3TOYHUK Ha (PUHAHCHMPaHE OT €BPOMENCKU MPOrpamm.

Jara: Mognuc:
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Mpunoxenuve 6

3arnaeue: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; AKpoHMM Ha npoeKkTta: CBYSI

MpuoputeT Ha nporpamata: O6pa3oBaH pernoH

CrneumndmyHa uen: S.0.4.2: TlNopobpsBaHe Ha paBHMA JAOCTbN A0 MNpMoGLLaBalM M
KayeCcTBEHM yCayrM B obaacTTa Ha 06pa3oBaHMETO, OOYYEHMETO M YYEHETO Npe3 Lenms
KMBOT Ype3 pa3BUTME Ha AOCTbMHA MHMPACTPYKTYpa, BKJIIOYMTEIHO Ype3 HacbpyaBaHe
Ha YCTOMYMBOCTTa Ha O6pPa30oBaHMETO M OBYYEHMETO OT Pa3CTOAHME M B €/IeKTPOHHA
cpeaa.

MpoAbAKUTENHOCT: O6w, 6rogxeT: CbduHaHcmpaHo ot EC:
Asryct 2025 r. - dpeBpyapu 2027 r. 621 087,58 espo 496 870,06 eBpo

CbIr1ACHUE HA POAUTENA/3AKOHHUA
NPEACTABATEN U OAOBPEHMUE OTHOCHO
OBPABOTKATA HA IUMHUTE AAHHU

AonynoanucaHuAaTt/aTa , C
NMOCTOAHEH ajpec B ,
yavua , Ne , 6J10K

, an. , obnact ,
nputeXkaten/Ka Ha J/IMYHa KapTa cepwus , Homep
, M3gageHa oT , Ha

, EMH ,  Ten.

, €1eKTPOHHA nowja

, B KayectBOTO CM Ha

poauTe i/ HAaCTOMHMK Ha yYeHMKa
, B

Knac , B YYUIULWHOTO 3BEHO

, 3adABABaM C/1€JHOTO:

[ ] Bsex npeasua pasnopesbute Ha npoueaypata 3a NoA6op Ha
npoekta CBYSI - , Cross-Border Youth Safety and Inclusion:
Modernizing  Training Facilities and Developing a
Comprehensive Good Practices Guide / TpaHcepaHu4yHa
6e3onacHocm u npuobwasaHe Ha Maadexkume: ModepHu3upaHe
Ha oby4yumesnHume yeHmpose U paspabomsaHe Ha
usyepnamesieH HAPbYHUK 3a 0O06pu NpPAKMuKu“ ” CbM
cbrnaceH/cbrnacHa c Tax;

70



D Jleknapupam, 4ye CbM CbrlaceH/cbriacHa c y4acTMeTo Ha MoA
CUH/ abliepA B
npoueaypaTta 3a noabop 3a npoekta CBYSI. lNNoemam oTroBOpHOCT 3a
M3NBJHEHMETO OT MOA CMH/AbLEPA Ha BCUYKM 3a4bJIKEHMS,
npomsTHYalm ot 6eHedUUMEHTUTE NO NpoeKTa (MbJIHO yyYacTue B
06yuYMTEeIHUTE Cecumn, ako 6baa u3bpaH/a 3a 6eHedUUMEHT);

[ ] Aeknapupam, Ye 3ApaBOC/IOBHOTO CbCTOSHME Ha AeTeTo e
NOAXOAALIO 33 OCbLIECTBABAaHE Ha U3MYECKMTE [AEMHOCTH,
BKJIIOYEHU B NPOEKTA;

[ ] Aeknapupam, Ye cbM 6MN MHPOPMMPAH 3a CIEAHOTO:

v' MHCNeKTopaTbT Ha noauvumAta - OKpbr oK € 3BEHOTO,
NnoAYMHEHO Ha [NaBHMA MHCMEKTOpAT Ha PyMbHCKaTa Nosmuma,
ny6AMYHA MHCTUTYLMA, YMATO UEN € Aa 3aliMTaBa OCHOBHMUTE
npaBa M CBOOGOAM HA JIMYHOCTTA, YacTHaTa M nNy6/MYHaTa
COGCTBEHOCT, Aa NpeaoTBpaTABa M pa3KpuMBa NpPeCcTbheHMs, Aa
3ayMTa obwecTBeHMA pea WM MMp, CbrlacHO 3akoHa. M
MHcneKTopaTbT Ha noavumaTta - okpbr Aok (IPJ Dolj) e
aAIMMHUCTPATOP Ha JIMYHWM [aHHM, KOWTO, 3a Ja M3MbJHABA
3aKOHOBMTE CM 3aAb/IKEHMAS, 06paboTBa JIMYHU AaHHM.

v' B KOHTEKCTa Ha MpoBEXAAHETO Ha AEMHOCTM MO 06LecTBEHa
MHdOpMaums/ oCcBEAOMEHOCT/06pa3oBaHMe B PaMKUTE  Ha
npoekta CBYSI - ,,Cross-Border Youth Safety and Inclusion:
Modernizing  Training  Facilities and  Developing a
Comprehensive Good Practices Guide“, KaKTO M 3a
nonynspmMsMpaHe Ha MpOeKTa, AaHHMTE, KOWUTO Le 6baar
06paboTBaHu, ca:

a. Bawwute naeHTUPUKAUMOHHM AaHHM (dDaMmamnA, cob6CTBEHO
UMe UM TPUTE MMEHa, AaTa Ha parkKAaHe, rpajg M OKpbr Ha
MECTOKMBEEHE) M MOANMUC: TE€ Ca HEOBXOAMMM, 3a A MOKEM
Aa Bu wuaeHTUdMUMpame KaTo poauTes/HAaCTOMHWMK Ha
AeTeTo, 3a KOeTo Mu3pasABaTe Cbr/lacMeTo CU 4Ypes TOo3u
JIOKYMEHT;

8 O6uaTa npaBHa pamKa, peryampaiia AeMHOCTTa Ha pyMbHCKaTa nosimums, € 3akoH Ne 218 ot 23
anpun 2002 r. 3a opraHM3aumaTa U PYHKLMOHMPAHETO Ha pyMbHCKaTa noamumaA. HoBUAT YcTaB Ha
NOIMLEMCKMA CNYKMTEN, MpUeT cbC 3akoH Ne 360/2002, aonb/iBa M AeTanaMsupa pasnopesnéute
OTHOCHO Pa3BMTMETO, B PaMKWMTE M B CbOTBETCTBME CbC 3aKOHa, Ha Tasu AEMHOCT, MoCTaBeHa B
cnyx6a Ha o6LHOCTTa.
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6. naeHTMdUKaLMOHHUTE AaHHM Ha BaweTto pete mam pgeua:
COBCTBEHO UME U (PaMUANS USIU TPUTE UMEHA;

B. 00pa3bT M rNachT Ha AeuaTta, OT CHUMKM, CbOTBETHO ayAMmo-
BMAEO 3aMMCM Ha M3BbPLUEHUTE AEMHOCTU, 06PABOTEHU B
KOMYHMKaLUMOHHM M 0OLLeCTBEHO-MHTEPECHM MaTepuanu, C
uen npoBexjaHe Ha
MHDOPMaLMOHHM/ 0CBEAOMUTETHM/ 0Opa3oBaTE/IHU
AEMHOCTM 3a O06LWECTBEHOCTTa OTHOCHO JEWHOCTUTE,
M3BbPLUBAHU B pamKuTe Ha npoekta  CBYSI.
KOoMyHWKaUUOHHKUTE 7 o6LLeCcTBEHO-
UHTepecHuTe/MHdOopMaLMOHHM/ 06pa3oBaTesiHM
matepuanu, cb3gageHm ot Onepatopa, lwe 6baaT
CcboblaBaHM 6e3MaTHO Ha LuMpoKaTa O6LEeCTBEHOCT 4pes
BbTPELWHN U BbBHWHU KOMYHMKALUMOHHU MHCTPYMEHTU U
KaHa/1: eNeKTPOHHW (Hanp. Ha MWMHTpaHeT Facebook
cTpaHMuata Ha Onepatopa M Ap.), nevatHuM (Hanp.
CcrnucaHuA, 6powypu M Ap.) U B paMKuTe Ha BMAEO
AOKYMEHTaNeH UM, KOMTO e 6bae M3NbYEeH Mo
TeNeBU3NOHHU KaHa/M B PyMbHUA 1 Bbarapums.

v' JIn4HMTE pJaHHM ce o06paboTBaT CaMO C UEN M3NbJHEHME U
nonynspusMpaHe Ha AEMHOCTUTE B paMKMTe Ha npoekta CBYSI,
npeanpuveTm Ha HUBO MHCNEeKTopaT Ha NoAMuUMATA - OKpbr oK,
Bb3 OCHOBA Ha MpaBHMTE OCHOBaHMA CbrnacHo PernameHt (EC)
2016/679, a UMeHHO: BalWeTo cbraacue (4n. 6, an. 1, 6yksa a);

v Matepuanmte oT 06LECTBEH MHTEPEC M MOMYNSAPU3IUMPAHETO
Ha NPOEeKTa, Cb34aAeHU 3a
MH(POPMALMOHHN/ OCBEJOMEHM/ 06pa30oBaTeIHM  LEe/iM, e ce
noaabpXaT B OHMAMH M odnaMH KaHa/iuTe, Mo KOMTO ca GMIM
pasnpoCTpaHeHM, 3a HeorpaHW4YeH nepuvoj OT Bpeme, 3a Ja ce
oCcUrypu ny6IMYeH AoCTbN A0 MHDOPMaLMATA MK 0 OTTEMIIHE HA
BaLLETO Cbriacue;

v CbrnacHo pasnopego6ute Ha PernamenTt (EC) 2016/679
OTHOCHO 3awmTata Ha u3MYecKMTe JMua BbB Bpb3Ka C
06paboTKaTa Ha IMYHM AaHHU M OTHOCHO CBOBOAHOTO ABMMKEHME Ha
TakKMBa JAaHHM M 3a OTMAHA Ha /JupektuBa 95/46/EOQ (06w
peasiameHm OmMHOCHO 3aujumama Ha daHHume), Bue nmate npaso
Ha AOCTbMN, KOpUrMpaHe, U3TpMBAHE Ha JIMYHM AAHHM, MpaBO Ha
OorpaHMyaBaHe Ha 06pabOTBAHETO, MPaBO Ha Bb3paxKeHWE CpeLly
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06paboTBaHETO, NPABO Ha OTTEr/IABaHE Ha CbraacneTo Bu no BcsKo
BPpEME, KAKTO M NpaBO Ja nogajeTte Xanba ao HauuoHanHuA
Ha430peH opraH 3a 006paboTBaHE Ha  JIMMHM  AaHHMU
(www.dataprotection.ro). MoxkeTe aAa noayuYuTe  noBeve
MHMOPMaLMsa OTHOCHO BawmTte npaBa NoO OTHOLWIEHME Ha 3alMTaTa
Ha IMYHMTE JAaHHM, KaTo NOCEeTUTE pasjena ,,3almTa Ha AaHHUTe
Ha yeb6caMTa Ha MHcneKTopaTa Ha MoauMuMATa Ha OKpbr Josnx
https//dj.politiaromana.ro. MoxeTe Aa ynpaxHuUTe npaBaTa CH,
KaTo noJaZeTe MCKaHe IMYHO MK No nowjata Ao MHcneKkTopaTta Ha
noamumaTa Ha okpbur ok (I.P.J. Dolj), ya. ,,Bynmypu”, Ne 19,
2pad Kpatosa, okpbr Jo/K MAM Ha €ENeKTPOHHa nola:
cabinet@politiaromana.dj.

° M3pa3ﬂBaM U3pUYHOTO U HeaABYCMUCJIEHO Cbr/lacMe CbC
cnegHoTo:

v CbrnaceH CbM C 06paboTKaTa Ha JIMYHU AaHHU (MOMTE M Ha
AeTteTo/feuarta, NOCoOYeHW B ToBa CbriacuMe), B CbOTBETCTBME C
PernameHT (EC) 2016/679 Ha EBponeMcKma napaiamMeHT 1 Ha CbBeTa
oT 27 anpun 2016 r. 0OTHOCHO 3awmTarta Ha pU3NYEeCKMTE iMLa BbB
Bpb3Ka C 06paboTKaTa Ha JIMYHM AAHHM M OTHOCHO CBOGOAHOTO
[ABWXXEHMEe Ha TakMBa [JaHHM W TAXHOTO WM3MOa3BaHe OT
MHcnekTopaTta Ha nosimumaArta - okpbr Jok.

0] Aa, cbrnacen/cvrnacHa cbM. [ He, He cbM cbrnacen/cbrnacHa.

v' CbrnaceH cbM C obpaboTkarta, 6€3 pMHAHCOBM WU ApYrU
npeTeHuMM, Ha M3006pa*KeHMeTo, rslaca, KakTo U ApYyrn JUYHU
[aHHU, CbAbPXKaLLM Ce B ayan0o-BUAEO 3anMCUTe, HanpaBeHU C Len
Cb3jaBaHe Ha MmaTepuaanM OT obwecTBeH MHTepec 3a
MH(OpMMpaHe /oCcBeJOMEHOCT/06pa3oBaHme Ha LWMpoKaTa
O6LLEeCTBEHOCT, M TAXHOTO M3MNoa3BaHe OT MHCnekTopata Ha
noaMumaTa - OKpbr Jonk 4pe3 npejaBaHe Ha marepuanure,
HanpaBeHM 0 LMpOoKaTa 06LWeCTBEHOCT, Ype3 BbTPELUHU U BbHLUHM
€/IEKTPOHHM KOMYHMKAUMOHHU MHCTPYMEHTM M KaHanu (Hanp. B
MHTPAHET/MHTEpPHET CTpaHuumMTe, cTpaHuuata Ha IPJ Dolj BbB
Facebook, TeneBM3MOHHM MOHUTOPM W Ap.), NevYaTHU M

TeNEBN3NOHHU KaHa/ 1 B PyM'bHMFI M E'bJ'Il'apMFI.
CbrnaceH/cbrnacHa Cbm matepunaamTe ot 06LIJ,eCTBeH MHTEpPEC,
Cb3aajeHN C uen
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MHpOpMHpaHe/oCcBeAOMEHOCT/0b6pa3oBaHue/NpomMouma, ga ce
CbXpaHABaT B TOPENoOCOYEHUTE OHMAMH M odNalH KaHaM 3a
HEeorpaHM4YeH nepuMoa OT BpPEME MU A0 M3PUYHO OTTErsHe Ha
CbrnacmMeTo (HanpaBeHO Cbr1acHO 3aKOHa).

OAa, cbrnaceH/cbriacHa Cbm. [OJHe, He cbM cbraaceH/ cbriacHa.

Jara: Mognuc:
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Metoponorua 3a nopbop — bbarapuma (CtonaHcKa
akagemuma /. A. LleHos*, CBULLOB)

Vil.  OBLUA MUHOOPMALIMSA

Ta3n metogonorua e paspaboTeHa 3a npoueaypara no
perucTpauma M noabop Ha uenesaTta rpyna cpej yyYyeHuuuTte oT
CronaHcka akagemma ,A. A. Uenos*, CsuwoB, bbarapusa, 3a
M3NbJHEHMETO Ha npoeKkT ,Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide“, uaeHTUPUKaUMOHEH
HomMep Ha npoekTta: ROBG00251; akpoHum Ha npoekTta: CBYSI.
MpoeKTbT e pmHaHCHMpaH oT nporpama Interreg VI-A PymbHuUA -
bbarapusa, Mpuoputet 3 - O6pa3oBaH permoH, CneumMduyHa uen
S.0.4.2: lNodobpssaHe Ha pasHUA docmbn do npuobwasawu u
KadyecmgeHu yciyeu 8 obsnacmma Ha o0bpaszosaHuemo,
npogecuoHasHomo oby4yeHue u y4YeHemo npe3 UeJsiuAa >Kusom
ypez pa3pabomsaHe Ha OoCMbNHA  UHPpacmpykmypa,
BK/IOYUME/IHO 4Ype3 HacbpyasaHe Ha ycmou4yusocmma 3a
OUCMAHYUOHHO U OH/IalUH npogecuoHasHo obpa3osaHue u
obyyeHue.

Ha 20 aBryct 2025 r. MHCneKTopaTbT Ha NOAMLMATA - OKPBI
Jonx, KpanoBa, 3anoyHa, Kato pbKoBoAMTEN HA npoeKkTa (LP1),
M3NbJIHEHMETO Ha npoeKkta ,Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide“, uaeHTMdUKaUMOHEH
HomMep Ha npoekTta: ROBG00251; akpoHuM Ha npoekTta: CBYSI,
KaTo M3MbJIHEHMETO € MNJIaHMpaHo 3a nepuoj ot 18 Meceua. B
paMKMTE Ha TO3M NPOEKT MHCNeKTopaTbT Ha MOAMUMATA - OKPbr
Jonxk, KpaioBa, e cu cbTpyaHMuM cbc CTOMAHCKa aKaaemus
»4.A.  UeHos“, Csuwos, bbvarapua (PP2) wu YunnuwHua
MHCNEKTOpAT Ha oKpbr Josk, Kpaiosa (AO1). MpoeKTbT MMa 3a
uen Ja nofobpu yMeHMATa Ha 3aBbplIMAMTE M TAXHaTa
nNpuBIEKaTENHOCT Ha Nnasapa Ha TpyZa B TPaHCrpaHUYHUA permoH
PymbHMA-Bbarapua upes paspaborBaHe Ha JBe o6pasoBaTesiHM
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MHpaCcTpyKTypu. NbpBMUTE ABa Kypca — ,,Camo3awmTta U JM4YHa
6e30nacHOCT M be3onacHo ynpaHsieHWe 3a Mnaam xopa“ — we ce
npoBefaTt B MHcNeKkTopaTta Ha noavumaTa - oKpbr JosiK, Karto e
ce doKycMpaT BbpPXY JMYyHaTa 6e30MacHOCT, YMeEHMATa 3a
npeaoTBpaTABaHe Ha pUCKa M OTFOBOPHOTO MOBEAEHME Ha MbTA.
ApyrMte aBa Kypca — ,,YCTOMYMBO YMNpaB/EHME HA JIMYHUTE
dUHaHCHM® 1 ,,3eneHa MKOHOMMKA M KOpropaTMBHa couuasiHa
otroBopHocT® (KCO) — we ce nposegat B CTonaHcKa akagemus
»4. A. LeHoB“ B CBMWWOB, C uen pasBuBaHe Ha (UHAHCOBMU
YMEHMA, eKOJIOrMYHaA OCBEAOMEHOCT U OTFOBOPHO KOPMOpPaTUMBHO
nosejeHue.

M3nbAHEHMETO Ha NpoeKTa € HaCoO4YeHO KbM CcCliegHuTe
HaCOKHU:

[ ] MHd)OpMMpaHe Ha LWKMPOKaTa O6LLEeCTBEHOCT, MeanuTe WU
ueneBata rpyna otTHOCHO ueamTte 1 ,D,el‘/’IHOCTl/ITe no rNnpoekKTa,;

® opraHusupaHe Ha Yetpu CemuHapa - 2 B KparoBa, PyMbHMS,
u 2 B CBMWwoB, bbarapus;

® paspaborBaHe Ha ,lanoctHo pbkoBOACTBO 3a A06pu
NpakKTUKM® 1 06La Nporpama 3a obyyeHue;

® roanop M BKAKYBaAHE Ha UeneBata rpyna (12 o6wm
06YyUYMTENIHN Ccecuun), opraHusmpaHu B KpamoBa, PyMbHUA, U
CeuwoB, bbvarapus;

® lHcnekTopaTbT Ha nonavumata - okpbr Jonxk, Kpanosa,
PymMbHMA, n CtonaHcKa akagemusa ,, /. A. LeHos®, CeuLioB,
bbarapuma, we 3acagAart neT AbpBeTa B 3HAK Ha YBa)KEHME KbM
npupojara 1 oKoJsiHaTa cpeja.

BCMUYKM CbBMECTHM KypCOBE 3a 06yYEHME Liie ce NpoBeXaaT
B paMKMTe Ha 3 nocnejoBaTesiHM AHWM, C MO 4 Yaca Ha AeH.
Mpuemalata MHCTUTYUMS Le NpPeasiioKM M Bb3MOXKHOCT 3a
AEMHOCTM 32  KYNTypeH O6MEH, OpraHusuMpaHuM  WM3BbH
06yynTeNIHUTE CECHM.
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B PymbHMA KypcoBeTe we 6baat ,,Camo3awuma u JAuYHa
6e3onacHocm u ,,be3onacHo ynpaHneHue 3a maadu xopa“. B
bvarapms KypcoBseTe we 6baat ,,Ycmol4yuso ynpassieHue Ha
JIU4HUMe uHaHcu“ w ,,3eseHa ukoHomMuka“ wu ,,KopnopamusHa
coyuasiHa omzaogopHocm*“ (KCO).

Vill.  LUEJIEBA IT'PYMA

Llenesata rpyna Ha npoekTta ,,Cross-Border Youth Safety
and Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide“, uaeHTUPMKALUMOHEH
HomMep Ha npoeKkta: ROBG00251; akpoHuM Ha npoekTta CBYSI, ce
cbCcToM OT 240 yyacTHMuM. MoanopbT Ha uenesarta rpyna we ce
M3BBbPLUBA B CbOTBETCTBME C MPMHLMMNA HA PaBHU BBH3MOXKHOCTH U
HeAUCKPUMMHAUMA, 6e3 OrpaHMyeHus, U3KJIOYEHMSA,
npeanoyMTaHMa WAM  pecTpUKLMM Bb3 OCHOBa Ha paca,
HAUMOHANIHOCT, €eTHUYEeCKa MNPUHALNEXKHOCT, €3UK, Ppenurus,
coumanHa Khnaca, ybexaeHuAa, noAa, Bb3paACT, YBpexAaHe,
CEMEWNHO MOJIOKEHUE MJIM OTFOBOPHOCT, KAKTO M ApYrv NoA06HM
KpuTepumn. Llenesarta rpyna BK/HO4YBa MO-CNEUMASTHO YHEHUUM C
yBpEeXAaHUA UM TaKMBa, KOUTO Ce CONBCKBAT C MKOHOMMYECKM
3aTpYAHEHUS, CNeABaMKU AUPEKTHMA aHraKMMEHT Ha MpPOEKTa,
cnopejs KOMTO ,,HUKOM YOBEK M HMKOE MSACTO HSMa Aa 6bae
M30CTaBEHO.

CAMCBKBT Ha YyyYeHuumuTe, M36paHM Ja 6baar 4vact oT
LuenesaTa rpyna, we 6bae M3N10XKEeH Ha BXOJa Ha 3anaTta, KbAeTo
e ce nposeje CbOTBETHOTO 0OOy4YyeHMe, 3a BCEKM NapTHbOp —
MHcneKTopaT Ha noamumsaTa - okpbr ok, KparoBa 1 CTonaHcKa
akagemuma ,,[. A. LUeHos“, CeuLLOB.

IX. OPTAHU3ALMS U PA3BMTME HA LIE/JIEBATA TPYMA —
MPOLIEC HA PETMCTPALIMSA, NMOABOP Y BAIMZALMSA

a) CraptMpaHe Ha permcTpaumMmM B MNbpBOHAYa/IHUTE
CMUCBHUM 32 BCEKMU KYPC U CbOTBETHMSA NoA60p;

6) O6sBABaHe Ha [JeMHOCTMTE, MpeAHasHa4YeHM 3a
LuenesaTa rpyna, M1 MeToZa Ha permMcTpauma/noabop Ha uenesara
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rpyna no npoekTa ,,TpaHCrpaHM4yHa 6€e30MacHOCT U npMobLlaBaHe
Ha Mnagexute: MoaepHM3MpaHE Ha YYEOHUTE CbOPDBKEHMA U
pa3paboTBaHe Ha LAJ0CTHO pbKOBOACTBO 3a A06PM NPaKTUKK® ce
OCblLecTBsBa Ypes:

B) My6anKyBaHe Ha CbOOLLEHUA OTHOCHO permcTpaumaTa
B UeneBata rpyna M OCbLIECTBABAHETO Ha npoueca Ha
perMctpauus M noa6op Ha ueneBaTa rpyna Ha ye6camMTta Ha
CtonaHcKa akagemus ,,/[.A. LleHoB“ u ye6calrTa, NocBeTeH Ha
NpoEeKTa, KaKTo M Ha cTpaHuMumuTe BbB Facebook u Linkedlin;

r) HacbpyaBaHe Ha AEMHOCTUTE MO perncTpaums M
nogoop B CronaHcka akagemua ,/A.A. LeHos“ B CBMULOB,
bvarapus, upes ny6smMKyBaHe Ha MH(MOPMALMOHHU MaTepuaan B
YHMBEPCUTETCKUA BECTHUK ,,AfiIMa MaTep®, KakTo M1 4pe3 apyru
MYJITUMEAMMHU KaHaNu;

A) NbpBarta dasa Ha perMcTpauma 1M NoA6op Ha uenesBarta
rpyna we 3anoyvHe Ha 1 toHM 2026 r. U LWe NpuKIoYM Ha 31 aBrycT
2026 r. Bropata ¢dasa uwe 6bae opraHusupaHa ot 1 centemBpu
2026 r. v we npuknoum Ha 30 centemepun 2026 r., B 3aBUCUMOCT
OT HYXXAuTe Ha npoekTa. e 6bae HanpaseH pe3eps oT 10-20% ot
Llenesara rpyna, 3a Aja ce npoTMBOAEMCTBA HAa PUCKA OT OTMNajaHe.

A. PETUCTPALUMOHEH AOCUE
PermMcTpaumMoHHOTO 0CUe CbAbpiKa:

1. ®opMmynapu 3a permcTpauma Ha uenesaTa rpyna (Jexknapaus 3a
cbrnacmMe, camMocToATeNIHa  Aeknapauma,  dopmynap  3a
KaHAMAaTCTBaHe, BUXKTE npuaoxeHua A, b 1 B);

2. JInyHa KapTa (konue);

3. KnetBeHa ageknapaumsa - ako y4aCTHMKDBT HAMa perncrpaumsa no
BpemMeHeH agpec B rpaj CBuMLIOB, B KOATO Ce MOCOYBa, Ye Le
)usee B rpaj CBMLLOB NO Bpeme Ha 06y4yeHMeTo;

4. [lokazatenctso, 4ye nmueTo e ctyaeHT B CTonaHCKa akageMums
»4. A. UeHos®, CBULLOB, U3aaeHO OT CeKpeTapmara;
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5. AKO CTYJIeHTBT No/ly4yaBa colmasiHa CTUNEeHAus, ToM TpA6Ba Aa
npeacTaBu yAOCTOBEPEHME OT CceKpeTapuaTuTe Ha dakynteTute
Ha CbOTBETHMA YHUBEPCHUTET.

PerucTpaumoHHuTe daimiose e 6bAaT M3NPaTEHM Ha JIULETO,
OTroBOPHO 3a LiesieBara rpyna.

b. MOABOP HA LENEBA I'PYNA

MoanopdbT Ha ueneBaTta rpyna Ha npoekra ,,Cross-Border Youth
Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide“,
MAEHTU(PHMKaALMOHEH HOMeP Ha npoeKTa: ROBG00251; aKpoHMM Ha
NPOEKTa, e Ce M3BBPLUM OT EKMNUTE 3a yNpaB/IEHME Ha NPOEKTa U
/muaTta, OTFOBOPHM 3a Mojnopa Ha Uenesata rpyna of
napTHbopuTe. MHTepBIOTO e MMa 3a uen Ja YCTaHOBM
MOTMBAUMATA Ha yyYeHuuMTe Ja 6bJaT 4acT OT uenesaTa rpyna,
TAXHaTa FOTOBHOCT 3a Yy4yaCTMe B JAEMHOCTUTE MO MpOeKTa M
TEKYLLOTO HMBO Ha 3HaHWA. Cnej MHTEPBIOTO HAKOM OT yYacTHUUUTE
e 6bAaT BKAKYEHM B LeneBara rpyna M Wwe 6baaT pasnpeaesieHu
B KypCOBeTe Mo NPoeKTa, KaKTo U Lie 6baaT HaCbpyeHU Ja yyacTeaT
B AEMHOCTTA M0 3acaxJaHe Ha AbpBeTa.

BbB Bpb3Ka C roOpeMsNIoOKEHOTO, CNeAHOTO LWe 6bje B3eTo
npeABuz 3a Ba/MaMpaHe:

a) AONyCTMMOCTTa Ha opMynsapuTe 3a KaHAMAaTCTBaHe 3a
pernMcTpauma B uenesata rpyna we 6bae gokasaHa C agpec,
pasnoJioXkeH B  TpaHCrpaHM4yHaTta 30Ha;  M34aJeHO
Jl0Ka3aTe/ICTBO 3a 3anMcBaHe, NOTBbPXKAaBallo CTYAEHTCKMS
ctatyT Ha CronaHcka akagemua ,,[. A. UeHos*, CsuLios,
bbarapus;

6) CbCTaBAHE Ha CNUCHK C AONMYCTUMMUTE 3asB/IEHUA, pe3epBeH
CMUCHBK U CMUCBK C HEAOMYCTUMMTE 3aABJIEHMSA.
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MNpunoxexue 1

3arnaeue: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; AkpoHWM Ha npoekTa: CBYSI

MpuopuTeT Ha nporpamara: O6pa3oBaH pernoH

CneunduuHa uen: S.0.4.2: MopobpsBaHe Ha paBHMA JOCTbM A0 NpMobLiaBaly U
KayeCTBEHM yCnyrmM B obaacTtTa Ha 06pa3oBaHMETO, 0OYYEHMETO M yYEHETO Npe3 uenms
KMBOT Ype3 pa3BUTME Ha AOCTbMHA MHMPACTPYKTYpa, BKJIIOYUTEIHO Ype3 HacbpyaBaHe
Ha YCTOMYMBOCTTa Ha 06pa30oBaHMETO M OBYYEHMETO OT PasCToAHME M B e/eKTPOHHA
cpeaa.

MpoabmKMTENHOCT: 06wy 6roaxeT: CbdpurHaHcupaHo ot EC:
Asryct 2025 r. - beBpyapu 2027 r. 621 087,58 eBpo 496 870,06 eBpo

dopMmynap 3a permctpauma B LesieBaTa rpyna

I. JInuHa nHdpopmaumsa
I.1. UMe Ha yyacTHHMKa (pamusiusa u cobcmseHo ume)

Jarta Ha paxgaHe

EMH (EauHeH rpaxaaHcku Homep)

Appec:

TenedoH: EneKkTpoHHa nowa

1.2. Non: [ | Mbx KeHa

I.3. HaunoHanHocT: bbarapcka |:] Apyra HauMoHa/IHOCT

I.4. Bb3pacT (docmuzHama sw3pacm):
Mexpy 18 U 24 rognuHun
Mexay 25 1 35 rogmHu

1.5. MecToxkmseeHe: [ | cencko[ | rpaacko

I.6. CTygeHT Ha CTonaHcKaTa akagemus J.A. LUenos [ |Zla [ ]He

dakynrter

Katepgpa

MoamHa | | Coumanua ctvnengns [ [[a [ |He

Il. O6pasoBaTesIHO HUBO (NOC/IE0OHO 3a8BPLEHO HUBO HA 06pa3osaHue):
Bucuwe y4ye6Ho 3aBegeHHe

. BaKanaBprKa cteneH

e MaruncrtbpcKa creneH

CpeaHo o6pasoBaHue

e [MMHa3uA
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lll. CtaTyc Ha nasapa Ha TpyAa:

o CryaeHT

e Tobpca paboTta

e 3aeTo /Mue

IV. UckaM pa yyacTBam B:

XKEJIAHATA OBYYHUTENHA CECHA LWE B'bAE U3BPAHA YPE3 OTBE/IA3BAHE C

X B CbOTBETHOTO NOJIE

Be3onacHo wodunpaHe 3a M1aau Xopa
(o6La npoabAKUTENHocT 12 yaca,
dunsnyecko npucbcTBue B PyMbHUA)

09-11 centemBpu 2026 r.

14-16 oktomBpu 2026 T.

niu

11-13 HoemBpM 2026 T.

Camo3almTta 1 IM4Ha 6e3onacHocT (o6La
npoAbaXUuTenHoct 12 4yaca, husmyecko
npucbcTBMe B PyMbHUA)

23-25 centemBpu 2026 1.

21-23 okToMBpU 2026 T.

18-20 HoemBpM 2026 T.

3eseHa MKOHOMMKA U KopnopaTuBHa
coumnanHa otrosopHoct (KCO)

(o6Lwa npoabaAXKUTENHoCcT 12 yaca,
dunsmnyecko npucbcrTeue B PenybanKka

bbarapua)
nin

16-18 centemepu 2026 r.

07-09 oktomBpu 2026 .

28-30 okTtomMBpu 2026 T.

YcTOMYMBO ynpaBAeHME Ha JINYHUTE
drHaHcK (o6wa npoAbAXKUTENHOCT 12
yaca, OHJIauH NpUCHCTBME OT PyMbHMA)

03-05 HoemBpHu 2026 T.

25-27 HoemBpH 2026 T.

02-04 pekemspun 2026 .

Jara:
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MpunoxeHue 2

3arnasue: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; AkpoHWM Ha npoekTa: CBYSI

MpuopuTeT Ha nporpamara: O6pa3oBaH pernoH

CneunduuHa uen: S.0.4.2: MopobpsBaHe Ha paBHMA JOCTbM A0 NpMobLiaBaly U
KayeCTBEHM yCnyrmM B ob6aacTTa Ha 06pa3oBaHMETO, 0OYYEHMETO M YYEHETO MNpe3 Leams
XMBOT Ype3 pa3BUTME Ha JOCTbMHA MH(PPACTPYKTypa, BKOYMTENHO Ype3 HacbpyaBaHe
Ha YCTOMYMBOCTTA Ha 06pa30BaHMETO M O6YYEHMETO OT PasCTOSHME M B €/IEKTPOHHA
cpeaa.

MpoabmKMTENHOCT: 06wy 6roaxeT: CbduHaHcHpaHo ot EC:
Asryct 2025 r. - beBpyapu 2027 r. 621 087,58 eBpo 496 870,06 eBpo

JNEKNAPALSA 3A CBI/IACUE
3a OBPABOTKATA HA JIMMHU AAHHU

JONYNOLAMUCAHMAT/ AT cveeverreerrersreenneeeseeeennnnnseessesennnnnn,

EMH (eaMHEeH rparKAAHCKU HOMEP) .uueerernnnnnnnnaneesenaennnnns R
HOMEP HA JIMYHA KAPT@ueeerrvenennnnnnnnnnnnnnonnnnnns , M3gageHa ot
................................................. Ha C MecCTOXXMuBeeHe B

YyJIeH Ha uenesaTa rpyna no npoekr ,,Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide“, WaeHTUdUKaLMOHEH
Homep Ha npoekTta: ROBGO00251; AkpoHMM Ha npoekTta: CBYSI,
ZlaBaM U3PUYHOTO M HEeABYCMMC/IEHO Cbracue IMYHUTE MU AaHHM
Aa 6baaT 06paboTBaHM B CbOTBETCTBUME C  JEMCTBALLOTO
HaLMOHA/IHO M €BPOMNENCKO 3aKOHOAATE/ICTBO, MO KAKbBTO M Ja €
HaunH ot CTonmaHcka akagemua ,,/J. A. LleHoB“ M OT BCEKM Apyr
opraH, YNb/HOMOWEH/a JAa M3BbplWBa MNPOBEPKM OTHOCHO
M3M0/13BaHETO HAa HEBBH3CTAHOBMMOTO (DMHAHCUPAHE.

1T - T
TPU MMEHA: ..eeeuniiiieetennnneeeeceessscnssssccsssssssssssssssssssnsssssns

1 o Y1 1 ol
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MpunoxeHue 3

3arnasue: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; AkpoHWM Ha npoekTa: CBYSI

MpuopuTeT Ha nporpamara: O6pa3oBaH pernoH

CneunduuHa uen: S.0.4.2: MopobpsBaHe Ha paBHMA JOCTbM A0 NpMobLiaBaly U
KayeCTBEHM yCnyrmM B ob6aacTTa Ha 06pa3oBaHMETO, 0OYYEHMETO M YYEHETO MNpe3 Leams
KMBOT Ype3 pa3BUTME Ha AOCTbMHA MHMPACTPYKTYpa, BKJIIOYUTEIHO Ype3 HacbpyaBaHe
Ha YCTOMYMBOCTTA Ha 06pa30BaHMETO M 06YyYEHMETO OT PasCTOSHWE WM B €IeKTPOHHA
cpeaa.

MpoabmKMTENHOCT: 06wy 6roaxeT: CbduHaHcHpaHo ot EC:
Asryct 2025 r. - beBpyapu 2027 r. 621 087,58 eBpo 496 870,06 eBpo
KNETBEHA AEKNAPALMA
JONYNOLAMUCAHUAT/ QTA. . eeereereeererrrereeseessessaessessaesssssssssasn s s s s s e e sssanss ,
C MOCTOAHEH QLPEC. .eueeirrrreenirrrennisrrsnnsisssssssisssssssssssssssssssssssssssssssssssssss ,
POLEH/ A HA .ccverveereeneeercnennens B 3 N o
CTYAEHT/KA BbB DAKYJITET ceeceecreceereereeseernessessessessessessans s s s asaassssnny
KaT@APA  cooeecereecereecereeceeneesesnessesnesseesnenes . npu CrtonaHcka

akagemusa ,,[. A. UeHos“, rp. Ce1wos, Peny6auka bbarapus,
YyJIeH Ha ueneBara rpyna no npoekr ,,Cross-Border Youth Safety and
Inclusion: Modernizing Training Facilities and Developing a
Comprehensive Good Practices Guide“, Koa: ROBG00251, akpoHMM
Ha npoekTta: CBYSI, unito 6eHedmumeHT e CTonaHCKa akaaemus
»A. A. UeHos®, rp. CeuwoB, Penybarka bbvarapma, aeknapypam,
Yye uwe y4yacTBaM B JAEMHOCTMUTE, NPOBEXKAAHM B PaMKMTE Ha
NMOCOYEHUA NPOEKT.

Jleknapupam cblulo, Ye C ornies ocurypsiBaHe Ha YCTOMYMBOCTTA Ha
NpoeKTa LWe npefocTaBAM MNpU NMOUCKBaHE MHMOpMaLMA OTHOCHO
cTaTyca MM Ha nasapa Ha Tpyaa (3aeT/6e3paboTeH) 3a nepmog oT 5
roAuHU cnej rMpuKalYBaHe Ha npoekta. [lpu nouckeaHe oOT
OTrOBOPHOTO J/IMUEe 3a UefeBata rpyna ce aHraxuvpam Ja
npeaocTaBsa yAoOCTOBepeHMe OT pabortojarena 3a 3aeTocT,
M3gafeHo OT paboTHOTO MACTO, Ha KOETO CbM 3amno4vHan/a paboTta
cnepj rnpuKJIOYBaHETO Ha MpoeKTa.

1T ¥ - T
TPU UMEHA: tiiiiiiiiiiiieeeeeeeeeeeeesssssssssssssssssssssssssssssssssns

1 o Y1 1 ol
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MNpunoxeHue 4

3arnasue: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; AkpoHWM Ha npoekTa: CBYSI

MpuopuTeT Ha nporpamara: O6pa3oBaH pernoH

CneunduuHa uen: S.0.4.2: MopobpsBaHe Ha paBHMA JOCTbM A0 NpMobLiaBaly U
KayeCTBEHM yCnyrmM B ob6aacTTa Ha 06pa3oBaHMETO, 0OYYEHMETO M YYEHETO MNpe3 Leams
XMBOT Ype3 pa3BUTME Ha AOCTbMHA MHPPACTPYKTYpa, BKIOYMTENHO Ype3 HacbpyaBaHe
Ha YCTOMYMBOCTTA Ha 06pa30BaHMETO M O6YYEHMETO OT PasCTOSHME M B €/IEKTPOHHA
cpeaa.

MpoabmKMTENHOCT: 06wy 6roaxeT: CbduHaHcHpaHo ot EC:
Asryct 2025 r. - beBpyapu 2027 r. 621 087,58 eBpo 496 870,06 eBpo

NEKNIAPALMSA

JOoNYyNOAMUCAHUAT/ATA. . coveveerereerereerenenns ettt et eeneereeeetesaeesaeeneesneenen s
C MOCTOSHEH QZPEC: aeeeierererereerersseeessesesesessssssssessssssssssesessssssssssssesasasass , ®akynteTteH
HOMEP:  weveverenens O 1477 s {3 SO S , Karegpa

......... C NMOCTOSIHEH ajpec: ... cerererenerenenseneney
JAEKJTAPUPAM, YE:

Mo BpeMe Ha oby4eHneTo cu B CTonaHcka akagemusa ,, . A. LeHos®, rp. CBuULOB,
Peny6auka bbarapms, npes yyebHata rogmHa .......... [eveiinennn r., npeéreaBam/
*uBea B rp. Ceuuwos, ob6uwmHa CBMWOB, 06s1acT Bennko TbpHOBO, Peny6ivKa
bbarapua.

MpebrBaBaHeTo MU B rp. CBULLOB € CBbP3aHO C 06YYEHMETO MU U YHaCTUETO MM
B aKaZleMMYHM AEeMHOCTU KaTo cTyaeHT B CTonaHcKa akagemusa ,/J. A. LleHos*,
rp. CeuwoB, Peny6amka bbarapus, KoeTo MM JaBa Bb3MOXHOCT Aa yyYacTBam B
06y4eHUs, CHOUTUA U MOBMIHOCTU, NPOBEXKAAHU B PaMKMUTE Ha MpOEKT ,,Cross-
Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide“, Kog: ROBG00251, akpoHMM
Ha npoekTa: CBYSI, dwuHaHcMpaH no [porpama INTERREG VI-A PymbHMS-
Bbbarapma 2021-2027.

Jleknapupam, Ye npefocTaBeHaTa OT MEH MHGOPMaLMA e BAPHa.

data: oo JEKNaPATOP: turriiiiieeeeeeeeeeens
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MNpunoxexne 5

3arnasue: ,,Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide”

ID Proiect: ROBG00251; AkpoHWM Ha npoekTa: CBYSI

MpuopuTeT Ha nporpamara: O6pa3oBaH pernoH

CneunduuHa uen: S.0.4.2: MopobpsBaHe Ha paBHMA JOCTbM A0 NpUOGLLaBaliM M
KayeCTBEHM yCnyrmM B ob6aacTTa Ha 06pa3oBaHMETO, 0OYYEHMETO M YYEHETO MNpe3 Leams
XMBOT Ype3 pa3BUTME Ha JOCTbMHA MH(PPACTPYKTypa, BKOYMTENHO Ype3 HacbpyaBaHe
Ha YCTOMYMBOCTTA Ha 06pa30BaHMETO M O6YYEHMETO OT PasCTOSHME M B €/IEKTPOHHA
cpeaa.

MpoabmKMTENHOCT: 06wy 6roaxeT: CbduHaHcHpaHo ot EC:
Asryct 2025 r. - beBpyapu 2027 r. 621 087,58 eBpo 496 870,06 eBpo

NEKJIAPALMA 3A CBI/IACUE
OTHOCHO MU3MNON3BAHETO HA ®OTOINPA®CKHU
M30BbPAXEHUA, AYANO-BU3YAZTHU MATEPUAJIU U 3ATTUCHU

HA EKPAHA
(B cboTBeTcTBME C PernameHt (EC) 2016/679 - GDPR)

Jonynoanmcanumar/ara, ... cetre ettt n e aenes
C MOCTOAHEH ajpec: .....
BT H  eeeeeeeeeereceseeresreseeseeeesaesteseesesessessessessessesaessessasaanes

YYACTHMK/ 6EHEDULIMEHT MO MOCOYEHMS MO-rope MPOEKT,

1. O6xBaT Ha CbrnacmMeTo
C HacToAwWOTO JaBam CBOETO M3PMYHO, MH(MOPMMPAHO U CBOGOJHO M3pa3eHO
cbrnacme 3a CbobupaHeTo U 06paboTBAHETO Ha MOM JIMYHW [aHHU, BK/IOYBALLM:

. doTorpadcKku nlobpaxkeHus;
. BMAEO- U ayAMo3anmcu;
. 3aMMCM Ha €eKpaHa, HamnpaBeHW B pe3yaTaT Ha y4yacTMe B OHJIaMH

AEMHOCTM, BKIKOYMTE/IHO, HO HEe camo, Ypes naatdopmu Kato Zoom, Microsoft
Teams MM Apyru NoAo6HU Naathopmu,
Cb3/aZieHM NO BpeMe Ha M3MbJIHEHMETO Ha AEMHOCTMTE MO MPOEeKTa.

2. Uenn Ha obpaboTBaHETO
CbrnacsBam ce MNOCOYEHMTE MO-FOpe MaTepuann fda 6baaT 06paboTBaHM M
M3M0JI3BaHM OT:

. CronaHcka akagemums ,,[. A. UeHos*, rp. CemwoB, Peny6amka bbvarapus;
. napTHbOPUTE MO MPOEKTA;
. YnpaBnsBawus opraH, HaumoHanHus opraH, CbBMECTHWUSI CEKpeTapmart U

APYry1 ONPaBOMOLLEHU OpraHHu,
3a CNeHUTE Lenu:

. nonynspusnpaHe Ha NPoeKTa M OCUrypsiBaHE Ha HeroBaTa Ny6/IMYHOCT;
. pa3npoCcTpaHEHWE Ha pe3ynTaTMTE OT NPOEKTa;

. JEMHOCTM MO OTYMTaHe W OAMT, CBbpP3aHM C (MHAHCMPAHETO OT
EBponeickus cbios;

. ny6MKyBaHe Ha 0UUMAIHA MHTEPHET CTPAHULM, B COLMAIHM Me UK U

B MeYaTHW MM eNEeKTPOHHM maTepuanu (bpolypu, oT4eTH, MHMDOPMaLMOHHM
GroNeTvHU U ap.).
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3. MpaBHO OCHOBaHWE M 3aluuTa HA JIMYHUTE AAHHM
Jeknapupam, ye cbm MHPOPMMpaH/a, Ye:

. MOEeTO M306paxkeHne M rnac NpeacTaBABaT JIMYHWU AaHHKU M0 CMMCbBIA
Ha GDPR;
. 06paboTBAHETO HA JIMYHUTE JaHHWM Ce M3BbpLIBA Bb3 OCHOBA Ha

HaCToAWOTO Cbr1acne MU B CbOTBETCTBME C MNPUIOKMMOTO eBpOﬂeﬁCKO n
HaUuMOHa/IHO 3aKOHOaTE/ICTBO,

. we 6bAAT npeanpueTn nogxoaAwM TexXHUYeCKM U OpraHM3auMOHHU
MEPKM 3a 3allinTa Ha MOUTE JIMYHU aHHU.

4. MNpaBa Ha cybeKTa Ha AaHHUTE

MoTBbpXKAaBaMm, Ye CbM MHDOPMMPaAH/a, ye:

. MMaMm MpaBo Ja OTTer/siA Cbr/lacMeTo CM No BCAKO Bpeme, 6e3 ToBa Aa
3acAra 3aKOHOCbOOpa3HOCTTa Ha 06pabOTBAHETO, M3BBPLUEHO MpeAM HErOBOTO
OTTErNsHe;

. Mora fia nomMcKkam A0CTbM 0 MOMTE JIMYHKU JaHHM, TAXHOTO KOpUrMpaHe,
orpaHM4yaBaHe Ha 00paboTBaHETO WAM MU3TPMBaHE, B CbOTBETCTBME C
pa3snopeabute Ha GDPR;

. Mora ga ce CBbp}¥a C aAMMHMCTpaTopa Ha JIMYHMTE AaHHM MO BCHMYKM
BBMNPOCU, CBbP3aHM C 06PabOTBAHETO HA MOUTE JIMYHWU AAHHM.

5. JonbAHUTENHM pa3nopeaou

. Jeknapupam, 4e CbM WHDOPMMPaAH/a, 4Ye 3a WM3MON3BAHETO Ha
NocoYeHUTEe MaTepumasim He ce AbJIXM (PMHAHCOBO Bb3HarpaxieHue.

. Pa3bupam, ye MaTepuasuTe e 6bAAT M3MNONA3BaHM €AMHCTBEHO 3a
NnocoYeHuTe No-rope Lenu.

. HacToawoTo cbrnacMe e BaiMAHO 3a LEAMA CPOK Ha M3MbJHEHWE Ha
npoeKTa U 3a Nepuoja Ha MocaeaBall, MOHUTOPUHI Cael NPUKIIYBAHETO My, B
CbOTBETCTBME C NPUIOKUMUTE HOPMATUBHU U3MCKBAHMUA.

AT ¥ = N
T PU AMBHA: oiiiiitiititieeeteeeeeeeeeeeeteeansansaeeeeseeseeseesesseeessesasensnnnnns
1o 1|12 S
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YACT IV — O4OBPEHUE U YTBDBPXJABAHE

Mpunarawm MHCTUTYLMH

PymMbHMA Peny6auka bbarapus

MHCneKTopat Ha nosmumaATa - okpbr  CTonaHCKa akajemus
Jonx, KpaoBa, PyMbHUS "ll. A. LleHoB",

Moanuc Ceuwos, bvarapums

Moanuc
AcouymmpaH napTHbLOP

YUnmLeH MHCNEKTopaT Ha OKpbr
Jonx, KpanoBa, PyMbHUS

Moanuc
Opob6penHune

Opno6peHo ot MAPTHbOPU c PeweHnue ot 01.09.2026 r.

OpobpeHo oT:

PbKOBOAMTEN Ha MpOEKTa MapTHLOP MO NpoeKTa
MHCcneKTopaTt Ha noauumATa - CronaHcka akagemma ,, /. A.
okpbr ok, Kparosa, P LeHos*, CeuwoB, bvarapusa
”%@}ﬂ‘élly signed by Da Moanmc

MARIN STEFANOV Sr2eanorvioamon

MARINOV Date: 2026.09.01 13:41:27
+0300'

EEST

AcoummpaH napTHbOP
YUMNMLLIEH MHCMEKTOPAT Ha OKPbr
Aonx, Kpaiosa, PymbHmsA AAER
Moanuc

Datasi orasemnarii: 2026.09.01 15:52:21 +0300

MpoekTt CBYSI - Cross-Border Youth Safety and Inclusion: Modernizing Training Facilities and
Developing a Comprehensive Good Practices Guide
ABTOpu: MHCNeKkTopaT Ha noamumaATa - okpbr Jonk, CtonaHcKa akagemus ,,/.A. LeHos*, CBuLLOB,
Bbarapua, YumnumieH mHcnekTopart Ha oKpbr ok
Jata: 01.09.2026 r.
,CbOBPKAHUEMO Ha MOo3U Mamepuan He e 3a0bJKUme/sIHo da npedcmassAasa opuyuasHama
no3uyuAa Ha Esponelickus cbto3.”

MpoekTbT CBYSI, Kog: ROBG00251, e cbdmHaHCUpaH OT EBponencKuA Ccbio3 upes
EBponeickua oHZ 3a perMoHasiHo pasBuTHe ro nporpamara Interreg VI-A PyMmbHus-
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